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Public Services Alliance
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As well as campaigning on local issues in their communities the PSA Coalitions got behind the TUC’s Decent Jobs Week campaign which took place from 15th to 21st December.  Activity included a street stall in Yarm supported by Louise Baldock PPC for Redcar and leafleting at North Shields Metro Station, Shields Road in Byker and the Monument in Newcastle.
The Northern Public Services Summit which took place on Saturday 17th January attracted over 100 delegates and some top quality speakers including Dave Prentis, General Secretary of Unison and Neil McInroy, Chief Executive of CLES (Centre for Local Economic Strategies). The event included sessions on building coalitions for public services facilitated by Kevin Courtney, NUT Deputy General Secretary, Rehana Azam, GMB and Pete Wilcox, FBU; developing a manifesto for public services and a workshop on voter registration. Delegates were able to participate in a Question Time session with MPs Dave Anderson and Chi Onwurah and Councillor Laura Pidcock, Northumberland County Council.
There were also contributions from public service unions in the region.

A couple of rallies are taking place on 7th February. Details are confirmed for the Save Our Fire Stations march and rally organised by the FBU and Sunderland Trades Council.  Supporters are asked to meet at 1100hrs outside Sunderland Central Fire Station for the march to Sunderland Market Square.  And Gateshead PSA march and rally against the proposed closures in Libraries, Older People’s Services, Leisure Services and Mental Health Services asks supporters to assemble at West Street, Gateshead at 2.30pm to march to the Civic Centre for a rally.
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Fair Pay Fortnight

Following the success of Fair Pay Fortnight in 2014, the TUC are holding another two week period of union campaigning on pay issues from 16th February to 1st March 2015.

Activity organised to date include:

· 14th February, leafleting Northumberland Street, Newcastle as part of the BFAWU Fast Food Campaign

· 19th February, public meeting on Fair Pay, 7.30pm, TUC Regional Office
· 23rd February, Cumbria Forum on Fair Pay, Carlisle (details to be confirmed).

PSAs have also been asked if they would like to organise any activity and resources to support, including localised leaflets for coalitions will be provided.
Industrial Action

A number of affiliates have been involved in recent industrial action.  Members of UNISON, RCM, UCATT, UNITE, GMB among others took part in the 7 days for fair pay action between Tuesday 25th and Sunday 30th November.
A march and rally also took place on Friday 9th January in support of Unite members at Barbour’s who are taking strike action every day until 30th January when they will have to face a ‘sign or be sacked ultimatum’. There was an excellent turn-out on the day to support those taking action and it obviously had an impact as soon after the rally the company made an improved offer at ACAS which was put to members and accepted by majority.  

Fazia Hussain-Brown, Regional Officer for Unite asked that thanks be extended on behalf of their members to all those who had supported the action.

And Unison will be holding an NHS Pay Rally on Thursday 29th January, 12.30pm at Grey’s Monument, Newcastle.

Austerity Uncovered

Austerity cuts are threatening the future of local authority services in the North East.
A report Austerity Uncovered looks at the impacts of austerity, focusing upon how changes in publicly-funded services affect both people and places across the country, now and in the years to come. The report was commissioned by the TUC, shows that the government’s austerity plans have considerably increased in scale, with cuts extending well into the next parliament. The future of local authority services in the North East is under threat from a growing financial crisis, with significant cuts already being made to statutory adult care and children’s services.

In its case study of one local authority in the region, the report found that Redcar and Cleveland has had to find £32m in cuts since 2010 and is anticipating further spending cuts of over £33m through to 2020.

· The council must find savings of £3m from its budget for children’s services between 2013/14 and 2016/17, representing nearly a 10% cut.

· Between 2013/14 and 2016/17 Adult and Social Care is expected to experience a decrease in budget of £4.4m, representing an 11.2% fall.

· Between 2011 and the end of the 2013, approximately 600 posts had been cut from the Council, with a further 150 projected by 2020.

