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Public Services Alliance
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There was an excellent turn out to support the Emergency Services Day at Newcastle Monument on Monday 25th January. The FBU Fire appliance proved to be a good focal point to engage the public and hundreds signed the petition against the closure of Haydon Bridge fire station.  
The second themed day of activity took place on Friday 29th January – NHS Day – also at the Monument, highlighting the importance of the NHS and of those who work within this vital service.
South Tyneside PSA also organised activity to coincide with NHS Day at South Tyneside District Hospital.
And in other areas: 

Gateshead Public Services Alliance, together with community groups in Gateshead are campaigning to protect vital services in adult and children’s health and social care, as well as other essential services. Rally confirmed for Saturday 20th February – details have been circulated.

At the PSA Steering Group on 9th February it was agreed to organise a pre-budget event / social on 15th March, further information to follow.
Further activity is planned in the coming months – watch this space…
Services and Steel: Challenging government failure in the public and private sector
There was good attendance and participation at the TUC – Public Services and Steel Summit held in Stockton on Saturday 23rd January.  Welcoming delegates, Simon Elliot, Chair of the Northern TUC said Teesside was the great chemical and industrial heart of Britain. 
The loss of so many jobs in such a short space of time is a devastating blow to an area which already has high levels of unemployment – and there are more job losses on the horizon. There were contributions from an excellent panel of speakers including Alex Cunningham MP for Stockton North, Professor Karel Williams, Centre for Research on Socio-Cultural Change (CRESC), Tim Page, TUC, Jude Kirton-Darling MEP and Paul Booth, Chair of Tees Valley Unlimited. We were also fortunate to be able to hear from Paul Warren, Chair of the multi-union committee, SSI Steelworks.  Paul spoke about the human cost associated with the closure and the help and support available.  
Brief report available on the TUC website, www.tuc.org.uk/northern


[image: image1.png]



The truth about Immigration

The Regional Council met on the morning of the Public Services and Steel Summit. At the meeting the new northern TUC publication ‘The Truth about Immigration’ was launched by Nicky Ramanandi, Chair of the Race Advisory Group.

The guide is intended for use by reps in the workplace to tackle some of the myths around immigration. Workshops are being organised to take place in the lead up to the local elections, supported by Show Racism the Red Card. Further details will be circulated shortly and copies of the publication are available by contacting the TUC regional office.
heartunions week
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There was an amazing response to the TUC’s heartunions week which took place from the 8th to 14th of February. Unions and Trades Councils and other campaigners organised a huge range of activities across the region with more that 40 events taking place in the North East and Cumbria. Activities ranged from street stall and leafleting to recruitment days and photo stunts. On 9th February union reps also took part in The Big Workplace Meeting live broadcast joining Frances O’Grady and comedian Eddie Izzard.
And on 11th February a high visibility day of activity took place at the Monument in Newcastle with the CWU giant inflatable post-box drawing in the crowds. A rally then followed at Newcastle University Students’ Union organised by the UCU.
As part of the week the Northern TUC commissioned a video of images set to Billy Bragg’s Power in the Union. If you haven’t seen it yet (and hundreds have) it’s well worth a look. The short video clip is a moving reminder of trade union members’ struggles and achievements – and you may spot a few familiar faces! Catch it on youtube https://www.youtube.com/watch?v=xCVtw1R-doI
The week received good media coverage including interviews on radio Newcastle and a spot on the Sunday Politics Show. 

Thanks to all who turned up and out to support the week.
TUC Economic Quarterly 8
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This quarterly TUC report provides an analysis of UK economic and labour market developments over recent months.

The growth rate of the UK economy slowed in 2015, following a more rapid expansion in 2014. This slowdown was common to a number of countries. In the UK there are still material gains in employment but any revival in earnings growth appears to have been short-lived. The headline rate of inflation has fallen to zero per cent, the lowest since 1931.

This quarterly looks at the factors driving this shift in growth, the response of the labour market and public finances and considerations related to the fall in prices. A spotlight feature looks at the impact of public sector job cuts on labour market figures.
Full report available on the TUC website https://www.tuc.org.uk/node/124506

TUC secures Better Health at Work Award contract
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It is a real pleasure to report that after a legislative procurement exercise and a full tender submission, the Northern TUC have won the contract to continue delivering the coordination element of the Better Health at Work Award – the region’s flagship workplace public health programme which covers all 12 local authorities in the North East.  
This means that we are able to offer continued employment for the 3 team members who work on the Award and the 300+ employers and their 190,000+ employees who are engaged with the scheme until the end of March 2017 – and hopefully beyond, subject to all-important funding.  As a result of the effectiveness, growing reach and increased profile of the BHAWA, we have also been able in discussions with Cumbria County Council to widen the footprint to the whole of the Northern region, and as of 1st April 2016, the BHAWA will also be available to all Cumbrian employers, too.

International
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IDM - Monthly newsletter reporting international development matters and issues affecting trade unionists around the world. Including reports, statements, interviews and events. Included in the January issue:
· New ITUC report exposes hidden workforce of 116 million in global supply chains of fifty companies
· Women affiliates trained in Myanmar

· TUC Aid update: British trade unions supporting Guatemalan banana workers union

· TUC successfully campaigns to get 2014 ILO Forced Labour Protocol ratified

In the news…
Below are some of the regional articles and interviews picked up by the press and media, including From the Floor – TUC Regional Secretary’s weekly column in The Journal and Evening Gazette.
· Jobless total falls - but still highest in the UK

· Pay worth £20 less per week for region's workers

· Fire cuts could put Wearside homes at risk, claims union

· North East Shadow Monetary Policy Committee votes to hold interest rates

· Nursing will soon be the preserve of the middle classes

· Silver award honours company health work

· Good work from unions you won't see in the press
· Bashing trade unions will be bad for business, says TUC boss
· Support for North-East union members during week of action
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A new guide to help you start talking union.

