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Public Services Alliance
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Coalitions are continuing to campaign locally on issues that matter to people in their communities and are supporting a number of trade union led campaigns. 
Issues and activities range from campaigning to save Sure Start Centres in Newcastle, the Quality Contract Scheme, a ‘Grim Reaper’ demonstration in Redcar, supporting Stand up for Education and NAPO activity and lobbying to save council care homes and paediatric services.
Future activity will include organising an event focussing on the NHS and mobilising for the national demonstration organised by the TUC for the 18th October. 
Leading up to the general election a series of themed ‘campaign Saturdays’ are being proposed with activity taking place one Saturday in the month.  
Fair Pay Fortnight
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Fair Pay Fortnight in the region was a huge success with over twenty stalls and activities taking place in the north east and Cumbria.  Thanks to the hard work of the PSA coalition coordinators and using the campaign materials supplied by the TUC, activists and supporters were able to engage with the public at large to get their views and share their own experiences of the real wage squeeze and how it affects them.  
A number of MPs turned out in support of activity and even the Bishop of Durham responded to our call for fair pay and a living wage and an end to in-work poverty actively backing the campaign in an article in The Journal newspaper.  
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Fair Pay Fortnight also received good media coverage in the Northern Echo. 

National Demo

Planning is underway for the national demo organised under the Britain Needs A Pay Rise banner which takes place in London on Saturday 18th October.

The march will assemble from 11am on the Embankment near Blackfriars. It will move off at noon, and march via Northumberland Avenue, Trafalgar Square and Piccadilly to Hyde Park for a rally.  This is a slightly shorter route than previous marches which will hopefully allow more people to get to the park in time for all, or a good part, of the rally content.

The event website will be live from 9th May and will be the main information source for the event. You will be able to download from this all you need to help publicise the march both in print and online.  We will also be asking people to pledge support on-line and use social media to promote the event to their friends and contacts.
Farewell to two giants of the trade union and labour movement

It is with great sadness that we mourn the loss of Bob Crow, a member of the TUC Executive and General Council. Remembering Bob, Frances O’Grady, TUC General Secretary said: “Bob was a great union leader and strong socialist, who always put his members first. I have many fond memories of working with Bob, as I know many of you do too. As he once said to me, we wouldn’t always agree on the route but we wanted to reach the same destination – a fair deal for working people and a more equal world. From fighting for health and safety to fair pay, public ownership and anti-racism, Bob embodied the values we stand for.”

Sadly news followed soon after of the death of Tony Benn. Commenting on the news, Frances O’Grady said: “He believed history shows us that big progressive changes in society are driven not by political elites, but by the endeavours of ordinary working people. His commitment to our causes meant that he was a familiar face at union events from Congress to the annual Tolpuddle Martyrs festival. 

 “His unceasing willingness to march alongside us and the deep sincerity he showed to everyone he encountered in the labour movement means that he leaves many friends, and has personally inspired the activism of many people from all walks of life.”

Focus: Zero Hour Contracts

The Office for National Statistics has begun estimating the number of zero hours contracts for the first time and on 30th April published its findings. ONS found the highest use of no guaranteed hours contacts was among the largest businesses. 
12% of small businesses employing fewer than 20 people currently use these contracts, 28% of firms employing between 20 and 249 people use them and this increases substantially to 47% of businesses employing more than 47% of businesses employing over 250 people.  

The ONS study showed that the accommodation and food sector was by far the most likely to use these contacts with 45% of workers employed on that basis. 

	Production plus Agriculture
	7%

	Construction
	10%

	Wholesale and Retail
	13%

	Accommodation and Food 
	45%

	Information, Finance,  Professional
	7%

	Admin and support services
	17%

	Public administration
	10%

	Education
	15%

	Health and Social work 
	22%

	Transport, Arts, Other 
	12%

	TOTAL
	13%


The study shows that around 1 in 3 (35%) workers on a zero hours contract wants more hours. This is almost 3 times the number of those who are employed with contracted hours wanting more work (12%). Separate analysis by the TUC confirms the low quality of employment of zero hours jobs with 58% of people on these contracts outside of London are also paid below the living wage.