[image: image7.jpg]JOIN OUR
CAMPAIGN!




Affiliated unions reach 54
The TUC were pleased to welcome the National Association of Head Teachers (NAHT) who joined the TUC in October, bringing the total number of affiliated unions to 54.  The union – which is based in Haywards Heath in West Sussex – is led by General Secretary Russell Hobby. With 28,500 members it is the biggest union to join the TUC for some time.
The Regional Officer for the North East and Cumbria is Dave Marshall who can be contacted at dave.marshall@naht.org.uk.
Beth Farhat will be addressing the NAHT Regional Committee on 28th January at Ramside Hall.

Regional Awards
Trade union reps are the unsung heroes making a real difference for workers throughout the country every single day.  For most reps the daily experience is one of suspicion and mistrust from management, members only speak to them when there’s a problem, and people outside of the workplace generally have little knowledge of what union reps do! 
The Northern TUC union rep awards are a biennial recognition of that contribution and a chance to highlight this invaluable difference that reps make to people at work every day.  Nomination forms for the Health and Safety Rep, Trade Union Rep and Union Learning Rep are now out.  Copies are available from the TUC Regional Office or via the website. Please note that all nominations need to be signed off by the appropriate union regional officer.
Conference nominations
Nomination papers for the Executive, Regional Council and Groups and Fora have also been distributed.   Closing date for nominations and awards is Friday 30th January 2015.  It is recognised that this deadline may not synchronise with union timetables for meetings to discuss these matters. If any union has difficulty meeting this deadline please contact the TUC Regional Office.
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Northern Living Wage Summit
More than 70 people attended the second Northern Living Wage Summit which took place during Living Wage Week on Thursday 6th November at the Centre for Life in Newcastle.  Local Authorities, voluntary organisations, employers and trade unions were all represented at the Summit.  
Speakers included Matt Stripe HR manager for recently accredited employer Nestle who described their journey to becoming a living wage employer and Sarah Vero of the Living Wage Foundation who was joined by the Reverend Simon Mason, one of the first community leaders to be involved in the living wage campaign.

The keynote speaker was Catherine McKinnell MP, Shadow Economic Secretary to the Treasury who said that Labour would offer businesses and employers financial incentives to pay their staff £7.85 an hour as part of the Living Wage deal.  She added that people involved in the scheme could claim back their increase in tax revenue from the Treasury for the first year and support would be there to ensure bosses take up the offer.  A brief report on the event is on the TUC website http://www.tuc.org.uk/northern. 
There was also good press coverage on the week with articles in the Journal, Chronicle and Northern Echo.
Reclaim the Night 
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JOIN US AND TAKE BACK YOUR NIGHT

6.00pm: Gather at 0ld Eldon Square, Blackett Street, Newcastle upon Tyne

6.30pm: Walk up Northumberland Street (led by the Bangshees, community-based all-women
drumming group) turning right on Northumberland Road, past the City Hall and into
Sports Central (The Corry Room) for speeches and light refreshments

Speakers:  Sharon Hodgson: Shadow Minister in the Women’s and Equalities Office/MP for
Washington and Sunderland West
Becky Rogerson: CEO of My Sister’s Place
Clare Williams: Chair, TUC Women’s Group and UNISON Regional Convenor





More than 150 women, men and children turned out to support the eighth annual Reclaim the Night event organised by the Northern TUC Women’s Group on Saturday 22nd November.

Once again the march was led by the fantastic Bangshees all –women drumming group who really got the crowd moving as the procession made its way up Northumberland Street gathering a few extra supporters on the way.   Sharon Hodgson MP and Labour’s Shadow Minister for Women and Equalities joined the marchers – along with Becky Rogerson of My Sister’s Place and Dawn Bowman from Rape Crisis Tyneside and Northumberland – to mark the United Nations International Day to End Violence Against Women.

Arriving at Sports Central for refreshments attendees were welcomed by Pat Heron, Chair of Unison’s Women’s Network.  In her opening remarks Pat urged people to sign up to The Cost of Safety campaign and end means testing for women in need of safety.

