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SPECIAL NOTICES

Grouping committees and composite motions

Where the Congress General Purposes Committee (GPC) consider it necessary,
unions with motions and amendments that can be grouped together will be
asked to meet as a Grouping committee to see whether composite motion(s) can
be agreed.

Details of the time and place of the meeting will be sent to general secretaries
of the unions concerned. Unions must ensure that they are represented at such
meetings by an official with authority to make decisions on behalf of the union.

As a result of the work of Grouping committees and of suggestions made to the
unions concerned by the Congress GPC, some of the motions and amendments in
this agenda may be merged into composite motions and others may be withdrawn.

The first report of the Congress GPC is circulated to delegates with the composite
motions. It is presented to Congress by the Committee Chair at the start of
Congress. The Chair of the GPC will announce any further alterations in, or deletion
from, this agenda during the proceedings of Congress. Any further composite or
emergency motions will be circulated to delegates as soon as possible after they
have been approved by the GPC.

Speakers

It is the responsibility of the union concerned to see that a delegate is present to
move any motion or amendment standing in its name. Delegates are asked to give
their own name and the name of their union at the start of the speech.

Timing of speeches

Subject to the terms of any alternative or suspension by Congress of the Standing
Orders, the mover of a motion will be allowed five minutes, the seconder three,
and each succeeding speaker three minutes. A delegate shall not speak more
than once on a question, except the mover of the original proposition, who shall
have the right of reply. A green light will appear on the rostrum at the start of each
speaker’s time. One minute before the end of the time allowed a yellow light will
appear and at the end of the permitted time a red light will appear.
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Telling

The arrangements for Telling are made in the light of the number and the position
of the seats allotted to each delegation. Delegates in charge of voting cards can
therefore help in the taking of card votes by remaining during the vote in the
places originally allotted them in the seating plan (see Congress Guide).

Order of business

A programme of business indicating the order in which motions and paragraphs of
the General Council Report are to be taken will be printed in the Congress Guide
which is circulated to delegates by the beginning of Congress. The programme

is only provisional but will be adhered to as closely as the circumstances of
Congress permit.
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SECTION 1

INDUSTRIAL ACTION AND
PROTECTING OUR RIGHTS

01 Trade union and employment rights

Congress condemns the renewed attack on trade union rights including proposals
to undermine industrial action in the Strikes (Minimum Service Levels) Bill and calls
for the repeal of all anti-union laws.

Congress also condemns the fact that trade union rights could also be undermined
by other legislation such as the Public Order Bill and the Retained EU Law Bill.

Congress believes that attacks on trade union rights and on employment rights
more widely further demonstrates the case for the devolution of employment law.

Congress notes that the House of Lords voted to exclude Scotland from the Strikes
(Minimum Service Levels) legislation, but this was overturned by the Tory majority in
the House of Commons.

Congress also notes the letter to the UK parliamentary under secretary of state from
the Scottish Government cabinet secretary for well-being economy, fair work and
energy reiterating opposition to the Bill and calling for its abandonment.

Congress further notes that devolution of employment law is the policy of the
Labour Party in Scotland and supported by the current Scottish Parliament.

Congress calls upon the General Council to oppose any new anti-trade union
legislation and campaign for the:

i. repeal of all current anti-trade union legislation
ii. devolution of employment law to Scotland

iii. Labour government (if elected in the next two years) to repeal all anti-trade
union laws within 12 months of gaining office

iv. introduction of a bill of rights providing positive employment and trade union
rights - including strong rights to collectively bargain and to take strike action.

Unite

AMENDMENT

? Atthe end of paragraph 2, insert the additional sentence:

“Workers in many transnational and globalised industries are also denied meaningful
rights to organise disputes or demonstrate solidarity internationally.”

Equity
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02 Workers’ rights/trade union rights

Congress is concerned that increasing use of insecure, intermittent and precarious
employment relationships has resulted in widespread job insecurity and denies
workers access to basic employment rights, many of which are at serious risk of
being further eroded.

Conference asserts that anti-trade union restrictions represent a direct attack on
workers' rights to fair pay, decent jobs and good terms and conditions and must
continue to be resisted.

Congress decries the fact that trade unions are subjected to draconian legislation
that severely impacts on workers' ability to organise and defend their rights at work.

Congress calls on the General Council to:
i. build coalitions to campaign against further restrictive trade union legislation
ii. build an appropriate industrial response to defend workers’ right to strike

iii. resist any further restrictive trade union legislation and demand:
- the repeal of all anti-union laws
- stronger rights for unions to access workplaces, win recognition, and
establish collective bargaining rights
- the right for trade union members to vote online during industrial
action ballots.

NASUWT

AMENDMENT

? Insert new paragraph 4:

“Congress congratulates the unions and the TUC who took the UK government to
court and defeated new laws that allowed employers to use agency workers to break
strikes. Congress agrees with the High Court that the government acted unfairly,
unlawfully, and irrationally. Unions will always act to safeguard workers' rights.”
UNISON

? In final paragraph point iii., delete the first sub-point and replace with “the repeal
of the Trade Union Act 2016 and all other anti-trade union legislation”.

? In final paragraph sub-point, replace full stop with comma and add at end:

"and statutory elections for executive committees and general secretaries”.

British Dietetics Association
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03 Opposing the Strikes (Minimum Service Levels) Bill

Congress notes that not content with their complete betrayal of workers following
the P&O scandal the Tory government's Strikes (Minimum Service Levels) Bill now
represents the biggest attack on trade union rights and values since the 1900 Taff
Vale judgement against one of RMT's predecessors, the Amalgamated Society

of Railway Servants, which ruled unions could be sued and compelled to pay for
damages for the impact of their strike action.

The new Bill compels unions to instruct members to comply with work notices
to cross picket lines. Members not complying can be dismissed and unions not
complying lose their immunity from prosecution.

Congress notes the Bill gives the government sweeping powers to extend
minimum service levels across the economy, curtailing the ability of every trade
union to protect their members during the ongoing cost-of-living crisis and
beyond, indeed the International Labour Organization has criticised the legislation
as a threat to the fundamental rights of workers in Britain.

Congress agrees we must use all means necessary to defeat this unjust law and
calls on the General Council to proactively seek to:

i. legally challenge the legislation

ii. coordinate demands from affiliates that employers, devolved governments, and
local authorities do not issue work notices

iii. hold a national march opposing the legislation and calling for repeal of the anti-
union laws

iv. organise a special Congress, size to be determined, to explore options for non-
compliance and resistance

v. mobilise support for any affiliate seeking assistance, whose union and members
are sanctioned for non-compliance.

National Union of Rail, Maritime and Transport Workers

AMENDMENT

? Add new paragraph 4:

“Conference notes that in June, a tripartite ILO Committee told the government

to bring the strikes law and other labour law into line with the UK's obligations,
consulting with social partners, and to report back by 1 September 2023."

¥ Add new third bullet in final paragraph:

“campaign alongside others defending the fundamental rights of working people”.
National Education Union
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04 Campaign against the Minimum
Service Levels legislation

Congress condemns the Minimum Service Levels (MSLs) legislation, the most
draconian attack on trade union rights in living memory.

Congress notes that the MSLs legislation effectively outlaws effective strike action in
key sectors.

Congress agrees that we have no choice but to build mass opposition to the
MSLs laws, including a strategy of non-compliance and non-cooperation to make
them unworkable.

Congress welcomes Humza Yousaf's pledge to the STUC congress that the
Scottish Government “will never issue or enforce a single work notice” under the
MSLs legislation.

Congress calls on all devolved administrations to refuse to implement the MSLs
legislation and to work with the trade union movement to render them inoperable.

Congress further calls on Labour-led local authorities, mayors, fire authorities and
other public bodies to refuse to implement the MSLs laws.

Congress welcomes calls by affiliates for mass demonstrations against the MSLs
legislation and mandates the TUC to support these demonstrations.

