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Section One

LGBT conference report

In the Chair

The Conference was chaired by Maria Exall, Jan Baxter, Ann Morgan and Bev Miller.

Conference attendees

Conference was attended by 235 delegates from 29 trade unions, 47 visitors, 7 observers, 8 exhibitors and 1 media.

Appointment of tellers and scrutineers

The following were appointed as tellers and scrutineers:

Helena England
BFAWU

Krisna Lakhani
Accord

Chair’s address

Chair of the TUC LGBT Committee, Maria Exall, addressed conference on Thursday morning.

General Secretary’s address
General Secretary of the TUC, Frances O’Grady, addressed conference on Thursday morning

President’s address

President of the TUC Lesley Mercer addressed conference on Thursday morning.

Guest speakers

Angela Eagle MP, Michael Rubenstein (editor, Equal Opportunities Law Reports) and Antony Smith (Age UK), addressed conference.

Informal session

Cinzia Sechi (ETUC), Louise Ashworth (ILGA-Europe), Renata Tretiakova (CGT) and Stephen Whittle (Press for Change) introduced an informal plenary session on ‘Winning LGBT rights in Europe’.

Section two
Resolutions carried

1
LGBT rights

Conference deplores the deliberate and sustained attacks by the coalition government on employment and equality rights of ordinary working people, which when combined with the coalition government's savage, unnecessary and unjust austerity measures have had a disproportionate and adverse effect on LGBT workers and their families.

 Conference believes that these attacks, and the coalition government's ideologically driven policies which have resulted in a race to the bottom on pay and pensions and cuts to benefits and services, will leave LGBT workers even more vulnerable to discrimination and unfair treatment at work and their families facing a lifetime of poverty. 

Conference calls upon the TUC LGBT Committee to: 

i)
research and publish information of the impact of the coalition 
government's 
policies on LGBT workers and their families, as part of 
the TUC's anti-austerity campaign;

ii)
develop a strategy to defend the rights of LGBT workers; and

iii)
publish the actions taken to seek to secure justice and equality for 
LGBT 
workers.

Proposed:
NASUWT
Seconded:
National Union of Teachers
2
Pay and pride

Conference deplores the Tory-led government’s decimation of equality, workplace rights and welfare, particularly vitriolic in relation to public services, with the equality duty portrayed as burdensome bureaucracy, workers lampooned as well-rewarded and complacent and those on benefits as scroungers.  In truth, our hard-working members, many of them lesbian, gay, bisexual and transgender (LGBT) people drawn to public service by equality won through trade union organising, increasingly live on the edge of poverty.

Labour’s investment in Sure Start or reducing NHS waiting times did not cause the banking crisis.  But too many people believe the Tory lies, accepting cuts and pay freezes as inevitable.  We know austerity is not working:  stalled growth, falling living standards, women, young, Black, disabled and LGBT people suffering most, embedding inequality ever deeper and providing fertile conditions for the far right.

Conference welcomes union campaigns against attacks on terms and conditions and government pay policies, and campaigns for a Living Wage and equality.  

Conference calls on the TUC and affiliates to win public opinion and:

i) recruit members in LGBT communities;

ii) 
promote our campaigns for growth, equality and a living wage; 

iii)
build a highly visible LGBT presence in union-backed anti-austerity 
and anti-far right actions.

Proposed:
UNISON
Seconded:
Unite the Union
3
Keeping the pressure up - campaigning for equality for LGBT workers in tough times

Conference is deeply concerned that some LGB workers are still not able to be open about their sexual orientation at work. Conference notes that the reasons include organisational cultures, a lack of LGB senior role models, religious attitudes of some colleagues and fears about job/career promotion.  Trans workers face a range of barriers and stereotypes. 

Conference is appalled that young LGBT people are still invisible in policy making. The Children’s Commissioner’s two year investigation about school exclusions has rightly highlighted the disproportionate numbers of black and disabled students who are excluded but has been alarmingly silent about young LGBT students’ experiences in education.  