In her contribution Sharon Hodgson began by saying it was a sad indictment that there is still a need for this kind of event, 37 years after the first Reclaim the Night march took place in Leeds. She went on to say we have made some progress in terms of Clare’s Law and Jane’s Law but there is still much more that needs to be done.  Each year around 750,000 children witness domestic violence in the home and one in three 16-18 year old girls experience some form of unwanted sexual attention.  Schools need to take a lead and she is pressing for sex and relationships education to be a key theme. Labour is committed to improving access to justice for the victims of abuse.  We need to make our towns and cities safer for all women and reclaim every day, every home, every public space and every private space.

Chairing the event Pat Heron gave a warm welcome to Becky Rogerson of My Sister’s Place, a ‘One Stop Shop’ specialist domestic violence service based in Central Middlesbrough.  Becky said that during times of austerity women often bear the brunt in terms of pay and reduced hours and many are struggling to keep their jobs and family together. More and more women using their services are in employment and facing financial barriers to access the help they need. There is a clear inequality issue that needs addressing – it should not be a case of whether you can afford safety. She asked everyone to support and promote The Cost of Safety campaign and if they have any stories to share to please get in touch.

Our final contribution came from Dawn Bowman of Rape Crisis Tyneside and Northumberland (RCTN), a specialist feminist organisation run by women for women who have experienced sexual violence.  One in four women experience sexual violence in their lifetime.  There are still Local Authority areas that have no specialist sexual violence provision.  In her comments Dawn said that we need to support services like theirs, maintain their specialism and carry on fighting to keep them open (she also added RCTN face a deficit every year). 

The Chair thanked all contributors adding that we are being heard. Public pressure forced Sheffield United to withdraw their offer for convicted rapist Ched Evans to train with the club.

The event also received good coverage including articles in the Newcastle Chronicle and Journal

http://www.chroniclelive.co.uk/news/north-east-news/women-reclaim-night-march-against-8160188

Young Workers Month

November was a month full of activities aimed at young workers. The TUC released new data concerning young people and affordable housing, conducted analysis into the number of ‘missing votes’ from 18-35 age group and produced a pack for reps on Voter Registration. We held national events like the Big Youth Debate, ran a Young Leaders training weekend in Oxford and produced a film aimed at encouraging young workers to join trade unions. TUC regions ran successful events based on the priority issues: Pay and Political Education and unions carried out a whole host of young members' activity across the UK.

You can read the full report on #YWM14 here: http://www.tuc.org.uk/about-tuc/young-workers/young-workers-month/report-young-workers-month-november-2014
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Are all your members registered to vote in this year’s general election? 

You may not know that the way people register to vote has recently changed and now all individuals are responsible to register individually rather than as a household. Experts fear that this could mean people who want to vote are no longer automatically registered to do so. The Electoral Commission found that:

· A staggering 44% of voters who are not registered to vote think that they are. 

· 87% of people with a mortgage are registered to vote but only 56% of those in private rented accommodation are registered

· 94% of over 65s are registered but only 55% of 18-24 year olds are registered 

· In 2010 6 million eligible voters were not registered. That is the equivalent of 9,230 missing votes per parliamentary constituency. 
That is why the TUC is encouraging people to register to vote and update their details now at www.aboutmyvote.co.uk It only takes 2 minutes online and all you need is your National Insurance number. Alternatively you can download a form to print off and post back to your council. Your National Insurance number should be on your payslip but don’t worry if you can’t find it - you can get it here: http://tinyurl.com/6t2qzzn 
 

The TUC is also encouraging people who are planning to vote to encourage work colleagues, family members and friends to check they know how to register to vote as well. National Voter Registration Day is Thursday 5th February so you help raise awareness at work by downloading and printing information posters and leaflets from http://tinyurl.com/k9pralm 

