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SECOND DAY’S PROCEEDINGS

MONDAY, 9TH SEPTEMBER 2024

MORNING SESSION

(Congress Assembled at 9.30 a.m.)

The President: Good morning, delegates.  I call Congress to order.  Thank you to Rui and George who have been playing for us this morning.  (Applause)   As at the beginning of yesterday’s session, we will now see another short film celebrating union wins this year.  Please feel free to acknowledge your union if you use it, you are allowed to make a bit of noise if you want to do so.  

Video played to Congress.

The President: Thank you, Congress. Congress, may I remind you of our Statement of Conduct which was circulated to all delegates as part of the registration process and which is now on the screen.  The TUC is committed to organising activities at which everyone can participate in an inclusive, respectful, and safe environment.  
I would like to remind you that the vote for section D of the General Council election for women representing unions with fewer than 200,000 members closes at noon today.  
Later this morning we will be joined by colleagues from the London East and South East Regions Black Activists’ Programme.  I will formally welcome them when they arrive.  
Congress, we will continue with section 4 of the General Council Report, Winning a better future for working people and the section on public services from page 46.  Please can I remind speakers to scan their badges before they are on stage and the importance of keeping to time so we can get through the heavy business of Congress.
Congress, I now call upon Linda McCulloch, Chair of the General Purposes Committee, to report to us on progress on business and other Congress arrangements.  Good morning.

Linda McCulloch (Chair, GPC):  Good morning, Congress.  Congress, I am pleased to report the agreement of another composite motion, Composite Motion 17 on Palestine.  The GPC thanks all unions included in this composite for their cooperation.  

Congress, the GPC has agreed the following emergency motions: 

Emergency Motion 1 – Royal Free Auxiliary Pay, a call for urgent action – to be moved by North West International and seconded by the RMT.  

Emergency Motion 2 – Violence against Women and Girls – will be moved by the EDA and seconded by the BFEWU.  
The President will advise when it is hoped to take these motions.  I will report further to you on the progress of business and other GP decisions when necessary throughout Congress.  Thank you.  (Applause) 

The President: Thank you, Linda.  Congress, I invite you to formally receive the GPC Report.  Is that agreed?  (Agreed)  Thank you.

Section 4: Winning a better future for working people

The President: I now call Motion 64, Education is the engine of national renewal, the General Council support the motion to be moved by UCU and seconded by NEU.  UCU.
Education is the engine of national renewal

Jo Grady (UCU) moved Motion 64.  She said:  Congress, Labour won the power in 1997 telling everyone that would listen, education, education, education.  For the last 14 years the Tories went with cuts, cuts, cuts.  Congress, the truth is after this period of Tory decay, post-16 education looks like the rest of the UK’s infrastructure, on its knees, underfunded, undervalued, and the staff underpaid.  The call from our union is to back Labour but they must back UCU members as well.  Education is the engine of national renewal.  
You know that just over a month ago we witnessed an atrocious attack in Southport.  Fascist thugs exploited this tragedy to launch racist and homophobic and Islamophobic violence. I know Congress will want to send solidarity to the families of those little girls that were murdered but also to all of those who have been under attack in the aftermath, including many black and Asian people who were assaulted, and also Jewish communities who are facing increasing anti-Semitic attacks.  
Congress, these attacks do not happen in a vacuum.  For years we have seen increasing Islamophobia, anti-Semitism, anti-black racism, alongside a permanent hostile environment.  At the very same time hard right views have been normalised in public life.  This is thanks to a political and media attack scape-goating and indulging a hatred of migrants and refugees.  
There is a clear role for post-16 education to play in renewing our society.  Our colleges, our adult education centres, the education we deliver in prisons and universities gives people the skills and knowledge that they need but also prepare them to be active citizens.  Universities and college staff cannot deliver if we do not see investment in further and higher education by this government.  

Labour has set out a plan for a decade of national renewal focused on the interests of working people.  This is clearly needed if we are to see economic recovery but much more than that we crucially need social cohesion.   Labour cannot and they will not deliver that if they do not reverse over a decade of brutal cuts to post-16 education and our funding.  Cuts restrict the way of opportunities for learning, skills, development, and cultural engagement, especially for those in marginalised communities, cuts that have played a direct role in fuelling social division as we have seen most recently and are having extremely damaging consequences.
Congress, UCU will never stop fighting for proper investment in post-16 education but we want you all to join us.  We want the TUC to acknowledge the unique and crucial role that colleges and universities have in producing an educated and engaged society with opportunities and hope.  Vote for this motion and work with us to engage in lobbying and campaigning to ensure that the government produces meaningful investment in all forms of post-16 education, whether that is colleges, universities, community settings, all givens.  Our members need your help.  Last, let’s bring back education, education, education, as the new mantra and let’s show the world it is not just wasted, we can make a comeback from that era.  Thank you, Congress.  (Applause) 
The President: Thank you. I call the NEU to second.  
Hazel Danson (National Education Union) seconded Motion 64.  She said:  I am really pleased to be seconding Motion 64, Education is the engine of national renewal, brought by the ECU.  Education is an investment.  It is the gateway to opportunity, self-confidence, skills and a sense of purpose and a hope that all our young people deserve.  A good education allows young people to relate to each other and their community, to think for themselves and to act for others.  The social arrests in towns and cities that we saw last month, the racism and prejudice being stoked up, reminds us of the crucial importance of education as a social good, a social necessity and an essential space for our young people to connect with each other.  
The generation of young people turning 16 face many challenges with high levels of property, uneven economic opportunities, online disinformation, an online environment designed to be ever more addictive run by social media companies who are relentless in their pursuit of profit at the expense of the wellbeing and welfare of our young people.  
High quality, well resourced education has to be an entitlement for every young person at 16 and every young person at 16 should be able to find an educational route that works for them, practical and applied learning, high status vocational routes, a post-16 education that is engaging, responsive, and empowering.  The government must invest to mitigate the significant funding gap that has opened up since 2010.  We need to improve the exam system, to improve the fortunes of the forgotten further students who do not achieve at least a grade 4 in GCSE and who are ruled out from many education career options and condemns them to a grinding cycle of resits.  We have to do better for these young people.  Let’s work together to build support for a well-funded creative, engaging, and flexible education system so that every young person succeeds and feels valued.  Please support the motion.  (Applause)  

The President: Thank you very much to both.  I am going to move to the vote on Motion 64.  Will all those in favour please show?  Thank you.  Will all those against please show?  That is carried.
Motion 64 was CARRIED.

The President: I now call paragraph 4.5 and I call Composite 13, An inclusive education system.  The General Council supports the composite.  I call the AEP to move and NEU to second.

An inclusive education system
Cath Lowther (Association of Educational Psychologists) moved Composite Motion 13.  She said:  Educational Psychologists have been calling for reform of the education system for years.  Our most vulnerable children and young people are being failed by a system that is not fit for purpose, not future ready, and collapsing under the strain of years of austerity, increasing poverty, and workforce shortages.  Children and young people are unhappier than ever, attainment gaps are growing, and more and more children and young people are emotionally unable to attend school.  While we felt some optimism when the new government promised a curriculum and assessment review we were deeply disappointed when the panel that was leading that review was announced.  Along with the repeated warnings from the Treasury about tough decisions that I am afraid are not right for Britain, this panel of usual suspects does not bode well for any meaningful changes ahead.  

Congress, I ask you to acknowledge the vital importance of education in a person’s life and the crucial role education plays in our communities, our society, and our economy.  Education can make the world a better place, drive progress, and ensure the survival of our planet.  The funding for schools promised in the Labour manifesto through tackling the private sector is welcome, a curriculum and Ofsted review is needed, but these things are not enough.  Educational psychologists have been talking about what will be enough.  We have a unique perspective on what a properly reformed system should look like.  One tangible outcome of our discussions was that an open letter be delivered to British politicians just last week.  In that letter educational psychologists demand a more inclusive system where additional needs are not considered after the facts but are essential to any reforms made.  We have also been talking about the cost of education.  The current spend fringe on education in the public sector is over £115bn per year, that is one way to calculate costs but there is another way to think about costs, in terms of missed opportunities, blighted lives, unlocked potential, isolation, and distress.  In monetary terms that comes at a huge cost to the economy.  This adds up to fewer qualified in schools, work skills wasted, work days lost to mental illness, industries with recruitment gaps, social exclusion and pressures on the criminal justice, welfare, and health systems.  
But when educational psychologists talk about cost we do not mean financial cost, we mean the human cost for children and young people whose needs are not met by the system which is supposed to prepare them for a productive and happy childhood, who feel excluded by a narrow curriculum, who are literally frightened to go to school.  This cost is too great.  
On behalf of our children and young people I call for Congress to demand wide-ranging and fundamental reform of the education system, informed by the key experts in the field, including educational psychologists.  I ask that Congress calls for an education system that prioritises and enables inclusion for all, promote anti-racism, provide early assessment, intervention and prevention, and ensure timely access to professionals like educational psychologists in all settings.  I finally ask that Congress calls on the government to develop best practice in collaboration with educational psychologists and other specialists in this field to support all children and young people to successfully access education.  We cannot afford not to.  Thank you.  (Applause) 

The President: Thank you.  I call the NEU to second.
Debbie Kahler (National Education Union) seconded Composite Motion 13.  She said:  The NEU is proud to support this motion on an inclusive education system.  As a teacher and an educator I have seen firsthand how children with special educational needs and children from other cultures are being let down.  There are too many barriers preventing the support for our children with individual needs.  There are children within the primary setting with ADHD, autism, and other barriers to learning who are not being supported through lack of funding.  Every child is an individual and unique but the government policy requires standard progress for them as if they were a standard unit on conveyor belt in an exam factory.  There has been a 20% reduction in SEND funding, children with individual conditions, going from foundation status UFIX without receiving DHCP, which provides the funding needed to receive the support to effectively raise their outcome.  
During my career as a teacher I had a child who came into foundation stage and he stood against the wall, and he screamed, occasionally he would run around in circles, and this went on for weeks.  He eventually achieved his DHCP.  By the time he reached year 6 he was able to effectively communicate and interact with his peers, and he did achieve his Sats.  This was only because he received the funding that made a difference which improved his future.  
Every child has a fundamental right to an inclusive education.  We have also seen an increase in parents home-educating their children.  This is because our schools cannot effectively provide the needed inclusive provision for children.  This in itself has its problems as there is no funding for these children.  In our local authorities they are being pushed to reduce DHCPs.  However, there is an increase in children with SEND and mental health issues.  Waiting lists for CARM is increasing and there is up to two years waiting for some of those children.  
Our children are our future and to ensure they grow up effectively contributing to society we need to give them the best start in life by giving them an inclusive education.  This can only be achieved by funding effectively.   Funding is part of the solution but we also need to stop the fragmentation of our schools for academisation and ensure funding is given to the children that need it.  Thank you.  (Applause) 

The President: Thank you.  I will also call GMB.  If speakers could come to the front row while you are waiting for your debate to be called that will help.  

James Wilton (GMB) spoke in support of Composite Motion 13.  He said:  Good morning, Congress.  I am an activist in Leeds schools and academies. I began working as a teacher assistant around 15 years ago at a specialist inclusive learning centre, which provides an education for children with ranging needs and disabilities.  I have worked with all age ranges in school with children and young adults who have some of the highest needs and disabilities.  I have so much passion and care for this role.  I feel as a nation we should always look after those who are less fortunate than ourselves.  Working in my role I got to do that every day and so proud to be a GMB member, the union that delivers for school support staff day in, day out, and pay negotiations nationally, and at the highest levels of government.  
As the motion states, the education system is broke, SEND is broke, and GMB in Leeds have our own SEND campaign to help rectify this issue, which will be a national campaign soon.  The EXDP platform is causing SEND pupils who need to be in a special position to be in mainstream settings that are not appropriate for the educational needs SEND pupils require.  Congress, I must say as a TA I want to thank all educational psychologists that are fighting to plug this backlog and they certainly have not had any help from the Tories in plugging that gap and as I am speaking that gap is widening.  
It is positive that Bridget Phillipson, Secretary of State for Education, is committed to fixing this issue.  However, the longer this goes on the more children are failed and the smaller the growth to the economy.  Fix the education system and this country will see the growth Labour desperately want and the country desperately needs.  Congress, TAs are vital to schools. We need our jobs re-evaluating and an end to TA contracts.  This will fix TA retention and recruitment crisis.  This will fix the SEND crisis.  This will fix our broken education system. Labour must rise to this challenge immediately. Congress, I move.  (Applause) 

The President: Thank you, delegate.  I now put Composite 13 to the vote.  Will all those in favour please show? Thank you.  Will all those against please show?  That is carried.
Composite Motion 13 was CARRIED.
The President: I now call Composite 14, No excuse for abuse, protecting health, safety, and wellbeing of school staff.  The General Council supports the composite to be moved by EIS, seconded by NAHT, supported by NEU, and I will also call NASUWT into this debate.  EIS.
No excuse for abuse, protecting health, safety, and wellbeing of school staff

Alan Crosby (EIS) moved Composite Motion 14.  He said:  President, colleagues, I am president of EIS.  I am sure I do not need to remind anyone here for the heroic and selfless work that all of us in the public sector put in during the pandemic.  The fact is that Covid has not gone away and its effect on staff in all education sectors is a real concern.  We are second only to our comrades in the health service when it comes to the risks of contracting Covid within the workplace and in 2023 the World Health Organisation announced that one in ten Covid infections results in symptoms of Long Covid suggesting that hundreds of millions of people will need long-term care at huge cost to health services across the globe.  Far too many of them will be teachers.  But we already know that this is preventable because studies have repeatedly shown that cleaning the air can significantly reduce Covid outbreaks in schools.  This is why we are calling on the TUC to campaign for HEPA filters to be fitted in every indoor learning space and we are grateful to our NEU comrades for their improving amendment.  The expense of committing to this is nothing compared to the expense of not committing to it.  It is a classic case of preventative spending.  
Poorly maintained buildings and significant equipment also pose a significant risk to those working in schools.  Many school buildings are at or past their intended service life and require substantial investment to bring them up to standard.  The presence of asbestos remains a serious issue in many school buildings and one which requires to be managed with extreme care.  Recently the risks associated with Reinforced Autoclaved Aerated Concrete (RAAC) hit the headlines with schools across the UK potentially at risk of RAAC collapse.  

Colleagues, as I move on now to some of the wider health and safety issues raised by this composite, let me start by saying that it is deeply disturbing that many of the rioters we saw recently on city streets across England and Northern Ireland were school-aged children.  While they did not witness those scenes on Scottish streets at that time we are far from complacent in Scotland and one reason for that is that Scottish teachers, 80% of whom are women, are regularly victims of violence and aggression often misogynistic in nature by pupils in their schools.  
This is why we in the EIS have our Stand up for Quality Education campaign and why it is of such critical importance right now.  Building on the recommendations within the report of the UN high level panel and the teaching profession, our campaign is of course about the need to support and protect teachers’ health and safety.  It is of course about meeting the needs of the children we teach, especially the needs of some boys who are enthralled to misogynistic and racist influences online.  But it is also a campaign about protecting and strengthening the very fabric of our society, proper investment in quality education is the best preventative spending to ensure social cohesion.  Austerity, on the other hand, guarantees education on societal stress and breakdown, it is the preeminent foreseeable health and safety risk and Labour need to end it now.  Years of cuts to education in Scotland have seen the stripping away of essential support structures for teachers and learners. We had huge immense cuts to support services, ASM teachers, EAL teachers, child psychologists, the work of those support specialists did not vanish with those cuts but simply got dumped onto classroom teachers.  Sacrificing 11 hours a week in unpaid overtime just to try to manage that additional workload while also suffering the effects of violence and aggression teachers across Scotland are now at breaking point.  
Last year, a freedom of information request across all local authorities found that the number of days lost to school staff absence due to mental ill health had risen by 57% in four years.  We need to recruit and train more health and safety reps in our establishments and to demand a proper use of risk assessments, and we need more teachers in the system.  But the cuts keep coming, comrades, cities like Glasgow have cut 172 teacher posts already, that figure set to rise to 450 over the next two years, a literal decimation of the teacher workforce in Glasgow.  That causes a serious threat to educational aims but also to the health, safety, and wellbeing of everyone in the city schools.  
Education provides a wonderful opportunity for young people to  learn and to thrive but this can only be achieved in an environment where students can feel safe and be safe, and where the health, safety, and wellbeing of teachers and fellow members of school staff is protected as a priority.  I move, colleagues.  Please support this composite.  (Applause) 

The President: Thank you.  I call the NHT to second.
Angi Gibson (NHT) seconded Composite Motion 14.  She said:  Complaints are a part of school life and there is a lot of people out there to keep happy.  In our Sunderland branch meetings it seems that these complaints and complaining have taken a more sinister complexion. Stories of teachers and school leaders suffering all kinds of abuse and threats from some parents, or carers, have reached a disturbing level.  We were surprised by what we heard when surveying our members.  The results are in and they are not pretty and they also are repeated right across the country.  
Too many teachers, leaders, and staff, mainly women, are subjected to an unacceptable level of abuse.  This abuse has been face-to-face shouting and aggression but also via exhausting never ending vexatious complaints and the scourge of our modern world online social media.  Members share the impact of this increasing severity of abuse.  Some have struggled to come in to work but do not want to take time off their commitment to the children in their care, their commitment to public service, a level of professionalism that cannot be taken for granted any longer.  Many have felt isolated, frightened, and felt utterly miserable, confidence eroded, second-guessing straightforward decisions and frequently feeling overwhelmed.  Members tell us they have complex time consuming risk assessments in place for certain families, measure to mitigate being caught on your own with a potential volatile parent and carer.  
Members tell us they have considered leaving the profession. They are anxious, tearful, and they recount the toll it has taken on their mental health and wellbeing.  All of this is happening and no one is really talking about it in the context of education.  Perhaps it is too shocking that this can happen around the school and in front of children.  Teachers and school leaders are easily accessible, correctly unprotected by attack screens with business always done on Thursday, a school is often the last physical representation of the state of the local community and a magnet for the failures of government.  The loss of respect for teachers and schools sits firmly with the last government, actively promoting division between home and school to hide its failures, families frustrated by the effect of poverty, the lack of spend and mental health support for children are an unreasonable sense of entitlement promoted by government suggesting that schools will solve all of its society ills without offering a crumb of support.  However, understandable the frustration, however literally we understand, individual adults are responsible for their behaviour and there is no excuse for abusing schools.  We have labelled this behaviour, it is harassment, it is bullying, it is abuse.  We want to call it out before it becomes the norm.  We want to “denormalise” if there is such a word.  Politely, professionally, but without fear, we remind everyone that we are better than this and this behaviour has no place in our schools or our society.  I urge you to support this motion and make sure that all public servants are given the dignity, respect, and safety they deserve.  (Applause) 

The President: Thank you.  I call the NEU.
Paige Horsford (National Education Union) spoke in support of the Composite Motion.  She said: I wanted to be a teacher my whole life.  There was a brief period when I was three that I wanted to be an alligator but we all have to make compromises.  (Laughter)  I was under no illusions.  I was well aware I was not going to drive that Lamborghini, I knew I would not be rich.  I knew there would be dark days.   I knew there would be long hours.  I knew there would be struggles.  What I was not expecting was the really bad behaviour of parents.  
On my first day as a trainee in a South Eastern school I was told under no circumstances do you contact a parent without first checking whether that child has (unclear), and I thought, “What, surely I can call a parent and say, ‘Look…’” but, no, as a classroom teacher I was protected.  Then one day I became one of those pastoral readers and I was no longer protected.  I am well aware this is not a room full of teachers.  I am not going to give you the jargon because some of you do not understand it but I am willing to bet that this is a room that is pretty full of parents and I would hope that none of you if your child tampered with a fire extinguisher putting thousands of lives at risk would go, “Yes, but I don’t see why I should pay for it so I’m not going to.  Thanks.  Bye.”  I would hope that if one of your children kicked in a glass door you wouldn’t go, “Ah, can’t you deal with it?”  I would hope that none of you when excluding your child for holding a much younger child over a balcony would go, “How dare you tell me how to raise my children.  You haven’t got kids of your own.  You’re a jumped up young ….”  Insert your own expletive here.  Most of them will fit.  
I was once called into the head teacher’s office to say that a complaint had been written to my local MP and I was named in that complaint.  To this day I do not know what the content of that complaint was.  It was the Tories so they did not care about education anyway, so they probably never read it.  After months of this it is no surprise that I got sick.  I was bedridden.  I crawled from my bed to the toilet and back again.  I watched so much Disney Plus it was disgusting.  I had to learn to walk again.  I lost everything.  Teaching was a part of my identity.  It was part of who I was.  I lost my friends because if you are not there they kind of forget about you.  I was told I would never be the same person again.  Six years later I am still suffering.  I still take eight tablets a day for my ongoing illnesses.  I still have ongoing therapy that I have to pay for it out of my own pocket.  I wonder if something like this motion had been in place how different my life would have been.  
Congress, your homework is because I am a teacher and that is my job to give out homework, if you find yourself in a room with an education member of staff today ask them what their parents’ teacher story is because I am not unique.  I am not rare.  I am not even one of a few.  I am just another teacher.  Thank you very much.  (Applause) 

The President: Thank you.  I call NASUWT.
Karen Williams (NASUWT) spoke in support of Composite Motion 14.  She said:  Good morning, President, Congress, there is no excuse for abuse affecting the health, safety, and wellbeing of school staff.  Every worker deserves protection from an unsustainable workload, and health risks at the workplace with violence and aggression.  Schools are meant to be for learning but today they are like battlegrounds where teachers, school leaders, and staff, face daily struggles that should never be part of their professional lives.  Teachers is the most stressful profession in the UK, the heavy workload, the emotional strain, and unsafe working conditions are driving teachers away.  NASUWT research fond that over 50% of its members are considering leaving the profession due to stress, lack of support, and the threat of physical and verbal abuse.  Since the pandemic students’ behaviour has worsened.   I have experienced racists, mysoginystic abuse, and verbal aggression.  I am not unique.  NASUWT research shows 34% of teachers have faced verbal abuse and 70% have encountered physical threats.  This is unacceptable and should not be a part of our jobs.  
The previous government shift blame onto schools using teachers as scapegoats or austerity as the reason.  The revolving doors of Education Secretaries shows their neglect of education.  Under the last administration and encouraged by the media our profession has been gas lit making it feel as though anyone who has ever attended school can hold an opinion on the profession.  This has let the parents feel schools are the enemy.  As a result some parents bypass school leaders and go directly to the teachers’ regulation body, often with unfound claims.  The last academic year the TRA assessed 1,684 cases, doubling the number from two years ago.  The broken current system only adds pressure.  Adding to this crisis are unsafe school buildings, RAAC poses structural risks while asbestos is still present in many schools causing 111 deaths between 2011 and 2020.  The UK has the highest asbestos related death rates for teachers in the world.  Our schools are not only mentally draining but physically unsafe.  Urgent change is needed: unsafe conditions, excessive workloads, and abuse, are pushing teachers out of the profession.  NASUWT supports this composite motion because there is no excuse for abuse.  There is no excuse for unsafe working conditions.  There is no excuse for government ignoring the crisis unfolding in our schools.  There is no other profession where this is possible.  It is time for action and change.  Please support this composite motion.  Solidarity.  (Applause) 

The President: Thank you very much.  I am now going to put Composite 14 to the vote.  Will all those in favour please show? Thank you.  Will all those against please show?  Thank you.  That is carried.  
Composite Motion 14 was CARRIED.