Labour has outlined proposals that will mean new rights for workers:
· To demand a fixed hours contract when they have worked regular hours over six months with the same employer

· To receive a fixed hours contract automatically when they have worked regular hours over a year – unless they decide to opt out

· To be protected from employers forcing them to be available at all hours, insisting they cannot work for anyone else, or cancelling shifts at short notice without compensation.
Responding to a letter from a Labour MP on 6th May Conservative Minister Esther McVey has revealed that under the new Universal Credit jobseekers will be at risk of sanctions if they do not apply for an accept zero-hours jobs. The TUC has highlighted how this could mean unemployed workers doing community work alongside convicted offenders and represents a further attempt to blame unemployed people for unemployment.

The TUC has an online survey to get the experiences of those in low hours or insecure work. Please share. www.tuc.org.uk/jobinsecurity
Living Wage Update
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There was some good news on the Living Wage campaign front with the recent announcement by Northumbria Police and Crime Commissioner, Vera Baird that Northumbria Police are now accredited Living Wage employers. 

Other news:
· Beth Farhat participated in a Living Wage Conference alongside Conservative MP Guy Opperman at KPMG on the 28th March. 

· The Northumberland Living Wage Commission chaired by Beth Farhat, TUC Regional Secretary, continues to meet and receive submissions. 

· Cumbria County Council will be introducing a living wage from April 2014.

· Meeting of South Tyneside Council full cabinet to discuss implementation of the living wage.

· Newcastle Council does not currently pay the living wage rate but have identified a pathway to get to the living wage. 

North East combined authority plan gets go-ahead

The government has given the go-ahead for seven councils in the north east of England to set up a combined authority. All the councils involved say this would give them a stronger voice when it comes to attracting jobs and investment to the region. The Cabinet Office has confirmed that the necessary statutory process to create the new body is under way. A chairman has been appointed, and it is hoped the North East Leadership Board will be established by April.

The Combined Authority aims to support economic growth in areas such as skills, transport and investment.
Carr Review

The government announced an “inquiry”, now being called a “review”, into union “leverage” campaigns in the wake of union protests over the threatened closure of Grangemouth refinery. The terms of reference for the review have not yet been published, although the government has made references to the impact on critical infrastructure, “extreme tactics”, “leverage”, the underlying causes of industrial relations problems, the impact on investors and the effectiveness of existing legislation. 

In reality, it was believed that the review was driven by party political interests. There was a desire to encourage a continuing media focus, on both Falkirk and right wing media allegations of “bullying and intimidation” in respect of the Grangemouth protests, in a bid to damage unions and the Labour party. Such a review could also serve to divert TUC and union attention and resources away from our agreed campaign priorities. 

The review was to be chaired by Bruce Carr QC, a senior barrister who had acted for employers in industrial disputes. He would be reporting to the Business Secretary Vince Cable and Cabinet minister Francis Maude.  It was intended that the Chair would be joined by a representative of the unions and a representative of employers.

On 29 March the Government issued a news release stating that a review into the Law Governing Industrial Disputes had been launched. The release stated that the “independent” review would examine the law around so-called “leverage” tactics used by trade unions in industrial disputes, including at Grangemouth oil refinery, as well as the role of employers in such disputes. The review would make proposals and recommendations for change.

The process for conducting the review and the timetable for it is not yet entirely clear. The Department for Business has indicated that Bruce Carr will put out a call for evidence and hold a small number of oral public hearings. This will take place over the next three months, following which he will make proposals and recommendations. BIS expect this to be by the end of October.
Action for Rail

[image: image14.wmf] 

Action for Rail campaign activity is continuing with leafleting taking place outside Workington Railway Station on 23rd April.  A protest was also organised by the RMT outside of the Centre for Life, Newcastle on Friday 11th April where one of the approved bidders to take the publicly-owned east Coast route back into private ownership (Eurostar/Keolis) were presenting their bid.
MPs were also invited to attend a future for rail meeting with the TUC and rail unions which took place on 30th April at the House of Commons.  Speakers included Paul Nowak, TUC Assistant General Secretary and Lilian Greenwood MP, Shadow Rail Minister.  A number of regional MPs indicated they would be attending.
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No more austerity
The People’s Assembly are organising a national demonstration and free festival on Saturday 21st June in London. Assemble 1pm at BBC HQ in Portland Place. Speakers include Len McCluskey, UNITE and Christine Blower, NUT. Further information on the People’s Assembly website http://www.thepeoplesassembly.org.uk/
Call for stewards
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The Durham Miners Gala is now the biggest annual trade union event in Europe with a history stretching back over 140 years, the Gala has, in recent years, been attracting a larger and larger audience.