Conference re-asserts that strong equalities policies which are understood and implemented lie at the heart of removing the barriers for LGBT workers and students. Conference condemns the fragmentation of the public sector by the coalition government with its focus on competition and outsourcing. This militates against the negotiation of strong equalities policies and undermines the effectiveness of the public sector equality duty.  

Conference urges TUC affiliates to campaign for equality policies at the heart of public services and to ensure that LGBT equality policies are implemented by employers, despite the many urgent and competing priorities facing unions. 

Proposed:
National Union of Teachers
Seconded:
NASUWT
4
Supporting LGBT members with mental health problems

Conference is concerned by the growing number of members struggling with mental health problems.  The Coalition’s cuts to benefits, jobs and services and their attack on employment rights are harming our members’ lives and the communities in which they live.  Research shows that stress, depression and anxiety have risen sharply under the Coalition.

LGBT members, because of their experiences of discrimination, may be particularly vulnerable.  LGBT people report higher incidences of stress because of prejudice and discrimination relating to their sexual orientation and gender identity. Prejudice and discrimination also results in unequal access to appropriate healthcare and support.  On top of this crucial LGBT specific services in the NHS and voluntary sector are fast disappearing as a result of cuts to funding.

Conference welcomes the ongoing work of the TUC in reporting the impact of cuts on LGBT people and their guidance on supporting members with mental health problems.   Conference asks:

i)
unions to continue to raise awareness of mental ill-health as a 
workplace issue and ensure campaigns address the specific concerns 
of LGBT members; 
ii)
 union equality and health and safety representatives to work together 
to progress effective stress management, including training for line 
managers to recognise and deal with workplace stress;

iii)
 reps to promote policies tackling workplace bullying and harassment 
to help all employees maintain good mental health; and

iv)
the TUC to discuss with the LGBT Committee how unions can make 
sure World Mental Health Day reflects the specific concerns of LGBT 
workers.

Proposed:
Union of Shop, Distributive and Allied Workers
Seconded:
Prospect
5
Support in education

Conference is concerned about the lack of positive LGBT role models in schools and colleges and the difficulties inherent in coming out in any workplace. We believe that while no one should be forced to disclose their sexual orientation, those who wish to be openly LGBT should face neither barriers nor discrimination. A recent ATL survey on homophobic bullying in schools highlighted the discomfort many education staff feel in hiding their sexual orientation in the workplace and the dilemmas they face. 

Conference calls upon the TUC and affiliates to continue to promote LGBT role models in schools and colleges, so that students feel confident about coming out and to renew our efforts to challenge workplace discrimination, creating workplaces that are LGBT-friendly.

Proposed:
Association of Teachers and Lecturers
Seconded:
Unison
Emergency motion 1: solidarity for trans workers

Conference recognises and remembers that trans teachers are a very isolated, almost invisible minority who experience significant and often life-changing discrimination.

Conference understands that because of discrimination, prejudice and a lack of understanding from and information for employers, most trans teachers do not have the option to maintain a positive successful teaching career, even where they love teaching and aspire to continue.  Conference believes that education is a key tool for transforming attitudes and a diverse teaching profession is essential to provide a wide range of role models.

Conference would like to respectfully mark the death, this March, of Lucy Meadows, a trans young teacher and NUT member who no longer felt able to go on.  Lucy had been supported by her small Church of England primary school and colleagues but her death reminds this Conference and all trade unionists of the prejudice and isolation created by societal barriers and entrenched stereotypes.

Conference pays tribute to this young union activist and calls on the TUC LGBT Workers Committee to re-double their efforts through education campaigning and solidarity to create and identify practical ways for trade unions and employers to challenge and counter transphobia.

Proposed: 
National Union of Teachers
Seconded:
University and College Union
6
Hate crime

Conference is concerned at the politicisation of police forces as a result of directly elected Police and Crime Commissioners in England and Wales (excluding London).  

Police Commissioners will be able to give political or personal influence to the focus of police work in their command.  The current central commitments to focus on hate crimes could be removed and there may no longer be any protection from transphobic, homophobic and biphobic forms of hate crime on the basis of sexual orientation, or gender transition (actual or perceived).

Conference is also concerned at the impact privatisation is having on justice sector, and its ability to prevent hate crime and protect individuals and communities.   