The President: I now call Motion 69, Health and safety in school buildings.  The General Council support the motion to be moved by Community and seconded by NSEAD.  Community.
Health and safety in school buildings

Teresa Bottomley (Teachers Union) moved Motion 69.  She said:  I am a first-time speaker.  (Applause)  When we go to work we expect the building we work in to be safe.  Employers can be held accountable if they are not and the courts can levy significant fines.  Similarly, we expect our public buildings to be safe too.  We expect the workforce to have buildings which are suitable for their use, that are well-maintained, safe and warm.  We expect our hospital buildings to be fit for purpose and not to have sewage leaking into the wards when it rains.  Our schools need to be suitable for modern teaching methods so that our children have the best possible start in life.  
Why then is this not the case?  Why are there too many of our public buildings built with poor quality materials, such as Reinforced Autoclaved Aerated Concrete (RAAC) or asbestos some 25 years after finally being banned?  Why is there more than 2,000 NHS buildings in England that predate the Health Service?  We need to ask some questions about their suitability for modern healthcare.  Why are we still having to close school buildings and further disrupt education because 231 have RAAC and why have the maintenance repairs of our schools and public buildings slipped so far down the priority list that we are now putting children, parents, and our members at real risk.  
It is outrageous that in 2024 over 80,000 of state schools in England and around 60% of schools in Scotland and Wales are known to contain asbestos affecting thousands of staff and many children every single day.  In too many cases the precise location of the asbestos is unknown.  People may be innocently breathing in carcinogens whenever they are at work.  Exposure can be deadly.  Studies indicate that about 400 former teachers have died from asbestosis since 1980 with 300 of those deaths occurring since 2001.  Across the education and healthcare almost 150 deaths have been recorded as dying from cancer-related asbestos in the last eight years.  The figure is likely to be much higher.  
It is outrageous that we have designed and constructed public buildings with RAAC, a product with only a 30-year lifespan.  Did we seriously think that those buildings would not be used then, there would not be any purpose for them, or did we assume they would be replaced?  Either way we now have schools collapsing because they have passed their design life.  Indeed, it is only by sheer luck that people have not been killed or injured because there were three buildings that collapsed and they collapsed at the weekend and the school holidays and they were rated as non-critical.  They were non-critical but they collapsed and luckily nobody was there.  The school rebuilding programme has constructed just 37 schools per year since 2016 leaving to many schools at risk of collapse.  Conference, it is clear that because of the state of our school buildings our workforce is at risk; families, our children, are at risk and this from out of date poorly maintained crumbling estates.  Funding into our schools has been cut, cut, and cut again so there is no money for maintenance and few site staff to carry it out.   We need renewed investment into our education infrastructure, rebuilding, replacing buildings that are past their design life and no longer fit for purpose.  
We support the call to create a central digital register for asbestos in non-domestic buildings, collecting, sharing, the extent, type and condition of asbestos contained.  We need to know where asbestos is and what this means for our workforce and the children we teach, and we want to see routine air monitoring in schools containing asbestos so that we can understand if there is a high risk.  In addition, we are calling for a national strategy for the planned removal of asbestos containing materials.  This includes identifying schools most in need of urgent action. We need government funding for the safe removal of asbestos and clear guidance on how it can be safely removed.  Congress, I move.  (Applause) 

The President: Thank you.  I call NSEAD to second.
Michelle Gregson (NSEAD) seconded Motion 69.  She said: Good morning, Congress.  I would like to concentrate on the impact of decades of neglect of the school estate.  What should be our most precious national resource, temples of learning, we have more temporary Portacabins of learning.  This motion calls for action to ensure that our education workforce and the pupils in their care can go to work each day and not be in danger.  That is an expectation.  That is so fundamental it beggars belief that in 2024 we have to make the case for safe and secure school accommodation for our children and those who work with them.  Safety is the most basic demand but this motion also calls for investment to ensure that the school estate is fit for purpose.  The purpose of our school buildings is the education of our children.  A good education is built on strong foundations, not asbestos and RAAC.  It is built on the workforce, the classroom, and the resources that our educators have to work with.  For my members a good education is one that allows their students to develop skills, knowledge and understanding, through hands-on learning with the art teachers.   Our teachers are telling us that facilities and accommodation on practical subjects are under-resourced, poorly maintained, and in some cases non-existent.  That is their daily everyday reality.  They are clear that this is having a negative impact on learning and that the situation will only get worse unless they take urgent action.  When children are displaced from classrooms, workshops, science labs, dance studios, practice rooms, art studios, because the roof is leaking or because it has been discovered that their classroom is a ticking time-bomb of asbestos or RAAC, the practical learning stops.  We cannot even run a kiln or set up a dark room, or a science lab or a gym in a temporary classroom.  
This is more than inconvenient.  It is a devastating interruption that has a real impact on learning and also wellbeing.  It damages our children and the morale of their teachers and it is a major contribution to workplace stress for those affected.  Teachers are known for being creative and resourceful but there are limits to what can be done safely and to a high standard if the resources are not there.  This is already leading many centres to offer an unacceptable narrow curriculum.  Without action and investment now we will feel the loss of learning for decades to come, affecting careers and progression into all sectors of the economy.  Make no mistake, this neglect hits those with the greatest need the hardest.  A Baker Report published earlier this year exposed the extent of the neglect and failure to invest and maintain precious facilities.  It found that very few schools described any of their SEND facilities as being in a good state of repair.

The President: Delegate, can I move you on, please?
Michelle Gregson (NSEAD):  Yes, indeed.  In its current state, the entire school estate will take 400 years to rebuild.  We cannot wait that long.  We can and must do better.  I urge you to support this motion and give teachers and pupils the world-class facilities that they deserve.  Thank you.  (Applause) 

The President: Thank you.  I move to the vote on Motion 69.  Will all those in favour please show? Thank you.  Will all those against please show?  Thank you.  That is carried.

Motion 69 was CARRIED.

The President: I move on to Motion 70, Prison Education.   The General Council support the motion to be moved by UCU, seconded by POA.

Prison Education

Maxine Looby (UCU President) moved Motion 70.  She said:  Good morning, Congress.  I am proud to be moving this motion on prison education.  Congress, our prison educators work in the most dangerous, challenging, life-threatening conditions of any of our educators bar none.   I have personally visited a number of prisons and have been absolutely horrified by the conditions.  The fact is that too many of our prison educators are teachers in windowless, cramped, boxed-sized, filthy so-called classrooms where broken chairs can and have been used as weapons.  Teaching with a prisoner on one side of the cell, teacher on the other side, is considered acceptable.  We have educators going home with headaches and at times high, and I mean high in the sense of the word due to the vaping that goes on in prisons.  Vermin and cockroaches are free to run riot across the prisons.  Damp, dank, and insanitary conditions are the norm, conditions I can only compare to that of the work parties in the Victorian age.  To add to that black prison educators are subjected to blatant, deliberate, and targeted racism by prisoners and staff reminiscent of the 50s, 60s and 70s.  There are no senior black leaders or managers in prison education yet we know that black men are disproportionately over-represented in our prison populations.  Racism is a workplace hazard and it is time that it was assessed as that.  
A recent report stated that there are only 500 prison spaces left in prisons across England.  There is a constant turnover of prison staff which means our prison educators are expected to pick up that slack which again puts them at risk of serious harm.  Despite all of this prison educators are committed to ensuring that prisoners get the best possible chance to turn their lives around by providing education opportunities that would support prisoners on the outside and, hopefully, prevent them from returning.  
Congress, we are demanding prison education be returned to public sector, a comprehensive review of the management of the prison education system, and national contracts for prison educators, including the application of a sound deal on pensions, and a commitment to develop promotion and clear opportunities for our black prison educators.  Prison educators should not be going home high, broken, or both but, unfortunately, they are.  I urge you to support this motion.  Thank you, Congress.  (Applause) 

The President: Thank you very much.  I call the POA to second Motion 70.  
Dave Todd (National Vice Chair of POA) seconded Motion 70.  He said:  The POA are happy to support this motion as our members face many of the same issues whilst they are in their workplace every day.  If prison rehabilitation is to work and to have any chance of any impact on prisoners then we need to motivate and pay and reward the educators to have a good moralised workforce to deliver the rehabilitation.  Rehabilitation is a huge role for prison officers as well but we cannot do without cells.  It’s a holistic approach that needs every agency to have its input on an individual to turn their life round.  We want a successful justice system with a successful prison service.  Congress, I urge you to support.  Thank you.  (Applause) 

The President: Thank you very much.  I put Motion 70 to the vote.  Will all those in favour please show?  Thank you.  Will all those against please show?  That is carried.

Motion 70 was CARRIED.

The President: I now call paragraph 2.7, and I call Composite 15, Attacks on the Teachers’ Pension Scheme.  The General Council support the motion to be moved by NAHT, seconded by NASUWT.  NAHT.

Attacks on the Teachers’ Pension Scheme
Rachel Younger (President, NAHT) moved Composite Motion 15.  She said:  Congress, education is in the middle of a recruitment and retention crisis.  Workload and pressure are increasing whilst pay and work/life balance is eroded.  Real term pay is down by around 20%.  This is now causing employers’ predictable difficulty.  They just cannot recruit.  In England free schools and academy trusts have the ability to move away from the conditions achieved through the school teachers’ review body contained in the school teachers’ pay and conditions document, standard terms and conditions.  No matter your opinion of the academy trusts they exist and the majority of teachers and leaders in England now work in one.  At the end of the day academies are just schools and the teachers and leaders are the same people as they were before so why would you choose to move away from the standard terms and conditions.  The United Learning Trust has proposed to offer pension arrangements to staff that sit outside of the valued teachers’ pension scheme, requesting a safe and secure defined benefit scheme with a cheap and risky defined contribution scheme.  The employer says that we are wrong to complain, after all, they are not doing this to save money, the funds that the trust would have paid into the teachers’ pension scheme will be converted into pay.  You may have heard the union refer to ourselves and our members as relentlessly reasonable and this is absolutely the case but there is a line and this particular bright idea has jumped right over that line.  Nobody should have to sacrifice their pension for a decent take home pay.  (Applause) 
Our message to all academy trusts is you must pay the salaries that are needed now and the pensions that teachers and leaders are entitled to later.  It is not an either/or.  You call it choice but choosing poverty now or economic fragility in old age is no choice at all and you should be ashamed to even suggest it.  (Applause)  It is for the government to ensure that in the school teachers’ pay and conditions document teachers and leaders are properly rewarded.  It is for the Treasury to make sure schools are properly funded.  It is not for a misguided trust to come up with an irrational and ill-conceived plan to solve the failure of government at the cost of its workers.  Congress, I urge you to support the composite.   (Applause) 

The President: Thank you very much.  I call NASUWT, and then I will be calling UCU.
Wane Broom (NASUWT, Vice President) seconded Composite Motion 15.  He said: This motion commits the TUC to oppose the United Learning proposals introducing a defined contribution pension scheme for its teachers as an alternative to the teachers’ pension scheme.  NASUWT have considerable experience of successfully opposing attacks on the teachers’ pension scheme in the independent school sector where employers voluntary pass the regular scheme as accepted bodies.  We have taken industrial action in many cases to successfully assist teachers from being removed from this scheme against their will or from having their salaries cut to remain in the scheme.  NASUWT pay tribute to the independent school teachers.  
The significance of a United Learning proposal from September 2025 is that this is the largest multi academy trust in England and as such is directly maintained and funded by the government as a large public sector employer.    The teachers’ pension scheme is mandatory for a multi academy trust as a public body.  This is the first time we have seen a significant public body which is an employer of teachers proposed to incentivise opt-outs from that scheme.  NASUWT welcomes this motion from NAHT that makes it very clear the unacceptability of an employer asking employees to choose between a higher salary now and a public sector pension in the future.  We think this will be a crucial issue for all public sector pension schemes so that they will continue to have a pension for the public sector workforce.  Hence, NASUWT believe that this is vital that both the government and the pensions regulator take action against public sector employers which offer higher salaries to employees in return for opting out of the public sector scheme.  
It is not sufficient for public sector employers to lower pension contributions to the floor so that they comply with minimum auto enrol legislation for the workforce.  Our members deserve securely defined pensions as a reward for public service and our public sector employers will play their part enrolling current and future employees into our public sector schemes.  The NASUWT amendment commits the TUC to lobby the government and the pensions regulator to take appropriate action against any employer which induces employees to leave the scheme.  Let’s be clear, it is in the Treasury’s interest as well as it is to all our members to maximise public sector worker and public sector employees’ participation in public service schemes.  Employer and employee contributions in a public service pension scheme is a vital component of the employee’s income and in addition we believe that should be a key function of the pensions regulator to enforce the regulatory principle that the public service schemes are the pension schemes for all public sector workers across the UK. Congress, stand with us and defend the public sector scheme.  Congress, I second.  (Applause) 
The President: Thank you.  I call the UCU.
Deepa Covindarjam (UCU) spoke in support of Composite Motion 15.  She said:  Good morning, Congress.  As a black first generation immigrant disabled woman it is a privilege to be here to address you today and to draw your attention to the fact that in 2018 the UN special raconteur on extreme poverty and human rights spoke of the intentional disengagement of successive UK governments with the most serious societal challenges, including homelessness, child poverty, an increase in insecurity and vulnerability.  Part of that insecurity and vulnerability and an important part of that comes from pensioner poverty.  UCU is therefore really proud to support this motion and to recognise that the effects of pensioner poverty of pay disparities which reflect in pension disparities affect real people in real communities, people like you and me, the workers who keep this economy going.  
Our amendment specifically wishes to broaden out this motion, and it is reflected in the composite, and further enhance its applicability to those in adult education, in post-92 universities who are not yet recognised within the original motion.  The teachers’ pension scheme force is crucial to these public sector workers.  
We also wish to support the idea that those who do the work deserve fair pensions. The destruction of pensions and the increases in contributions of 3-5% will result in a two-tier workforce.  In Falmouth and Staffordshire, for instance, employers have cut certain employees out of the CPS scheme altogether.  It is really important that we try and resist and resist strongly these attempts to cut out some education workers from the scheme designed for them.  UCU members, of course, and I say this as the chair of negotiators for the USS pension scheme where our union achieved a major victory on the back of huge sacrifices by our members, will fight to ensure that we defend pay and pensions.  But with this government committed to dialogue we ask them to stop these attacks on education and stop these attacks by employers on our pension rights through an effective New Deal for Workers and we ask them to fund the increased contributions to post-92 universities and adult education in the same way they have done for schools and FE colleges.  Thank you.   (Applause) 

The President: Thank you, delegates.  I now move to the vote on Composite Motion 15.  Will all those in favour please show? Thank you.  Will all those against please show?  Thank you.  That is carried.
Composite Motion 15 was CARRIED.

The President: I now call paragraph 2.8 and I call Composite 7, Labour government and a progressive transport agenda.  The General Council support the motion to be moved by RMT, seconded by ASLEF, supported by Nautilus.  I call the RMT.
Labour government and a progressive transport agenda
Alex Gordon (National Union of Rail, Maritime and Transport Workers (RMT)) moved Composite 7.  He said: Rising after 30 years of consistent campaigning to celebrate with Congress that we are at long last winning our campaign to renationalise our railways.  (Applause)  Just over 30 years ago John Major’s Tories passed legislation to privatise British Rail.  I was a British Rail guard at that time.  I look forward next year to be one of a select number of railway workers who will be able to say we started our careers in a publicly owned railway and after a 30-year  hiatus marked by profiteering, chaos and crisis, we will deliver a publicly owned and publicly accountable railway once again.  By November this year five months after being elected the Labour government will pass the Passenger Railway Services Public Ownership bill to reverse a swathe of rail privatisation legislation.  New laws will mean that all passenger train operating companies will be brought into public ownership as soon as possible and there will be further legislation to end the disastrous and dangerous fragmentation of our railways and create one unified system with a single railway for tens of thousands of railway staff.  
We pay tribute to Labour Secretary of State for Transport, Louise Haigh, for standing up to vested interests and sticking with this legislation.  We pay tribute to you, Congress, and the wider trade union movement, rail passengers’ organisations, disabled people’s organisations, women’s organisations, and community campaigners, for sticking with it and never giving up the fight.  We have won a battle.  We have not yet won the war.  We need to end the scourge of outsourcing on our railways which exploits a vulnerable and fragmented workforce.  (Applause)   We need to protect our environment by getting freight onto rail through taking freight into public ownership, we need to scrap open access operators who are ripping off the rail industry, passengers and taxpayers alike, and we need to end the egregious rolling stock racket because while we own the tracks we do not own the trains and that means we are being fleeced for hundreds of millions of pounds every year.  We need to take back the trains. We need to renationalise our entire railway.  
If public ownership is good enough for the trains it is good enough for the buses too.   Next year is the 40th anniversary of the Transport Act which deregulated and privatised our bus network.  Our bus network used to be publicly owned before and it can be so again so passengers are put before profit and communities before corporations, and, yes, our ferry network used to be in public ownership.  The disgrace of P&O Ferries shows just how vulnerable both our workforce and the economy are to the whims of the privatised ferry industry.  
Congress, we welcome the progress on rail but we need to finish the job.  We welcome greater public control over buses, but that must lead to public ownership and we welcome action to protect our seafarers but we need our ferries back in public ownership.  We want all of public transport in public ownership.  We do not just want the cake.  We want the whole goddamn bakery. I move.  (Applause) 

The President: Thank you.  I call ASLEF to second.  
Mike Whelan (ASLEF) seconded Composite Motion 7.  He said: Thank you, President. Thank you, Congress.  ASLEF proud to second this motion.  This freight train driver would like to talk about freight trains for a few minutes.  It is great that after 30 years we renationalise our railways.   We have done more in the short period of time that this government has been in place than all the others did in the past.  We saw the profiteering.  We saw the millions that went out of our industry.  Then we saw more recently a government that tried to destroy our industry, close our ticket offices, make people redundant on the infrastructure side, just so they could maintain the profits of the privateers, an industry that does make money.  It does not make it in profit.  It generates for the economy.  It generates everywhere.  We have seen what you can do on the railway.  We have seen with Steve Rotherham in Liverpool, he built two stations in deprived areas, people have now gone to live there, there is now businesses there, they now want an infrastructure, and they now want schools.  That is the sort of thing you can do with a proper strategic transport plan.  
When we talk about integrated transport we normally talk about buses and trains, buses meeting trains, starting our journeys on public transport and finishing them.  We want something more than that and I think by bringing our freight sector back into public ownership we can do it too.  We should not have this battle between rail and road.  We should be working together to grow that green transition, making sure that everybody that is currently employed in both sectors remains employed and we get further employment through green and better trains, green and better lorries, building freight hubs like Wakefield and Daventry, and elsewhere, and creating that world whereby we can have that green economy.  
Let’s not forget there is a more fundamental reason why we need all our public transport back in the public ownership, that is, who maintains our railways. At this moment in time we have been fighting redundancy in the freight sector for the last two years.  Under the Tory government and their faux trade bills that did not really come to anything, we have seen shrinkage, we have seen 14 million people in poverty who are not buying those goods from India and China that fill the five plus five cargo wagons on a train that make the profits.  We actually do need them. What happens if it shrinks further, those drivers go and those infrastructure workers go.  
Just bringing the railways inhouse is not good enough.  We have been there in the past and as has been highlighted by my colleague we have seen outsourcing and what it can do.  We do not want outsourcing of freight trains drivers because we are now driving the freight trains, and they maintain your railway at weekends so we need to grow that base and we need to control it.  At the same time, we need a rolling programme of investment across transport itself.  We need to be looking like other countries do for what we need in 10, 20, or 30 years from now.  Let’s have our freight sector nationalised.  
If you look at Spain, they have built 2,500 miles of high-speed track linking 16 cities because they are looking at their need to make tourism their business and their homes for generations to come.  We cannot even build a railway between London, Birmingham, and Manchester thanks to the Tories and we invented the bloody thing.  
So, support this composite.   Support the future.  Let’s have that fully nationalised railway and the ferries, and all the things we had in the past back under one roof.  Let’s grow a green economy.  Let’s grow green transport.  Please support.  (Applause) 

The President: Thank you, Mick.  I call Nautilus.  
Martin Gray (Nautilus) spoke in support of Composite Motion 7.  He said:  Investment in transport is an investment in working people, from the services that service the transport needs of communities right the way through to rail freight providing links for business, links for communities, and links for industry.  It is that multimodal interconnectivity of transport that is essential for creating wealth, supporting jobs, and supporting communities across the country.  However, multimodal transport links are essential on publicly owned publicly operated rail, publicly owned publicly operated transport works that have a strong foundation in the maritime sector.  95% of everything moves by sea, huge volumes of goods and people in and out of the UK by sea, and the local communities that maritime had the capability to support are endless and these are communities that are deprived presently by cuts that have been placed through systemic challenges to the way in which this country has been operated for at least the last 14 years.  
Increasingly, we have seen the jobs in maritime have escaped.  We have seen the likes of P&O Ferries who 30 months ago made a decision to sack 786 UK resident maritime professionals on decent collectively bargained terms and conditions and replaced them all with a workforce on an average of £5 an hour.  It cannot be right that they can get away with doing things like this, and yet it is.  Publicly owned, public access networks such as rail will be dependent on us owning the infrastructure, but what about training, what about support and our input into this composite and the key thing we are looking for is support or maritime training.  
It is essential that the UK retain the domestic skill base in maritime transport to allow for these goods and services that come into the country to be transported by sea.  In times of conflict and in times of uncertainty we need to build up a domestic skill base and rebuild a skill base that we once had to support the ability for goods and services to come in by sea.  Doing that will require an investment, will require national maritime training centre, and will require some ambition from a new government similar to the ambition of the previous Labour government which in 2000 introduced Smart funding for maritime training.  
We have John Prescott to thank as a former rating for the work that he did in support of maritime training.  I hope that we can all count on the support of the TUC and this new Labour government in supporting this and nationally owned transport infrastructure now and in the future.  Please support this motion.  (Applause) 

The President: Thank you, delegate.  I am going to move to the vote on Composite 7.  Will all those in favour please show? Thank you.  Will all those against please show?  That is carried.
Composite Motion 7 was CARRIED.