Congress pledges 100 per cent solidarity with any trade unions attacked under
these MSL laws.

Congress supports the campaign for mass non-compliance, up to and including
industrial action, to defeat these pernicious MSL laws.

Congress reaffirms its longstanding policy to campaign for the repeal of all anti-
union laws and for positive legal rights for trade unions.

Congress calls on the next Labour government to immediately repeal MSLs, the
Trade Union Act 2016 and take urgent steps to remove other anti-union laws.

Fire Brigades Union
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05 Stop employer intimidation and
defend the right to strike

Congress notes the right, articulated under Article 11 of the European Convention
on Human Rights and the Trade Union and Labour Relations (Consolidation) Act
1992, to join a union and participate in industrial action.

Congress condemns the actions of university employers making punitive
deductions to UCU members’ salaries (up to 100 per cent of salary) for participating
in lawful action short of strike action (including a marking and assessment boycott)
in furtherance of their campaign to improve pay and conditions. Congress also
condemns other employers using similarly draconian measures elsewhere to
attempt to intimidate workers into not taking industrial action.

Congress believes this is part of a co-ordinated attack by employers, supported
by the Conservative government, on the right of working people to advance their
interests through industrial means.

Congress believes these attacks are designed to intimidate workers, especially
those who are low-paid, casualised, women, disabled, alongside Black and
migrant workers.

Congress applauds the bravery of UCU members in continuing their action short of
strike action despite vindictive pay deductions.

Congress condemns all attacks on trade unionists right to participate in
industrial action.

Congress calls on the TUC to lead:

i. anindustrial campaign to defend the right to engage in all forms of industrial
action

ii. a political campaign to lobby opposition parties to enshrine the right to strike in
statute and to repeal all anti trade union laws

iii. a public campaign to defend the right to participate in industrial action.

University and College Union
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06 Tackling one-sided flexibility

Congress notes the significant ongoing impact of inflation. According to an Usdaw
survey of thousands of low-paid workers in May 2023:

i. 85 per cent of workers feel financially worse off than last year
ii. Nearly three-quarters have struggled to pay energy bills in the last year
iii. 74 per cent reported that financial worries are impacting their mental health.

Congress believes that our weak employment rights framework is at the heart of
the cost-of-living crisis. One-sided flexibility, where flexibility benefits the employer
at the expense of employees, means it is too easy and too cheap for employers

to change shifts or cut hours at short notice. Furthermore, short and zero-hours
contracts rob workers of financial certainty. Workers need more security, more
predictable working patterns and more hours.

Congress welcomes the Labour Party’s commitment to implementing a new deal
for workers, including provisions to tackle one-sided flexibility and insecure work.
Congress believes the measures outlined by Labour, including trade union access
rights and recognition, introducing a right to a normal hours contract and ensuring
workers get reasonable notice of shift changes, will be transformative.

Congress believes this agenda should be a central part of Labour’s next manifesto.
Congress resolves for the TUC to:

a. continue to campaign for the development and implementation of a
comprehensive new deal for workers

b. establish a working group of affiliates to look at the technical elements of
introducing and enforcing the new deal proposals around tackling one-sided
flexibility and insecure work

c. work collectively with Labour-affiliated unions to bring these proposals to life.

Union of Shop, Distributive and Allied Workers
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SECTION 2

THE ECONOMY AND
COST-OF-LIVING CRISIS

07 Time to value UK arts and heritage

Congress recognises that arts and heritage make a huge contribution to the UK
economy, attracting millions of visitors each year as well as playing an invaluable
role in education and well-being for everyone.

Congress also recognises that public funding for arts and heritage is too often
seen as an easy target for cost-cutting. Successive rounds of austerity at national
and local levels have cut funding to the bone, resulting in the loss of key
community venues.

Furthermore, for too long world-class arts and heritage have relied on low pay,
insecure and precari ous work with no opportunities for career progression. For too
many people, working in these sectors is becoming unaffordable.

Congress calls for an end to this regime of second class pay. For the UK to continue
to be a leading cultural centre, we must safeguard nationally significant institutions
and the highly skilled jobs associated with them. We need a new approach to
funding for heritage and the arts.

Congress calls on the General Council to:
i. devise a fair and sustainable funding model for arts and heritage

ii. lobby all relevant government bodies for this to be implemented.

Prospect

? Insert new sentence at end of paragraph 2:

“This has been echoed by damaging rhetoric about the value of arts

education, and drastic funding cuts to arts courses.”

? Remove “and” at end of first bullet and insert new second bullet in “Calls on Congress to” section:
“Reverse cuts to funding for arts education; and”

University and College Union
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08 A national co-ordinated creative arts policy

Congress notes:

i. the importance of the creative arts to the UK economy (£109bn contributed to
in 2021)

ii. continuing changes in work patterns and how that effects work and non-
working time

iii. ecological change affecting work and non-work

iv. the fundamental importance of the creative arts. Its importance in both physical
and mental health, for those that participate-for people who create, wish to
create, and those who enjoy all forms of creative art

v. previously agreed TUC policy on lobbying for the provision of community hubs
with Art Studio’s/ Rehearsal rooms and teaching spaces rooms

vi. previously agreed TUC policy on supporting arts education, at all levels. Ensuring
equality of opportunity for all disadvantaged groups and proper funding.

Congress calls on:

a. the TUC and creative unions to lobby the present and future governments to
develop a co-ordinated approach to the creative arts in the UK

b. the TUC to lobby and campaigning to ensure that different areas of
government work together to create an overarching art provision policy for the
UK'in the 21st century.

Artists’ Union England

09 Ending the low pay/no pay culture
in arts and creative industries

The systematic underfunding of the arts, cultural and creative industries over the
last decade, combined with cuts to arts subjects in the education sector, and on
top of the widespread effects of the pandemic and cost of living crisis are having
a devastating impact on the culture sector and arts workers, with disproportionate
impacts on those who already face discrimination and barriers in the sector
including people from working-class backgrounds, Black people, women and
disabled workers.

Despite the creative industries being one of the drivers of UK GDP, artists and

arts workers are often self-employed (approximately a third of the workforce) and
experience with low pay, precarious work and poor terms and conditions. This
causes elitism and inequality in the sector. Artists’ Union England is committed to
working with the other creative trade unions and the wider trade union movement
to change these working conditions.
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Congress agrees to campaign for:

i. anincrease in public funding for the arts

ii. access to the arts for all

iii. accessto a careerin the arts

iv. fair and equal pay for arts and culture workers
v. an end to exploitative working conditions

vi. equal access and rights in the sector.

And work with affiliates to ensure that self-employed workers in the creative
industries are properly and fairly paid.

Artists’ Union England

10 Streaming and fair pay for writers

Congress recognises the global success of subscription video on demand (SVOD)
providers such as Netflix, Amazon Prime, Disney+, Apple TV+ and subscription
audio on demand providers such as Audible. These companies have hundreds of
millions of subscribers globally, generating tens of billions of pounds.

However, the writers who create the stories which appear on these platforms are
not being adequately remunerated for their work.

SVOD providers regularly engage writers on ‘buy-out’ agreements requiring them
to sign away all intellectual property and copyright to their work. Meaning they do
not receive any additional remuneration, even if their shows become international
hits, and they cannot use their work to create theatre shows, books or audio
content based on their creations. This differs from the long-standing collectively
bargained agreements the WGGB has in TV, film, audio and theatre, which all
contain royalty payments.

Many writers rely on royalty payments to keep afloat when they are not working.
The increased use of non-collectively bargained buy-out agreement’s risks writing
becoming a profession for only those who can afford it. As a result, the writing
profession, and stories that are told will become less diverse.

Congress recognises the valuable contribution writers make to the UK economy
and cultural and creative sector.

Congress agrees to support the WGGB's collective bargaining efforts, campaign for
fairer pay for writers working for streaming providers and end buy-out agreements.