We call on the TUC LGBT Committee to:

i)
work with TUC affiliated unions across the justice sector, campaigning LGBT 
groups, and other relevant organisations, groups and 
individuals (e.g. academics, researchers, etc.) to monitor the current central commitments on hate crime and campaign against weakening of these commitments, by police forces and others;

ii)
organise with other TUC equality committees, supportive campaign groups, etc;  a pan-justice sector seminar on the growing problem of 
hate incidents and crime in the UK, by TUC LGBT Conference 2014. 

Proposed:
Public and Commercial Services Union
Seconded:
POA

Emergency motion 2: Justice for Steven Simpson

Congress notes that on 6 June 2013 three Court of Appeal judges considered whether or not to increase the sentence that was given to Jordan Sheard for the murder of Steven Simpson.

23rd June 2012, Steven Simpson, a gay autistic student, was verbally abused, stripped, and his body scrawled with offensive slogans.  He was doused in tanning oil and 20-year-old Jordan Sheard set fire to his crotch with a cigarette lighter.  The flames engulfed his body and Steven died the next day suffering 60% burns.

Steven was murdered because of his sexuality and his disability.  However, on 21st March 2013 at Sheffield Crown Court, Judge Roger Keen dismissed the crime as “good-natured horseplay” that had “gone too far” and sentenced Sheard to only three-and-a-half years in prison.

We demand justice for Steven Simpson.  We believe that the sentence given to Jordan Sheard does not reflect the serious nature of the hate crime committed.  We insist this is treated as a Sexuality and Disability Hate Crime and hope the Court of Appeal Judges have decided to increase this unduly lenient sentence.

We call on the TUC to support campaigns to raise awareness of hate crime and the issues involved.

Proposed:
National Union of Rail, Maritime and Transport Workers 
Seconded:
Unison
7
Same sex domestic violence

Conference notes that reported incidents of same sex domestic violence are higher than the incidence in straight relationships. Research published by Stonewall in 2012 indicates that 37% of same sex relationships have featured violence.

Gay and bisexual men are more likely to be victims and the abuse can take many forms.  This crime in the LGBT community has more repeat victims than any other crime and is still under-reported.   78% of gay and bisexual men do not report incidents and 56% of those who do were unhappy with how the matter was dealt with by the authorities.

Conference is further disappointed that when members of the LGBT community do make the decision to change their situation there are few specialist services they can access.

Conference therefore calls on the TUC LGBT Committee to:

i) establish links with the LGBT domestic violence organisation, Broken Rainbow and promote their campaigns which aim to confront and eliminate domestic violence within LGBT communities; and

ii) encourage the LGBT networks of TUC affiliates to provide information on the limited support services available for victims of domestic violence and endorse the importance of seeking professional help.

Proposed:
ASLEF
Seconded:
Fire Brigades’ Union
8
Improved access to HIV testing

Conference notes with great concern that there are nearly 100,000 people living with HIV in the UK and around a quarter of them do not know they are HIV positive.  Further notes that there is an average gap of three years between someone being infected with HIV and being diagnosed and that while this gap has lowered greatly over the last decade there is still more to be done. Much HIV education is inadequate and transfer of public health to local authorities risks a postcode lottery, with cuts to health promotion The Terrence Higgins Trust has recommended that ‘everyone has an HIV test at least once and that this should be increased to every year for those who often expose themselves to the risk of contracting HIV.  Conference welcomes The Terrence Higgins Trust’s new campaign which urges gay and bisexual men to “Update Their Status” with regular checks and cautiously welcomes their pilot project with the Health Protection Agency that will allow gay and bisexual men to access HIV home sampling kits by post.  Conference resolves to provide more information for affiliates about the Terrence Higgins Trust campaigns stated above and help to get important sexual health information into work places and union journals. Conference notes National AIDS Trust evidence that HIV-based workplace discrimination remains shockingly high and calls on the TUC to promote guidance on tackling this.
Proposed:
Community
Seconded:
Unison
9
Homophobia in sport

Conference welcomes the work of the TUC Alliance which was formed to help tackle the problem of homophobia in sport.  It is clear there are serious barriers in sport which are still preventing LGBT people from ‘coming out’.