The President: I apologise to those unions who tried to get additional speakers into some of these debates.  We are running very tightly to the programme of business.  I now call Motion 30, Turning the tide on merchant navy decline and support maritime employment.  The General Council support the motion, to be moved by Nautilus International and seconded by RMT.   Nautilus.
Turning the tide on merchant navy decline and support maritime employment.

Ian McKenzie (Nautilus International) moved Motion 30.  He said:  As a mariner nation our merchant navy once stood as a social major employment, particularly for people in coastal communities like Liverpool, Glasgow, Belfast, Newcastle, Dover and many others.  The sight of  the red ensign is the UK’s civil naval ensign, flying off the stern of a ship that was commonplace in our ports, a sign of the ships leaving the UK for far off distant lands, a gateway to the rest of the world.  Sadly, this sight has become less frequent, a symptom of the rise of the so-called flags of convenience, FOCs.  Now more commonplace is the sight of flags of countries like Lugia, Panama, or the Marshall Islands.  
Congress, the folly of the FOC system is exemplified by a ferry operating daily between two UK ports, (?)Lynam and (?)Kinahan.  Registered in the Bahamas, or some other flag of convenience, you might well ask why does this matter, because the decline in UK ship registration is the first symptom of a wider decline.  Employees fleeing the UK flag before inevitably fleeing the UK resident seafarers, typified by the actions of P&O Ferries.  We currently face historic lows in the number of qualified seafarers.  Congress, make no mistake, this is not about industrial decline, shipping containers to be the main mode of transport for global trade: 90% of everything moves by ship and it is a profitable industry.  This is about a standard lack of protections for our industry that is left particularly exposed to unfair practices.  While the UK is not alone among the Western countries facing a decline in seafarer skills, it is vitally alone without any substantive laws to protect our domestic industry.  The seafarers’ wages are implemented in the aftermath of the P&O Ferries extending the national minimum wage to those entering the UK ports more than 120 times per year is a start.  This estimates that 80% of maritime countries retain some form of cabotage laws, laws that restrict the coastal trading to domestic registered and crewed ships.  
Congress, the new government must seriously consider the scope of cabotage laws in the UK with major investment in the offshore energy sector and without cabotage and favourable procurement processes for a UK flag and vessels many of the seafaring jobs created will not support employment within our port cities and coastal communities.  This cannot be allowed to happen.  Cabotage itself is not the panacea.  We also need significant reforms to maritime training such as 100% government funding for cadetships, commonplace in like minded countries, and one single national training provider, and an end to the profit motive that has led to a fragmented training regime with varying levels of quality.  
Congress, the simple message is this, we do not long for the days of the past when Britannia ruled the waves but we know that with government support through cabotage and the forms of training our national merchant navy can be rebuilt.  With seafaring reclaiming its place as a social good employment for our port cities and coastal communities and with active government support, and the red ensign can cease to be a piece of maritime heritage and be a progressive symbol of good jobs, of fair employment, and a symbol of our national renewal.  Thank you, Congress.  (Applause) 

The President: Thank you very much.  I call RMT to second.
David Douglas (RMT) seconded Motion 30.  He said:  Thanks, President, Congress.  RMT strongly welcomes the Labour government’s commitment to a mandatory seafarers charter to right the wrongs committed in the ferry sector by P&O Ferries and Irish Ferries before them.   These rogue operators continue to undercut the main employers of UK seafarers in the ferry sector and we need wide-ranging action through the Employment Rights bill to address the weaknesses that aggressive shipowners exploit at our seafarers’ expense.  
We have a seafarers’ jobs crisis in this country decades in the making.  At present the UK resident seafarers’ only hope is 17,000 jobs in the UK shipping industry out of a total seafarer workforce of 148,000, 8% if you can work out the arithmetic.  In the 1980s, there were over 30,000 people from the same port employed in the industry.  
Outside the public sector companies, such as Royal Freight, Caliber and MacBrayne, and progressive ferry companies, Stena and DFDS, not enough ratings are being trained in the shipping industry.  To drastically increase the number of UK residents being trained in all seafaring roles with increased public funding to cadets and junior officers under the last government must be extended to include ratings and those grades, including apprenticeships through the support of a maritime training scheme, better known as Smart.  In addition, the seafarer training under the UK tax scheme is woefully malfunctioning.  Only 115 ratings have been trained and qualified on vessels in the last decade.  In that time shipowners have reaped the rewards of a £1.25bn chunk of tax, shall we say, and that seems somewhat unbalanced.  There is the standalone mandatory requirement with the tax to train and employ UK ratings in order to meet supply and demand and for UK seafarers to meet the growing demand in the offshore sector.  The RMT maritime cabotage working group is throwing up a suite of maritime cabotage protections in coastal and offshore energy trades that relate to training for UK resident ratings and we look forward to working with the Labour government, Nautilus, and the industry on these proposals.  At present the minimum wage does not have enough bite for seafarers and offshore wind supply chains.    Walk out to the promenade there and you will see what we are talking about is there for us all to look at.  Clearly, the Employment Rates bill and the Office for Community Jobs have a role to play in closing loopholes and to ensure that public procurement of offshore contracts boosts seafarer jobs and its supply chain.  The open seas approach under the Tories is not working for UK seafarer jobs and the UK ship register in the national economy.  Congress, President, this is no exercise in rose tinted and misty eyed nostalgia but an economic necessity.  I urge you to support.  Thank you.  (Applause)  
The President: Thank you.  Okay, I am going to move straight to the vote on Motion 30.  Will all those in favour please show? Thank you.  Will all those against please show?  That is carried.
Motion 30 was CARRIED.

The President: I now call Motion 32, The future of football and the need for player engagement.  The General Council support the motion to be moved by PFA, and seconded by Prospect.  I call PFA to move.

The future of football and the need for player engagement.

Maheta Molango (PFA) moved Motion 32.  He said:  President, Congress, it is a pleasure for me to be back here in Brighton as it is very close to my heart.  I grew up in a very small village in Switzerland dreaming about one day being able to play in this country and that is exactly the opportunity that Brighton & Hove Albion gave me in 2004 when I signed for the club.   Now what I did not expect when I left the club three years later to be back here 17 years later with Brighton challenging for European positions and me standing here with a suit moving a motion in front of this Congress.  (Applause)  This probably shows that in life if you work hard and be determined and you follow your dreams everything is probably possible.  
Now, Congress, professional football is going through a period of change which will define its future.   Football is now more than ever a global industry where the decisions made at European and global level has a direct impact on what is happening here in this country.  That means that in theory all stakeholders should work together to face the reality but in practice this is not happening.  There is probably no better example to illustrate the particular situation which we are in than the fixture calendar which is completely out of control.  The competition organiser, FIFA, with the real commercial priorities, and let’s face it there may be an interest to try to gain more votes for re-election, are fighting for space when there is simply none.  The most in demand players face an unbelievable number of games.  They are running on empty, facing injury, and not able to perform at the level that the fans would like them to do.  In England, competition which forms the base of our game are being squeezed out by international expansion and this is why the PFA is now leading a ground breaking legal claim against FIFA on behalf of the players who have just said to us, enough is enough.  There is no doubt that football players are very privileged people but on top of the football do not forget that those guys are not just players, they are also employees, and they are also human beings.  For any football fan who saw the recent transfer window, you have seen how financial regulation has reduced players to assets being moved around on balance sheets and now to everyone’s surprise our members are being faced with the situation of being subject to a salary cut promoted by the employers, the club owners, who will be told that those type of controls have worked in the US so why should they not work here in England.  But what we will not be told is how the US, the only one element of the wide-ranging collective bargaining agreement, negotiated between these and various unions.  Those agreements in the US protect the players, giving them right and strong conditions.  They are strictly enforced and have been the subject of major labour disputes so if these club owners want to discard those agreements in England by all means let’s have a discussion.  
Now, let’s be clear, this is not an issue that will just affect players at the top.  This is an issue that will no doubt affect everyone across the pyramid and typically the players who have shorter careers and do not earn any wages.  So what you cannot do is cherry pick what you like from other systems and just apply them in England just because it suits your own financial objectives.  Introduction of a salary cap would set a very dangerous precedent, that a group of business owners can come together to unilaterally and artificially control the market to limit what can be paid to their employees.  Any trade union in any industry would be alarmed by those kinds of plans and so are we.  Football is changing and the voice of those who play the game must be heard when it relates to future congestion or the upcoming football regulator.  As the primary employees within the game players should be formally recognised by the new independent regulator and we want to see this reflected in the forthcoming football governance deal.  Professional football is not like any other industry.  But football is not above the law and therefore they remain subject to the same rules as any other workplace.  Like any other industry it is right and absolutely crucial that the voice of the employees are properly represented.  I therefore ask you to support this motion and I wish you a very successful Congress.  Thank you very much. (Applause)  

The President: Thank you.  I call on Prospect to second, please.
Sue Fairns (Prospect) seconded Motion 32.  She said:  Prospect is the union that represents match officials.  There is an organisation called Professional Game Match Officials, PGMOL that is responsible for providing referees and assistant referees throughout the football pyramid.  What you may not know is that it is only referees in the Premier League and Championship, together with the assistant referees in the Championship, who actually have an employment contract.  All other match officials are defined as workers.  They all have jobs elsewhere which they have to work around.  In reality, they are zero-hours workers.  Nonetheless, they all face increasing demands on their time due to a range of factors, including different kick-off times as a result of extended TV coverage and the need to participate in training and seminars.   There is a range of other pressures, too.  These include strict fitness protocols pre season. VAR, where it exists, is a secondary layer of subjectivity.  I suspect there may be a few people in the hall today who think they are VAR experts too.  The behaviour of some supporters, which can affect family members of officials, and uncertain work patterns.  There is no right to a minimum number of games.  As recently reported PGMOL is underfunded by football, particularly as you move down the leagues.  With failure to increase the PGMOL budget we will need to cut the training programmes which will heighten concerns about the time it is taking to develop top referees and about a lack of diversity amongst match officials.  We have seen, have we not, growing and welcome recognition for women’s football but this is not replicated among match officials.  All Premier League referees are currently white men with just one woman and one black man qualified to be considered for occasional top flight refereeing.  Training cuts will directly affect PGMOL development group who were also employed, albeit part-time, and seen as future top end prospects.  We intend to raise these issues with Lisa Nandy, the Culture Secretary, so please support this motion and add weight to our argument.  Thank you.  (Applause) 

The President: Thank you both for finishing well within time.  I now put Motion 32 to the vote.  Will all those in favour please show? Thank you.  Will all those against please show?  Thank you.  That is carried.
Motion 32 was CARRIED.

The President: Congress, I now invite you to watch a short video before we hear the address from our General Secretary.  

Video played to Congress.
PAUL NOWAK, GENERAL SECRETARY, TUC, ADDRESSED CONGRESS

The General Secretary: Two months ago the British people cast their verdict on one of the most right-wing, incompetent, antiunion, morally bankrupt governments this country has ever seen and, Congress, it feels good to be meeting here in Brighton for the first time in 15 years under a Labour government with 174-seat majority.  (Applause)  Now, some Tory MPs had the good sense or the lack of backbone to do the chicken run before the votes were cast, with the likes of Kwasi Kwarteng and Michael Gove scuttling away from the mess that they left behind.  Others decided to face the voters and while I am not one to revel in other people’s misfortune I have to say I enjoyed every single Portillo moment in the early hours of July 5th.  (Applause)  It was a roll call of political failure.  Gillian Keegan, gone.  (Cheers)  Grant Shaffs, gone.  (Cheers) Penny Mordaunt, gone.  (Cheers) Jacob Rees-Mogg, gone.  (Cheers) And of course the former prime minister that could not outlast a lettuce, Liz Truss, gone.  (Cheers)  All now political history.  Congress, goodbye and good riddance to every single one of them.  
They may be gone but their miserable legacies remain, the legacy of public services, ruled by negligence and austerity, the legacy of an economy shattered by a shambolic Brexit, and unfunded tax cuts for the rich and the legacy of a Britain divided by nasty culture wars, dodgy PPE contracts, and Downing Street parties.  It has been a tough 14 years for the people that we represent.  A tough 14 years but ones we can look back on with some pride because despite the attacks, despite the anti-union legislation, despite the relentless squeeze on wages, we stood firm defending working people, fighting austerity, helping Labour to rebuild and we should be proud of our achievements.  
In the last 12 months alone our membership up by 90,000, unions winning for workers up and down the country, and on top of all that one standout victory, cast your mind back 12 months, Congress, in Liverpool, and then our special Congress in December, we pledged to fight the Tories’ spiteful attack on the right to strike, and fight it we did.  A year on and those appalling laws are about to be repealed, repealed before they have ever been used.  Congress, generations of working people fought for the right to strike and thanks to you, thanks to every union in this room, thanks to the whole of the trade union Movement we have protected the fundamental right to strike for future generations of working people.  (Applause)  That is the difference unity makes, and that is the difference solidarity makes, and that is the difference Labour in government makes.

Let me say upfront, we won’t always agree with the new government on every issue but we know Kier Starmer and this government have the interests of working people at heart in a way that the Conservatives never did and never will.  Congress, no government can put right 14 years of Tory chaos overnight and in fact no government can take on the job of rebuilding this country on its own.  Yes, it is vital that Labour delivers its mandate for change, a New Deal for Working People delivered in full, stronger public services, clamping down on the tax cheats and the non-doms, and bringing our railways back where they belong in public ownership.  (Applause) 

Congress, politics is not a spectator sport and neither is the long hard job of rebuilding our country.  We cannot just elect a government, sit back and ask them to right every wrong.  We need to roll up our sleeves and get involved.  So, let’s pledge today we will work with the new government to rebuild our public services, we will play our part in recasting Britain’s industrial future and, above all, we will work with the Government to face down those on the right who wish to sow division and discord in our communities.  Our message to the tin pot politicians, the street groups, and any ragtag group that try to promote their message of hate is clear, not in our workplaces, not in our communities, not on our watch.  (Applause) 

Last year I told you about my family and their story, a story common to so many of us, working class people, hard working people, some born and bred here in the UK, some migrants from Ireland, from Poland, and from as far away as Hong Kong.  People who came to Britain and built their lives and raised their families here, they and generations of other migrants from the West Indies, from across Europe, and so many other places are now part of us, enriching our communities, working alongside us, our neighbours and our friends, and they represent this country far better than the far right ever will.  (Applause) 

I do not believe for one moment that most of those who voted Reform at the last election are racist but let me say this clearly and unequivocally, Nigel Farage is not a friend of the working class, he is a fraud, a public school educated, private equity loving, NHS privatising, Putin apologist fraud.  (Applause)  My granddad Joe came to Britain with the Polish RAF and played his part in the fight against fascism decades ago.  In May I found myself in Southern Poland boarding an overnight train to Kyiv to meet our sister unions.  I visited a power station razed to the ground by Russian rockets.   I saw city apartment blocks destroyed by missile strikes and I visited the children’s hospital in Kyiv and met some of those at the sharp and very human end of war, people like Katcha, 14 years old, who was wounded by the Russian shelling that killed her mother.  Six weeks after my visit Putin bombed that same children’s hospital, operating theatres wrecked, kids with cancer traumatised, doctors and nurses hunting through the rubble for their colleagues.  So, when I see Farage making excuses for Putin’s illegal and indefensible invasion of Ukraine it turns my stomach.  Congress, I will say it again, the far right hate-mongers are no friends of the working class.  They are not patriots.  They are frauds.  (Applause) 

We had the proof of that just a few weeks ago in Southport.  We saw a deep and unimaginable horror, three children who lost their lives in the most terrible of circumstances.  One of our own, David Stancombe, a CWU member, lost his daughter Elsie, aged 7.  Some decided to use that tragedy as an excuse to attack places of worship, to loot shops, to attack the same emergency workers who rushed to save lives.  Some used it to promote conspiracy theories and fake news and some used it to drive clicks to their social media platforms, but that was not most of us and it was not the best of us and we should never forget that the overwhelming majority of people in this country are decent, are kind, and are generous.  They are the ones who rebuilt a wall outside a mosque, who swept up the debris after the riots and gathered not to hate but to show their love and their grief for the victims.  So, I want this Movement to be clear, we will always stand with the decent majority and we will always work to bring communities together, that is our ambition and our responsibility.  (Applause) 

Our Movement rooted in communities across the country, on the shop floor, in the office, the works canteen, the community centre, the high risers and the High Street, demonstrating by actions as well as words that solidarity is the living, breathing spirit of this Movement, solidarity here at home, solidarity in every community, solidarity across the globe as well, and that includes our calls for peace, the return of hostages, and an immediate ceasefire and respect for international law in Gaza, an end to the carnage that has seen innocent people targeted, trade union buildings bombed, and children starving, and a future built on a two-state solution, a safe and secure Israel and a safe, secure, and free Palestine as well.  (Applause)  

Solidarity also means standing up against injustice, something this Movement has always done.  For the 97 victims of Hillsborough, for the Laurence family, the Shrewsbury 24, the sacked union members at GCHQ, the victims of the Horizon scandal, the miners brutalised at Orgreave and, of course, those who died tragically and we know avoidably at Grenfell. As a son of Merseyside I am proud the Labour government has committed to bring forward the Hillsborough law, never again should the state hide behind lawyers and legal arguments, never again should working class families be denied justice for decades.  (Applause) 

A new government, and a new opportunity, our Movement playing its part to rebuild the country and to bring our communities together, something we have done throughout history, helping to rebuild the country after the Second World War, helping to create the NHS, helping workers win maternity pay, and protections against discrimination, and in recent years protecting workers during the pandemic, designing the furlough scheme, leading the fight for a minimum wage all down to this Movement.  
For all of those achievements everything we aspire to do needs a growing vibrant inclusive trade union movement.  Congress, employment rights count for absolutely nothing if you do not have a strong union to enforce them.  Cabinet ministers cannot get you a pay rise or stop you being bullied at work, and MPs cannot hold every bad boss to account.  That is our job, the job of the trade union Movement.

So, our challenge now, more reps, more unionised workplaces, more wins for workers.  Last year I told Congress we would train at least 500 new black activists, today I can announce that in fact we trained 534 new black activists and those new activists are just  the start.  (Applause)  Each and every year we will train hundreds more new black activists, recruit and train more women reps, and we will take the trade union’s message into more workplaces, working with good employers to secure the decent jobs our members deserve, and using those new rights to hold every bad boss to account.  