Increasing demands are being placed on the DMA by the Safety Advisory Group overseeing the organisational arrangements and the DMA has asked the TUC to identify and organise stewarding arrangements.  Around 50 to 60 stewards will be needed on the day, working a rota system. If you are able to volunteer some of your time, please email Melanie Lowden at the TUC mlowden@tuc.org.uk .

Be a steward on Saturday 12th July and be a part of one of the greatest trade union gatherings in the world.
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May Day Rally

On the 3rd May, hundreds of campaigners gathered with flags, drums and banners in Princess Square in Newcastle City Centre, before marching through to the City Stadium at Shieldfield for a rally and social event. Tributes were paid to the former Rail, Maritime and Transport Union leader Bob Crowe and the Labour politician Tony Benn. The day celebrated the bonds that unite us as workers and as trade unionists and acknowledged the contribution which ordinary men and women make to the world through their work. 

The rally heard from: Beth Farhat, Northern TUC, Kevin Courtney, Deputy General Secretary, NUT, Betty Hunter, Honorary President, Palestine Solidarity Campaign and Sam Fairbairn, National Secretary, People’s Assembly Against Austerity. For many, this was a day for celebration as much as for campaigning. 
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Asbestos group relaunch
Following a difficult period the Group is starting to make real progress and the partnership with Macmillan and Tadea is working well.  
Figures recently released reveal that the Group has helped secure a total £1.7m in compensation for asbestos victims and their families in the last 12 months.  A final figure, split among 162 people, represents a rise of more than £614,000 from the previous year. 
The benefits advice bite size briefing for people affected by cancer which takes place on 20th May has recruited well and this date has been earmarked to launch the brand new ASCG website, a useful resource for trade union reps and individuals offering support and information on how to access the services provided by the Group.
The updated ASCG postcard is now available for distribution to workplaces and include in union mailings, magazines. Unions can obtain quantities by contacting the TUC Regional Office.
Organising Migrant Workers

The Northern TUC Race Advisory Group is exploring ways of working with Northumbria University Sustainable Research Institute on a report looking at ‘Organising Migrant Workers’. Its main aim is to begin to map migrant workers in the region, providing information for unions to use for recruitment and organising campaigns. Further information will follow after the initial meeting with Northumbria University which takes place in April.  

Northern Pride

Last year’s one-day Pride event in Newcastle attracted over 28,000 people from across the region, UK and overseas. It generated over £2million in revenue for the local economy as well as promoting community cohesion, equality and diversity.  As part of the services offered on the day 268 people were screened for STIs, with 17 positive reactions, health and wellbeing information was circulated, couples were signposted to fostering and adoption agencies, brought families together, held workshops and staged an event where people shared ideas, learned from one another and celebrated in a carnival atmosphere.  
Newcastle Pride 2014 will be the biggest, free, LGBT celebration the North East has ever seen and will take place this year over three days – Friday 18th to Sunday 20th July.

For further information including sponsorship opportunities please go to http://www.northern-pride.com
Middlesbrough Community Pride takes place on Saturday 27th September, further information to follow.
Challenging Racism in the Workplace
Fifty representatives from more than ten trade unions attended ‘Challenging Racism in the Workplace’ conference at Sunderland AFC’s Stadium of Light.

The conference took place on 22nd April, jointly organised by the TUC, unionlearn and Show Racism the Red Card.

The conference, which enabled delegates to share their own practices and experiences and learn from one another, featured key note addresses from a number of guest speakers, as well as workshops from Show Racism the Red Card staff which explored the boundaries to challenging racism and the role of racism in the immigration debate. 

The conference was opened by TUC President Mohammad Taj, who drew on his own experiences of racism suffered as a bus driver before clearly laying out TUC congress’ position on issues such as immigration and presenting a strong and inspiring anti-racism message. 

Education workers from Show Racism the Red Card then led delegates in a discussion about the barriers to challenging racism; encouraging them to recognise their own prejudices and sharing strategies for ensuring positive and productive discussions. 

Other speakers included Riz Rehman of the PFA and former Sunderland AFC Captain Gary Bennett, now head coach with SRtRC. Both Riz and Gary spoke out their experiences of racism within the workplace and their personal and professional fights to challenge racism. 