Congress also notes the recent Writers Guild of America strike against streamers,
studios and producers, and sends our solidarity to these workers.

Writers’ Guild of Great Britain
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11 Steel and national security

Congress notes reports from the Royal United Services Institute (RUSI) highlighting
that the lack of domestic access to steel production and the increasing reliance on
foreign imports presents a risk to UK national and economic security; and poses a

threat to our defence industry, being harder to produce weapons and equipment

for our armed forces.

Congress recognises without government support to reverse the trend of decline;
the UK would become the biggest economy worldwide to have no significant
domestic steelmaking capacity. Government action which prevents further loss

of capacity, supporting modernisation and sustainability, would reduce risk to

UK security.

Congress further recognises this support would benefit from being part of a
transparent strategic framework that sets a clear and ambitious long-term direction
for the sector as the foundation of crucial UK supply chains.

Congress calls on the TUC to:

i. Campaign for the government to recognise the vital national importance
of retaining a strong and sustainable domestic steel industry, both for our
economic and national security, and the need to provide decisive support that
will enable us to compete on a level playing field with our EU competitors.

i. Lobby government to outline a strategic plan of support, addressing the most
pressing challenges facing UK steel - including the transition toward sustainable
steel, recognising the importance of keeping open all green steelmaking
technology solutions, and fair energy pricing and protection from dirty steel
imports - whilE also providing greater certainty on the industry's future,
improving market conditions for inward investment.

Community

AMENDMENT

? Insert new bullet point 2 in final paragraph and renumber subsequent bullet point:
“Campaign to change government procurement rules so every major British infrastructure
project is legally committing to using domestic steel supplies, and ensure public
procurement contracts are tied to jobs and wage guarantees. This would protect and
create thousands of steelworker jobs while generating billions for the economy.”

Unite

AMENDMENT

? Insert new paragraph after the first, consisting of:

“Congress also notes that as an island nation, a lack of domestic steel would pose risks to the
nation’s ability to build and repair naval and commercial ships in the UK and thus to maintain
vital supply lines of food and essential goods in the event of geopolitical instability.”
Nautilus International
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12 Solidarity with transport workers and a
renewed campaign for better public transport

Congress condemns the government’s chaotic mismanagement of public transport
in Britain, which is damaging our economy and our ability to meet our carbon
emission reduction targets.

There could be no better example of the government’s destructive policies than
their approach to the railways and London Underground disputes where the rail
minister has admitted the cost of settling the rail disputes would have been less
than the billions lost from the cost of the disputes to the economy and from the

bankrolling of private train companies.

Congress is appalled that this mismanagement has been driven by the
government'’s transport austerity and reforms that will make our railways less
accessible and available to millions, including fewer services, the de-staffing of
trains and stations, loss of engineering skills, and the closure or nearly all rail ticket
offices in England.

Congress commends our magnificent rail and tube workers who have repeatedly
smashed anti-union ballot thresholds and taken action over the last year and
beyond to defend public transport.

Congress believes that as well as providing continuing solidarity one of the biggest
tributes we can pay to their struggle is to effectively campaign to achieve:

i. anintegrated, publicly owned and accountable rail, bus and ferry network

ii. amassive growth in public transport use, delivered by a huge increase in
funding, such as outlined in the TUC/transport unions-commissioned report
Public Transport Fit for the Climate Emergency.

iii. ending the damaging outsourcing of vital public transport functions, such as rail
cleaning, maintenance and engineering.

National Union of Rail, Maritime and Transport Workers

AMENDMENT

? Insert new fourth paragraph:

“Low wages, fatigue, attacks on workers’ terms and conditions and lack of support
for buses by the government has led to a national shortage of bus drivers.”

2 In first bullet point insert “accessible,” between ‘integrated, and ‘publicly owned".
? Add new bullet point after iii.:

“iv. a just transition with full worker participation to a sustainable transport system
based on secure jobs, good ages and decent working conditions.”

Unite

AMENDMENT

2 Add two new bullet points after iii.:

“iv. a massive investment in a skilled transport workforce for a just transition
and decarbonisation as part of a national climate service

v. electrifying all of the rail network and putting freight onto rail.”
Transport, Salaried Staffs’ Association
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13 Invest in rail

Congress was disappointed but unsurprised when the DfT delayed plans to
complete the Birmingham to Crewe leg of HS2 along with the work to connect
it to London Euston. These delays have led to job losses for those working

on the construction and will cost the taxpayer more than completing HS2 as
previously planned.

This is a further delay to a much needed new high speed line which will unlock
capacity on the West Coast Mainline, improve passenger services in the North of
England and additionally enable rail freight to grow. The delay is a failure of yet
another Conservative government to properly invest in our rail network.

This lack of appropriate funding has been further evidenced by Network Rail’s
plans for spending in 2024-2029, which is insufficient to renew core assets
meaning that Network Rail is already planning speed restrictions to enable the safe
operation of trains on aging infrastructure.

This underinvestment is occurring during a climate emergency where a properly
funded rail network, alongside investment in electrification, is needed to help
avert catastrophe.

Congress calls on the General Council to:
i. lobbythe governmentto complete the original scope of HS2 in full

ii. lobbythe government for the investment needed by Network Rail to be able to
renew and maintain core assets to keep our rail network safe and reliable

iii. champion public transport and rail freight when highlighting how to tackle the
climate emergency

iv. continue to support ASLEF's ‘invest in rail’ and 'rail electrification’ campaigns.

ASLEF

14 Closure of ticket offices

This conference agrees to stand with the RMT who is opposing plans by the
government and train companies to close nearly one thousand ticket offices across
the rail network.

We believe that ticket offices and station staffing must be protected in order to
maintain passenger service, safety, security and accessibility.

These plans are not about improving the passenger experience, but rather cutting
jobs and protecting the profits of the train companies.

We know that closing ticket offices will worsen the passenger experience, safety,
security and accessibility. The impacts will be particularly severe for disabled
people, elderly passengers and those requiring additional support.
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Elderly and disabled people, and people on low incomes are less likely
to have access to the internet and are excluded by the push to online and
electronic ticketing.

One of the key concerns is that station ticket machines are often not accessible to
disabled people, who may also not be able to track down a “roving” member of
staff if they need assistance.

We ask the TUC to encourage all trade union members to take part in the
consultation process and work with the RMT on their campaign to stop this attack
on our safety and accessibility.

Disabled Workers Conference

15 Tackling flags of convenience and
growing domestic shipping

Congress commends the International Transport Workers’ Federation (ITF) on the
75th anniversary of the campaign against Flags of Convenience (FOC) in shipping.

Congress condemns continuing proliferation of FOCs, which drive down wages
and on-board conditions, induce fatigue, and stress through excessive hours

of work with minimal rest. FOCs also lead to increased ‘social dumping,’ with
exploited labour from developing countries undermining jobs, pay and conditions
for UK resident maritime professionals as highlighted by P&O Ferries unlawfully
sacking 786 seafarers in March 2022.

Therefore, Congress calls on the government to instigate a global review of ship
registration practices whilst reinforcing Article 91 of UNCLOS (United Nations
Convention on the Laws of the Sea) that requires a genuine link between the
shipowner and the country of registration. The review should include defining the
requirement for a genuine link with the aim of ensuring states effectively exercise
jurisdiction and control of vessels on its register in accordance with Article 94

of UNCLOS.

Congress further notes that 80 per cent of the world’s maritime states have

laws protecting local shipping industries, ensuring the retention of skilled
maritime workers and the preservation of maritime knowledge and technology;
safeguarding fair competition; promoting safety; and bolstering national security.
The UK is in the minority of countries without these set of ‘cabotage’ laws.

Therefore, Congress calls on the government to enact laws with the clear aim
of protecting domestic shipping industries and inland waterways, growing the
UK flag, and increasing employment and training opportunities for domestic
maritime professionals.