Straight after the election GMB members at Amazon Coventry staged their historic vote for union recognition.  Amazon, one of the biggest union busters on the planet, in stopping their workers from getting a collective voice deployed every cynical trick in the book, and after all of that money, all of that bullying, all of that scaremongering they won by just 29 votes. So, let’s pay tribute to the 1,400 Amazon workers who stood up to be counted, who took 38 days of strike action and who very nearly beat one of the most powerful corporations in the world.  (Applause)   Let’s pledge to them and every other worker facing an anti-union boss, this is not the end, this is just the beginning.  Today I want to put Amazon and every other anti-union anti-worker boss on notice, if you think you can get away with paying poverty wages, if you think it is acceptable to force people into work when they are sick, if you want to fire and re-hire your staff so you can put a few bob on the share price, think again. Our Movement is coming for you, our Movement is going to take on the bad bosses and we are going to win.  (Applause) 

MSLs gone, the New Deal delivered in full, rebuilding our public services, wages growing, hope back in our politics.  Congress, I can’t imagine a privilege bigger than being your General Secretary.  Every day I meet inspiring people, union activists, reps, members, people doing some of the hardest and most important jobs that you could think of, cleaning hospitals, building new power stations, and railways, inspiring our young people, keeping the public safe, all united by one belief, together we are stronger, together we can rebuild our communities, together we can win for working people.  Congress, together we are unstoppable.  Solidarity, Congress.  Thank you.  (Standing ovation) 

The President: Paul, on behalf of Congress thanks so much for that address setting out, I think, the challenges but also the opportunities that we all face.  The TUC has a unique opportunity as you have explained today, a fantastic opportunity for the Movement standing together but all affiliates as well.  Thank you for that address, indeed.  Congress, as I mentioned earlier, we have now been joined y colleagues from the London East and South East Region Black Activists Programme who are sitting in the visitors’ section.   You are all very welcome.  (Applause)  
Congress, we now move to section 1 of the General Council Report, Protecting the right to strike and winning the New Deal, from page 12. I call paragraphs 1.1 to 1.4 and I call Composite 1, End the hostile environment towards workers and unions.  The General Council supports the motion to be moved by EIS, seconded by FBU, and supported by Unite, Usdaw, PCS, CWU, and ASLEF.  EIS.  Thank you.  

Protecting the right to strike and winning the New Deal

End the hostile environment towards workers and unions
Paula McEwan (EIS) moved Composite Motion 01.  She said:  Congress, the devastation wreaked on workers, their families, and communities over the past decade and a half, in particular, means that there is not a minute to waste in having a comprehensive programme of rebuilding and restoration of workers’ rights and their living standards.  
The TUC is to be congratulated for the work that it did in working on the Labour Party manifesto towards reinstatement and advancement of the employment rights that the Tories had not recognised.  Now with Labour in Downing Street and a significant majority in Westminster we must keep up that pressure so that we see an immediate end to the hostile environment for workers that we have felt so acutely since 2010, and even before.  
Only a few weeks ago the UK government hailed a new partnership that will bring benefits to everyone across the country striving for a better life.  They have committed to the Employment Rights bill and the wider “make work pay” programme, to repeal the Minimum Service Levels, and the 2016 Trade Union Act, to get trade unions better access to workplaces, to ban exploitative zero-hours contracts, to enable more flexible working, to ensure the right to strike, and to bring an end to fire and rehire practices, all very welcome.  
We have some serious fine words to turn to action and soon.  We must pay respect to the realisation of Labour’s manifesto promises to reverse the anti-worker, anti-trade union rhetoric, policies, and legislation.  The Tory government think of this in the interests of profit.  We must see the dawn of a new age in which the worth of workers and the contribution that we as trade unions make to the economy is recognised, respected, and properly worded.  
A decade and a half of austerity has led to a situation where 20% of the teaching profession in the state education sector in Scotland are in precarious work; widespread casualisation of a vital public service and unpaid overtime is endemic.  The average teacher in Scotland works 11 hours a week in excess of their 35-hour contract.  Demands upon the service and on the workers that provide it are high and are growing, and funding is too low.  That affects their physical and mental health and means we do not retain our teachers or our prospective teachers.  High rates of unpaid overtime driven by low funding are used to top up poorly funded public services.  
In further education our members have struggled for a decade against cuts in terms of pay, conditions, and jobs.  They have been forced time and again to meet thresholds just to be able to maintain and sustain their fight back.  The most recent of these was just a couple of weeks ago, a dispute that ran for two years and saw employers shamefully exploit some of the worst provisions of anti-worker law by deducting 100% of our members’ wages for withholding labour.  The EIS and the SPR had to fight and fight hard to put a stop to that and we did fight it.  I remember we maintained our action and we piled on the pressure until the Scottish government stepped in with necessary additional funding to get a deal over the line on the condition that the employer paid a salary, which was a victory but a fight that we would never have had to fight if the law had been fairly on the side of working people.  The next thing is the privatised strategy and the Tories of course understood the biggest defenders of workers and workers’ rights but the anti-trade union project initiated by Thatcher and continued with successive Tory administrations culminated in the 2016 Act and then most recently Anti-Strikes Act, an existential threat to our power as a Movement so much so that we resolved at a special congress to challenge it by every means possible and we were right to take that stance.  We were pleased to see so many of our affiliates fighting along the same lines and the support with members who have been subject to fire and rehire.  So we welcomed that specific focus and support the devolution of employment law and the TUC Congress policy.  Here are some lines of Rabbie Burns, the EIS knows that “the best laid plans of mice and men/Gang aft agley”.  After 15 years of the hostile environment towards workers we are left with an expectation for the promised joy from this new government.  I urge you to support this composite.  (Applause) 

The President: Thank you.  I call Fire Brigade Union to second.
Steve Wright (FBU) seconded Composite Motion 01.  He said:  Congress, finally the tide is turning and we continue to stand against the Minimum Service Level legislation and we have been committed as a union since day one to see this legislation condemned to the history books of Tory anti-worker attacks.  We knew what it was, an attack on our right to strike, an attack on our power as workers.  This legislation was nothing short of an authoritarian attack, a de facto strike ban.  It is a disgrace that these laws were passed designed to silence us and crush the voice of workers.  These laws for individual workers, in our case fire fighters, at the risk of the sack and unions facing heavy fines if they took strike action.  So Labour’s promise to repeal the MSL Act, and the 2016 Trade Union Act, that is welcomed by everyone within this room reversing the relentless attacks that we have faced but our fight must go beyond that, Congress, our demand must go beyond Labour’s manifesto.  We must demand the repeal of all anti-union laws and, importantly, they are replaced with the positive legal rights for workers from day one.  (Applause)  
Congress, Thatcher and others unleashed the wave of vicious attacks on our trade unions crippling workers’ rights and embedded anti-worker legislation that still haunts us all today.  We know that the UK has some of the worst and most restrictive anti-union laws in the western world.  These laws have driven down our wages, eroded our living standards, and weakened our public services. The 2016 Trade Union Act made it harder for fire fighters to strike, tougher ballot rules, longer notice periods, and stricter picketing laws.  We must demand, we must organise, and fight for the immediate repeal of all these unjust laws.  Our union has long campaigned against these attacks on our class.  This fight is not just about fire fighters, it is every workers’ fight, our right to stand up for ourselves and we must continue to stand up for our rights, Congress, our progress that we have made collectively shows the power of unity and the strength of our Movement right now, but we cannot rest until every anti-union law is scrapped so that all working people, our people, can say good riddance to these undemocratic anti-worker laws.   
Let’s not be silenced, divided, or distracted from the fight that we face moving forward.  We are moving in the right direction.  Collectively, we are and we can make progress.  We know we are stronger and more united than ever.  Congress, it is our job, all of us in this room, now is our time to hold Labour to account and ensure they deliver on their promises.  We carry this fight forward together untied, resolute, and for the benefit of every worker in this country.  Congress, I second.  (Applause) 
The President: Thank you, Steve.  I will call the supports of the composite in the debate and I will also be calling BALPA to speak.  I call Unite.  
Heather Gilfillun (Unite) spoke in support of the Unite Amendment to this Composite Motion 01.  She said: Congress, ending the legal rules against workers is one of the most urgent tasks facing the new government.  Our task as a movement is to make sure they do.  Congress, when P&O introduced the system of fire and rehire into the bosses’ arsenal, it has been used across industry and our nations.  As we meet here over this week 500 workers in Wrexham are preparing for strike action.  They have shown bravery to stand together as their employer, Oscar Mayer, tried to use fire and rehire to slash pay by over £3,000.  This deplorable attack attempts to push these workers to surrender their paid breaks and other hard earned conditions under threat of being dismissed if they refused to sign the contract.  This Congress stands for the workers of Oscar Mayer just as we will stand for every worker facing this despicable tactic.  
Congress, you always fight with one hand tied behind your back for as long as the government allows this practice to continue in any form.  Unite welcomes the Labour government’s commitment to end fire and rehire, of course we do.  You must be clear about the detail, be in no doubt employers will use any loophole available to them.  It cannot be acceptable that a company desire to restructure can warrant the imposition of fire and rehire.  With this amendment we call for a cast-iron guarantee that fire and rehire will be banned with no exceptions, and while they are at it a total ban on zero-hour contracts, no exceptions.  (Applause)  
Congress, Unite continues to support the devolution of employment rights where devolved governments are setting the pace.  The UK must follow.   Congress, please support this amendment and this important composite.  (Applause) 

The President: Thanks very much.  I call Usdaw.  
Paddy Lillis (Usdaw) spoke in support of Composite Motion 01.  He said: I am speaking in support of the composite motion on the end of the hostile environment towards workers and their unions.  Congress, over the last 14 years workers and unions have faced relentless attacks and barriers by consecutive Tory governments.  They have threatened our right to strike, they have damaged industrial relations, and prolonged disputes. They have not just attacked trade unions, they have attacked workers and delivered a cost-of-living crisis which has seen the worst erosion of living standards since records began.  Working people and their families have suffered highly, so I am delighted to be speaking to you here today finally under a Labour government, a government who can make a real difference to the lives of our members and all workers with a New Deal for Working People, a deal that Usdaw alongside the whole trade union Movement has long campaigned for.  We have already seen this in action. The Employment Rights Bill Labour announced during their first King’s Speech is a key step forward.  We saw the government committing to measures to tackle insecure employment, to make work pay, and crucially to strengthen the rights of trade unions.  Labour’s commitment to repealing the Minimum Service Levels Act is a particularly important milestone for our Movement and we all know that strike action is always a last resort but the right  to strike is a fundamental  freedom, a freedom that must be respected and we should all be proud of how the trade unions have come together to protect that right, how workers stood in strong solidarity whether they were directly affected by the law or not, but there is still more work to be done.  
This is the start of an historic opportunity for real change, change that will truly transform workers’ lives.  Congress, this is what we have been working towards for years.  This is what we must continue to do.  We must continue to campaign for the removal of anti-trade union legislation and to drive up employment rights using every lever possible so that all workers have the protection they need, the protection they deserve.  Congress, please support the composite.  (Applause) 

The President: Thanks, Paddy.  I call PCS.
Mark Cavanagh (PCS President) spoke in support of Composite Motion 01.  He said: Many of you know that PCS is not affiliated to the Labour Party but there is nobody as glad as our union and our members that we finally after 14 years of hell have got rid of the morally bankrupt and abhorrent Tory government.  (Applause)  Nobody, Congress, more than our members and our union, appreciate the painstaking negotiations led and driven by many of the unions in this hall, who have led the New Deal for Working People being Labour’s manifesto.  If implemented in full we are clear that a new deal would improve the working lives of all of our members.  It would be the first improvement in trade union employment rights since the 1970s and, boy, have we paid ever since then.  This government has already disapplied the Minimum Service Levels Act, as we have already heard, ahead of a full repeal, an Act that was an unnecessary impediment to our members in Border Force and many other workers as well.  Repeal of the TU Act 2016 would be significant, of course it would, to remove the ballot thresholds for industrial action and a six-month limit for strike mandates.  They undermine the ability of workers to advance their interests like never before and impose additional cost on all of us.  We support the ban of all zero-hour contracts outlawing fire and rehire.  We demand strengthening national sectors like collective bargaining, something that is dear to us in PCS as we currently face over 200 sets of delegated pay talks among the Civil Service members alone.  
Comrades, as we have heard, we cannot be complacent.  We must not be complacent.  You do not have to listen hard, do you, to hear the silent voices against the New Deal for Workers.  The CBI, Mandelson, the Tories, they are all queuing up to demand watering down of the New Deal, demanding eradication of workers’ rights.  Let’s not forget, it was Tony Blair who boasted in 1998 that the changes that were proposed would leave British law the most restrictive on trade unions in the western world.  For once comrades, he was actually true to his word.  Let’s be clear today, that if Starmer’s government has not legislated and implemented the New Deal for Working People in full within the first 100 days we call on the TUC to help convene a Special TUC Congress so we can collectively discuss our response to that abhorrent Act and it would be an abhorrent Act.  We have to hold this government to account in the same way that we have held every government to account over the years, comrades.  (Applause)   This is such an important time, such a big opportunity.  Please support this composite but let’s be clear, if Labour renege on the commitment to implement New Deal for Workers in full we will challenge them in the same way that we challenge the Tories.  Please support the motion.  (Applause) 
The President: Thank you.  I call CWU.  
Robert Wetherspoon (CWU) spoke in support of Composite Motion 01.  He said:  Speaking in support of the composite with particular reference to our amendment on the right to strike.  I must first draw Congress’s attention to a ruling in the UK Supreme Court in April, the case that our comrades in Unison put forward, called Mercer, which concluded, “There is no express statutory or other protection in domestic law against action taken by an employer short of dismissal for participation in lawful strike action.”  In other words, if you take strike action, so long as they do not sack you they could do what they like.  
Now, in our year long dispute with Royal Mail they took advantage of this loophole using a variety of anti-union busting measures, including suspensions, stoppages of sick pay, denial of overtime opportunities, and paying bonuses to non striking workers.  This generated thousands of cases and whilst we were able to win many of these, thousands were struck out or will be struck out in recent months so they are denied a fair trial under this ruling from the Supreme Court.  It is not difficult to imagine, I hope, the implications of employers being able to punish striking workers with impunity.  
Now, the Supreme Court Justices recognised in that same judgment that this effectively nullifies the right to lawful strike action and, as such, has put the UK government in breach of its obligations under international law, in particular Article 11.  So, we can go to Strasbourg and in three or four years’ time our members may get some compensation.  That is woefully inadequate and is no deterrent to employers taking the same action.   So, let me be clear, these actions taken against our members did not deter them from taking strike action and did not break their spirit, and it will be exactly the same for any of your members taking action, but we must still recognise that this legal loophole is a great danger to the right to strike, it breaches international law, and the Labour government must close it.  Please support.  (Applause) 

The President: Thank you, delegate.  I call ASLEF.
Simon Weller (ASLEF) spoke in support of Composite Motion 01.  He said: President, Congress, former train driver, usually I am a bit on the Eeyore side of things.  The glass is half-empty or I may have just knocked the glass over.  Things are not normally really that great.  I will tell you there was a good bit of news earlier this year and one that we as a Movement are not really good at knowing (a) when we have won and actually celebrating when we have won, and I tell you on Minimum Service Levels we beat them and we won.  (Applause)  
Now, we know the Tories, if they cannot win the game, they change the game.  Their attempt to beat us by introducing Minimum Service Levels failed.  In April, when ASLEF put on some strikes and a dispute that has been going on for over two years, we were approached by two of the employers, both of them a part of the operator of last resort for them to consult with us on Minimum Service Levels: Southeastern and LNER.  I will come back to LNER.  As it happens, Southeastern was a bit slow off the mark.  LNER was the first company that actually put a date in the diary to consult on Minimum Service Levels.  We responded immediately with five continuous days of strike, “Oh, you’ve won the speedboat.”  They panicked.  “Why did you do that?”  “What the bloody hell did you expect us to do?”  We said right from the beginning that this legislation would increase strike action with worsening industrial relations and I come back to LNER, I make no apology for defending our members from bad employers.  We might have sorted the pay out but we have yet to sort LNER out.  (Applause)  This is what we do.  In some ways it was a bit disappointing they bottled out because the regulations are so poorly written I was quite looking forward to it.  They have got to run 40% of every train in each of the timetables.  How LNER were proposing to run 40% of two trains to Inverness was going to be quite an interesting conundrum for them.  When it comes down to it, we won.  We beat them.  Thank you, Congress.  (Applause) 

The President: Thank you, Simon.  I will now call BALPA in debate, please.
Richard Balfe (BALPA) spoke in support of Composite Motion 01.  He said:  Thank you, Congress.  I am the honorary president of BALPA and I think probably at 80 years of age the oldest delegate in this hall.  (Applause)  BALPA fully supports the resolutions and Minimum Service Levels that have so often been mentioned were so badly drawn they were absolutely ridiculous.  Can you imagine ordering a pilot to fly against all the international regulations?  The pilot decides whether it is safe to take an aircraft off the ground, and that is the way it has to be.   That is what safety is about.  It is about judging how far you can go and when you should abort a flight.  Minimum Service Levels were an absolute nonsense.  Lots of the minor laws that we have seen over the recent years have contributed nothing other than difficulties for unions.  If you look at the amount BALPA spends on legal advice to make sure we are on the right side of the law in all of the things we do it is quite horrifying and the certification officer is deliberately being used to tie down unions and make it difficult for us to survive.  
It is interesting, is it not, unions cannot have a leadership ballot by electronic means yet the Conservative Party can elect their leader by that means.  That shows how ridiculous the restrictions have been.   We do, as has been said, need to be vigilant.  One of the advantages of being around for so long is that I began my trade union life of opposition to laws with the strike in 1969.  That was a Labour attempt to hobble the unions but what I will say is this, I have been a member of AUEW now Unite for well over 40 years.  Sharon Graham, our General Secretary, is absolutely right, you have to be vigilant in dealing with politicians.  You also, and you will not like to hear this, have to realise 25% of our members vote Conservative and we have to deal with that issue, and I would say we met the head of the CBI not so long ago and he said, “Oh, I’ve met Labour, I can relate to Labour,” but we have now got to go out and call the Labour Party and the Conservative Party to account.  We have to talk to them.  We have to have our own prawn cocktail offensive and if we do I think we may have a slightly better future.  Thank you.  (Applause) 

The President: Okay.  Thanks, Richard.  I am going to move to the vote on Composite 01.  Will all those in favour please show? Thank you.  Will all those against please show?  Thank you.  That is carried.
Composite Motion 01 was CARRIED.

The President: I now call Motion 03, Repeal section 127 Criminal Justice Public Order Act 1994.  The General Council support the motion to be moved by POA and seconded by ASLEF.  POA.
Repeal of Section 127 Criminal Justice Public Order Act 1994

Mark Fairhurst (National Chair of POA) moved Motion 03.  He said:  Thirty years, 30 long years, we have been subject to section 127 of the Criminal Justice and Public Order Act 1994.   The last Labour government in opposition assured us that if they got into power they would repeal it.  They failed us.  This government was in favour of it, in opposition they agreed we should have our trade union rights back, so it is time again to deliver.  They have said in the first 100 days of power they will repeal anti-trade union legislation but conveniently forgot about section 127 of the 1994 Act.  Their decision on this will tell us all we need to know about this Labour government because they are either for the working class or they are against us.  We need our trade union rights, our human rights, our workplace rights, restored because this is the most vindictive, punitive, restrictive, pernicious piece of anti-trade union legislation any trade union could have the misfortune of being subject to.  Put yourself in my shoes.  I cannot tell my members to refuse to work overtime because it is against the law and I am subject to a permanent High Court injunction.  I cannot tell them to work to rule because it is against the law and I am subject to a permanent High Court injunction.  I cannot tell them to refuse to volunteer for additional skills and tasks for which they receive no additional pay because it is against the law and I am subject to a permanent High Court injunction.  It does not stop us.  We will always back our members and we will never ever repudiate any action they take.  They threatened us with imprisonment.  I walked the membership out in 2018 because I was fed up with them getting used as human punch bags with no workplace protections.  They threatened us with imprisonment, me and the General Secretary.  They can crack on with that.  Who is going to bang me up?  All my members are outside on strike.  (Applause)  You are going to have to catch me first.  
So, let’s be clear, we need your support to put pressure on this government to repeal section 127.  The European Court of Human Rights has already told this government to sit down and negotiate a settlement with us and we are still waiting for that invite.  Join us and it should not be a New Deal for Working People, it should be a New Deal for all Working People, the POA included.  Let’s ditch this piece of legislation in the Brighton sea in front of this hall.  If the Labour government refuse to repeal it, they can damned well join it in the drink.  (Applause)  Congress, I ask you, let’s get rid of this pernicious piece of legislation once and for all, give us our trade union rights back, our human rights back, our workplace rights back and, more importantly, give me the right to strike back.  Thank you for your support.  Solidarity to you all.  (Applause) 

The President: Thank you.  I call ASLEF to second, please.
Mick Whelan (ASLEF) seconded Motion 03.  He said:  Thank you, President.  Thank you, Congress.  I am probably going to make the most unnecessary contribution today.  I do not believe there is one person in this room that does not believe that every worker should have the right to strike.   We take for granted that we can fight for our pay and conditions.  We take for granted that we can stand up for the safety of our members and we take for granted that we can stand up against industrial injustice and that is what this Movement is about.  We have just seen in the post-coded world over two years what they call two years of discontent we call two years of solidarity.  I want to pay tribute to POA because every time that we went out on strike they turned up on our picket lines, they sent out messages of solidarity in support as did every other trade union in this room.  We stand for workers and we stand for those who represent workers.  We stand for the voices of those workers and unless those people can articulate their voice through having the same rights as the rest of us to withdraw their labour, to protect each other at times of trouble and stand up when it is unsafe, we are doing a disservice to this Movement.  I said this is unnecessary.  Please support.  Support the POA.  Support the right to strike for everybody.  (Applause) 

The President: Thanks, Mick.  Okay, I am going to move to the vote on Motion 03.   Will all those in favour please show? Thank you.  Will all those against please show?  Thank you.  That is carried.
Motion 03 was CARRIED.