The General Election will take place on Thursday 7th May with the deadline for registering your vote Monday 20th April.  Councils in Allerdale, Barrow-in-Furness, Carlisle, Copeland, Darlington, Eden, Gateshead, Hartlepool, Middlesbrough (& mayor), Newcastle, North Tyneside, Redcar, South Lakeland, South Tyneside, Sunderland and Stockton-on-Tees will also have important local elections at the same time. 
Unions can help promote online voter registration, send emails to members and include articles in newsletters. For more information contact Neil Foster nfoster@tuc.org.uk

Bite Size Briefings
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The final Bite Size Briefing in the current round is advertised below. There will be a new timetable of briefings available soon – watch this space!. 
· Introduction to New and Digital Media workshop, Monday 26th January, 10.00am-4.00pm, TUC Regional Office.
Contact Anne Cairns, acairns@tuc.org.uk for further details.

Decent Jobs Week

[image: image11.png]TUC

@<
>0
%%



Decent Jobs Week took place from 15th to 21st  December 2014. 

As part of the week a Quality Employment event took place on Friday 5th December at County Hall, Durham, chaired by Tim Bush, Chair of the Northern TUC Organising Sub-group.  
At the event, Marjorie Libourel, a post-graduate student from Durham University launched her report, commissioned by the TUC: ‘Zero Hour Contracts – the impact on lives in County Durham and beyond’. Copies of the report are available from the TUC Regional Office.

Other speakers at the event were: Hannah Reed, TUC Senior Employment Rights Officer; Carl Roper, the TUC’s National Organiser and Alan Milne from the Bakers Union who spoke about the success of the Hovis dispute that over turned the use of casualised staff in their Wigan plant.
The event was also covered by the Northern Echo http://www.thenorthernecho.co.uk/news/11650806.Research_show_human_cost_of_zero_hours_contracts/?ref=twtrec
There were also a number of events organised by the Public Services Alliance throughout the region and two information stalls were held at the Metro Centre in Gateshead on the 13th and 18th December – supported by Trade Unions, the TUC and Trades Councils.
Working for free

More than 40 years after the Dagenham strikes and the Equal Pay Act, women’s earnings are still considerably lower than men’s – with the “gender pay gap” sitting at 15.7% for full-time workers. This means that women effectively work for free from November 4 (equal pay day) until January.
What is even more disconcerting is the fact that the situation is getting worse. Equal Pay Day falls three days earlier this year, with the pay gap widening in 2013 for the first time in five years. A woman working full-time now earns on average £5,200 less a year than a man.
New analysis by the TUC of official earnings data shows that full-time men are more than twice as likely as full-time women to be earning £50,000 or more a year – one in 15 women compared to one in seven men.

Read more in the Journal article http://tinyurl.com/ps473rs
Only one in every forty new jobs since the recession is for a full-time employee

The share of UK jobs accounted for by full-time employees fell during the recession and has failed to recover, according to new analysis published by the TUC.

The analysis shows that the share of full-time employee jobs was 64 per cent in 2008 and fell to 62 per cent in 2014. This is equivalent to a shortfall of 669,000 full-time employees. 

Just one in every forty of the net jobs added to the economy between 2008 and 2014 has been a full-time employee job. Over the same period 24 in every 40 net jobs added have been self-employed, and 26 in every 40 have been part-time.

While new employment figures due to be published are expected to show an overall increase in employment, they are not expected to substantially reverse the reduced share for full-time employee jobs in the labour market.