Nautilus International

SECTION 2 THE ECONOMY AND COST-OF-LIVING CRISIS 17



AMENDMENT

? In point (i), after 'vessels’ and before ‘on’, insert “and employment standards.”

? Insert new final para,

“Congress believes the government’s voluntary seafarers charter introduced in response
to P&O must be mandatory. Congress will campaign for a stronger mandatory charter,
fair pay agreements on ferries and improvements to seafarer employment legislation,
including these reforms being introduced in the first year of a Labour government.”
National Union of Rail, Maritime and Transport Workers

16 A tipping point in the climate
emergency - we need to act now

Congress reaffirms that the climate emergency is real and that time is running out
to achieve the necessary changes required to get to net-zero by 2050.

June 2023 may be remembered as the start of a big change in the climate system,
amid signs that some systems are tipping toward a new state from which they may
not recover.

Congress 2022 supported funding our public services to tackle climate change but
the challenge is broader. Governments need to do more and workers need to be at
the table.

Congress recognises that climate change affects all workers as citizens but it is also
having an increasing adverse effect in our workplaces. The impacts are being felt
everywhere and go way beyond the increased health impacts of extreme weather
events such as heat and floods.

Congress welcomes the work the TUC has done and calls on the General
Council to:

i. coordinate and support unions furthering this work both nationally and globally,
working alongside the ETUC, ITUC and civil society organisations

ii. lobby UK government to recommit to their climate commitments and to
introduce a Just Transition Commission with dedicated ministerial oversight
and representatives from all stakeholders including unions

iii. work with STUC, WTUC and other union partners to adapt their existing
bargaining guides for reps to become UK-wide resources

iv. continue lobbying employers and governments for facility time for green reps
v. hold a green reps seminarin 2024

vi. support mobilisations in Big Green Week and at COP28.

UNISON
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AMENDMENT

? Insert new paragraph 5:

“Yet our climate and environmental workforce is under paid and over-worked.
Essential expertise is being lost from under-funded public services”.

? Insert new bullet point 3 and renumber subsequent bullet points:

“Press for increased investment in the climate and environmental workforce.”
Prospect

? In paragraph 1, sentence 1, after “2050" insert:

“Climate justice cannot be separated from social justice. It is the most marginalised
communities whose health suffers most from climate change, pollution and loss of nature”.
Chartered Society of Physiotherapy

) After paragraph 2, insert:

“Congress notes the Met Office’s State of the UK Climate report, which confirms that 2022
was a record-breaking year for weather and a sign of the UK's changing climate.
Congress commends workers’ emergency responses to climate and extreme

weather events such as wildfires, floods, droughts and heat waves.”

Fire Brigades Union

17 Charting a just transition
for maritime professionals

Congress believes that the transition to a net-zero carbon future must be a ‘just
transition’ that not only tackles emerging environmental issues but also confronts
systemic injustices within the world of work.

Congress believes the transition must be ambitious, timely, democratic, safe,
equitable, diverse, funded, and thus “just.” It must future proof skills and
training for workers, secure workplace safety and protect and enhance pay and
working conditions.

Congress understands that in shipping industry achieving net-zero by 2050 will
require innovative technologies and the use of alternative fuels, having significant
impact on those working in the industry.

Therefore, Congress calls on:

i. the government to future proof skills and training of maritime professionals by
ensuring skills and training are fully accessible and fully funded

ii. employers to secure safety at sea through consultation with trade unions in the
procurement and design of new vessels.

iii. the government to work with other member states at the International
Maritime Organisation (IMO) for regulations for the implementation and use of
alternative fuels

iv. the government to establish a financial safety fund, to support those who
cannot make the transition, like the ‘Kolenfonds’ in the Netherlands
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v. employers working in offshore renewable energy to engage in collective
bargaining processes with trade unions

vi. government to prioritise offshore renewable energy contracts to shipowners
utilising the UK Ship register.

Nautilus International

18 Unplug the profiteers - the case for
public democratic ownership of energy

Congress notes the UK is in the grip of a profiteering epidemic. ‘Greedflation’ fuels
the cost-of-living crisis, not workers’ wages.

Congress also notes that energy has been one of the most egregious examples
of profiteering in the economy. Multinational corporations and shareholders are
making billions while communities are left out in the cold and energy costs push
industries to the brink.

The "Big 4" energy providers posted combined profits of £9.5bn, up 84 per cent.
Distribution and transmission monopolies have posted combined profits of £6.3bn,
with higher profit margins than any other sector in the UK economy.

Public, democratic ownership of the entire energy network can end profiteering,
make energy affordable for all, and create new jobs in a sustainable industry.

Unite Investigates has exposed that the profit margins of the UK’s largest
companies soared 89 per cent since the pandemic and revealed the cost
of nationalisation of energy is equal to just two years of company profits at
current levels.

Public ownership of energy could have saved the UK nearly £45bn in 2022, over
£1,800 per household.

Congress resolves to:

i. recommitto a strategy of defending and extending collective bargaining as the
primary way workers can challenge profiteering and economic inequality for
ourselves

ii. oppose any return to austerity, a false choice which makes our public sector pay
the price for a failing economy

iii. support full public, democratic ownership of the energy network in the interests
of workers and our communities.

Unite
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AMENDMENT

? In point (i.) after ‘for ourselves, insert:

“including fair pay agreements being introduced through sectoral collective

bargaining across the economy as soon as possible in Labour’s first term.”

? At end of motion insert:

“iv. use sectoral collective bargaining and public ownership to assist just transition in the offshore
energy sector guaranteeing retraining and unionised jobs on equivalent terms and conditions.”
National Union of Rail. Maritime and Transport Workers

19 RPI - save the rate

Congress believes the planned abolition of RPI represents an attack on millions of
workers and pensioners’ living standards and a permanent deepening of the cost-
of-living crisis.

Congress notes that:

trade unions have always fought for an inflation measure that reflects working
people’s cost of living as a foundation of collective bargaining

the government plans to effectively abolish the RPI rate of inflation from 2030

iii. the Royal Statistical Society has said that alternative CPI/CPIH indices are ‘an

unsatisfactory measure of inflation as it affects British households.’

the government's neglect of RPI since 2010 has raised the cost of borrowing,
putting further strain on public services.

Congress condemns:

a.

the withdrawal of the RPI link for public sector pay and pensions, which
disproportionately lowered the incomes of women, ethnic minority, and
disabled workers and pensioners.

the suspension of RPI's routine methodological updates since 2010

the Treasury and the UK Statistics Authority’s refusal to hold a full consultation
on scrapping RPI.

Congress calls upon the TUC to:

1. establish a priority campaign and working group that brings together
interested affiliates and other appropriate organisations through to 2030

2. lobby Labour and the government to preserve an independent RPI, or otherwise
create and agree with unions a new rate suitable for collective bargaining

3. create resources that affiliates can use to defend the link

4. hold a conference during the lifetime of the working group to discuss the
campaign and the importance of RPI for pay and pensions.

GMB

SECTION 2 THE ECONOMY AND COST-OF-LIVING CRISIS 2]_



20 UK tax-raising measures

Congress proclaims that the UK's tax revenue is too low to fund consistently high-
quality public services.

The latest figures show that the UK’s total tax-to-GDP (of 33 per cent) is lower than
the OECD average (34 per cent), well below the EU14 average (39 per cent) and
significantly less than that in Scandinavia (41 per cent).

Furthermore, while individuals’ taxes are comparable with the OECD average, they
are lower than other western European countries. The UK's social insurance taxes
are also below the OECD average.

Corporate profit margins are at their highest in 70 years, but the UK's corporate
taxes are below the OECD average rate. The provision of public services, including
welfare support, relies on the fair taxation of people and companies. The UK is
taking proportionately less tax than our neighbouring countries and our public
services are falling behind as a result.