The President:  I now call Motion 04, Ban upfront fees charged to performers by casting directories.  The General Council support the motion, to be moved by Equity, seconded by NEU.  Equity.

Ban upfront fees charged to performers by casting directories.

Lynda Rooke (Equity) moved Motion 04. She said:  Congress, when I first started acting back in the previous century I joined Equity and I also paid to have my photo and my profile in Spotlight, which is a casting directory that at the time was in a hard copy and was for many years a family-run business.  In 2021 the company was bought out by Talent Systems and is now owned by a number of US-based private equity firms.  They claim that they are powering the global casting software eco system.  That means making money out of actors looking for work.  What our 50,000 members in Equity witnessed is a consolidation of power and control over their access to these job seeking resources.  The directories are now online where performers upload personal information to a profile, casting directories post work opportunity, and the platform shows the performer opportunity matching their profile.  
Now, to preserve this longstanding practice casting directories enjoy a specific legal exemption, it allows them to charge a fee to performers for their inclusion in the directory or the platform.  Spotlight is by far the most dominant casting platform.  It is now expanding into a lucrative casting market in Europe subsidised by actors in the UK and the Republic of Ireland who pay double what their European actors pay.  In the aftermath of the pandemic with the cost-of-living crisis a vast number of our members are struggling to keep a roof over their head, pay household bills, or cover childcare, all of this in what is already a very precarious industry, and this year the cost of being in the Spotlight directory is £198, 9% increase on last year.  Everybody pays the same to this directory, whether their net annual earnings are less than £15,000 or they are high end earners.   That cost is borne by our members and this is a totally unjust cost for a working actor.  
Why does this matter?  The stories that are told on our stages and our screens where they are told and who gets to tell them is a critical part of the struggle of our class.  Upfront fees, disproportionate for artists from working class backgrounds and especially in our precarious industry they hit those who work the least the hardest.  That is black workers, disabled artists, trans people, and women, especially older women.  Equity sees no reason why our members should be treated differently from workers in any other industry when it comes to upfront fees.   The scenario I have described is outlawed for most working people since 1973 but the regulations which cover work seeking explicitly exempt performing arts and the entertainer industries so the agent’s work that we know our Equity members have has to have an upfront cost, it is a tax on hope.   So can I stress that this is widely and deeply felt by our members and as a consequence our union policy changed at the end of 2023 and part of the reason Equity previously took no issue with Spotlight is that we had the reassurance of particular legal restrictions on its fees.  So while casting directories can charge an upfront fee, the fee must represent no more than the cost of production and circulation of the directory.  Besides our political campaign to end upfront fees entirely we also believe Spotlight exceeded the restriction and in response to our request for an explanation of how the fees are calculated Spotlight denies that the regulations apply to it at all.  

We are therefore asking the High Court to order Spotlight to show how it escalates its fees with reference to the legislation.  I am one of the members who will give evidence at the High Court to challenge these excessive fees.  Equity members’ resilience to pay for work seeking is over.  They have had enough.  They are choosing resistance instead and in the court, in the workplaces, and within our wider Movement, and we believe our legal challenge will succeed with lowering the exorbitant fees for performers, but it will not do away with upfront fees entirely.  For that we continue to work with the new government to put our case as strongly as possible that this unfair carve-out must end.  
We look to you, the TUC’s 48 affiliates, to back this motion and end the tax on hope. In solidarity I move.  Thank you.  (Applause) 

The President: Thank you.  I call NEU to second.  
Shelagh Kavenagh (NEU) seconded Motion 04.  She said: First time delegate, and first time speaker.  (Applause)  Yes, it is totally unacceptable that agents have been ignored in this way.  Under the contract of employment agency and employment businesses regulations the agency cannot take money from the work seeker, that fee should be included in the charge rate to the client hiring the work seeker.  That is what happens in our sector, education.  I support the motion to remove the exemption and commit to compliance with contract of employment agency regulations and also agency worker regulations and stop the rip-off of employment intermediaries.  
I am seconding this motion because there is so much parallel non compliant practice by agencies operating in education.  They have muscled in on the very lucrative procurement of temporary staff covering for absence such as supply teachers, cover TAs, and tutors.  Any new research has shown – hold your breath here – that up to half a billion – you heard this right – pounds was siphoned out of schools’ budgets in the period of recovery from lockdown.  As in the performing arts, agencies do not help retain people in the sector.  In education, it is evident that they are exacerbating acute recruitment and retention crisis.  If a temporary teacher fits in at a school and they are offered a job permanently, the agency can charge a transfer fee to the school of at least 10% of their annual salary.  That could be at least £3,000 on top, thousands of pounds that could have been spent on classroom resources or maintenance, or anything but the massive profits of commercial recruiters.   They do not hire, schools just cannot afford it.  This is how qualified and much needed professionals have been dumped into the precarious gig economy.  Agency charge rates are very high and yet they do not pay teachers to stay on and routinely flout the only other legal protection agency workers have, the agency workers regulations, which require the hirer to pay the worker their equivalent rate after 12 weeks in the same role but they do not; they get away with it because the previous government made it too easy.  They created a list under the Crown Commercial Services of approved agencies but they operate completely unregulated.  The employment agency standards inspectorate has just a handful of inspectors for the entire UK.  I have more fingers on my hands than there are inspectors in the UK for agencies. They have never prosecuted a single agency in the education sector for non compliance.  NEU are campaigning to get agencies out of education altogether, to abolish the Crown Commercial Services list, and bring the hire of temporary staff back in house but again not on detrimental terms like the NHS bank staff but on equivalent pay, on flexible contracts, as peripatetic employees.  
The free market model of agency is not even working in the free market of the media where performers are getting ripped off.  By the same token nurses, carers, and teachers do not need to be gig economy workers.  Stop the agency rip-off.  Let’s create a New Deal for Workers in all of these sectors.  

The President: Move on, please.
Shelagh Kavenagh (NEU):  So, I am here all week if you want to talk to me about it.  Please support the motion.  Thank you.  (Applause) 

The President: Thank you.  Congress, I will now put Motion 04 to the vote.  Will all those in favour please show? Thank you.  Will all those against please show?  That is carried.  Thank you.

Motion 04 was CARRIED.

The President: I now call Motion 05 on Migrant workers’ rights.  The General Council support the motion to be moved by ASLEF, seconded by Prospect.  ASLEF.
Migrant workers’ rights
Debbie Reay (ASLEF) moved Motion 05.  She said:  Congress, as trade unionists we know full well that the UK has some of the most restrictive anti-union laws.  Millions of working people across this country suffer at the hands of bad bosses on a day-to-day basis.  From low pay to health and safety issues, horrific hours to insecure contracts, workers are being exploited for profit at every opportunity.   We know that as trade unionists standing up for your rights is difficult at the best of times, that we joined the union Movement because our collective voice will always be louder than our individual ones can be but imagine also knowing that your right to live in the UK is dependent on your employment, that if you were fired for any reason or choose to leave your workplace due to poor treatment, you may have to return home with very little notice or support.  
The skilled workers visa does just that.  It ties the visa holder’s rights to live and work in the UK to a specific job and sponsor, creating an even deeper power imbalance between employer and employee than there is already.  It lessens a worker’s ability to demand better rights at work even further and stops people from being able to freely leave an exploitative job.  It makes joining a union nearly impossible.   As a migrant care worker, for example, your employer can dismiss  you, withdraw your certificate of sponsorship at any time they choose.  Even if you can appeal the dismissal you lose your sponsorship regardless of whether dismissal is found fair, unfair, wrongful, or constructive, which then leaves you with 60 days to find a new job and sponsor, and apply for a new visa or you will have to just leave the country.  Complaining or insisting on your rights, therefore, comes at a high risk.  You could lose not only your job but also your right to stay in the UK.  That is if you get a legitimate worker visa.  
Time and time again we hear stories of how the skilled workers visa system is being abused.  Stories of middlemen being paid huge sums of money to arrange jobs in the UK and upon arrival turn out not to exist leaving people struggling to survive, turning to food banks and even sleeping rough.  On top of all this continuous government reform has seen the thresholds for salaries increase in order to be successful in receiving a visa while at the same time allowing employers to pay migrant workers less than they would another employee.  How is any of this fair?  
Congress, the UK’s labour market enforcement system is complicated and confusing.  It needs urgent reform.  Government agencies can only enforce a limited set of rights, leaving workers to pursue their employer themselves through an expensive and backlogged tribunal system.  When employers are found to be guilty of exploiting their workforce, the main result is that they are stripped of their sponsorship rights, which simply means that everyone employed there instantly loses their right to live and work in the UK if they cannot find another sponsor.  
The system is broken.  We desperately need a review into these visas.  We need to make sure that it is not workers that suffer from any changes that are made.  As trade unionists we must stand together to protect the most vulnerable among us.  We must tackle injustice.  Congress, please support this motion.  I move.  (Applause) 

The President: Thank you.   I call Prospect to second.
Suthak Kumar (Prospect) seconded Motion 05.  He said:  Prospect at this year’s conference actually endorsed a policy for the asylum system that actually remains so we welcome the motion.   One of the things we have seen is that it is also pragmatic, we want workers to be actually accessing the shortage in occupations and actually impacting the UK economy.  As we represent a lot of STEM workers we are calling also for a review of the skilled worker visas because we represent a lot of people in STEM jobs with skilled workers visas, and I am one of them.  When you are in a hostile industry that is quite anti-union, and I hope my employer is not watching, it is difficult to switch employers because every time you do you have to apply for a new visa and as the previous speaker said, your visa is tied to your employer and I think the biggest misconception is that people think the employer covers the cost.  Really, they do not.  They conditionally cover it because if you leave after a year or you are fired for something, you are actually liable for the exorbitant costs of applying for a visa every single time.  It is a system of almost subjugating you to your employer even if that employer does not treat you in the best possible way and we have all seen employers who do not treat their employees in the best possible way.  This is why Prospect is calling for additional review of the skilled worker visas and urge you all to support the motion. Thank you.  (Applause)  
The President: Thank you.  Okay, I will call the Bakers, Food & Allied Workers Union.   No, I will try and fit something in if I can.  He is coming.  Okay. 
Dougie Johnstone (BFAWU) spoke in support of the Motion 05.  He said:  First time delegate, first time speaker.  (Applause)   It is no secret in the food industry that there are many, many, a high proportion of migrant workers.  I must say that some of these migrant trade unionists are my heroes.  I am proud of my heroes.  (Applause)  
I mention my hero and my friend, Adriana Kala, who stood up against the most vicious sexual harassment in her hotel.  Anybody who spoke up against this harassment was dismissed in this un-unionised hotel.  So Adriana had the bravery and the knowledge to know that solidarity was the way forward and ringing the trade union and we got the manager dismissed who did this horrendous harassment.  (Applause)   She now is organising the unorganised hotel workers in Birmingham and doing a fantastic job of doing so.  (Applause)  
My friend and hero, Virginia Mazenteti, a Lithuanian migrant who fought against getting a fair deal for the workers at her factory who had been subjected to a huge chemical spill.  She stormed into the manager’s office and said that they will do an investigation, they will find out why her members had been subjected to chlorine burns all in their eyes.  They are heroes.  
To quote a hero from our history, the great (?)Jai of Indosi, “They are lions, Mr. Manager.  They are my heroes.”  I wish I could tell happy stories of successes of what happens.  I wish I could tell you happy stories that we come across, like a factory in Derbyshire who actually had migrants walking five miles to the gates to find out if they were working.  Please vote for the motion and vote in support of heroes.  Thank you very much.  (Applause)  

The President: thank you.  I will take PCS and then I am afraid I will not be able to take any more speakers in this debate.  PCS.
Matthew Exley (PCS) speaking in support of Motion 05.  He said:  First time speaker supporting Motion 05.  (Applause)   Thank you.   PCS represents thousands of workers in the Home Office and related agencies.  We would be more than happy to work for the TUC and other unions to develop materials on how to support migrant workers as set out in action point one of the motion.   We know that throughout our economy there are huge labour shortages, teachers, GPs, nurses, care workers, engineers and many, many more.  Migrant workers who come to this country should have exactly the same rates and terms as the workers they work alongside and unions need to be effective at recruiting and organising those workers. Whether it is agency workers, temporary workers, or migrant workers on a skilled workers’ visa scheme, we know as trade unionists that our employers will do whatever they can to try and undercut terms and conditions, to pit worker against worker, and that lowering standards for some workers is often a lever to lower standards for all.  No worker should have to put up with poor working conditions under fear of having to leave the UK if they stand up for their rights.  We know that employers are already using these steps to underpay their workers, to treat them accordingly, to stamp out their calls for better rights and conditions.  This is something that we cannot allow to continue unchallenged.  We have seen well over a decade of attacks on workers’ rights already and it is time for us to come together, change that tide, build workers’ rights for all and build a process that protects all workers.  
I want to talk to you about my friend Kirsten.  I met Kirsten at a nature event in Liverpool.  We got on immediately.  She is a bolshie sort.  She would fit in quite well with this crowd, absolutely.  She is here on a skilled worker’s visa.  She went into her workplace because she wants change.  She sees the problems endemic all around her.  I have known Kirsten for months now and in that time period I have seen that light, that passion, dim as she is oppressed and eventually broken by the inability for her to affect the positive change that she wants.  If she upsets her employer, she will lose her livelihood, she will lose her income, she will lose her home, and she will lose her right to stay in the UK.  She has to put up, get on with it, and shut up, and that is appalling.  
So, as trade unionists we should be protecting all workers’ rights, Kirsten’s rights, and the thousands of migrant workers like her.  That is why it is important for our Movement to unite all workers.  We do not demonise, we do not pander to the far right, we organise all workers in our workplaces and fight for better standards for all.  As it says in action point three in the motion, we need to make sure that the employment rights bill that will be published soon to implement Labour’s New Deal for Working People migrant workers are fully included in those rights and protections.  Congress, let’s not fall into the bosses’ trap of divide and rule, let’s stay united.  Please support the motion.  (Applause) 

The President: Thank you, delegate.  Okay, Congress, I move to the vote on Motion 05.   Will all those in favour please show? Thank you.  Will all those against please show?  Thank you.  That is carried.
Motion 05 was CARRIED
The President: I now call Composite 02, Fair pay for freelancers.  The General Council support the composite to be moved by NUJ, seconded by Prospect, and supported by the Artists’ Union England.  NUJ.
Fair pay for freelancers

A delegate (NUJ) moved Composite Motion 02.  He said:  President, Congress, I thank our sister unions, Prospect and Artists’ Union England, for their considered amendment that we are bound to accept.  That other well-known Liverpool born trade union leader, James Larkin, knew all about the exploitation of casual workers and freelance workers.  When he started in Belfast and Dublin he organised dock workers, he organised casual workers whose labour was exploited.  When he demanded a fair day’s pay for a fair day’s work he organised freelance workers.  Today freelance workers are found obviously within the media sector, and right across our industries.  Larkin knew that the union Movement can only be effective if we stand united, that unity of purpose can only be achieved where there is not a two-tier system and where freelance workers are not treated as some sort of children of a lesser god.  That is what is happening right across our industry.  Freelance workers wait in line denied the right to collective representation, often denied the right of individual representation, waiting for many years with no increases, even where there are collective agreements they are locked out; in my own industry some of the bravest journalists and photographers, at home and abroad, are freelancers who take the greatest risk for the least rewards.  
We do need a New Deal for Working People but that must be a new deal for all.  We must ensure that no one is left behind.  If we are talking about a New Deal for Workers now is the opportunity to say that we need all workers. We cannot have a situation where freelance workers are exploited, where they are forced to accept restrictive contracts, where their copyright is abused, where they are in a permanent state of precarious employment, where they are at the mercy of media organisations which treat them, quite frankly, like shit.  We must end the exploitive contract terms and conditions which are imposed in newsrooms, in boards, in radio stations, and television stations, in theatres and film companies; we must take a stand against this. 

By the way, we at this moment are stopping as well.  It was one of the greatest threats to casual workers and to freelancers, you need to be paid.  The amount of fines that photographers and artists, and singers are told, it will be good for your publicity.  It will look well on your CV.  I will tell you something, you cannot bring “likes” on social media to the bank, you cannot pay your rent with by-lines.   So we must take a stand and we must take freelance workers seriously and it begins within the trade union Movement.   We need to organise our freelancers and my union is very proud of the amount of time and effort that we put into organising freelancers but all of that effort will be without any benefit if we do not achieve legislative change and now is the time.  
I began with Larkin and I will end with Connelly.   Our demands are that we only want the earth but we want the earth for all.  I move.  (Applause) 

The President: Thanks.  I call Prospect, please.
Alice Black (Prospect) seconded Composite Motion 02.  Prospect represents many freelance members particularly within the creative industries who are organised by our BECTU sector.  Freelancers are vital to our economy driving innovation, creativity, and entrepreneurship, in key sectors such as the arts, entertainment, and technology.  Despite our pivotal role self-employed and freelance workers like the fundamental right afforded to traditional employees.  We fully support the motion brought by the NUJ.  All freelancers deserve fair pay and collective bargaining rights and will greatly increase the protections that apply to them and empower freelancers to improve their working conditions.  
Our amendment stands on the NUJ’s motion as we are particularly concerned about the very poor outcomes that freelancers experience in retirement.  Freelancers are at much greater risk of poor outcomes in retirement because they often do not qualify for any employer contributions to a workplace pension scheme.  The UK’s pension system relies on three components, good outcomes dependent on contributions from the state, from the workers themselves, and from their employers.  If one of those elements is missing, retirement planning is much more challenging.  Freelancers are often self-employed and do not have an employer to contribute on their behalf.  Even when freelancers are workers and therefore entitled to be enrolled in a workplace pension scheme their engagers often ignore those legal duties.  It is common in the TV and film production industry for freelancers to be told that they are not entitled to a pension scheme because they are self-employed for tax purposes.  That is not the relevant legal test.  Freelancers can be self-employed for tax purposes but still classified as workers for pension purposes.  This is why we are calling for better enforcement of automatic enrolment duties by the pensions regulator. By proactively investigating engagers and industries with poor records of compliance the pensions regulator can greatly increase freelancers’ rights as to workplace pensions.  Another widespread practice is for engagers to postpone automatic enrolment for up to three months.  In industries like TV and film where freelancers are often employed on a series of short-term contracts they may never qualify to join the scheme.  Often engagers fail to apply this postponement properly and this is a matter for better enforcement by the regulator.  If engagers are abusing this option their ability to do so should be limited, therefore we are urging the TUC to advocate the legislative changes that prevent engagers from delaying the enrolment of freelancers in workplace pension schemes.  Congress, please support this motion.  Thank you.   (Applause) 

The President: Thank you very much, colleague.  I call the Artists’ Union England.
Lorraine Monk (Artists’ Union England) spoke in support of Composite Motion 02.  She said:  One definition of freelance that I found was they have the freedom to choose the projects they would like to work on and the clients they would like to work for.  For some talented well known freelancers that is true across all our industries, including the media and creative industries.    However, there are many workers who do not have freedom to choose who they work for, they take whatever they can to pay the rent.  Visual artists are sometimes freelancers, sometimes self-employed, sometimes both, and sometimes whilst also teaching and working in hospitality.  It is called a portfolio career.  We know it as precarious working or maybe it is just rip-off jobs.  
A definition for self-employment, I found, was that it is associated with business hours.  Self-employment for visual artists often does not feel like business.  I think you are meant to make a profit.  It does not work for most original work that might take a day, might take a week, might take a month, might take half a year.  Visual artists when they are in that definition of freelancers are often working for individual commissions, or residencies, or public contracts to get a residency.  Sometimes artists are tempted to make the budget better, to make it lower, even if that underestimates the hours that they spend making the work.  They cap the hours until it can mean just a few pounds per hour well below any minimum wage.  None of that pay includes allowance for National Insurance or pension schemes, and freelancing can mean working on site so those conditions can also be the wrong space, the wrong temperature, and the unsafe environment.  
Commissions for well known artists will be decent but there are not that many.  Too often I have known talented artists forced to choose between what they want to do and can do if they were paid properly and having to choose between painting pets.  The creative industry brings millions to the UK economy, communities can thrive physically and spiritually with visual arts.  Art workers need decent wages and conditions that allow them to work throughout their lives.  Congress, please support this motion.  (Applause) 

The President: Thank you very much.  I am going to move to the vote on Composite 02.  Will all those in favour please show? Thank you.  Will all those against please show?  Thank you.  That is carried.
Composite Motion 02 was CARRIED.  

The President: I always like a debate that references Connelly and Larkin so there you go, well done for that.  I move to Motion 07, Deliver freedom of association and prevent another P&O Ferries scandal.  The General Council support the motion to be moved by Nautilus, seconded by RMT.  I call Nautilus, please.

