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Public Services Alliance
The PSA Steering Group met on the 21st May for a focussed discussion on the outcome of the general election and its implication for public services and to consider the response of the Public Services Alliance. The Steering Group are planning a half day strategy meeting to map out future activity and campaign initiatives, and consider how local coaltions can be strengthened to organise more effectively, linking in with MPs and MEPs in the region.
Public Sector Job Losses

The North East has lost public sector jobs at nearly five times the rate of London, according to new government figures published on Wednesday 17th June.
The figures show that between 2010 and 2015 public sector employment in the North East fell by 13.4 per cent – the biggest drop of any UK region.

Over the same period public sector employment fell by 3 per cent in London and by 2.5 per cent in the South.

The TUC says the findings highlight how austerity has had an unequal impact on UK regions. The North East has lost 36,000 public sector jobs since 2010.
Euro Health Net Meeting
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Specialist Public Health delegates who attended the Annual EuroHealthNet conference which this year was held in Newcastle asked if they could meet with the coordination team who support the North East Better Health at Work Award. The TUC, who undertake this role hosted a presentation where public health practitioners from Italy Holland Belgium and other Euro countries were suitably impressed on the progress and pioneering work which Northern TUC are very much part of. The presentation also included a local employer who has adapted its policies to support people with Mental Illness after receiving Mental Health First aid training. 
Youth and Employment
We have been approached by the office of Jude Kirton-Darling and Paul Brannen MEP to source a group of young people for a meeting which colleagues in the Brussels office are organising for September.  Young people from Finland, Germany, Greece and the UK will get together to discuss youth and employment, looking specifically at issues around young people and entrepreneurialism, the transition from school to work and precarious work (e.g. zero hour contracts).  Unions were asked to nominate delegates for the five places available and the response was tremendous with 23 expressions of interest received. The five have now been chosen and delegates from Unison, Unite, UCATT, Community and the NUT have been offered places.  We look forward to hearing from the delegation about their experiences when they return.
Combined Authority
Pleased to report that following an approach from the North East Combined Authority, Beth Farhat has been accepted as a Member of the Economic Development and Regeneration Advisory Board. The first meeting takes place on 7th July.  
Equality Awards 2015
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Celebrating twelve years of success, the 2015 North East Equality Awards will recognise the outstanding achievements of businesses and individuals across the private, public and not for profit sectors.

Since 2003 we have seen some examples of exemplary practices that truly make a difference to individuals, the workplace and the community, through their impact on service users, employees and the community in general.

Details on how to make an application are available on the TUC website www.tuc.org.uk/northen 

There are categories appropriate to companies of all sizes as well as individuals and groups:  
· Organisations of up to 50 Staff

· Organisations between 51 and 250 staff

· Educational and Training Organisations of up to 50 Staff

· Educational and Training Organisations of Over 50 Staff

· Outstanding Contribution by a Larger Organisation

· Individuals Who Have Made a Difference

· Groups who have made a difference

· TUC~unionlearn

· Organisations Supporting Disabled People in Employment 

Closing date for applications is Friday 14th August 2015. 
International 
The International Forum are planning a couple of events in the next few months. The first is on Indonesia on 30th September – to coincide with the date of the failed coup in Indonesia which preceded the Communist purge – and the second is around the TUC Playfair Qatar – World Cup 2022 campaign. Further information on both events will follow.
Yarmouk Appeal

Following the Motion passed unanimously at this year’s TUC Regional Conference and the subsequent appeal to provide humanitarian assistance to Yarmouk, more than £1,500 has been raised by unions and trades councils to support the work of the Jafra Foundation in this area.  The final total will be transferred shortly.

Rana Plaza payouts
The TUC has welcomed the announcement this week that the Rana Plaza Donors’ Trust Fund has finally met its compensation target of $30 million. This means that full compensation can be paid to the victims of the collapse of the Rana Plaza factory in April 2013, which killed almost 1,200 workers and left hundreds more with serious injuries. But the union body says it has taken over two years for compensation to be raised which has meant that many workers have gone without vital medical treatment or living essentials. It says the commitment this week by G7 leaders to establish a ‘Vision Zero’ insurance fund to provide compensation for workers harmed in future industrial accidents is welcome, but adds to be effective such a fund will need to involve binding commitments on companies, as well as active support from governments. 
Unionlearn Update
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Government and Politics
The TUC General Secretary, Frances O’Grady, has met the new Secretary of State, Sajid David on Tuesday. While we obviously differ hugely on Trade Union rights it was a constructive meeting. 

For Unionlearn the election includes the following:
· A large degree of continuity with the same Minister

· A much greater emphasis on productivity and outcomes, as well as measuring qualifications and learning

· Even greater emphasis on Apprenticeships and Traineeships

· More use of digital learning across all areas

· Devolution, with more Skills funding likely to go to LEPs and City/Regions

As for the big question: will the new Government continue Unionlearn funding? While it would be complacent to expect no change, given the expected 25% real terms cut by 2020 to Adult Skills budgets, an objective assessment shows we are in a strong position:

· Every Skills Minister in the previous government, all Conservatives, including the current Minister, is on record as praising our work

· Productivity is centre stage and hence raising skills; we provide a cost effective and large scale way of tackling the problem

Cameron’s “one nation Conservatism” and “we are the party of working people” themes would sit oddly with damaging our widely praised work; the government will not wish to seem to be simply negative about unions
· We have very strong and well evidenced employer support

· We can help deliver key targets such as the 3M apprenticeships

We have met our new BIS contact, Mark Kaczmarek, who was very helpful and positive. He has agreed a timetable similar to previous years which involves ULF applications in by September, The ULF panel meeting in October along with our initial Business Case, and ideally a decision from the Minister in November, or early December at the latest. 