In the afternoon delegates took part in a workshop to explore the myths surrounding immigration and while this session was taking place over 70 young people from local schools arrived to take part in their own anti-racism workshops and to learn more about the role of Trade Unions. 

The conference culminated in a question and answer session during which the young people were given the opportunity to ask questions about racism, the trade union movement and the relationship between the two.

A fuller report is available on the SRtRC website http://www.theredcard.org/news/news-and-events?news=5079
In the news…
Below, some of the regional articles and interviews picked up by the press and media. 

From the Floor – TUC Regional Secretary’s column in The Journal:

· Probation under threat
· Pay must not fall off the political agenda

· Collective bargaining pays 
· Remember the dead, fight for the living

Newspaper coverage included: East Coast Franchise, Living Wage, Fair Pay Fortnight, Apprenticeships, Better Health at Work Award, Bedroom Tax, Probation under threat, interest rates, workers protest at rail plans, Fair Wages, Asbestos victims' £1.7m victory, Challenging Racism in the Workplace, Collective Bargaining, Workers Memorial Day,

International
International Development Matters Issue 132 April 2014 (IDM) - Monthly newsletter reporting international development matters and issues affecting trade unionists around the world - including reports, statements, interviews and events. www.tuc.org.uk/international
The following and more included in this issue:
· TUC letter to DFID on Rana Plaza compensation

· Rana Plaza Trust Fund to launch worker payments as of 24 March

· ITUC report exposes squalid conditions of Qatar’s World Cup workers

· ILO gets tough with Fiji over workers’ rights while Commonwealth gives in

· Sierra Leone labour movement fighting for decent work

Health and Safety News…

Workers Memorial Day
A number of events took place throughout the region on and around Workers Memorial Day. 

South East Northumberland Trades Council organised their first ever event in North Seaton attended by local MPs Ian Lavery and Ronnie Campbell. It was a particularly poignant occasion as the new banner which John McCormack designed – and was sadly not there to see – was unveiled for the first time.  
Other events included a service and parade in Crook and a gathering in the Memorial Garden at Saltwell Park attended by local MPs Dave Anderson, Ian Mearns and the Mayor of Gateshead.

At the annual event organised by Hartelpool Trades Council, attendees were moved by the words of Trevor Burden who talked about the loss of his son Jason at just 19 years of age. Jason was killed after a piece of machinery weiging almost a tonne fell on him in an accident at Sunderland’s Wear Dock in December 2011.  An accident that never should have happened and that could have been prevented.

A commemorative dvd commissioned by Hartlepool Trades Council was also shown. Although shocking and at times difficult to watch, it’s a reminder of what trade unions campaign and fight for. It can be accessed on you tube at http://tiny.cc/WMD2014.  There was also an excellent article in the Hartlepool Mail.
Toxic, Corrosive and Hazardous
To coincide with Workers Memorial Day, the TUC published Toxic, Corrosive and Hazardous: the government’s record on health and safety, the TUC reveals that in the last four years the government has drastically cut Health and Safety Executive (HSE) inspections, cut funding to the HSE by 40 per cent, blocked new regulations and removed vital existing protections, prevented improved European regulation on health and safety, cut support for employers and health and safety reps, seen local authorities reduce their workplace inspections by 93 per cent, and made it much harder for workers to claim compensation if they are injured or made ill at work following employer negligence. 
The full report is available on the TUC website or http://tinyurl.com/toxcorhaz
Nanofibres – the next asbestos?
Union health and safety reps gathered at Newcastle Civic Centre on Tuesday 1st April to discuss the health and safety implications involved in the production and use of nanomaterials.

Attendees were welcomed by Edwin Jeffries, Chair of the Northern TUC Health and Safety Forum who introduced the first speaker, Vicki Stone, Professor of Toxicology, Director of Nanosafety Research Group, Heriot-Watt University.
In her opening remarks, Vicki said she spends a great deal of her time talking to other scientists, regulators and government bodies and that she welcomed the opportunity to address a trade union audience for the first time. Her first experience of working in a dusty atmosphere was in a factory that produced powdered diet milk shakes where the dust was so thick you couldn’t see clearly and you knew which flavour you were making when you blew your nose!.
A copy of Vicki’s presentation and a brief report on the conference is available on the TUC website www.tuc.org.uk/northern.