Deliver freedom of association and prevent another P&O Ferries scandal.

Martyn Gray (Nautilus International) moved Motion 07.  He said:  You are going to be sick of hearing about P&O Ferries because every Congress since 2022 you have unanimously supported motions opposing the scandalous actions of P&O Ferries, a once reputable British brand now known for their sacking of 786 maritime professionals, Nautilus and RMT members, without notice, without consultation.  They replaced them with agency crew from abroad, some paid significantly less than the UK minimum wage.  
Friends, here we are again and we will not yield until the lessons are learned, until justice is served and until this cannot be repeated.  P&O Ferries was not just about what happened on that fateful day on 17th March 2022.  It was about what their actions epitomised, decades of denigration and dilution of workers’ rights leading to unbridled, unrestrained, and unscrupulous actions of big corporations over the rights and dignities of working people.  
In this very conference hall two years ago the now Prime Minister, Keir Starmer,  promised Labour would act swiftly to close the legal gaps that allowed P&O Ferries to act with impunity.  Friends, we are here with a simple message for the new government, the time is now.  The employment rights bill offers us an opportunity to correct the wrongs and close the loopholes and that is why it must include provisions to compel companies to consult ahead of mass sackings, ending the ability for companies to simply buy their way out of consultation.  It is why we need to end for once and for all the scourge of fire and rehire as never again should employers be able to use this coercive practice to undermine collective bargaining by simply threatening to fire their entire workforce.  (Applause)   It is why we also need a mandatory seafarers charter that enforces standards across the ferry sector that are reflective of local conditions, not international minimums, enforcing, among other things, safe working patterns.  We must end exploitation in our waters.  
Congress, above all, we need to address the imbalance that exists between unions and employers.  This has allowed employers to act with impunity for far too long.  We must restore respect for collective bargaining as called for by the ILO Freedom of Association Report into our joint claim on P&O Ferries.  It is clear from the P&O Ferry scandal and from the ILO response that we cannot rely on voluntary respect and while there are some decent employers across the country who work with unions and who do respect collective bargaining, there are far too many like P&O Ferries who quite simply do not.  That is why we need government action.  We need robust legislation to create the framework for a genuine social dialogue between unions and employers.    We need actual penalties for those who break the law and those who treat their employees with contempt, dispensing of them as if they are numbers on a balance sheet and not real people with real families, and with bills to pay.  
Congress, for too long employment law in this country has been the Wild West.  The time is now to fix that and it is time to close the loopholes, strengthen the law, let’s ensure no other seafarer, no other worker, can suffer the same fate as the 786 sacked by P&O Ferries in March 2022.  Thank you.  (Applause) 

The President: Thank you, delegate.  I call on the RMT to second, please.
David Douglas (RMT) seconded Motion 07.  He said:  Labour’s commitment to the New Deal reform is tantamount to a seafarer’s charter and is a game changer for jobs and conditions for seafarers in that industry which moves millions of people and millions of tonnes of freight every year keeping society and the economy running from Shetland to the Scilly Isles.  As previously mentioned, the UK is not the seafarers only hope for 17,000 jobs in the UK shipping industry, there is potential talk of 148,000.  A lot of these are jobs on ferries that fall in the scope of the agency seafarers charter. Sharing is also a key element of the proposals so to be able to do those jobs, make the job a success, with payment at an end, P&O Ferries exploitation of agency seafarers going thousands of miles to work from UK ports for over four months without shore leave.  
The British government have moved quickly in extending protection beyond the miserly minimum wage in the Seafarers Wages Act and as a result instead of taking contracts with one or two weeks at sea they are now more for Channel routes and hours of work and rest, pension rates, holiday and sick pay, reflect change and noted the fact of international regulations on Northern European routes.  The major employers of UK ratings and officers in the ferry sector, DFDS and Stena Line, are supportive of the mandatory seafarers charter and it is imperative that it is delivered to end these pro trade union employers being undercut by P&O Ferries, Irish Ferries, Seatruck, and others, who use agency crew recruited from overseas to work for longer contracts for less.  This is dangerous and morally repugnant anti-trade unionism and we applaud the Labour leadership for committing the Labour Party to a mandatory seafarers charter to end this outrageous abuse of seafarers rights.  
RMT welcome the strong support the maritime unions have received from the TUC in sketching out the most effective legislative route.  This bodes well for charter and the wider employment of seafarers after decades of deliberate attacks on our terms and conditions, and on the trade unions by our UK shipping industry that is committed to scour the globe for the lowest tax plans and the lowest paid seafarers.  
The contravention of the UK commitment to core ILO conventions was another low point in the Tory government’s disgraceful response to the P&O Ferry scandal.  With a Labour government committed to action we can now plan for a future with jobs and skills for seafarers across the country, including the neglected maritime towns and cities, and communities.  
Congress, I would just like to mention about the amendment at the bottom of the page, “Congress calls for urgent lobbying of government and MPs to support these demands and also a demonstration at Parliament in March 2025, close to the date of the third anniversary of the P&O Ferries sackings, in support of this campaign.” 
The President: Colleague….
David Douglas (RMT):  So you are all invited, let’s go along to Parliament Green and give them all support in March sometime next year.  I second.  (Applause) 

The President: Thanks.  Okay, Congress, I put Motion 07 to the vote.  Will all those in favour please show? Thank you.  Will all those against please show?  Thank you.  That is carried.
Motion 07 was CARRIED.  

The President: Congress, we are running slightly over time.  Could we agree to extend standing orders for five minutes to complete this morning’s business?  Is that agreed?  (Agreed)  Thank you.  I call Motion 08, Informational Picketing.  The General Council supports the motion to be moved by the Association of Flight Attendants, seconded by Unite.  

Informational picketing.

Michael Schwabe (Association of Flight Attendants) moved Motion 08.  He said:  I am President of the AFA CWA Council 7 London and I represent flight attendants at United Airlines and we are based at Heathrow Airport.   Although we are part of a large union that is based in the US our council has been affiliated with the TUC since the early 1990s.  I am coming before Congress to ask you to pass Motion 08, Informational picketing.  Now, the last time AFA presented a motion to Congress was in the mid-90s when we were faced with the problem of getting United Airlines to respect UK law for our pregnant members.  Back then it was through the TUC that we were able to call for the reform of the Employment Protection Consolidation Act 1978 that was preventing our members from enjoying the protection that they deserved under UK law and you, the TUC, came through for us.  The jurisdictional clauses were repealed in the then new Employment Rights Act and we were able to get the job done ultimately by negotiating a comprehensive and fully UK law compliant maternity policy for our UK members.  Today, we face another roadblock.  Because our collective bargaining relationship with United Airlines is governed by US law we endure an extremely lengthy and protracted process of negotiations during which time we are prohibited from engaging in any form of industrial action.  To give you an idea of just how onerous this is we are currently in our third year of bargaining with negotiations with no conclusion of the negotiations.  
Employers in the airline industry in the United States are incentivised to drag this process out for as long as possible because every single day they delay means that that is money not in our pockets.  As a union we therefore rely on informational picketing, not only to organise our members but also to educate the public and to put pressure on the employer.  Informational picketing allows us to do exactly that, it is to get the message out.  When we do eventually reach agreement on our collective agreements, you will see that the quality of them shows and attests to the efficacy of our informational picketing efforts and a lever to move those negotiations along as well as the ability of our union to organise in forcing the pace.   
So, what is this roadblock?  Our work as flight attendants takes place aboard our aircraft and this means that in order to get to our workplace we have to cross an airport, in other words, a public space that is typically controlled by a special type of private company, special in the sense that this private organisation is allowed to make byelaws that are enforceable in law.  Airports are one example of these types of quangos or crazy non-governmental organisations.  However, there are many others across Britain.  One of the many things that quangos such as Heathrow Airport like to do is to make byelaws that govern exactly where a union may engage in picketing activities.   As many unions who represent workers at Heathrow Airport and other similar workplaces in the UK will attest, the last place the airport authorities want a picket to take place is where it might be noticed and do some good.  Yes, you can picket but only on a site that has been specially selected for you and one that is as far away from the public as is humanly possible.  In the case of Heathrow the approved picket site is located on a rather muddy field on the corner of a roundabout right on the airport perimeter.  How very convenient.  How utterly ridiculous, I say. 
Congress, I stand before you today both as a flight attendant and as a representative of flight attendants. We are workers who are entrusted to ensure your safety and your security aboard our aircraft yet for some reason Heathrow Airport will not allow us to engage in informational picketing and communicate with you where we may actually be seen by the travelling public and other airport workers.  Are they really protecting airport security?  I do not think so.  I come before you today to call out what this really is, it is a blatant attempt to undermine union organisation and I believe it is a violation of a fundamental human right to collective bargaining.  It is being enabled by our country’s laws, which allow airports and other quangos to create and enforce their anti-union byelaws.  I am going to ask you, Congress, to support us.  Let’s get rid of this roadblock, let’s get it removed so that AFA and all other unions who represent workers that are adversely affected by anti-democratic rules, can get our organising work done in locations where we can be seen and heard, where informational picketing will have the impact that we need it to have.  Congress, stop this blatant interference in our ability to engage in collective bargaining.  Support Motion 08. Congress, I move.  Thank you.  (Applause) 

The President: Thank you.  I call Unite to second.
Jim Kelly (Unite the Union) seconded Motion 08. He said:  This motion seeks to highlight the undemocratic use of byelaws by quangos in location where anti-union security firms can be used to disrupt union activity by abusing byelaws.  This is not only a tactic employed by quangos it is also used by large multinational corporations such as Heathrow Airport Ltd, British Airways Authority, and other multinational corporations owning the property our workplaces are located on.  This abuse of byelaws and private land is an increasing tactic in attempting to disrupt our organising and solidarity work, especially where workers organised account of a PR onslaught of disinformation and vitriol of the right wing media.  
As my colleague said earlier, in aviation, in particular, the majority of UK airports are privately owned by overseas venture capitalists.  They will do and use every anti-union law they can to silence our members but despite the draconian restrictions on activity on their property estates Unite still fought a number of disputes and delivered for our members in aviation.    The section of our union at Gatwick, 4,600 Unite members stood together this summer across 11 different companies at Gatwick and they won an average 8.3% pay rise across the board.  This unprecedented coordination followed a major victory at Heathrow where a strong strike mandate for 800 workers won a jobs’ guarantee to prevent outsourcing.  Just last week 200 workers at Stansted won themselves a 50% increase in overtime rates.  In Scotland Unite’s Runway to Success Campaign has chalked up victories right across Glasgow and Edinburgh Airports.  
If we just move on a little bit, from airports and aviation, last year Unite won a dispute at St. Mungo’s Housing Association.  The St. Mungo’s office is located in Thomas More Square, in Wapping.  It is owned by a Chinese billionaire – sorry, I will correct that, a Chinese Communist billionaire.  Our members held numerous rallies and protests outside their workplace but all on private land, all on private land covered by byelaws which can be used to hamper our members organising.  This situation is both undemocratic and unacceptable, colleagues. Congress, ending this anomaly must be  addressed in the New Deal for Working People.  Thank you.    (Applause) 

The President: Thank you.  Thanks, Jim.  Okay, I am going to move to the vote on Motion 08.  Will all those in favour please show? Thank you.  Will all those against please show?  Thank you.  That is carried.  
Motion 08 was CARRIED.

The President: Congress, that concludes this morning’s business.  I apologise to delegates who were not able to get into debate. As you can see we are very, very tight for time.  

Can I remind delegates that there are various meetings taking place this lunchtime.  Details of these can be found from page 38 of the Congress Guide.  For the latest updates do check the fringe listings on the TUC website.  

Congress, this hall will be closed between now and 1.45.  Please make sure you take anything you need with you when you leave.  You will not be able to access the hall before 2 p.m.  Please be back promptly for this afternoon’s session.  Congress is adjourned until 2.15 this afternoon.  Thank you.  

Congress adjourned for lunch.

AFTERNOON SESSION

Congress reassembled at 2.15 p.m.
The President:  Delegates, I call Congress to order.  Many thanks again to Rui and George who have been playing again this afternoon.  (Applause) We do have photographers in the hall using flash photography and that may impact on some delegates.  We do always start a session with a film.   Once again we will start this session with a short film of union wins again. 
Video played to Congress.

The President: I think Usdaw made the most noise then so …. (Cheers) There is a bit of a challenge for the rest of you.  

Congress, we move to section 2 of the General Council Report, Building a fairer economy, from page 18, and I now call paragraph 2.1,  2.2, and I call Composite 04, Building a fairer economy.  The General Council supports the composite to be moved by Unite, seconded by RMT, supported by Accord and CWU.  I call Unite.

Section 2: Building a fairer economy.
Sharon Graham (Unite) moved Composite 04.  She said:  Friends, it is being said in this room, and let’s make absolutely apology for saying it again, let’s celebrate the first TUC Congress in 14 years without the cloud of the Tories hanging over us.  (Applause)  Friends, as we reflect on those 14 years, we should never forget what was served up to workers and our communities, 14 years of austerity, 14 years of privatisation and profiteering, and 14 years of billionaires and food banks, and of course let’s not forget the old blame game, a billionaire prime minister accusing migrants in small boats crossing the Channel of being responsible for our decline.  That is a lie.  (Applause)  So, friends, it is good to be rid of them.  It is good to be rid of them but to fix our broken nation we are going to need to do more than just move round the deckchairs.  Leadership is about choices and different choices now need to be made.  Labour needs to make different choices and change needs to mean change.  
Friends, Labour will get one shot.  They will get one shot because we know the gateway to the far right is waiting in the wings.  Workers and communities they are hurting, they are on their knees and they cannot pay the price again for crisis after crisis that they did not create.   When City bankers crashed the economy in 2008 it was everyday people who suffered.  They lost their homes, their jobs, and their long-term security.  But make no mistake, make no mistake that the champagne in the City kept flowing whilst the devastation of austerity hung like a noose around the necks of our communities.  Then when Covid struck it was workers who faced it down, bus workers, bin workers, supermarket workers, NHS workers, many paying with their lives.  What followed for those workers, pay cut after pay cut after pay cut as profit margins soared.  
So, friends, we are now at the end of the line.  The economy is truly broken with the rich still getting richer and the poor keep getting poorer, our workers and our communities paying the price time after time.  This must stop now.  (Applause)  Friends, of course, I will be the first to say it, Labour has signalled so many good things, of course they have, but the economic path that they are on is simply wrong.  
How can a Labour government, a Labour government, remove the winter fuel allowance from pensioners whilst the top 50 richest families in Britain are worth £500bn.  (Applause) How have they left those people untouched while for pensioners their pockets have been picked.  Friends, we need a wealth tax now.  (Applause)  
Friends, the top 01%, the top 01% in Britain just giving 01% more would create £25bn.  £25bn.  The so-called black hole gone.  What is wrong with that being the choice.  There is money in our society.  We are the sixth richest economy in the world.  We do not need to pit pensioners against workers.  We can and must make different choices.  Labour can and they must make different choices.  From cradle to the grave, workers and our communities need to see whose side they are on.  (Applause)  
Friends, we cannot, we just cannot wait for growth.  We simply do not have time.  Britain led the first industrial revolution and as we sit here in this hall we are not even off the starting blocks.  We cannot be logged into a spiral of doom, too slow to invest, too cautious to grab the opportunity.  The talk of green transition, few disagree there will be jobs in this transition: who is going to build a turbine, who is going to make the batteries, who is going to benefit from AI.  Friends, you look at Germany, they have a green transition pot worth £580bn and we have a work fund of £7.3bn.  It is a joke.  
If we are serious about fixing the economy it is going to take money.  Oil and gas workers cannot wait.  Automotive workers cannot wait and this Movement cannot agree to a jobless transition where industry after industry become the coalminers of our generation.  Investment in British industry needs to start now.  Friends, Labour must ditch the failing fiscal rules. They are self-imposed.  These fiscal rules have been changed nine times, nine times since 1997.  There is no gold badge for reducing our debt over one parliament.  That is a choice being made.  
So, as we welcome Labour to power they need to make it count, we have to make them make it count.  Being in the room is not going to be enough.  So, friends, workers and their families need to see tangible change.  So let’s make it really clear from this hall today, no to cuts, not to austerity Mark II, and yes to a wealth tax.  Let the voice of workers be heard, let real long-term change be here for the long term.  Let’s call on Labour to put their arms around the working class and be Labour.  Solidarity.  I move.  (Standing Ovation) 

The President: I call the RMT to second.
Mick Lynch (RMT) seconded Composite Motion 04.  He said:  Britain’s economy needs investment our economy, our infrastructure, our communities too.  We have had a continuous austerity regime and now we need a Labour recovery and the creation of a fair economy that works for our people.  This is not an overnight job and we do not think an election solves all the problems.  This country is in trouble with our society hollowed out by austerity and four decades of pernicious Thatcherite economics.  Labour relying on growth alone will not deliver the investment we need to fix our growth and country.  
Let’s be clear, in adopting this resolution the TUC calls on Labour to bring a significant real terms increase in public spending and investment with progressive taxation.  We cannot balance the books by cutting off the heating for our pensioners.  Labour has to find a better, fairer way.  To fix our economy, our NHS, our infrastructure, and our communities, we cannot rely on the current fiscal strategy.  Tory austerity should not set Labour’s agenda.  They have to do better than that, not to be bound by Tory policies.  
As we are, Labour has not allowed itself enough economic scope to address the country’s needs.  We need a fair and progressive tax system to provide a fair economy that works for all people, tax on unearned wealth in order to build services and infrastructure.    We welcome the Labour Party’s earlier initiatives on resolving disputes on the New Deal and public ownership of rail but we call out the misstep of punishing pensioners on the winter fuel allowance which breaches Labour’s promise to end austerity.  Rachel Reeves, we are calling you to think again.  (Applause)  
The TUC needs to campaign effectively to win the argument for progressive ideas under a Labour government, for an economy that works for working people, to end austerity and to move to a new era of a fair economy.  Our message must be from this Congress, we cannot stick to the Tory economic rules because that means the Tories still rule the economy.  We do not want to meet the new boss to find their ideas and policies are the same as the old boss.  This resolution sets out a new and vital position for our Movement.  We welcome the Labour government, the moves to end the disputes, the New Deal for Workers, but we need a fairer distribution of wealth and an economy that works for everyone.  The super rich can pay more.  A fair economy will not attack pensioners and deprive them of their heating and nor should this Labour government.  
So, please support the resolution and let’s have a Labour movement committed to a programme of economics that is based on progressive ideas and a society geared in favour of redistribution working for the many, not the few.  Please support.  (Applause) 

The President: Thank you, Mick.  Of the supporters, I call Accord first.