Congress commends the STUC report Options for Increasing Taxes in Scotland to
Fund Investment in Public Services and instructs the General Council to prepare a
similar report for the UK by Congress 2024. The report should include, but not be
limited to:

i. how companies of all sizes could pay a larger and fairer share of taxation

ii. how taxation (including social insurance) may be increased in a more
progressive manner

iii. how Scandinavian and other Western countries configure their taxation and
social insurance systems, outlining the benefits to public investments arising
from such higher rates of investment

iv. recommendations on closing tax loopholes at the UK level.

Educational Institute of Scotland

21 Fair taxation
Working people are facing unprecedented pressure on their household incomes
as wages continue to lag behind inflation.

This isn't true for everyone though. CEO pay is up 23 per cent in the last year,
bankers’ bonuses are at a record high since the financial crash and dividends are
rising three times faster than wages.

In short, wealth is being rewarded, work is not. What is worse is under our flawed
system this expanding wealth is not being taxed fairly. This must now be addressed.
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Of course, a strong and growing economy is a prerequisite for funding decent
public services and fairly rewarding our public service workers. A fair tax system is
critical to that too.

Who pays tax, and how much they contribute, are political choices. They have direct
impacts for our essential public services and our wider infrastructure. These choices
impact directly on fairness and the cost-of-living of working people too.

The money you make from working hard shouldn’t be taxed at a higher rate than
the money shareholders and property investors generate from their existing wealth.

Equalising capital gains tax and income tax would generate an extra £10bn into the
Treasury, to fund public services and public sector pay.

There are other options to explore as well.

Congress calls upon the TUC to develop proposals to enable the General Council
to lead a debate on reform of our tax system in the UK to deliver fairer outcomes
for working people, public services and public sector pay.

Accord

AMENDMENT

? In paragraph 8, sentence 1 (after ‘There are other options to

explore as well'), remove the full stop and add:

" including applying a wealth tax, ending inheritance tax loopholes that benefit
the already wealthy and implementing a tax on share buybacks.”

? In paragraph 8, after the end of the paragraph, insert a new sentence:
“Congress also calls on the TUC to lobby the government and the

Labour Party to introduce a fairer system of taxation.”

Communication Workers Union

? Insert new para after ‘There are other options to explore as well":

“Congress notes that the Public Accounts Committee said in January 2023 that the UK
is missing out on £42bn of unpaid tax because HMRC does not have enough resources
including staff.”

? Insert new final para:

“These proposals to include an increase in staffing to crack down on tax evasion and
close the tax gap.”

Public and Commercial Services Union

AMENDMENT

? In the penultimate paragraph, at the end add:

“Congress notes that whatever shape the tax system takes it can only be
delivered through a properly resourced and funded HMRC".

? In the final paragraph, at the end add:

“That debate to include support for a fully resourced cadre of

civil servants to effectively deliver taxation policy”.

FDA
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22 Affordable housing for key workers

Congress asserts that the housing crisis is having a profound impact on living
standards and exacerbating the recruitment and retention crisis in critical services
including schools, the NHS and social care.

Congress further notes with concern that the shortage of affordable housing for key
workers is impacting adversely on the provision of public services across the board,
and especially support for the most disadvantaged and vulnerable communities.

Congress condemns the failure of successive governments and administrations to
address the shortage of affordable housing for working people and their families.

Congress notes with concern:

i. the cost-of-living crisis created by the government is making decent housing
unaffordable for many workers and families

ii. unregulated private rents and the lack of affordable social housing are driving
the boom in homelessness

iii. the increased number of children living in temporary accommodation.

Congress calls on the General Council to campaign with unions, charities and other
bodies for political parties to commit to:

a. prioritise access to affordable social housing as a key priority
b. prioritise access to affordable housing for all key workers, including teachers

c. ensure an adequate supply of reserved housing provision in all local authority
areas for key workers

d. create and extend discount schemes for rental and first-time buyers in
high-cost areas.

NASUWT

AMENDMENT

2 In paragraph 2, line 1, after “affordable” add "high-quality”.

? After paragraph 2, add new paragraph:

“Key workers in both the public and private sector undertake an essential role in the functioning
of the economy. Congress recognises the need to ensure all key workers, in particular low-

paid key workers, can access their work without prohibitive housing or transport costs.”

2 In bullet point a., replace “access to” with “building more high-quality”.

Union of Shop, Distributive and Allied Workers
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23 Secure, affordable housing for all workers

Congress welcomes Equity’s ‘Dignity in digs’ campaign, ensuring touring workers
are provided with accommodation that is safe, secure, clean, private and close to
the venues they work within.

Congress notes the rise of short-term letting platforms and the failure to build
sufficient affordable homes has transformed the housing market, including the
traditional theatre ‘Digs’ system and driven significant cost increases to both short
and long-term rented accommodation. This reduces feasible options for any worker
seeking affordable, clean, safe accommodation, and has particularly impacted
marginalised groups.

In a survey of nearly 1,000 performers and stage managers:

i. 56 per centsaid their experiences of accommodation would make them less
likely to apply for jobs involving working away from home

ii. 71 percentregularly felt unsafe in their accommodation

iii. 41 per cent said issues with accommodation had a detrimental impact on their
mental health.

Congress agrees that all workers have the right to safe, decent and affordable
housing, both while working away and in their wider lives.

Congress endorses Equity’'s campaign to:
a. place responsibility for securing appropriate accommodation on the engager

b. provide proper remuneration for Equity members to cover the additional costs
of touring

c. introduce the strongest possible mandatory licensing schemes for short-term
accommodation, with ongoing checks on quality and safety.

As part of wider campaigns to:

1. ensure hundreds of thousands of genuinely affordable homes are built in each
year of the next decade

2. cap rentincreases

3. increase the number of landlord licensing schemes in operation across the UK.

Equity
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24 Social security

Congress notes that UK benefits fall below the minimum living cost by £140 per
month, which covers food, energy and everyday essential items. Millions of people
are falling short due to the cost of living crisis and the long-term decline in benefit
rates, which are at their lowest in over four decades.

Conference notes that PCS members working in the DWP have experienced
chronic understaffing, low pay, unmanageable workloads and creeping
privatisation for years. A truly supportive social security system requires a significant
increase in staffing and resources to deliver the kind of system the public deserves.

Conference believes the Covid pandemic highlighted the vital role of the social
security system with an unprecedented number of people turning to it during a
time of national crisis. Conference believes the experience of claimants during
the pandemic has strengthened calls for reform and we currently have the most
sustained period of public support for social security since the 1980s.

During the pandemic, many elements of benefit delivery were paused, such as the
sanctions and conditionality regime. These changes, alongside others, should be
made permanent.

Conference believes there is an appetite for change but the Labour Party is failing
to grasp the opportunity to propose the vital reforms needed.

Congress calls on the General Council to campaign for:

i. animmediate and permanent uplift in benefit rates to match inflation and
provide for restoration

ii. the scrapping of punitive measures, including the sanctions and conditionality
regime

iii. more resources for the DWP.

Public and Commezrcial Services Union

? After point iii., add:

“Congress also calls on the General Council to:

a. Review, outline and campaign for changes to disability-related
benefits to ensure they meet the needs of disabled people.

b. Highlight the negative impact that conditionality and back-to-work
narratives have on disabled people’s lives and rights.”

National Union of Journalists
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25 A stronger safety net

Congress welcomes the Not Here to Help report by Equity and the University
of Warwick, which analyses creative and cultural workers' experiences of social
security and recommends reforms to universal credit (UC).

Congress notes that the application of the UC minimum income floor (MIF) is
causing extreme hardship among self-employed and atypical workers in many
industries, including the creative and cultural sectors. As the report from Equity and
the University of Warwick evidences:

Four out of five members report that UC has not helped them to work in the
industry, this compares to three-quarters who said that previous social security
systems had helped them.

i. 41 per cent of those subject to the MIF have gone without essential items such
as food or utilities

ii. 46 per cent of those subject to the MIF have been unable to pay household
bills

iii. 5 per centwere forced to leave their home as a result of the MIF. One told us
that they were now living out of their car following the MIF being applied.