The TUC recognises that part-time and self-employment are both important options for many people. However, despite recent economic growth the number of part-time employees who say they want full-time hours is still twice what it was before the recession at 1.3 million people.  The TUC believes that the rise in self-employment is at least in part a result of people who are unable to find employee jobs being forced into false self-employment – an exploitation of workers used by some companies to evade taxes and avoid respecting employment rights and entitlements such as holiday pay, sick pay and pensions.
Stand up for Education
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Education leaders gathered in Durham on the 16th January to debate the future of the region’s schools.
Over 150 people attended The Education Question Time event, organised by the National Union of Teachers (NUT), at Durham Johnston School on January, chaired by the Northern TUC. Experts Panel members included Emma Ann Hardy, NUT Activist and Organiser of ‘Northern Rocks’ Education Conference, Kevin Courtney, NUT Deputy General Secretary, Sean Harford, National Director for Schools at education watchdog Ofsted and Conservative Cllr David Simmonds, Chair of the Local Government Association’s Children and Young People Board, Prof Robert Coe, professor of education and director of the Centre for Evaluation and Monitoring at Durham University, and Pat Glass, North West Durham MP and member of the education select committee.
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Education, Learning and Skills Forum

The Education, Learning and Skills Forum was kindly hosted by Sunderland College at their  new Visual and Performing Arts Centre, Bede Campus on Wednesday 29th October. Attendees were able to participate in either a Mental Health Awareness workshop or a Creative Writing workshop and also hear from Youth Focus: North East (a regional hub connecting young people and the organisations and professionals who support them).

In the news…
Below are some of the regional articles and interviews picked up by the press and media. 

From the Floor – TUC Regional Secretary’s column in The Journal:

· Equal Pay

· Living Wage

· Rise in female unemployment

· Shortage of full time jobs in the North East

· Rail franchise

· Autumn Statement

· Decent Jobs

· Christmas working

· Britain’s Growth Strategy
Newspaper coverage included: 
East Coast Mainline should remain public; Going from bad to worse for public sector employees (Gill Hale); 'Devastating' number of North East people on zero-hours contracts; Almost 60,000 North East public sector jobs disappeared under the Coalition claim; Twice as many jobs lost in North East than forecast and more to come; Region sees largest rise in underemployed staff; Delays and hold ups on day rail fares go up; 'Better health at work' winners; Fare price hike for rail commuters; Businesses need customers with cash in pockets; One in five parents is working for nothing; Anger at Tory plans for strikes; Tory proposal for union ballot reform could be a vote loser in the North East.
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Health and Safety News…
Risks is the TUC's weekly online bulletin for safety reps and others. If you would like to receive the bulletin weekly please register with the TUC at www.tuc.org.uk.    
Included in the 17th January issue:
· Fit for work scheme starts to dribble into action
· Journalists show solidarity in Paris
· Mental health the top work-related health problem
· Changes afoot on site safety management rules

· TUC courses for safety reps
Social Action, Responsibility and Heroism Bill
The Social Action, Responsibility and Heroism Bill has now completed its parliamentary stage and received the third reading last night. An opposition amendment to water it down even more was defeated, but the Government did not insert any amendments to attack Personal Injury claims and it is unlikely that the bill will have any significant effect beyond increasing the confusion and uncertainty. It now awaits Royal assent.


Deregulation Bill
On the 21st October, the Lords debated Clause 1 of the Deregulation Bill which removes the protection of the Health and Safety at Work Act from most self-employed. An amendment by the Liberal Democrat peer, Lord Wallace of Saltaire, that the regulations made under the Act require approval by resolution of each House of Parliament was agreed without a vote but the actual clause itself was agreed by 253 to 175 and will therefore remain in the Bill as it progresses through the Lords and back to the Commons.

2014 Health and Safety Survey
Thanks are extended to those affiliated who circulated the survey form and encouraged representatives to complete it. The report on the 2014 TUC health and safety has now been published and is available online at http://www.tuc.org.uk/sites/default/files/Safety_Representatives_Survey_2014.pdf
Action needed on rise in illness and injury at work 
The new HSE statistics came out on 30th October. The fatalities figures had already been released earlier in the year but the occupational health and enforcement figures are new. In the case of the occupational health figures, no Labour Force Survey was done in 2012/13 so these figures can only be compared to previous sets.

