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1 The Annual Business Inquiry (ABI) is an employer survey conducted in December of each 
year. These data are from 2008 (the most recent available). The ABI records the total number 
of jobs held by employees (a measure which excludes self-employed, government-supported 
trainees and HM Forces). As the ABI only provides estimates of jobs by industry rather than 
whether individuals are employed in the public or private sectors some private sector workers 
who are contracted to provide service to the public sector are included in the analysis (this 
includes GPs, university and further education staff, and agency and contracted workers, as 
well as privately provided education, health and welfare services). We do not consider this a 
problem for this analysis, as the jobs of both directly employed and contracted workers would 
be at risk from job cuts. ONS do produce data on public sector employment which includes
directly employed public sector employees, but it is not disaggregated by gender. The ONS 
public sector employment figures also include employees of UK Financial Investments Ltd 
(UKFI). ONS also note that the ABI gives a more reliable industry breakdown than the 
Labour Force Survey (LFS) and that the ABI has a bigger sample and so is more reliable than 
LFS. 
2 Northern Ireland is not included in this analysis as it is not included in the Annual Business 
Inquiry survey. The following sectors have been included in the analysis: Public 
Administration and Defence; Compulsory Social Security; Education; and Human Health and 
Social Work Activities. Other sectors listed in the ABI will include public sector workers 
(e.g. Arts, Entertainment and Recreation) but have not been included as large proportions of 
private sector workers will also be incorporated. 
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3 ONS 2009 Annual Survey of Hours and Earnings (ASHE) 
http://www.statistics.gov.uk/StatBase/Product.asp?vlnk=15313
4 Press Release, Prudential, Pension Gap Between Men and Women Continues to Grow, 16th

February 2010,  http://www.pru.co.uk/pdf/presscenter/pension_gap_grows.pdf
5 Scottish Widows (2009) Women and Pensions Report: Pensions for Today and Tomorrow
Edinburgh: Scottish Widows 
www.scottishwidows.co.uk/documents/generic/2009_Women_and_Pensions_Report.pdf



                                                
6 Analysis undertaken by the TUC. 
7 This figure is from the Annual Survey of Hours and Earnings 2009. 
8 ONS Work and Family1 in 2 mums of under 5s are in Labour Force 
http://www.statistics.gov.uk/CCI/nugget.asp?ID=436. 
9 Carers UK (2001) It could be you: a report on the chances of becoming a carer (summary)
London: Carers UK. 
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10 Ross J, Parents and Employers: bridging the flexibility gap, Working Brief, Issue 210, 
Dec/Jan 2010, London: Inclusion. 
11 Ibid. 
12 Daycare Trust (2010) Childcare Costs Survey 2010 London: Daycare Trust. 
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13 Bell K, ‘Mini-jobs’ for lone parents?’ Poverty, Issue 128, Autumn 2007, London: CPAG. 
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14 TUC (2009) Women and Recession London: TUC. 
15 In part, this relates to the structure of the benefit system itself. Women who have been in 
employment and have paid national insurance contributions can claim and receive 
contribution-based JSA based on their own contributions. There are however historical 
problems with National Insurance, which has tended to discriminate against women as they 
are more likely to work part-time and therefore be below the earnings limit for contributions 
and less likely to be entitled to contributory JSA (however this is much  
less than less of a problem than 20 years ago). In addition, Income Based JSA, which workers 
move to after six months on JSA, is calculated on a household basis, so if women are living in 
a couple and their partner is working (which is more likely to be the case for unemployed 
women than for unemployed men), women are unlikely to receive any payment from JSA. 
16 Those who leave to ‘unknown’ destinations have been excluded from this analysis, on the 
basis that those included in the ‘unknown’ category are likely to be distributed equally across 
the other categories. 
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