Despite the government charter launched over a year ago and now signed up to by all 92 professional clubs, not a single gay footballer has come out.  This year sees the FA celebrate its 150th anniversary.  Their celebrations have shown an appalling shortfall of focus in this area.  They have failed to use their important anniversary milestone as a launch pad to strategically move the issue forward.

Conference believes the TUC Alliance must use all of its influence to expose this lack of commitment to genuinely tackle homophobia in sport.  Conference instructs the TUC LGBT Committee, in liaison with the Alliance Group and all its stake-holder partners to draw up a 12-month plan of action designed to neutralise the barriers preventing LGBT from coming out.  In addition to this a public campaign designed to enable engagement with grass roots football fans shall also be co-ordinated aimed at exposing both the FA and the government’s poor efforts to date.

Proposed:
Communication Workers Union
Seconded:
GMB
10
Tackling homophobia

Conference is sobered by the extent of the hostility towards lesbian, gay, bisexual and transgender people that was displayed in public debates during the passage of the Marriage (Same Sex Couples) Bill through the House of Commons. Conference is further concerned at how UKIP tries to make political gain out of the equal marriage debate, including the pledge to make it a European election issue. These debates have served as a reminder that despite considerable progress in recent years homophobia is still prevalent in many sections of society and a daily blight on the lives of LGBT people.

Conference therefore urges all affiliates to:

i)
keep the issue of LGBT equality to the forefront of campaigning 
activity; 
ii)  
continue challenging homophobia wherever it occurs whether that is in 
public
life, in workplaces or within trade unions themselves
iii) ensure affiliates are sufficiently prepared to rebut the political 
arguments that UKIP will be making to roll back hard won equality in 
the forthcoming European elections.
iv) aim to deal effectively with LGBT related complaints within the 
union/workplace and to encourage the recording, monitoring and review of        any action taken;

v) involve LGBT members in actively reviewing any training/education 
programmes for Representatives, members and Officers to ensure that 
LGBT 
equality is included; and

vi) encourage LGBT activists to become trade union tutors.

Conference further urges the TUC LGBT committee to be vigilant in the passage of the Bill through Parliament in regard to possible hostile amendments and homophobic debates, providing briefings to MPs and “friendly” peers in the House of Lords as necessary.

Proposed: 
Chartered Society of Physiotherapy
Seconded:
GMB

Supported:
Unite the Union

Amendment 1

Proposed
Community

Seconded
University and College Union
11
Equal marriage campaign and media coverage

Conference welcomes the generally fair reporting of the campaign for equal marriage primarily, but not exclusively, by NUJ members in organised workplaces.

While welcoming positive coverage, Conference notes with concern, that much of the content of the LGBT media has been rehashed material from other primary news sources.

Conference recognises the positive role played by the trade union movement in campaigning for full equality at a time when leadership was necessary within the LGBT community, when some organisations faltered.

Conference calls on the LGBT community and representative organisations to promote investment in properly funded ethical journalism by trained and unionised journalists, the importance of which has been argued by the NUJ at the Leveson Inquiry.

Trade union recognition is an integral part of the equality agenda. Conference further calls on publishers of LGBT magazines, newspapers and other media to respect the right of all workers to union membership and collective representation and calls on the General Council to actively support recruitment and organisation by unions in LGBT media.

Conference calls on General Council to lobby the UK governments and other relevant organisations to work for the removal of religious discrimination in the final bill or future legislation, e.g. Church of England exemption.

Proposed:
National Union of Journalists
Seconded:
BECTU
12
Coalition government attack on union facility time

Conference condemns the coalition government on the attack on facility time for union officials to carry out their duties for their members.

This is in stark contrast to the coalition government’s equality strategy, which sets out a vision for a strong, modern and fair Britain, built on two principles of equality – equal treatment and equal opportunity.

These attacks are preventing union officials supporting LGB&T workers in the workplace in progressing their rights as employees.  These rights have long been fought for, and these attacks would be a backward step in the fight for LGB&T equality in the workplace.