Congress agrees that a concerted attacks on our social security system by this
government and some media organisations has hurt all working people. We all
have to rely on the safety net during times of need.

Congress recognises the insufficiency of current provision. It endorses and will
campaign to achieve the recommendations of Equity’s research including:

a. the abolition of the MIF

b. the need for a review of how our social security system treats atypical workers.

Equity

26 Ending child poverty - supporting
children to learn and grow

Congress recognises the growing poverty in our society and that differences
in the social background of pupils are the primary factor causing inequality in
educational outcomes.

Levels of child poverty remain at an unacceptable level, rising from 3.9 million to
4.2 million last year. Many families living in poverty are surviving on low wages and
71 per cent of children living in poverty are in working households.
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Congress notes that the cost-of-living crisis has further exacerbated inequality and
will leave millions of families on or below the poverty line. By the end of 2022,
soaring inflation had left households £800 poorer, the biggest fall in more than a
century. In the UK, 800,000 children are living in poverty but are not eligible for free
school meals, while almost four million are experiencing food insecurity.

Congress recognises that we, the trade union movement, have a responsibility
to show solidarity with workers, families, and children by making it clear that
the government has utterly failed these students through a decade of failure to
address poverty.

Congress:

i. condemns the inadequate support to schools during and after the Covid-19
pandemic and the lack of support for pastoral and socio-emotional
development

ii. callsforthe TUC to continue to campaign for free school meals for all primary
school children, and the removal of barriers to learning for children such as
inadequate social security and costs of schooling

iii. calls on education unions to jointly advocate for free school meals and
ambitious social policies to end poverty.

National Education Union

27 Free school meals

Congress believes that all children in England should be guaranteed access to

the food that they need to live healthy lives and that good nutrition in childhood is
essential for this critical period in rapid growth. Without it, health outcomes worsen
as do children’s life chances, as well as pressure on the NHS.

Congress is alarmed that around 800,000 children are living in poverty but are not
eligible for free school meals and that four million are experiencing food poverty.
The current cost- of-living crisis is seeing rising numbers of families having to make
stark choices including whether or not they can afford to feed their children. No
government should knowingly allow any child to go hungry when we have the
ability to provide support.

Dieticians and other health professionals see the consequences of child food
poverty every day with rising malnutrition leading to conditions such as obesity,
heart disease and diabetes.

Congress agrees that universal free school meals for all primary school
children would reduce inequality and the stigmatisation of pupils experiencing
food poverty.
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Congress:

i. calls onthe TUC to continue to campaign for free school meals for all primary
school children

ii. congratulates the NEU on their campaign ‘No Child Left Behind’

iii. calls on unions to support the work or the BDA and the education unions in
their campaigns for universal free school meals.

British Dietetic Association

? In point . after “children”, add:
“including the Labour Party to commit to this in its general election manifesto”.
UNISON

28 Regulation on corporate profiteering

Congress notes with concern reports in The Sunday Times on 15 January 2023,
suggesting that at a time of an acute cost of living crisis for households with food
inflation running at over 14 per cent, UK supermarkets are set to announce higher
than anticipated profits.

Further notes that Tesco alone is set to forecast increased operating profits of
nearly £2.5bn, significantly above its five-yearly average.

Shares the reported fears of industry insiders that the supermarket giants are
benefitting from so-called ‘rocket and feather’ pricing, where prices rise sharply in
response to an inflationary spike, only to remain persistently higher than necessary
as the rate of inflation falls.

Is scandalised that corporate shareholders should be making excessive profits and
more and more households are forced to use foodbanks.

Remains concerned that, despite these rocketing profits, the big retailers in
the food and drink sector continue to place undue commercial pressures
on their suppliers, leading to a further squeeze on the terms and conditions
of workers across the food sector, and more suppliers closing sites or going
into administration.

Notes that food workers, like other low-paid groups in society, are
disproportionately impacted by the relentless increase in grocery prices.

Congress, therefore, agrees to join the Bakers, Food and Allied Workers union in
calling for urgent regulatory action to tackle the plague of excessive corporate
profiteering by the UK supermarkets and urges the government to introduce a
statutory ‘right to food’ for everyone in our country.

Bakers, Food and Allied Workers Union
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29 Financial services supporting the e-disadvantaged

Since 2015, over 5,000 big name banks have disappeared from our high streets. As
this trend continues, millions of vulnerable customers are left with little or no access
to their cash. Despite the drive to digital not everyone has access to online banking
and the loss of face-to-face services throughout the country adversely impacts the
e-disadvantaged.

As financial providers continue to prioritise profit over customers’ needs it is now
almost impossible to operate financial affairs without technology and those with no
or limited access to it are in an increasingly vulnerable position.

Parking a car, using a public phone or accessing a secure internet is increasingly
difficult without online access to a bank account.

The e-disadvantaged people are more likely to become victims of financial

crime due to their technological inexperience. If they have outdated software or
hardware due to lack of ability, funds, or access to sufficient services they are not
protected by the industry or the government who have shifted the responsibility
for security to the user without ensuring that industry advances have been inclusive
and considered.

Therefore, Aegis calls on Congress to campaign for a level of secure service for the
e-disadvantaged, to give protections that place the onus of access and security on
service providers and government, not consumers.

AEGIS

AMENDMENT

? Atthe end of the motion, after paragraph 5, insert:

“This includes the TUC working with affiliate unions to campaign for:

i. a legal right to pay for goods and services in person using cash

ii. a statutory obligation on banks and ATM outlets to provide an appropriate network of
free-to-use cash deposit and withdrawal services for public access across the UK."

GMB

AMENDMENT

» Add new sentence at end of first paragraph after “e-disadvantaged.”:

“Congress recognises that the decline in the Post Office network means that

access to in-person banking services and cash has been limited further.”

? Add new sentence at end of last paragraph after “consumers.”:

“Congress also resolves to campaign against the decline of the Post Office network and to
campaign for an expansion in accessible banking services available through the Post Office.”
Communication Workers Union
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30 The Covid-19 public inquiry

Congress notes the Covid-19 public inquiry hearings, which began in June, have
revealed serious failings in the UK government'’s preparedness and response

to the pandemic and a systematic, long-term failure to address deep structural
inequalities in society which resulted in poorer households, disabled people and
Black people suffering disproportionately - 60 per cent of people who lost their
lives to Covid-19 were disabled.

Congress applauds the important evidence that the TUC, with input from affiliates,
has submitted to the Inquiry so far. This has demonstrated to the Inquiry that
austerity seriously damaged the UK's resilience. Safe staffing levels, public service
capacity and resources, the social security system and health and safety protections
at work were all subjected to funding cuts in the decade before the pandemic. This
reduced capacity to respond. Congress agrees that it's crucial that this evidence is
reflected in the Inquiry’s conclusions and recommendations about preparedness
for future pandemics (including devolved government experiences).

Congress agrees that the most fitting memorial to all the working people who died
during the Covid-19 pandemic would be for the right lessons being learned and
acted upon.

Congress agrees that the TUC should continue to:

i. raise the issues of direct relevance to union members, their families and
communities

ii. supporttrade unionists to share their experiences with affiliates, so that these
can be built into TUC evidence, and direct to the inquiry through the ‘Every
Story Matters’ process

iii. highlight the equalities impact of the pandemic

iv. hold decision makers to account.

UNISON

AMENDMENT

? In paragraph 1, after “address deep structural inequalities in society”, add:

“and systemic labour market discrimination”.

? Atthe end of pointiii. after “Congress agreed that the TUC should continue to”, add:
“ including the disproportionate impacts of long Covid.”