Jane Wenning (Accord) spoke in support of Composite Motion 04.   She said:  Congress, these past 14 years of Conservative failure have left the country grappling with crumbling infrastructure and inadequately funded public services.  We are only just emerging from a cost-of-living crisis which squeezed the disposable incomes of ordinary workers with deteriorating living standards.  However, not everyone is struggling.  The average CEO now earns more in an hour than the average worker does in an entire year.  In terms of the financial crash, dividends have grown more than three times faster than wages.  It has now been confirmed that supermarkets have used the cost-of-living crisis to line their own pockets increasing their profits by 160%.  In short, wealth is being rewarded but work is not.  What is worse, under a flawed system this expanding wealth is not being taxed fairly.  This must be addressed.    
We all know that a strong and growing economy is a prerequisite for funding decent public services and fairly rewarding our public service workers but a fair tax system is critical to that too.  The provision of high quality public services, including the welfare support, relies on the fair taxation of people and companies as well as an expanding economy.  Who pays tax and how much they contribute are political choices.  They have a direct impact on our essential public services and our wider infrastructure.   These choices impact directly on fairness and cost of living for working people too.  In this composite we at Accord, along with our colleagues in Unite, RMT, and the CWU, have proposed a roadmap to rebalance the economy, to create a better future for us all.  I support this composite and I ask you to support it too.  Thank you.   (Applause) 

The President: Thank you.  I call CWU.
Karen Rose (CWU) spoke in support of Composite Motion 04.  Congress, the CWU welcomes the election of a Labour government ending the 14 years of Tory rule. The Conservatives have done such untold damage to this country leaving workers, our communities, and our industries worse off than ever.  This country has been left in a complete mess.  However, if we want to fix this, we cannot replace austerity with more austerity.  At a time when our public services are literally crumbling in front of our eyes a system of fair taxation could provide the funds for our schools and hospitals they so badly need.  The TUC’s research shows that a modest wealth tax on the wealthiest, 01%, could raise billions especially to help provide a real terms increase in public spending and investment.  This is only one part of the solution.  We must empower trade unions to achieve sectoral level collective bargaining agreements that cover thousands of workers across the sectors of the economy.  We welcome Labour’s commitment to introducing fair pay agreements in the pay sector and now that we finally have a Labour government we want to see this rolled out across both the public and private sectors.  Some in Parliament may be hesitant to call for sector-wide agreements but a Labour government should not be afraid of big ideas.  Under the last Labour government introducing the minimum wage was one of those big ideas.  It was claimed introducing minimum wage would bankrupt our economy and lobbied against it and now it would be unthinkable not to have it.  Such collective bargaining is one of those big ideas.  We know that it works.  Countries can have strong sectoral level agreements and have the most robust workers’ rights in the world.  This is key to the unlocking of the growth that the Labour government is so focused on and it is our job as trade unions to push them into introducing new sectoral collective bargaining agreements across our economy to fix our crisis with equality.  
The CWU wholeheartedly supports this motion creating a fairer economic settlement for all and introducing robust standards for workers everywhere.  Support a fair system of taxation, support trade union power, and support this motion.  Thank you.  (Applause) 

The President: Thanks very much.  I call some additional speakers: Equity, to be followed by the NEU.  
Paul Flemming (Equity) spoke in support of Composite Motion 04.  He said:  Comrades, we all welcome the election of the Labour government earlier this year and their election has brought an offer of change and of hope but it has raised as many questions as it has answers.  One of those big questions is what does tough choices mean.  Now we know, it means pushing the pensioners into penury and keeping children in poverty.  But at what point do those austerity choices change and what vision do we have as a Movement for what the economy looks like afterwards.  It is irrational to think that the same economic choices of the last 14 years and the same economic structures of the last 14 will produce a different outcome from that which we have now.  
Congress, let me tell you a tale of two sectors.  On one hand we have the sector of TV and film, 95% of it made on a trade union collective agreement, 80% of the artists you see on screen and on stage are members of their union.  We are a union of 50,000 of which the majority are under 40.  They are covered almost exclusively by sectoral collective bargaining.   This sector is worth £3.5bn a year to the British economy in inward investment alone.  That is an extraordinary success story and billions of pounds of tax credits are poured into the pockets of the workers in those unionised industries.   Let me tell you of another sector, video games.  Britain is the second largest producer of video games on the planet.  We put over £1.2bn of taxpayers money in tax credits alone into it over the last 10 years and the consequence, not a single operated sectoral collective agreement.  The largest recipient, Microsoft.  That is where that money is going straight back into the bank accounts of billionaires and not into the pockets of the working people to creates one of Britain’s great economic success stories.  
That is the challenge the Labour government have in front of them, to restructure the economy to make sure that subsidies, the tax credits, only go to unionised workforces.  That is a critical part of any kick-start of an economy that is desperate for growth.  If you are focused on growth, you focus on the areas we do well and the creative industry is one of them, worth more to the economy than banking.  For every pound that is spent in theatre and live performance it injects between £5 and £8 back into our local economy.  But without sectoral bargaining what do we mean by a local economy?  Is it a chain restaurant, an non-unionised hotel, is it a pub that oppresses their workers and does not even choose furlough as an option during the pandemic.  It should be the wealth that is being created by our members generated pound for pound. Five times the government investment should be going back in the pockets of your members in hospitality, in transport, and in retail.  That is a critical demand and that is what sectoral bargaining means.  
We still have a lot of questions about what Labour’s laser-like focus on growth looks like but the biggest and clearest, quickest plan is this, the New Deal for Working People.  We must not be told the bosses’ narrative that this is what it will cost and limit growth, in fact it is what will deliver it.  Comrades, I leave you with Equity’s motto, To all artists’ good work, to all workers good art, and to all people Equity. Thank you.  (Applause) 

The President: Thank you.  I am going to call the NEU and I am afraid I will not be able to take any more speakers in this debate.  Okay, I am going to move to the vote, then.  I put Composite 04 to the vote.  Will all those in favour please show? Thank you.  Will all those against please show?  That is carried.  Thank you.
Composite Motion 04 was CARRIED.

The President: I now call paragraph 2.3, and I call Composite 05, Industrial strategy national security and a workers transition.  The General Council support the composite motion to be moved by Unite and seconded by GMB, supported by Aegis and Nautilus.  Unite.
Industrial strategy, national security and a workers’ transition.  

Cliff Bowen  (Unite the Union) moved Composite Motion 05.  He said:  Congress, the future of over 30,000 oil and gas jobs across the North Sea hangs in the balance.  This crisis is urgent.  Environmental action is required for exporting jobs, skills, and destroying working class kids’ futures while moving production abroad is just burying our heads in the sand.  It will give the greatest industrial test of Labour in government.  It will give the biggest test of Kier Starmer’s mettle. He must put the difference a Labour government can make.  
Congress, it will be the biggest test of our ability to make them do the right thing. We should be under no illusions as to what will happen if we get this wrong.  Enough of us in this room remember the fate of the miners 40 years ago.  Even those too young to remember it directly have had to live with the consequences ever since.  Hundreds of thousands of workers and their communities were left on the scrapheap after the closure of the pits with consequences on villages and towns across the country to this very day.   Congress, this is a cliff edge that tens of thousands of workers in the North Sea face today.  We know what it will take to avoid that fate, not misty-eyed policies, not jargon about steering and celebrating a transition with no substance, not false promises of green jobs which never seem to materialise in time, we demand a real industrial strategy both on the expertise and experience of oil and gas workers themselves.  This is the greatest challenge in energy in our lifetimes.  
The world of energy is changing but with it we also have the greatest of opportunities, we can show the world what a just transition should look like taking the 200,000 steel workers who support UK oil and gas production and our communities across the country with us and in the process revitalise UK manufacturing; a just transition with them, not one that is done to them.  We need a plan backed up by in our estimate £6.6bn over the next six years.  The course of such a plan is nothing compared to the benefit of giving working class communities a future and the economic boom of £12bn in expected tax receipts.  
Congress, we need to see real commitment to creating these jobs now. We need jobs which defend and value the skills and experience that our members have worked hard to earn.  We need union standard apprenticeships for our young workers in the industry because oil and gas workers have the skills needed to work in this new decarbonised and clean energy activity on our journey to net zero.  Be under no illusion these workers’ skills are sought after all over the world.  The North Sea has always been a net exporter of talent in the oil and gas world and if these workers see no future in the UK for their skills they will go and work away and work abroad because the whole world knows that we are going to need fossil fuels for the foreseeable future, that everyone has seen except the current government.  When these workers go they will not be coming back.  
We need jobs with terms and conditions to guarantee every new job in like for like or better than those that exist. Congress, this is not just s single industry issue.  A plan for the North Sea must be the foundation of an entire industrial strategy, one that includes a utilities and manufacturing base as well as chemicals, pharmaceuticals, processed textiles and glass amongst others.  This is why they also demand a strategy that includes the entire energy network, one which reduces household bills and strengthens national security.  Such a plan must also connect the infrastructure projects like Sizewell C, and small modular reactors which support manufacturing and construction jobs.  
Congress, we need a grown up conversation on the future of our refineries and what the future of clean fuels will look like, what is possible for the sectors in the UK refineries and the workers and communities that they support across the UK.  In an uncertain world with increasing reliance on imports while exporting jobs and money for the Exchequer is the wrong path.  It is absurd and naïve to think otherwise.  The world will continue to be fossil fuelled and it will continue down the path charted by our government with passionate zeal that will end up as a path to nowhere.  
Congress, our demand is simple, no ban without a plan.  Five clear words that form the basis for the most important industrial transformation of this generation.  Energy security skilled jobs for our communities, and this is for the country and a sustainable future for our kids.  Choose a home grown energy transition, stand with us, so stand with Ed Miliband and mean business.  Support this composite.  (Applause) 

The President: Thank you.  I call on the GMB to second, please.
Martina Vigitoru (GMB) seconded Composite Motion 05.  She said:  It is an absolute honour to be here today sending solidarity to each and every one of you in seconding this motion.  As a trade unionist we see the reality of what happens when industries are allowed to decline and when the jobs that sustain communities and families slip away.  The workers in steel, gas, chemicals, water, and manufacturing, are the brothers, sisters and comrades, who depend on one another.  If one industry collapses, others are at risk, and it is the workers, not the CEOs and not the shareholders, who suffer.  For decades we have felt the pain of neoliberal policies gutting our industries with hours cut short, jobs exported, and communities left behind.  We have seen the heartache of skilled workers who want nothing more than to contribute to feel part of something bigger as they are subject to precarious low skill, low wage, low prospect jobs but we have the opportunity to turn all that around.  
The Labour government has the chance and holds the power necessary to end the neglect of our industrial base and to replace the chaos and race of free market economies with a planned approach to industry and manufacture that puts people at the centre.  When I say people I mean all people.  This is the time for inclusion and opportunities for all.  Sizewell C is that opportunity.  It is not just about energy, it is about creating thousands of jobs, good unionised jobs, that can help the entire communities.  It is about giving women, who are so often under-represented in construction and in energy a fair shot at being part of the future workforce.  Let me be clear, we need to build for a more inclusive and equitable workforce, one where everyone can thrive.   When we talk about industrial strategy we are talking about national security, not just the security of our borders or our energy supply, but the security of all our people, the ability of working families to put food on the table, to have hope for the future, to feel that they are valued members of society that prioritises their wellbeing.  This means ensuring that decarbonisation is not something done to workers but something to benefit them.   We need to be the ones at the forefront of the change showing that the shift to greener energy can and must be driven by those workers who have followed our industries for generations.  This is our opportunity for making things right to ensure that our industry and strategy is not just about profit and politics but about people, working families, and communities.  
So, Congress, like Sizewell C, invest in our energy, our industries, and most importantly in our people.  Let’s create a future where everyone has the opportunity to contribute, that no worker is left behind and where unionised inclusive jobs are at the heart of everything we do.  I second this motion.  Thank you.  (Applause) 
The President: Thank you.  I call Aegis to speak, please.
Brian Lunn (Aegis) spoke in support of Composite Motion 05.   He said:  Aegis agree and fully support everything Unite and GMB have just said so far on this composite.  I am not going to repeat it all.  I would like to focus in on Labour’s national wealth fund proposal.  Labour will reward clean energy developers with a British jobs bonus, giving up to £500m this year from 2026 to incentivise firms who offer good jobs, good terms and conditions, and build a manufacturing supply chain in their industrial heartlands, coastal areas, and in energy communities.  
This is all very good but Labour need to go a step further and make sure they work in partnership with the trade unions on this; after all, this is £500m of taxpayers’ money.  We invite the TUC and the unions to have a say in what criteria is used to decide which companies deserve these incentives.  We want to make sure that workers get their fair share of these incentives, not the CEOs and the executives.  Here is a simple yet important suggestion, top of the list of criteria to qualify for incentives of bonus give the answer to this question, do you have a recognition agreement that supports collective bargaining, with an independent trade union affiliated to the TUC.  If the answer is no, do one.  (Applause) You can go and get one.  There is a list of trade unions on the TUC website, Aegis are at the top of that.  
If Labour are handing out incentives to companies the only way we can be confident that workers receive their fair share of these bonuses is if the trade unions are involved and recognised and their voice is heard.  Congress, please support this composite.  (Applause)
The President: Thank you, Brian. I call Nautilus.  
Martin Gray (Nautilus International): spoke in support of Composite Motion 05.  He said:  I am going to keep it very specific to the elements that we sought for inclusion in our amendment that surrounds the Merchant Navy.  You heard me talking a lot of ship today.  Extra enunciation on the last bit!  It is of critical importance that we get the message out there.  90% of world trade is moved by sea.  It is responsible for 33% of global emissions.   It is the emissions of some large developed nations.  It is such a big impact on the world that ordering a just transition in maritime, in shipping, is essential to supporting decarbonisation efforts around the world but of more vital and critical importance in the UK is the support that it has with strategic  national defence.  How can we stand as a nation if we cannot get goods, fuel, food, medication in from where we need it to this country.  How can we have a  comprehensive industrial strategy unless we have shipping that supports that.  How are we going to plan for an industrial future where this country makes things, exports things, and is a global powerhouse once more in manufacturing when we cannot then transport that ourselves.  So revitalisation of shipping of the Merchant Navy and, in particular, the UK ship register and the UK seafarers is of vital importance to delivering a comprehensive industrial strategy and dealing with the crisis that is in industry in this country and growing the UK economy.  Thank you.  Please support this motion.  (Applause) 

The President: Thank you.  I will try to take a number of speakers for this debate.  I call NASUWT.
Ava Verrier (NASUWT) spoke in support of Composite Motion 05.  She said:  I just want to focus particularly on point (c) of the composite and say that we must secure a promise from the Labour government that any company or organisation receiving government funding in any sector must have a trade union recognition agreement in place.  Colleagues, let’s be clear, government funding is our money, it is money that comes from the working class, coming from our taxes, so why can’t this money be used to secure better working conditions, safer workplaces, and collective bargaining rights.  These are basic principles that trade union recognition agreements can guarantee and they should be non negotiable when establishment benefit from public funds.  Take education, for instance, we have multi academy trusts and free schools happily receiving  government funding but refusing to negotiate with us and some even go so far as to bar us from holding union meetings on site.  This is unacceptable.  It is something that we should not have to tolerate.  Why should we stand by and allow these organisations to take public money while denying workers the basic right to unionise and collectively bargain for better conditions.   
Our members in these establishments deserve better and Labour needs to show they are serious about delivering a New Deal for Working People and it is high time that we called on the TUC to demand the Labour government ensures every workplace benefiting from public funds is required to have trade union recognition in place and this is a fight for fairness, for respect, and the working class.  Colleagues, please support the motion.  Thank you.  (Applause) 

The President: Thank you.  I call Unison.  
Jo Tappar (Unison) spoke against Composite Motion 05.  She said:  First time delegate, first time speaker.  (Applause)  Speaking against Composite Motion 05. Congress, Unison firmly supports the need for a fair transition to renewable energy and it includes the need for a comprehensive plan for jobs, skills, employment opportunities, and pension protection for workers and communities in the current fossil fuel industry.  We have our own members in this sector and we will fight for them and their livelihoods just as we will stand in solidarity with our sibling union and fight for yours.  Unfortunately, Congress, we do, however, have to oppose Composite 05.  Workers in the energy sector rightly expect to be heard and protected but climate change does not only impact on energy workers.  Unison and its members have very clear policy for a rapid and just transition away from fossil fuel energy.  Climate change is a craft and trade union issue and when we say craft we mean the whole of the working class.  Congress, there are no jobs on a dead planet.  Livelihoods are already being endangered and destroyed by climate change both here and in the global South, where its impact is being felt most painfully right now and our fellow workers are paying with their very lives.  Unison is a proudly internationalist union and we cannot stand by and let the most vulnerable suffer while we use continued fossil fuel production as a bargaining chip in what is set to be a catastrophic global game of chicken.  The International Energy Agency has warned that fossil fuel demand must fall by at least 25% in the next decade if government wants to eliminate the rise in global warming.  It is already too much.  I never thought I would be holding my own employer to account on health and safety protections, and security guards in my workplace for days when temperature reaches over 40 degrees Celsius.  We cannot avert the crisis at this point, only lessen it for future generations.  Job and communities can and should be protected by the opportunities created by the rapid expansion of renewables.  There will be hundreds of thousands of jobs needed to combat the climate energy emergency and we need skilled, well paid, and unionised workers to do those jobs.  We heard from our General Secretary earlier today that this is a moment of opportunity so let’s seize it.  I’ve spent the whole of my adult life under the Tories and I agree with my RMT comrade from earlier we do not want the cake, we want the whole damned bakery and as trade unionists we know, If you don’t ask you don’t get.  This Congress is our opportunity to send a message to the new Labour government about the trade union Movement’s demands on climate.  The money is there.  We just heard about it.  We are the sixth richest country in the world, the richest 01% of people in the UK earn the same wealth as 80% of the rest of us and the shareholder profits of energy companies have sky-rocketed.  So, let’s stake our claim for the future, a just transition that we need, and tell Labour to be bold, be radical, and fund a just transition through progressive taxation.  We do not just hope for the future that we want, we organise.  So, Congress, let’s continue to fight for a rapid and just transition but that does mean opposing fossil fuel and opposing this motion.  Thank you.  (Applause) 

The President: Thank you.  I call UCU.
Sean Varnell (UCU) spoke in opposition to Composite Motion 05.  He said:  Thanks, President.  I agree with the Unite guy.  I welcome this debate.  We do really desperately need a grown-up conversation because it is about the planet and jobs and I really want to argue they are not two separate things, separate campaigns, they go hand-in-hand.  
I think the first thing this union would like to put across here is that they identify who is the main enemy when it comes to this debate, and it is not the environmental movement.  The environmental movement is not the problem. Those who campaign to get a just transition have been in prison.   The schools seem to have been on strike, and so on, and so forth.  All these people who have to learn about the dangers of an ecological crisis are not the enemy.  I am not really sure how useful it is – because, of course, there is the anniversary of the Great Strike of 1984, of the Miners Strike – to describe agency workers today as the net zero miners.  Think about this.  I am getting older and my memory could be fading but when the Thatcher government and when Ian  McGregor went for the miners in 1984/85 it was not on the basis of defending a better environment, it was on the basis of shutting down uneconomic pits, profitability, and the beginnings of neo-liberalism.  
The workers in Port Talbot who face job losses are doing so not because their bosses give a toss about the environment, they are doing so because they care about their profits and that is why they are sacking people, and that is why I think we need to be clear who the main enemy is here.  It is not the environmentalists but as usual it is those greedy employers who want to put the needs of themselves and their profits before the working class people right across the globe.  
The motion talks about because of the geopolitical situation we cannot abandon fossil fuels.  I think the word “abandon” here is a strange word.  It is as if somehow we actually do need fossil fuels, that fossil fuels are one of the key reasons why we have an ecological crisis today.  Therefore, the failure to recognise that will undoubtedly lead to more conflict, land destroyed, heating up of the world, fanning wildfires, and more displaced populations across the globe.  
Of course, I absolutely do agree with the speaker who said we need a workers’ plan here.  The Lucas plan of the 1970s is something we could all start to think about, how we can transform and transition our increase in better wealth.   The speed is important.  We remember Covid.  Industry tooled up very quickly, retooled their manufacturing industry to create necessary things.  In the Second World War we transformed our economy to a horrible war economy.  We can do the opposite very quickly indeed.  
It is all about a workers’ plan.  We want all workers.  The last speaker put it absolutely right, we all have an interest here, not just one section of the working class. We should not put one section of the class over the needs of others.  I remember my General Secretary in 2019 stood on this platform and called upon Congress to support those students striking against climate change.  

The President: Delegate, delegate, you have to move on.  
Sean Varnell (UCU): This Congress supported it unanimously.  I think we need to go back to that again and save jobs and the climate.  (Applause) 

The President: Thank you, Sean.  I will call the NEU and then I will ask Unite for their right to reply.

Jenny Cooper (NEU) spoke opposing the Composite Motion 05.  She said:  Proud to be a member of the National Education Union opposing Composite Motion 05.  The reason of our opposition to this motion, like previous speakers, is its simplistic attempt to blame the climate movement for the mess that successive neo-liberal governments have caused.  Jobs and futures are what we do.  That is precisely why for decades we have called for a just transition with labour rights and social dialogue at its heart, wording which the ITUC finally got adopted at the latest round of UN climate talks.  It is simply is incorrect to say that the decline of fossil fuel drilling will threaten national security.  A failure to transition away from fossil fuels will threaten not only national security but the security of the entire globe.  Teachers have already lost jobs in Zimbabwe because of their schools being swept away in cyclones.  Teachers in Bangladesh have lost their jobs because their villages have had to relocate as the sea has moved in.  The Bakers union with others are calling for protection on heat and the FBU are increasingly called out to previously avoidable wildfires now reaching urban areas.  This is why the NEU repeat, no jobs on a dead planet.  
Our pupils ask us what is happening.  Do we disappoint them by telling them the truth or a knowingly teacher lie?  We are preparing our pupils for a future we cannot see.  Joel from ITUC Africa said yesterday, “We who have done the least to cause climate change are suffering the most.”  This applies to our children and our working class communities here as much as it does to our brothers and sisters in the global South who are right now drowning, burning, and facing food insecurity.  It also applies to our comrades in the planet justice movement who are scandalously locked up in prisons in the UK for the crime of holding Zoom meetings.  
This crisis is not only about certain sectors, we all stand to lose and we are all part of communities that will lose from runaway climate change.  The miners union in Colombia knows this and is working with their government to roll out transition plans that include social protection, investment in communities, and compensation.  The calls should not be, no ban without a plan, but a plan before we all go down the pan.  Any other option results in the TUC here today calling for a flexi suicide pact that holds all of us to ransom.  The motion says decarbonisation should be led by the workers and communities involved.  Congress, that is all of us so let’s get going.  We have motions coming up to kick-start that process but for all our futures I urge you, please, to oppose this one.  Thank you.  (Applause) 

The President: Thank you, delegate.  I invite Unite to exercise their right to reply.
Cliff Bowen (Unite the Union) said in reply: Congress, we have all heard of examples of what happens if we do not get energy transition right.  Congress, I give you the example of New Zealand where at the moment they are legislating to reverse the 2018 ban on offshore oil and gas exploration after National Gas production dropped 12.5% in 2023 and by 27.8% in the first three months of 2024 taking nationwide energy shortages.  
Now, I will just say that again, three words, nationwide energy shortages.  The lakes are full, the sun is shining, the wind is blowing, and there is an adequate supply of natural gas to meet demand.  When you turn on your cooker in the house the gas has to come from somewhere.  When you want to heat your homes it needs to come from somewhere.  It should be home grown.  We should be exporting the carbon emissions with the particular regimes, with the questionable regimes throughout the world because that is what is going to happen because you are still going to need fossil fuels.  
What we are asking for is a home grown transition because we are much more in line with carbon emissions.  In this country we are much stricter than they are in other places throughout the world.  There is one refinery in India that is bigger than the six UK refineries all put together.  In terms of emission, the UK emissions is nothing compared with the rest of the world.   We are reversing and revealing the exact policy that we are about to enact.  That does not make sense.  We do not want the oil and gas workers become the miners of our generation.  You have heard it said a number of times but that is what is coming for the communities up and down this country if we do not support this composite.  We are not letting go of one rope and then tell us another rope is there for us.  Do not be asking us to give up our jobs for jobs that do not exist in wind that are not there.  Nobody can tell us where they are. No one can tell us how to apply for them.  (Applause)  Nobody can tell kids what qualifications they need for them.  I will tell you why, because they do not exist.  Do not ask us to give up our jobs until there are other jobs there for us.  Stand with workers.  Support the composite.  (Applause) 

The President: Thank you.  I will put Composite Motion 05 to the vote.  The General Council supports the composite.  Can I see those in favour of the composite? Thank you.  Can I see those against?  I think that is carried.  (Calls in disagreement)  Okay, Congress, we will move to a card vote.  Can tellers take their places?  Will delegates and photographers please be seated and keep the gangways clear.  
I can take the roll call of tellers.  Maggie Bremner? Yes.  Philippa Browning.  Celia Dignan. Yes.  Sally Gates.  Thank you.   Pam Sian.  Yes.  Thank you.  
All those in favour of the composite please stand, turn to your left, and show your card.  Keep your card showing until I announce that the vote is taken.  Can I remind you to stay standing until I tell you that the vote is over, please.  (Pause)  

Okay, Congress, the votes in favour have now been taken.  You may take your seat. If the tellers would return to their places I will take your roll call again.  Maggie Bremner.  Yes.  Philippa Browning.  Yes.  Celia Dignan.  Sally Gates. Pamela Sian.  Thank you.  