Guides and reports for reps
The TUC has produced a new report on compensation and updated the guidance on smoking which are available on the TUC website http://tinyurl.com/h-sreps
The report on compensation has been produced jointly with the Association of Personal Injury Lawyers and show that the idea of compensation culture is a myth and the number of claims has halved in a decade.  
Also most workers are unable to receive any compensation at all when their employer is negligent. 

The smoking guide updates an earlier version and reflects changes since the smoke-free legislation was brought in.  It also deals with the issue of electronic cigarettes in the workplace.

The health and safety of older workers – Guidance

There is a higher proportion of older people in Britain now than at any time in recent history and it is likely to increase. At present one in every six people is over the age of 65, but by 2033 that is expected to rise to almost one in four.

We are also seeing changes in the number of older people in the workplace. The number of people aged 65 and over reached the 1 million mark for the first time in 2013. This is partly because we are living longer but also because birth-rates are falling.

This guidance will help workplace representatives accommodate for an ageing workforce.
Download a copy at http://tinyurl.com/ageworkforce
TUC launches its first guide to autism in the workplace

On the 1st May, the TUC launched its first guide to autism in the workplace. 

In her introduction, Frances O’Grady said: Autism is a term covering a wide range of conditions that reflect neurological differences among people: the barriers placed in the way of workers who have an autistic condition may affect their lives at work. This first ever TUC guide to autism aims to inform trade union officers, representatives and members of the facts, and advise how to support members who are autistic to secure the adjustments they may need, and to which they are legally entitled. The author is an expert who is already successfully challenging unions and employers to understand neurological diversity and its consequences for neuroatypical workers and I hope that many unions will make use of this expertise to equip themselves to tackle the challenges and obstacles faced by ignorance and prejudice faced by workers who are autistic.
A copy of the report is available at http://tinyurl.com/autismworkplace
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Risks is the TUC's weekly online bulletin for safety reps and others. If you would like to receive the bulletin weekly please register with the TUC at www.tuc.org.uk.    The following and more included in the April 26th issue: 
· No tears after top Tory’s legal costs shocker
· Don’t fall for blacklisting payouts scam
· Excessive checks ‘drove teacher toward suicide’
· Pressure on teachers is hurting mental health
· Safety stars win top union awards
· Schools asbestos campaigner gets union plaudits
New Course Brochure

TUC Education provides training courses for union representatives across the Northern region through a network of TUC approved providers.

The new course brochure for the Northern region is now available and includes details and dates of Union Rep and Health and Safety Rep courses as well as the Diploma programme and short courses.
For further information please call 0113 2429296 or email enorthern@tuc.org.uk
Diary dates
May

12th – PSA Steering Group, Unison Regional Office, Newcastle, 5.00pm

12th – Gateshead PSA, Civic Centre, 5.30pm

13th – Health and Safety Working Party, 5.15pm, TUC Regional Office

14th – Teesside PSA, St Mary’s Centre, Middlesbrough, 5.30pm

14th – Sunderland PSA, Civic Centre, Sunderland, 5.30pm

17th – TUC Regional Council

20th – Bite size briefing: Benefits advice for people affected by cancer, TUC Regional Office, 1pm-3pm

22nd – Euro and Local Elections

28th & 29th – TUC Disability Conference

29th – Newcastle PSA, Unison Office, Newcastle, 5.30pm

22nd – South Tyneside PSA, South Shields Town Hall, 5.30pm

June

3rd – Durham PSA, County Hall, Durham, 5.30pm

9th – PSA Steering Group, Unison Regional Office, Newcastle, 5.00pm

9th – Gateshead PSA, Civic Centre, 5.30pm
10th – Northern TUC Executive, TUC Regional Office, 10am
19th – South Tyneside PSA, South Shields Town Hall, 5.30pm

26th & 27th – TUC LGBT Conference

July

7th – PSA Steering Group, Unison Regional Office, Newcastle, 5.00pm

12th – Durham Miners Gala

14th – Gateshead PSA, Civic Centre, 5.30pm

15th – Asbestos Support Group Management Meeting, TUC Regional Office, 2pm

15th – Durham PSA, County Hall, Durham, 5.30pm

22nd – Northern TUC Executive, TUC Regional Office, 10am
24th – South Tyneside PSA, South Shields Town Hall, 5.30pm

Contact information

For more information check out the Northern TUC website:  www.tuc.org.uk/northern.  For information regarding the content of this report please contact Melanie Lowden mlowden@tuc.org.uk – 0191 232 3175.
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