Kicking off a conversation with a colleague about the union is often the most difficult thing to do. There are a number of reasons why someone might be hesitant to start this conversation.

To help you tackle this the TUC has produced an eNote with useful tips and guidance to get you talking union. Check out https://www.tuc.org.uk/node/124475
Health and Safety News…
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Risks is the TUC's weekly online bulletin for safety reps and others. If you would like to receive the bulletin weekly please register with the TUC at www.tuc.org.uk.    
Included in the 16th January issue:
· TUC dismay at asbestos cancer levy cut
· Cameron’s flaky thinking on Euro deregulation
· Privatised back to work tests a failure

· UK not pulling its weight on worst chemicals

· Firms fined for agency worker’s devastating injuries

· TUC working in the UK online rights guide

There is also a section on international news, resources and information on TUC courses for Reps.
Health & Safety Forum

The Health & Safety Forum took place on 9th February at Gateshead Civic Centre as part of heartunions week. Organising it for the 9th allowed 60 H&S reps to take part in The Big Workplace Meeting.  Following the live broadcast there was good discussion and debate with our three speakers: Hugh Robertson, TUC who spoke about the implications of the Trade Union Bill on health and safety, Julie Winn, Chair of the Joint Union Asbestos Committee who spoke about Asbestos in Schools: The need for action – a campaign close to the heart of health and safety reps – and Richard Oliver of the GMB who is heading a campaign entitled ‘Dying to Work’.  A brief report on the event will be available shortly.


Bite Size Briefings
Managing substance misuse in the workplace 
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Substance misuse across the North East continues to have major impact to physical / mental health and general wellbeing within society and the workplace. Substance misuse and addiction can have serious consequences to individuals, their families, friends, employers and work colleagues. More than ever national and local companies are imposing substance misuse testing on their own employees as well as their contractors. 

This interactive session is designed to help reps better understand the need to take an appropriate and balanced approach to the management of substance misuse in the workplace and intervention for the employee. There are a variety of criminal and civil legislations which also impose statutory requirements as well as a fiduciary duty on all of us to be more aware of what is an appropriate action / reaction to take within the provision of the subject material outlined below:
·  Signs & Symptoms of substance misuse / awareness package
·  Policy development, implementation & management
· Types of test equipment and mediums (Hair, Urine Saliva, Breath)
· Windows of testing and application of each, supporting laboratory processes

Dates:
Monday 22nd February, Committee Room 1B, Durham County Council, County Hall, Durham, DH1 5UL

Monday 29th February, TUC Regional Office, Commercial Union House, 39 Pilgrim Street, Newcastle upon Tyne, NE1 6QE

Time:
10am-12.00noon

Register by Friday 12th February 2016 to Melanie Lowden mlowden@tuc.org.uk


Please indicate date when registering. FREE to attend but places are limited so please apply early.
Workers Memorial Day
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The TUC Workers Memorial Day pages for 2016 have been published. They are at: https://www.tuc.org.uk/workersmemorialday

In 2016 the theme for the day is "Strong Laws - Strong enforcement - Strong Unions". Please let the TUC know of any events, and they will be added to our pages.
One in eight people experience violence at work
One in eight people have experienced violence at work, according to research published by the TUC.
The poll, carried out by YouGov for the TUC and released today to coincide with the start of Heartunions week, reveals that 12% of people have experienced work-related violence – such as being pushed or spat on, or being punched or stabbed.

With more than 31 million people in employment, the TUC is concerned that this could mean nearly 4 million people have experienced violence at work at some point in their career.

Of those who have experienced violence in their workplace, one in five (20%) report it happening more than 10 times.

Medical and health workers were the biggest group to say they have faced work-related violence (22%), followed by workers in education (12%), hospitality and leisure (11%), retail (9%) and manufacturing (6%). 

The TUC has calculated this could mean as many as 870,000 medical and health workers, 470,000 workers in education and 430,000 workers in the hospitality and leisure industry could have experienced violence while carrying out their jobs.

TUC guidance on what to do if you experience violence at work is available at www.tuc.org.uk/workplace-issues/health-and-safety/violence/reporting-work-related-violence

Diary dates
February

22nd – Bite Size Briefing: Managing substance misuse in the workplace, Committee Room 1B, County Hall, Durham, 10am-12.00 noon

24th – Executive Committee, TUC Regional Office, 10am

29th – Bite Size Briefing: Managing substance misuse in the workplace, TUC Regional Office, 10am-12.00 noon
March

2nd – Reconfiguring Trade Union Education, TUC Regional Office, 11am-3pm
8th – PSA Steering Group, Unison Regional Office, 5pm

15th – Pre Budget event / social – to be confirmed

16th – Budget

24th-29th: TUC Office closed for Easter

31st – Sunderland PSA, Civic Centre, Sunderland, Committee Room 4, 5.30pm

April

6th – Health & Safety Working Party, TUC Regional Office, 3.30pm

12th – PSA Steering Group, Unison Regional Office, 5pm

13th – Executive Committee, TUC Regional Office, 10am

13th – ASCG Management Committee, TUC Regional Office, 2pm

28th – Workers Memorial Day

28th – Sunderland PSA, Civic Centre, Sunderland, Committee Room 4, 5.30pm
Contact information 

For more information check out the Northern TUC website:  www.tuc.org.uk/northern.  For information regarding the content of this report please contact Melanie Lowden mlowden@tuc.org.uk – 0191 232 3175.
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