Further, conference recognises without this representation, members within the LGB&T community will continue to experience discrimination and harassment at the hands of their employers, fellow workers, service providers, and some members of the general public, with little means of defence.

Therefore conference calls upon the General Council of the TUC to challenge the coalition government on the removal of this facility time, which would have a detrimental effect on the ability of union officials to support both their LGB&T members, and members in the wider community.

Proposed:
POA
Seconded:
Public and Commercial Services Union
13
Continuing to advance equality

Lesbian, gay, bisexual and trans people within the trade union movement have a proud history of working together to achieve equality.  Conference notes the many gains made in the workplace and in wider society.  Whilst the push to equal marriage continues Conference also notes the many and savage cuts to public sector services and the workforce including those in the post school education sectors.  Education is vital in our ongoing struggle against heternormativity and heterosexism.  Conference applauds the work of organisations such as Schools Out, the Forum for Sexual Orientation and Gender Identity Equality, and the education unions in continuing to advance equality.

Conference calls on the committee to:

i) work with the above organisations in supporting the development and promotion of a range of materials that celebrate lesbian, gay, bisexual and trans people’s lives and struggles;

ii) identify and highlight where services for lesbian, gay, bisexual and 
trans people are impacted by austerity measures, publish findings and continue to challenge these measures;

iii) organise a TUC showcase of the above work to be held in LGBT History Month 2014; and

iv) co-ordinate a newssheet containing activities that affiliate unions are undertaking for LGBT history month.

Proposed:
University and College Union
Seconded: 
National Union of Teachers
14
Ex-Gay adverts on London buses

Conference notes the ongoing High Court case regarding the advertisements pulled from Transport for London buses.  The adverts promoted the “ex-gay” movement which offers therapy to overcome homosexuality.  Counsel for the claimants likened TfL’s decision to Soviet state control and said it was “frightening” and “unlawful” citing Article 10 of the Human Rights Act which protects freedom of expression.

Conference supports the protections offered by the Human Rights Act and promotes freedom of speech.  However, we also note that homosexuality has not been considered a mental illness for over 40 years.  Pressurising someone to change their sexual orientation is frightening, damaging and possibly unlawful.  For that reason, Conference applauds Transport for London in pulling the offensive adverts and instructs the Committee to write to TfL offering our support.

Proposed:
Napo
Seconded:
POA
15
Support for young homeless LGBT people

Young LGBT people are amongst the most disadvantaged groups in society. They represent around 30% of all young homeless people mainly as a result of ‘relationship breakdown’, yet according to the ONS, the percentage of people identifying as LGBT is at most 2%.

Homeless and youth services are, in general, geared towards heterosexuals and young LGBT people often re-enter the closet when seeking help.

Young LGBT people’s potential vulnerabilities are not included in local authority guidance when they present as homeless.  

Additionally, all young people are under attack from the ConDem government as they can legally be paid less in either wages or benefits and be subject to the bedroom tax. They may be forced into shared accommodation with increasing risk to personal safety or may feel compelled to stay and endure a hostile home environment.

Conference calls on the TUC and affiliates to:

i)
campaign and lobby the government to protect all LGBT homeless people  particularly those who are young and more vulnerable by providing appropriate support services meeting their needs; and

ii)
lobby this government and the Labour Party to adopt policies that 
value and protect young people as equal people, regardless of sexual orientation or gender identity

Proposed:
Unite the union
Seconded:
Unison

16
Maximising social media to progress LGBT agenda

Conference notes the growth of social media sites such as Facebook and Twitter and their increasing popularity, particularly amongst younger users. Conference recognises that a growing number of unions are using this media in order to communicate with members and to attract new members.

Conference agrees that this is a very valuable tool for unions’ core activities of recruitment and organisation.  It is also especially useful for trade union equality groups to highlight the work they are doing on behalf of the union to progress equality and to keep members informed and up to date with information, events etc.  This is particularly so for trade union LGBT groups to keep in contact with members who may not be “out” at work or even in their branch or indeed be aware that unions have an LGBT network.