The figures paint a disappointing and worrying picture. The number of people being injured or made ill through work is rising after a long-term downward trend. The number of new cases of work-related illnesses have gone up to well above the level in 2010/11 The number of self-reported injuries is also above that level. At the same time, prosecutions have fallen, in particular in the local authority enforced sector where the figures are in free-fall as a result of the government’s ban on proactive inspections.  
You can access the statistics at http://www.hse.gov.uk/statistics/index.htm

New sentencing proposals: corporate manslaughter, food safety, health and safety

In November the Sentencing Council published proposals for how organisations or individuals convicted of corporate manslaughter, health and safety and food safety offences should be sentenced. These are now out for consultation. They apply only to England and Wales and cannot change the law, so sentences must remain within current legal limits.  
The view of the TUC is that any sentencing guidelines must recognise that health and safety offences are criminal acts that should be treated no differently to other crimes involving violence. Any sentences should reflect not only the harm, but also the potential for harm, and should be sufficient to allow the victim or their dependants to have a sense of justice. Most importantly it must act as a deterrent both to the person convicted and to others. At the same time the TUC does not generally support penalties which threaten the livelihood of innocent workers should a business close because of a fine imposed on a company, and that may be taken into account, but should not be the sole criteria. The overarching principles developed in the consultation paper are generally sound although, in the case of health and safety offences, greater emphasis should be given to “propensity for harm”, rather than having to identify actual harm.

Broadly the TUC would probably welcome the proposals, although we will be making some points over some of the levels which are two low, and do not necessarily accept the conclusions of all the case studies. However it is important to recognise that the penalties are only of use if employers are actually prosecuted, and given the fall in inspector numbers and inspections in both the local authority and HSE enforced sectors, this is increasingly unlikely. 

Toxic, Corrosive, Hazardous

The Government’s record on Health and Safety

Health and Safety reps met prior to the Forum on the 12th December to discuss the future direction of the Forum and other issues of interest. Following the informal meeting, Edwin Jeffries welcomed attendees and speakers: Jude Kirton-Darling MEP, Hugh Robertson, Senior Health & Safety Officer for the TUC and the MP for Newcastle Central & Shadow Cabinet Minister, Chi Onwurah.
Jude started by saying the last 10 years of the Barroso Commission has increasingly stalled on the development of health and safety legislation at the European level. The REFIT programme launched by the EU Commission is a direct and open attack on worker’s rights and a manifesto for deregulation.  It weakens legislation on information and consultation of workers. The Stoiber Group which was set up to advise the Commission on reducing “administrative burdens” published its final report in October.  The report fails to recognise what regulation is about which is to give protection. In the case of health and safety and employment rights, that is to protect workers – all that we have worked for as a trade union movement.  After criticism on the way the group was operating, representatives of consumers and trade unions were included. Their “minority report” states that the proposals have a clear deregulatory purpose and fails to look at the positive aspects of regulation and will create a new bureaucracy which will cause confusion and “greater regulatory complexity”.

She went on to say that she is campaigning for a total ban on the use of zero hours contracts across Europe. This is not just a problem for the UK; it is also a big issue for other member states including Italy and Sweden.

Hugh Robertson then introduced the TUC publication ‘Toxic, Corrosive and Hazardous – The Government’s record on Health & Safety’ which was launched at today’s meeting.  Hugh started by saying Health and Safety is as big a problem today as ever. Over 20,000 people are killed prematurely each year and 2.1 million suffer a work-related health problem. The Government’s response is to cut state funding of the HSE by over 40 per cent and make even greater cuts in Local Authority funding (LA inspections have fallen by 95% in four years). Health and Safety has been reviewed to death, new regulations have been blocked and a number of existing protections and Codes of Practice have been removed. It has also become much harder for workers to claim compensation after they are injured or made ill. 