NASUWT

AMENDMENT

? In paragraph 2, line 2, after “Safe staffing levels, public service capacity and resources,’, insert:
“protections for pregnant workers,”
Royal College of Midwives

? After paragraph 2, add:

"Congress condemns the government's failure to prepare for pandemics,

despite longstanding warnings in its own national risk register.

Congress commends the response of trade unions during the Covid-19 pandemic, by protecting our
members, other workers and our communities through collective bargaining and collective action.”
Fire Brigades Union
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SECTION 3

BUILDING A STRONGER,
MORE DIVERSE MOVEMENT

31 Equal work, voice, pay

Congress is clear that workers have not caused the cost of living crisis and we will
not allow them to pay for it through attacks to their wages, job security, public
services and benefits.

The current economic model is broken and we must prevent profiteering and
reshape the economy to the benefit of workers and communities.

Further, Congress is extremely concerned that yet again we see a disproportionate
impact on women, Black and Asian ethnic minorities, disabled, LGBT+ and young
workers when austerity hits.

We need to ensure that equalities issues are not just the subject of good policies
but part of any collective bargaining agenda that delivers concrete results and
good agreements dealing with priority issues for women, BME, LGBT+ and young
and disabled workers. The role of union equality rep is essential to delivering this
strategy; working alongside stewards and having a seat at the negotiating table.
Congress is committed to equal work, voice, pay and calls on the TUC General
Council with all TUC affiliates, the TUC Women's, Race Relations, Disabled Workers,
and LGBT+ Committees, and Young Members Forum to:

i. conduct an audit to establish the number of union equality reps across affiliates

ii. compile a list of companies who voluntarily recognise the role of union equality
reps

iii. support affiliates establishing an organising strategy to gain recognition for
union equality reps

iv. join a wider campaign to lobby the government for the introduction of statutory
rights for training and paid time off for union equality reps.

Unite
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32 Violence at work

Congress adopts the Health and Safety Executive (HSE) definition of work-related
violence as:

“Any incident in which a person is abused, threatened or assaulted in circumstances
relating to their work.”

This definition includes:
i. verbal abuse or threats, including face-to-face, online and via telephone
ii. physical attacks.

The latest ONS figures for violence at work recorded 688,000 incidences in
one year.

Surveys have consistently shown that LGBT people face high rates of abuse,
harassment and exclusion. A Stonewall survey reported that 10 per cent of BAME
LGBT people responded that they had been attacked compared to 3 per cent of
white LGBT people.

ATUC survey found that around 7 in 10 LGBT workers experienced sexual
harassment at work.

A separate TUC report highlighted that over 70 per cent of BME workers have
experienced racial harassment at work in the last five years.

The most common form of gender-based violence at work is sexual harassment.
Gender power relations and their intersectionality with other factors, such as age,
ethnicity and the nature of the job, are associated with the form and source of
violence experienced by female workers.

Congress condemns the risks of violence faced by all workers at their workplaces,
especially for LGBT, BME and female workers.

Congress instructs General Council to write a report on work-related violence. The
report should include:

a. identifying the prevalence of workplace violence by gender, and in relation to
BME and LGBT+ workers

b. consider recommendations to workers and employers

c. consider recommendations to the UK government and
devolved administrations.

Educational Institute of Scotland
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33 Violence against women and girls

Violence against women and girls is a human rights violation, affecting one in three
globally. It is a crisis driven by misogyny and women'’s inequalities.

Women and girls face many forms of abuse, including domestic abuse, female
genital mutilation and sexual exploitation. Progress falls severely short of where
society needs to be.

We are extremely concerned about the decision to separate domestic abuse from
the government’s 2021 Violence Against Women and Girls strategy - this displays a
lack of understanding that the two are connected and could prevent women from
receiving specialist help.

Within the workplace, violence is an intersectional issue. In healthcare, Black
women, younger and older women, women with a minority sexual orientation and
women with other protected characteristics experience workplace violence at at a
disproportionately higher rate.

Congress calls on the TUC to campaign for the government to:

i. ensure sustainable support for victims of abuse, and ring-fenced funding for
BME, disabled, older and LGBTQIA+ survivors

ii. implement a duty to fund and provide safe accommodation for those
experiencing abuse, including migrant women

iii. ensure sustainable funding to invest in perpetrator interventions and specific
funding for working with young men and boys

iv. meet all commitments necessitated by ratification of ILO Convention 190.

Recognising the need for a worker-led solution to violence in the workplace,
Congress calls on the TUC to extend its Leadership Programmes for LGBT+ and
disabled workers and to include new programmes for women, younger and
older workers.

Chartered Society of Physiotherapy

34 Tackling sexual violence in the workplace

Unions have achieved many successes of which we should rightly be proud.
However, one area where unions have not been making enough of a difference
is reducing sexual violence in workplaces. This should now be a genuine priority
across our movement.

SECTION 3 BUILDING A STRONGER, MORE DIVERSE MOVEMENT 34



The scale and impact of the problem cannot be under-estimated. The British
Medical Journal reports 35,606 sexual safety incidents recorded across the NHS
between 2017 and 2022. 91 per cent of female doctors reported sexism in their
workplace. Yet only one NHS Trust in England reported providing dedicated
training in preventing sexual harassment.

We also have to challenge ourselves. Women now make up a majority of trade
union members but this is not reflected in many of our leaderships at national and
local level. The track record of some of these leaders has also undermined our
collective credibility. We have to be brave and honest enough to say we have not
been doing enough and we have to expect more of ourselves as well as employers.

We therefore call on TUC and affiliates to affiliate to the ‘White Ribbon’ campaign.
In partnership with them and other experts and advocates in preventing sexual
violence we should also:

i. prioritise reviewing and improving our activities and behaviours so they reflect
safe, secure and empowering spaces for all members

ii. provide training to support representatives and leaders to reflect on our own
behaviours, attitudes and approaches

iii. support delivery of bystander training programmes for representatives.

Society of Radiographers

AMENDMENT

? Insert new paragraph 3 that says:

“The impact includes sexual harassment by third parties like patients, customers
and students. UCU research found 14 per cent of tertiary education staff who
had experienced sexual harassment had been harassed by a student.

? Insert new point after iv.:

"v. Continue campaigning for the introduction of a new duty for

employers to prevent harassment by third parties.”

University and College Union

35 Sexual harassment

Conference notes that the TUC Women's Conferences in 2022 and 2023 passed
motions about the experience of trade union staff, members and reps who
suffer structural sexism, and sexual harassment, assault and bullying in our

own movement.

Since then, many reports carried out within the movement have exposed abuse
and power hoarding and showed the profound need for cultural change.

These behaviours mirror society in general, and are not restricted to any one union
- an indictment of our democracy and ability to champion equality, protect our
members and effect change for good.

This conference agrees that the TUC should lead the way by encouraging:
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i. TUC affiliates to no longer use gagging clauses to silence staff on sexual
harassment

ii. affiliated unions to implement sexual harassment training for both members
and staff

iii. affiliated unions to sign-post to their organisational policies on harassment (in
all its forms) and provide support for people coming forward if they have been
subjected to predatory behaviour within the movement

iv. fringe events at relevant conferences and events to hear from survivors of abuse
within the movement.

Transport Salaried Staffs’ Association

36 More work needed to tackle and prevent sexual
harassment in our movement and in the workplace

In recent years, the scale and extent of sexual harassment has been thrown into
sharp focus.

Congress recognises the excellent work carried out the TUC to tackle sexual
harassment in the workplace and beyond, including the 2016 report Still Just a Bit
of Banter. The TUC's own research exposed just how persistent and widespread
sexual harassment is in the workplace and the role of misogyny and sexism in
enabling it.

In doing so, Congress recognises that the eradication sexual harassment in society
and workplaces must include trade unions, both as democratic membership
bodies and as employers. Congress congratulates the TUC on their work in this
area supporting and encouraging affiliates to develop internal and member facing
policies and practices.