Conference therefore urges all affiliated unions to encourage their LGBT networks to use social media techniques to improve communications with LGBT members and instructs the TUC LGBT Committee to produce good practice guidance.

Further, Conference calls on the TUC to regularly review and update the TUC LGBT equality webpages in order to remain up-to-date and relevant for unions and their members.

Proposed:
GMB
Seconded:
Prospect
17
LGBT equality in the Channel Islands

This Conference welcomes initiatives by the trade unions in the Channel Islands (CI) to raise the profile and understanding of equality issues amongst their members, despite the lack of a strong legislative framework supporting equalities. Conference is particularly concerned about the lack of LGBT rights, for example whilst Jersey has civil partnerships, Guernsey does not.

The Crown Dependencies are independent with reference to their domestic affairs, however, the UK is responsible for ensuring the Islands comply with any international agreements.

The UK does not have direct jurisdiction on the legislature within the Channel Islands but it is responsible for encouraging the Islands to meet requirements of international agreements.  The TUC has affiliated unions which organise on the Islands and need support and encouragement to lobby for these agreements to be embedded in local legislation.

Conference therefore calls on the TUC LGBT Committee to:

i) support TUC affiliates with members in CI in raising the profile of equalities issues and educating their members;

ii) support initiatives within the CI for comprehensive equality legislation;

iii) share experiences of working with faith groups to address homophobia, biphobia and transphobia within the Islands; and

iv) share experiences of challenging insular attitudes generally within the community.

Proposed:
Prospect
Seconded:
Unite the Union
18
International LGBT rights

Conference deplores the fact that being gay is illegal in 76 countries, and in 10 of these it is punishable by death or imprisonment.  It is also well known that LGBT people in many more regions around the world are victims of violence, such as targeted killings, violent assaults and torture.

Conference therefore looks to the TUC to help the campaign to end discrimination against LGBT people around the world as a human rights principle generally and also to be able to respond swiftly to international events prioritising case-by-case incidents.

Conference calls on the TUC to:

i) support campaigns against homophobia around the world;

ii) raise the issue of LGBT rights at international events;

iii) build solidarity links with LGBT rights campaigners and trade unionists around the world;

iv) support and mobilise for appropriate protest actions; and

v) support LGBT people facing deportation to countries where they face homophobic or transphobic persecution.

Proposed:
National Union of Rail, Maritime and Transport Workers
Seconded:
Equity
19
The Arab Spring: challenging homophobia and transphobia

Conference welcomes the moves towards democracy in a number of countries as a result of the Arab Spring. It is welcome to see the end of decades of dictatorship and authoritarian rule. 

However, Conference is alarmed that there are far too many examples of growing homophobia and transphobia in a number of countries. The movements of revolt have involved many progressive forces. Trade unionists have played a leading role in the fight for democracy. However there has also been a growth in religious fundamentalism, which has included homophobia and transphobia.

Whilst some countries may have constitutions that include talk about equal rights for all citizens, their constitutions also make Islam the official state religion. Conference supports those forces fighting for a secular state with extensive democratic freedom for all. 

Conference calls on the TUC LGBT Committee to make solidarity through direct links with LGBT organisations across the Middle East and North Africa. 

Conference calls on the TUC LGBT to communicate directly to the Foreign Office our concerns and demand that the government makes a clear statement of its opposition to all abuse based on sexual orientation and gender identity.

Proposed:
Fire Brigades’ Union
Seconded:
ASLEF
Emergency motion 3: Promoting LGBT rights internationally

Conference is appalled with the recent news that the House of Representatives in Nigeria have recently voted to make public displays of affection by people of the same sex punishable by imprisonment. 

Conference is equally appalled that Belarus is seeking to make homosexuality illegal.

Furthermore, conference is outraged that Trans people in Greece are being rounded up by police, along with those who are sex workers, put in cells, degraded by being "checked" by having to take their clothes off and being told they must "return to normal" or face further imprisonment.

Conference notes these are just a few examples of recent attacks against individuals and the LGBT community.

Conference reiterates its solidarity to the international LGBT communities and support for policies and active campaigns to improve LGBT rights around the world.  We note the LGBT Committee Report sections 20 and 21 and activities therein.