TUC Education

Plans are in hand to manage the cut in funding to Colleges due to take effect from August 2016. Unionlearn may be able to expand capacity building work which could help. Already a few colleges have signalled they want to pull out of TU Education but others are taking it up. Digital Learning is expanding and the bid to build a major new TU Ed MOOC is under discussion with the UFI Charitable trust.

Skills and training: the union advantage

Unionlearn has published a major new research report highlighting the advantages enjoyed by union members as regards access to learning and training in the workplace.  Drawing on data from the Labour Force Survey since 2001, the report - Skills and training: the union advantage - found that the “union premium” strengthened in the years following the recession and that by 2013 nearly four in ten union members received job-related training compared to just over two in ten non-union members.  
In addition the report shows that, once you strip out other factors (occupational status etc.), union members are a third more likely to receive regular training at work compared with non-unionised employees. The research also analysed the 2011 Workplace Employment Relations Survey and found the added benefit of a boost to wage levels and job security in those workplaces where a union advantage on training could be identified and was significant. 
Employers also reported an overall improvement in employee performance in such workplaces.
2014 Survey of ULRs and other Union Reps Supporting Learning and Skills
Unlike previous ULR surveys commissioned by unionlearn, the survey undertaken at the end of 2014 was aimed more widely at both ULRs and other union reps engaged in learning and skills. A third of survey respondents were not ULRs but were other union reps with some degree of engagement in the union learning agenda. A key message coming out of the latest survey is that it appears that union activity in the workplace in support of learning and skills is being mainstreamed across a wider cohort of union reps.  Secondly, it is positive that the survey shows that the combined efforts of ULRs and other union reps are by and large sustaining strong levels of activity and impact on learning and skills in the workplace despite the increasing challenges faced by reps in recent years.

Survey of Learners

The third survey is of ULR learners. This was commissioned through the ULR team, paid for by unions and carried out by the Marchmont Observatory at Exeter University. It has results from over 2,000 learners and shows that: 79% will go on to further learning, 32% became more active in their union, and 40% did their job better. Every £1 from BIS resulted in an extra £5.75 for employees and an extra £4.50 from employers. 

All three surveys will be on the unionlearn website now/very soon.
ULF

A draft new prospectus was circulated at the 20th May Union Project Managers meeting for discussion. It sets out 5 key themes:

· Improving English and Maths, helping disadvantaged learners and digital skills

· Growing Apprenticeships, Traineeships and helping young people

· Improving productivity

· Developing a stronger infrastructure within unions

· Demonstrating longer term sustainability and value for money

In the news…

Below are some of the regional articles and interviews picked up by the press and media. 

From the Floor – TUC Regional Secretary’s column in The Journal and Evening Gazette:

· Strike Ballots

· Queen’s Speech

· Homeworking

· Falling house prices in region a stark contrast with rest of country
· European Union – in or out?
· North East unemployment falls to 7.4% but is still highest in the country
Health and Safety News…
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Risks is the TUC's weekly online bulletin for safety reps and others. If you would like to receive the bulletin weekly please register with the TUC at www.tuc.org.uk.    
Included in the 13th June issue:
· G7 starts to address workplace safety

· Unite takes on toxic air cases
· Union rejects blacklisting pay offs

· Major fire risk at the UK’s first PFI hospital

There is also a section on international news, resources and information on TUC courses for Reps.
Safety and Migrant Workers

The TUC has produced a new guide on health and safety and migrant workers. It is available on the TUC site at https://www.tuc.org.uk/migrantworkershealthandsafety
 Diary dates
June

23rd – Sunderland PSA, Civic Centre, Sunderland, 5.30pm

25th – 26th: TUC LGBT Conference

July

1st – Executive Committee, TUC Regional Office, 10am

8th – Budget

11th – Durham Miners Gala

13th – PSA Steering Group, Unison Regional Office, 5pm

13th – Gateshead PSA, Civic Centre, Gateshead, 5.30pm
14th – Asbestos Support & Campaign Group Management Meeting, TUC Office, 2pm

14th – Durham PSA, County Hall, Durham, 5.30pm

17th-19th: Northern Pride

21st – Sunderland PSA, Civic Centre, Sunderland, 5.30pm

21st June – 8th September: House of Commons Summer Recess

September

2nd – Executive Committee, TUC Regional Office, 10am

7th – PSA Steering Group, Unison Regional Office, 5pm

7th – Gateshead PSA, Civic Centre, Gateshead, 5.30pm

13th-17th: TUC Congress, Brighton

16th – Sunderland PSA, Civic Centre, Sunderland, 5.30pm

16th – Tees Valley PSA, St Mary’s Centre, Middlesbrough, 5.30pm
17th Sept – 13th October: House of Commons Conference Recess

30th – International Forum on Indonesia (tbc)

Contact information

For more information check out the Northern TUC website:  www.tuc.org.uk/northern.  For information regarding the content of this report please contact Melanie Lowden mlowden@tuc.org.uk – 0191 232 3175.
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