Congress recognises that unions are crucial to defending women'’s rights and
acknowledges the vital role reps play in encouraging women to report harassment;
ensuring appropriate action is taken when women do speak out; and campaigning
on the issue in the workplace.

In March 2021, the TUC established an executive working group to examine how
we can work together to ensure that we have our own house in order and to
provide the tools to make positive change.

Congress welcomes the Congress report on tackling and preventing sexual
harassment, This report outlines the progress made by the working group and sets
out a number of recommendations.

Congress therefore commends the action by the TUC Executive Committee sexual
harassment working group in:
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i. conducting a survey of unions about the work being done to tackle and prevent
sexual harassment for members and as employers for their staff

ii. sharing legal advice and resources

iii. developing opportunities for training for the senior leadership within our
movement

iv. launching a pilot training programme.

In response to the survey, nearly half of affiliates said they were already developing
or progressing a programme of work to tackle, respond to and prevent sexual
harassment and the majority said their planned or ongoing work sought to include
employees, members, paid officials, lay representatives and governing structures.

Sexual harassment is still a major problem and although good work has been done
to highlight issues and in providing education and training, more is needed.

It is essential that we continue working to achieve a zero-tolerance approach to
sexual harassment in all workplaces and to build cultures and practices that prevent
sexual harassment.

Congress calls on the TUC to ensure that the working group continues this vital
work and in doing so:

a. support the work affiliates are doing with employers to address sexual
harassment;

b. encourage unions to examine their own internal policies and procedures to
ensure they are equipped to prevent and respond to sexual harassment within
their organisations; and

c. explore the possibility of tabling sexual harassment as a standing agenda item
at meetings of the TUC General and Executive Councils, to reflect the role
leadership can play in tackling and preventing it.

d. press government for the implementation of a preventative duty and a statutory
code of practice.

e. implements the recommendations of the 2022 report

f. monitors the progress of affiliates in addressing sexual harassment
g. recognises that sexual harassment is intersectional

h. reports on progress to the 2024 Women'’s Conference

provides adequate resource to properly facilitate the continued work of the
group

j.  to conduct a follow up survey of unions in mid-2023 to monitor progress and to
determine priorities for further action.

TUC Women’s Conference
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37 Equal conditions for female
professional footballers

The Professional Footballers’ Association (PFA) calls on Congress to support its
campaign for parity of conditions for our female professional members.

The women’s game in England has seen success at the elite level and a huge
growth in participation and support. PFA members have inspired through their
actions both on and off the pitch, using their platform to drive positive change.

However, professionals in the women’s game in England do not yet benefit from
the same protections and structures which were fought for and won by their
male colleagues.

These protections ensure that changes which will impact the contracts, conditions
and rights of players in the men'’s game cannot simply be imposed. They ensure
that players have a seat at the table and a voice on decisions which affect them.

Players in the English women's game also do not benefit from the types of
collective bargaining agreements that are in place in countries such as the United
States and Australia. These agreements mean that players, and their unions, do not
have to continually fight, issue by issue, for change.

Much progress has been made in the women’s game, but much more still needs
to be done. The recommendations in the recent review led by Karen Carney MBE
provide an excellent framework for the future and recognise the vital role union
representation has in supporting professional players. These recommendations
must now be implemented.

Professional Footballers’ Association

AMENDMENT

? Insert new penultimate paragraph

“This different treatment extends to the design of footwear for female footballers being based on
the structure of the male foot which can lead to injury. Conference welcomes previous calls for
more research into the design of sports footwear for female footballers and other sports women.”
Royal College of Podiatry

38 Ending the hostile environment

Congress notes with concern that the Windrush Compensation Scheme is ‘'not fit
for purpose’ given that only 1 per cent of appeals are successful. Figures revealed
through a Freedom of Information request showed that out of 3,479 claimant
appealsin 2021, only 42 resulted in a settlement.
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Congress notes this low appeal success rate is unsurprising given that the
Windrush scandal was perpetrated by the Home Office, and by having them run
the Compensation Scheme is like marking their own homework. These figures
show the need for an inquiry into the scandal and for taking the compensation
scheme out of the government’s hands and having it run by an independent body.

Congress therefore calls for:

i. astatutory judge-led public inquiry into how the Windrush scandal came about
and the failings of the compensation scheme

ii. the Windrush Compensation Scheme to be run independently of the Home
Office

iii. a Windrush Act that will place a duty on public bodies to reduce race
disparities in areas such as education, criminal justice, work, health, and
community cohesion.

This legislation to also establish a commonwealth community cohesion fund to
tackle disparities and rebuild social and economic ties of communities damaged
by the Windrush scandal.

TUC Black Workers Conference

39 Research and guidance for trans young people

Congress notes that the trans community is one of the most discriminated against
in the UK today. As a result, the welfare of the trans community in the UK is of
deep concern.

Congress promotes social justice and inclusion for everyone in society. These are
values equally held by educational psychologists (EPs).

EPs support young people and their families to feel safety and belonging in their
settings and communities. EPs know that feelings of safety and belonging are vital
to an individual's personal growth. Yet, there is much evidence to suggest that the
transgender community faces many barriers to accessing the material and social
conditions required to feel a sense of safety and belonging. This is particularly
pertinent for trans young people, 84 per cent of whom have deliberately hurt
themselves. Two in five have tried to take their own lives (Stonewall, 2019).

Congress calls for robust, bias free research to establish what best supports trans
young people to flourish. This should inform published guidance for settings and
services working with this vulnerable community.

Congress further notes that similar action is also needed for the
non-binary community.

Association of Educational Psychologists
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4.0 Protect trans and non-binary rights

Congress notes:

With deep concern that the UK government prevented the Gender Recognition
Reform Bill passed by the Scottish Parliament from going for royal assent, using (for
the first time) section 35 of the Scotland Act 1998.

The Scottish Parliament overwhelmingly passed this progressive bill with over 65
per cent of MSPs from all parties supporting it.

The bill would have removed barriers for people to legally change their gender by
allowing for self-identification.

In the 25 years since devolution no UK government has taken this step until now.

Congress notes the UK Govt's statement to restrict trans+ and non-binary people'’s
ability to have their Gender Recognition certificate recognised in the UK if it has
been issued by countries who allow self-identification.

On the 16/1/23 a high court, to challenge the long waiting times experienced by
trans+ people seeking help from the NHS, was rejected.

Congress believes:

i. people should be supported through transition and self-identification
(regardless of medicalised process)

ii. transphobia cannot go unchallenged, and the TUC should challenge it

iii. the TUC has responsibility to trans and non-binary workers to respond strongly
to attacks on their rights

iv. LGBT+ people should have rights to live free from discrimination.

This Congress stands in solidarity with all trans+ and non-binary people from the
attacks on their being from the UK state.

We condemn the proposals by Kemi Badenoch in February to ‘clarify’ the Equality
Act 2010 and amend the current definition of sex, which would remove decades
long rights protections from discrimination for trans people. We also condemn the
collusion of the EHRC in this. We welcome the letter from Paul Nowak in response
making clear the TUC commitment to oppose these proposals.

Congress calls on the TUC:

a. to strengthen solidarity with trans and nonbinary workers in hosting an online
event focusing on international progress toward trans and non-binary self-
identity, and inclusion within unions and in wider society

b. to support union affiliates in becoming more trans and non-binary inclusive

c. to commend Scottish Parliament for this action and provide vocal support for
such change to happen across the whole UK
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d. continue to highlight the impact of the onslaught on trans and non-binary
people’s lives

e. continue to work alongside the STUC LGBT+ Committee, LGBT+ Labour and
other grass roots organisations to support and protect Trans+ and non-binary
people’s lives

f.  support efforts, as far as practicable, to overturn the Section 35 Order

g. work with appr