Conference instructs TUC LGBT Committee to


1)  discuss at its first meeting or the earliest possible opportunity following TUC LGBT Conference 2013, and

2)  bring it to the attention of TUC Congress via the Chair of the TUC LGBT Committee.

Proposed:
Public and Commercial Services Union
Seconded:
National Union of Rail, Maritime and Transport Workers
20
LGBT rights in Russia

In January this year Russia's state Duma backed a bill outlawing the promotion of homosexuality among minors. The bill makes it illegal to hold public events which promote gay equality or provide children with any information about gay sexual orientation.  It sets administrative fines for the distribution of gay propaganda so that anyone who wishes to talk freely and positively about LGBT people and LGBT human rights is liable to prosecution and huge fines.

St. Petersburg is the place where gay writer Nikolay Gogol wrote many of his classics, gay ballet dancer Rudolf Nureyev danced and gay Russian composer Peter Tchaikovsky lived, worked and died.  This anti-gay bill is not only an attack on LGBT people, fundamental human rights and the rights of minors, it is also an assault on freedom of expression, freedom of artistic expression and the rights of performers, creative practitioners, journalists and educators to work free from the fear of prosecution. 

Conference asks the TUC LGBT Committee to send a message of solidarity from this Conference to LGBT people and LGBT activists in Russia and to continue its work with sister organisations to promote and defend international LGBT Rights.

Proposed:
Equity
Seconded:
National Union of Rail, Maritime and Transport Workers
21
LGBT Freelancers working abroad

Conference applauds the advice given by the TUC to employers about LGBT people working abroad and asks that information on the status of relevant LGBT laws in any country where there may be a risk to LGBT people be made available online, as a central TUC source.

LGBT freelance workers may not be aware of the dangers of being out whilst working in some countries.  Musicians and other freelancers who tour abroad may find themselves in difficulties if they are ignorant of possible ‘danger zones’.  Union members who do not have one specific workplace or employer have less opportunity to find out about problem countries.

We ask that the TUC refer to the International Lesbian, Gay, Bisexual, Trans and Intersex  Association (ILGA) and the Foreign Office to provide a central list of countries of concern to LGBT workers for easy reference, to be held on the TUC’s website.  This list should then direct members to the ILGA website to access in-depth further information on the laws applicable to LGBT people within those countries.

Proposed:
Musicians’ Union
Seconded:
BECTU

Section three
Amendment defeated

Amendment to motion 19
In paragraph 2 delete sentence beginning “However......”

In paragraph 3 first sentence: delete “whilst”, then delete comma and replace with “and”.

In paragraph 3 second sentence: insert “all” before “those forces”. Delete “a secular state with”.

Proposed:
University and College Union
Seconded:
Community

Section four

Election results

The following were declared elected to serve on the TUC LGBT Committee 2013-14:

Section A (14 places)

David Braniff-Herbert

GMB

Darran Brown


ASLEF

Pat Carberry


Fire Brigades Union

Christopher Carroll

Public and Commercial Services Union

Helen Ffrench


POA

Paul Hambley


University and College Union

Bev Miller


Unison

Julia Neal


Association of Teachers and Lecturers

Alan Phippen


NASUWT

Annette Pryce


National Union of Teachers

Laurie Smith


Communication Workers’ union

Samantha Webster Moore
Unite the Union

Neil Smale


Union of Shop Distributive and Allied Workers

Roland Zollner

FDA

Section B (2 places)

Phyllis Opoku-Gyimah
GMB

Section C (2 places)

Philip Brannan


GMB

Nigel Marley


Unite the Union

Section D (2 places)

Sue Stelfox


Prospect

Michelle Winstanley

Unite the Union

Section E (2 places)

No nominations received

Section F (2 places)

Graham Nash


Prospect

Asha Wolfe-Robinson

Unison

Section five

2.1 Motion to Congress

Motion 18 was selected by conference for submission to TUC Congress 2013.
Vote of thanks

The vote of thanks was moved by Annette Pryce (National Union of Teachers) and seconded by Steve Boyce (University and College Union).
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