What can we do:
· Raise these issues in the workplace and through the local press

· Support any activity organised by your union o the TUC, including International Workers Memorial Day

· Report any problems in the workplace to the HSE if they cannot be resolved locally

· Start preparing for the next election by ensuring that health and safety is in the manifestos

Chi Onwurah was our final contributor. Chi is leading for Labour on scrutiny on the impact of the deregulation bill. As a movement we fought for health and safety protections and know what it means for working people. The Bill is a fresh attack on employment rights and now includes a clause which exempts some self-employed people from the Health and Safety at Work Act.   Given that the current self-employed have a fatality rate of well over double that of employed workers this can only make things worse – far worse. The bill has 69 clauses and more stuff has been added and this is the third bill with deregulation in the title. Health and Safety has made our economy more competitive and we should be increasing awareness rather than exempting people from it. 


Workers Memorial Day 2015
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The ITUC have now announced the theme for Workers memorial Day 2015. An email to Hugh Robertson, Senior Health & Safety Officer for the TUC says: 

“I’m writing you to start with the preparations of our 28 April 2015. We would like to suggest a focus on “removing exposure to hazardous substances in the workplace”. This will allow us to highlight the need for addressing chemical-related hazards, asbestos as well as the Ebola virus and other potentially hazardous biological exposures.” Slogans, tweeter hashtags suggestions and other communication tools will be developed in the coming weeks and will be posted on the ITUC/Hazards 28 April webpages.”
The TUC will be maintaining the usual website on events on the day and also hopes to produce a poster jointly with Hazards Magazine.
Fit For Work Referrals

A TUC Guide for Union Reps
Fit for Work is a new Government service involving a referral for an assessment for employees who are off work. A phased roll-out of referrals to the Fit for Work assessment will take place over a period of months starting in January 2015.

Once an employee has reached or is expected to reach four weeks sickness absence they can be referred by their GP for a Fit for Work assessment by an occupational health professional who will look at the issues preventing a return to work. The referral will usually lead to a Return to Work Plan.

The referral service could have significant implications for employees and trade union representatives will need to be aware of what the new service entails and the issues that are likely to arise so they can advise members who are referred to the service.
A copy of the guide is available to download from the TUC website http://www.tuc.org.uk/node/121924
Diary dates
February


7th – FBU March and Rally

7th – Gateshead PSA March and Rally (see previous items)

9th – PSA Steering Group, Unison Regional Office, 5pm

9th – Gateshead PSA, Civic Centre, Gateshead, 5.30pm

11th – Executive Committee, Standing Orders for Motions to Regional Conference, 10am, TUC Regional Office
Fair Pay Fortnight 16th February – 1st March

14th – Fair Pay Fortnight event, leafleting Northumberland Street, Newcastle as part of the BFAWU Fast Food Campaign

19th – Public Meeting on Fair Pay with the Baker’s Union, 7.30pm, TUC Regional Office

23rd – Cumbria Forum Fair Pay event, Carlisle Civic Centre, 5pm-7pm
23rd – Northumberland PSA, County Hall, Morpeth, 5pm

March

3rd – Durham PSA, County Hall, Durham, 5.30pm

4th – Health & Safety Working Party, TUC Regional Office, 3.30pm

9th – PSA Steering Group, Unison Regional Office, 5pm

10th – Asbestos Support & Campaign Group Trustees Meeting, TUC Regional Office, 4pm

16th – Gateshead PSA, Civic Centre, Gateshead, 5.30pm

18th – Executive Committee, Standing Orders for amendments to motions, 10am, TUC Regional Office
April

3rd – Good Friday

6th – Easter Monday

10th – Pre Conference Executive, 12.00 noon, TUC Regional Office

11th & 12th April – TUC biennial conference, Hilton Newcastle Gateshead
13th – Gateshead PSA, Civic Centre, Gateshead, 5.30pm
14th – Durham PSA, County Hall, Durham, 5.30pm

20th – PSA Steering Group, Unison Regional Office, 5.30pm

28th – Workers Memorial Day
Contact information

For more information check out the Northern TUC website:  www.tuc.org.uk/northern.  For information regarding the content of this report please contact Melanie Lowden mlowden@tuc.org.uk – 0191 232 3175.
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