All those voting against the composite please stand, turn to your left and show your card.  Again keep your card showing until I announce that the vote has been taken.  (Pause) 
The votes against have now been collated.  You may take your seats, please.  Bear with us while the votes are counted and we will report it directly to you.  (Pause)

The results of that card vote are:

Voting in favour of the Composite:   2,712,000.

Voting against the Composite:           2,457,000.

The Composite is, therefore, CARRIED.

Composite Motion 05 was CARRIED.
The President:  Okay, before we move on could I just make an appeal to photographers.  Could I ask photographers to be careful and considerate and not take pictures of visitors using flash photography.  Thank you.  

I now move on and call paragraph 2.5 and move to Motion 20, Relations with Europe.  The General Council support the motion.  I will call on Steve Turner to give the explanation for this motion on behalf of the General Council.
Relations with Europe

Steve Turner (General Council) spoke in support of Motion 20 but with an explanation.  He said:  Thanks for that, President.  A card vote might be a rarity but a Congress without an explanation from the General Council certainly is not.  This is the first of the week.  
This motion is in line with the TUC approach towards the UK in a new trading cooperation agreement where it has used its place in the domestic advisory group to push for the UK to keep up with any new standards on employment rights and reduce barriers to trade and cross-border working between the UK and the EU.  This motion refers to a re-negotiation of the EU UK Trade and Cooperation Agreement as an overall goal.  A review of the TCA is required to take place in 2026.  The General Council would wish the government to seek to use the agreement to better protect workers’ rights and good jobs and we will use our influence with the government, the UK and EU domestic advisory groups, and relations with trade unions in Europe to meet those ambitions, and that is the explanation, Chair.

The President: Thanks, Steve.  I call Prospect to move Motion 20 and I ask the NEU to be ready to second.  
Mike Clancy (Prospect) moved Motion 20.  He said:  I am going to take Congress on a journey to convince you to carry this motion involving an American sitcom and John Maynard Keynes.  I am very confident that at the end of this I will have the same number of friends in the trade union Movement as I have at the beginning of this speech.

I will start with a bit of Comedy Gold, which I think is relevant.  You may remember Frazer, he was a radio psychologist dealing with a caller droning on and in a very boring way and Frazer points out to him about Cornell University’s electron microscope and how it could get drilled down to the very essence of the atom, and despite the capacity of that device it could not locate Frazer’s interest in the subject area.  Now, I often say that to people in my staffing college when they bring things to me but that is just a reflection of my impatience.  

Why do I raise that with you? Well, you do not need the power of an electron microscope to locate the benefits of Brexit because they were never defined and arguably did not exist but, Congress, the facts are clear, the Office for Budget Responsibility predicts a 4% lower GDP over the next 15 years.  The Office of Budget Responsibility calculates a 15% reduction in export trade volumes.  The UK is outside the European Green Industrial deal.  It is bad for workers.  If you look at the collective bargaining directory which has been embraced by the EU since we left, or the impacts on entertainment and touring some of which you will hear more about in a moment I am sure, Brexit has not been good for business and it has not been good for working people.  

No one would hold up the EU as a paradigm of social progress but it did represent a bulwark against governments of the right and we have had rather too many of them in this country, when they tried to diminish employment and safety role.  This is why the Tories introduced the Regulatory Reform bill.  Now, I hear the “democracy has spoken” argument that challenges any of us who believe that Brexit was the greatest act of economic self-harm that we have engaged in and it was placed upon disinformation and understandably a number of communities dislocated from the national political and economic discourse bought into it.  

Now I come to Keynes.  There was a quote attributed to him.  It is actually penned by somebody else but Keynes will do: When the facts change I change my mind.  What do you do?  Now, democracy gave us Thatcher, Major, Cameron, May, Johnson, Truss (not for very long), and Sunar so it is not always a reliable barometer of good judgement.  There is no political appetite. and more is the pity in the view of some of us and many Prospect members, for a conversation about a return to the EU.  However, we will not achieve growth objectives without a plan to include the trade and cooperation agreements, without delivering dynamic alignment, particularly on employment and social protection, and we need to be honest that the Brexit promises are not locatable and we need a new quota relationship with our closest trading partners.  
I move Motion 20 as the start of a journey that commits the trade union Movement to a confrontation with realism and to realise that we need that new relationship and a review of the trading cooperation agreement to bring us ever closer again to Europe.  I move Motion 20.  (Applause) 

The President: Thanks, Mike.  Musicians Union, please.   I understand the RMT wants to speak, if you can be ready to do so.  

Naomi Pohl (Musicians Union) seconded Motion 20.  She said:  Thank you.  Brexit was an unmitigated disaster for our members, professional musicians, who rely on touring in Europe to make their living.  They are dealing now with visa and work permit rules that differ from territory to territory; there is a 90-day and 180 rule which means that a lot of our members have to stop work mid-tour and come home and they cease work, and then they have to go and try and find another job because their work has been essentially terminated.  
The music industry language has actually changed completely as a result of Brexit.  Now we understand what cabotage rules are in Europe and we understand that if you are a truck carrying musical instruments into Europe for a tour you can only make a couple of stops before you have to return to the UK.  This actually affects the truck companies as well as the musicians and orchestras, and theatre companies.  People have to change the way that they do business.  We also used to talk about carnets.  being used for musicians touring in Europe as a sort of mythical thing, it was something that existed before I started working with the musicians union and now they are back.  Our members are paying between £300 and £2,000 for a carnet which lists all of the equipment, including their instruments, that they have to take on tour as essential tools when they are working.  This is really problematic and it means that if you take a drum stick on tour with you and you break it when you are there, you have to bring back the two halves of the drum stick to prove that you did not sell it when you were working in Europe, which is just completely bonkers.  A lot of people consider these rules completely mad and they are difficult for big companies to deal with but they are extremely difficult and in some cases impossible for individual musicians to deal with them at grassroots level.    
Our members are struggling to take merchandise into Europe now there is more rules, and they are limited by the amount they can take.  Where they used to be able to supplement their income by selling T-shirts and CDs, they now can no longer do that.  There is even problems with trying to post merchandise: one of our delegates has had problems sending merchandise to Ireland and it has actually just been returned.  All of these problems are really difficult for individual workers to grapple with.  
Our members are double-taxed in a lot of cases and we ran a recent survey of musicians who used to work regularly in Europe and they told us 72% of them had their income decline from working in the EU and 75% of them said that bookings had also decreased as a result of Brexit.  This is about renegotiating an agreement to get a better deal for workers, to get better pay for workers, and better condition for workers, which is obviously a fundamental principle of the union Movement.  It is not about rejoining the EU, it is about trying to get a better deal that will enable our members to make a living in Europe touring once again.  Conservative ministers promised they would fix this problem for us, they did not.  Labour are promising it and we need to see that deal improved.  Please support this motion.  Thank you.  (Applause) 

The President:  The RMT, please.
Alex Gordon (RMT) spoke against Motion 20 from Prospect and the MU and asked Congress to oppose.  He said:  Congress, this morning we applauded Labour’s plan for rail renationalisation, getting Britain moving.  We cheered Louise Haigh’s Passenger Railway Services Public Ownership bill now in its third reading, which creates a unified governing structure for our railways and places train operators under public ownership and control so, Congress delegates, be careful what you wish for.  It is important that you know and we acknowledge that these critical steps to bringing our railways back into public ownership would now be unlawful and mired in legal challenges if Britain was now a member of the European Union or required to make laws with an ongoing dynamic alignment with EU regulations and directives which motion 20 calls on Congress to campaign for.    

Do not take my word for it.  Our comrades from the CGT Railway Workers Federation in France are organising opposition to plans to privatise France’s passenger rail services now being implemented by France’s national rail operator, SOTF.  SOTF is already tendering regional train services for competitive private bidders and is on track to open 100% of France’s passenger rail services to private sector competition by 2040.  France’s rail freight sector is already fully open to private competition and in 2023 the European Commission fined SOTF for illegal state aid for supporting its own publicly owned rail freight operator, SOTF Freight.  
These moves to privatise the rail sector in France mirror the liberalisation of publicly owned railways in all other EU member states and are driven not by those countries own domestic legislation but by European Union rail liberalisation directives, the so-called Fourth Railway Package.  When Motion 20 calls for ongoing dynamic alignment with EU regulations it is calling for compliance without parliamentary oversight with EU liberalisation directives.  It is calling for democratically elected UK lawmakers to be bound by undemocratic liberalisation directives from the European Commission.  The Financial Times recently published an article by rail partners, the body representing private companies in the UK railways, these vested interests opposing Labour’s rail public ownership plans cite the benefits of EU-driven rail privatisation.  
My union has stood here before to warn Congress about Trojan horses.  The so-called people’s vote campaign, as RMT predicted, became a call for a second vote on Britain’s EU membership with disastrous consequences for Labour’s 2019 general election campaign.  Congress, calling this a reckless experiment shows the same disrespect of democracy and the real people’s vote to leave the European Union.  I call on the mover to exercise their right to reply, confirm Prospect is not asking Congress to support the return to membership of the EU or the EU Single Market.  Delegates, RMT calls on Congress to oppose.  (Applause) 

The President: Prospect, do you wish to reply?
Mike Clancy (Prospect) said in reply:  Thank you, Alex, our RMT colleague.  Thank you actually for doing me the courtesy of trying to understand where your particular union came from on that subject, and I do understand your points about state aid, but if you look at a lot of the French economy it is not actually being supported by state aid and I would be very surprised indeed, and there are a lot of debates about whether this would actually give public support to a whole range of infrastructure provision.  The reality is that if we had not had the general election and if Labour had not fortunately won with such a resounding majority, we would be looking at a dismantling of our employment and labour laws under the Tory administration whose direction was demonstrated by the regulatory reform, either format.  Whilst there may be specific industrial interest which may point in different directions be in no doubt that our best interests lie in the renegotiation of the Trading Cooperation Agreement which already commits us to level playing field arrangements in relation to social and employment protection and what this motion is about is ensuring that everybody in the trade union Movement understands the importance of that and we commit to that as a policy objective.  
If Prospect had been saying to you that what we really need is that we should step forward on a programme of returning to the European Union, then that is what our motion would have said.  It does not say that and it clearly aligns with the General Council’s statement.  So, whilst we await the specific industrial interest, there is a much greater pan economy, public and private sector need to ensure we have a close working relationship with the European Union, that we work our trading relationships that remove the friction that has been introduced as a result of the Trading Cooperation Agreement negotiated by the Tories, and that we build on the initial good moves from Labour in that respect, we remove friction from the economy, and we get people able to work in a way that ensures their livelihoods are protected.  
I pay respect to what the RMT fears are but they are ill-founded in the broader context of how important it is to have a close relationship with the European Union.  Thank you.  (Applause) 

The President: Okay, you have heard the debate.  You have heard the explanation from Steve Turner about the General Council’s support.  I put Motion 20 to the vote.  Will all those in favour please show? Thank you.  Will all those against please show?  Thank you.   That is carried.

Motion 20 was CARRIED.

The President: I now call Motion 21, UK Steel and a carbon border adjustment mechanism.  The General Council support the motion to be moved by Community and seconded by the GMB.  Community.

UK Steel and a carbon border adjustment mechanism
Jacqueline Thomas (Community Union) moved Motion 21.  She said:  We all know the terms of our climate crisis.  The climate crisis is perhaps the greatest test of solidarity we and our Movement will ever face.  We need to stand shoulder to shoulder across the industry, across the nation, and indeed across the generations to deliver the reforms and the changes to our economy that will ensure that we are stewards of our environment.  I am proud that the United Kingdom is standing at the forefront of this programme to deliver a greener Britain that will protect our coasts and our countryside for generations to come.  I am also pleased that the UK Parliament, the Labour Party, has the ambition and the vision to see this challenge through.  Already they are delivering key changes such as lifting the ban on onshore wind farms and laying the groundwork for GB Energy.  
However, leading the way does not come without its challenges.  In the steel industry we have seen this more than many.  One of those core challenges is trying to deliver greener production practices at home whilst competing with international steel producers, who make cheaper steel when it comes to the pounds, shillings and pence but an astronomical cost when it comes to carbon and our jobs and also, most importantly, the future for our children.  
If we do not act urgently to implement a robust carbon border adjustment mechanism then we can risk the UK steel market being flooded by cheap high carbon steel while our greener steel industry is smothered.  Our domestic steel industry should never be punished for planning for delivering our future.   Our domestic steel industry should not feel as they are competing in an unfair fight against high carbon.  Our domestic steel industry should not be left without support that it needs to thrive.   The high cost of carbon steel will have to be adjusted to reflect the true cost of such practices to our planet, to allow our greener domestic steel production to be complete, and prosper.  
Carbon Border Adjustment Mechanisms (CBAM) provides the way that we can have a level playing field.  In short, CBAM protects our jobs and industries and our planet.  That is why Community welcomes the Labour government’s pledge in this manifesto to implement CBAM for the United Kingdom.  We cannot delay. Years of the last Conservative government dragging their little heels on this issue mean we have fallen far behind.  The European Union has already announced the first CBAM and if they implement this before the UK is ready we risk the domestic market being flooded with high carbon steel that can no longer make its way to the European market.  
We are therefore calling upon the TUC to ask the Labour government to design and implement a robust CBAM to support decarbonisation of domestic steel production by protecting the competitiveness and sustainability of this industry, and crucially work to ensure that CBAM aligns with the timeline of the EU’s CBAM.  A failure to do so would risk our steel industry being drowned in high carbon steel and our vital strategic industry that supports thousands of jobs in the entire steel industry is going to be devastated for a quick profit, ignoring the non payable costs for the future generations.  I believe there is a role to deliver green steel in the UK but it is competitive and will provide good skilled jobs now and also for our communities, the future of our communities up and down the length of the country but we do need the protection in place right now. We need the support now.  We need CBAM to create the economic environment and the support that will allow us to save the environment and safeguard our industry, protect our industries, and the steel industry. I move the motion.  Please support.  (Applause) 

The President: Thank you, delegate.  I call the GMB to second.  
Les Timbey (GMB) seconded Motion 21.  He said: Congress, a just transition is a jobs transition. GMB is pro decarbonisation of our economy.  How could we not be.  Our members are working people and those at risk of climate change but we cannot and we will not let millions of British workers be thrown on the scrapheap.  
Congress, I am from North West Durham and have seen firsthand what happens when steelworks close.  Our close-knit community saw 3,000 people thrown out of work when that steelworks closed.  The unemployment rate rose to 35%.  It led to an economic winter.  It took more than a decade to see our employment pick itself back up to national average but the damage was done and that damage still lives on.  
Climate change is a global challenge but we need to put our British workers at the heart of the transition.  We will not let speculators, spivs, fat cats, use this as an excuse to dehumanise an offshore British industry.  Look at steel, an industry that our demand is only growing for but more and more is being produced and provided from abroad to see thousands of good union jobs cast into that fire.    Port Talbot is at the heart of the debate.  
Congress, thousands of jobs will be lost without a lack of an industrial plan and a willingness to show leadership for our people dedicated, unionised people.  I understand why the Carbon Border Adjustment Mechanism is not the topic on everybody’s dinner table but, Congress, CBAM is one of the most important issues facing this country.  The knowledge of the steel unions is vital in getting the right policies for the Labour government to ensure the workers are at the heart of an industrial renewal.  The choice for us is whether steel is produced ethically, onshore, in unionised workplaces with the greenest practices or somewhere else in the world where we cannot guarantee it either.  
Congress, it is vital that we align with CBAM and our European neighbours; to not do so would risk thousands more jobs at risk of offshoring, but we have said it before and we say it again, there is nothing responsible about offshoring our carbon commitments.  There is nothing responsible about offshoring millions of British jobs.  Steelworkers do not just make steel, they are made of steel.  Our members need your help to secure their future.  I second.  Thank you.  (Applause) 

The President: Thank you.  I will also take Unite in this debate.  Unite.
Steph Wilkins (Unite) spoke in support of Motion 21 and in support of steelworker members of Unite.  She said: I am a first time delegate and a first time speaker.  (Applause) President, Congress, we meet this week with the future of thousands of steelworkers hanging in the balance in Port Talbot, (?)Chamworth, and now Scunthorpe. These are towns which are synonymous with steel.  Without the jobs these communities will die.  This is the moment that Labour must prove it is on the side of steelworkers and their communities.  I know that the solidarity of everyone in this room goes out to them.  
Congress, this motion from our sister union in steel recognises an important fact.  In the 21st century steel has become a geopolitical weapon.  We saw that with the trade wars and the tariffs of the Trump years – I cannot believe I have to say that name – we saw it when the dumping of cheap steel from China directly resulted in the devastating closure of the Redcar steelworks in 2015.  That closure began the long steel crisis which continues to face our members to this day.  As this motion explains, the introduction of a Carbon Border Adjustment Mechanism can help.  It can at least ensure that steel imports from the high carbon countries, like China, do not have an unfair price advantage.  This protection can at least prevent steelworkers’ jobs from becoming collateral damage in trade wars.   Congress, this must be just the start of a new commitment from the Government to protect our domestic foundation steel industry.  Congress, support steelworkers.  Support this motion.  Dioich. (Applause) 

The President: Thank you.  Okay, I will put Motion 21 to the vote.  Will all those in favour please show? Thank you.  Will all those against please show?  That is carried.
Motion 21 was CARRIED.

The President: I call Motion 22, Takeover of Royal Mail.   The General Council support the motion.  I ask CWU to move and ASLEF to second.  We are falling behind on the timing of business.  CWU.

Martin Walsh (CWU) moved Motion 22.  He said:  Congress, Royal Mail is facing unprecedented challenges.  We have a board which is out of its depth and it is out of control.  We are faced with a takeover bid from a foreign private equity firm which would make Royal Mail the only postal administrator in the world owned by an overseas investor.  We are also faced with the regulator in Ofcom, which is working hand-in-hand with the employer which is turning a blind eye to quality of service across the UK.  
Congress, all of you know and trust your local “postie”.  You know from your own experiences in your communities that the service which Royal Mail provides has been undermined.  Royal Mail is part of the social fabric of the UK, delivering to 33 million addresses six days a week under the universal service obligation.  Let’s have it right, Congress, Royal Mail belongs in public hands.  It should never have been privatised and CWU will never stop calling for it to be renationalised.  Alongside that we cannot turn away from the debate, which is who owns the future direction of the company.  We have EP Group, we have basically the current board, and we have Ofcom.  We have to have the voice of postal workers and the voice of the public in the debate.  We have engaged with the company bidding to own Royal Mail, foreign equity company, EP, owned by Daniel Kfetinsky, he also part-owns my football team, West Ham.  We cannot even deliver a corner, how is he going to deliver the mail?  (Applause) 
What are we seeking in this motion?  We are seeking legal assurances that there will be no franchising, no outsourcing of work, no break-up of the company, no two-tier workforce, and definitely about no compulsory redundancies.  We also are looking for a new governance model which makes unions and workers have more of a say in the strategy going forward and we demand a commitment to grow the company.  We want to see real ambition.  We are sick and tired of CEOs just running down the company and running down the service.  We do not want the takeover but we have no faith in the current board that launched during our dispute one of the most bitter union busting strategies on the workforce.  They targeted the reps and members, they ripped up our national agreements, they destroyed morale and they destroyed the service.  
Congress, during our last dispute Royal Mail sacked around 200 reps on trumped up charges.  I ask you to show your appreciation for solidarity with CWU members and reps across the UK that saw hundreds of those workers returning in the biggest collective reversal of conduct code decisions in UK trade union history.  (Applause)  
The attack on Royal Mail is the same as the attack on the NHS, railways, utilities, backed by the Tories they have run the country into the ground.  We are here to say to the Labour government, to Ofcom, to the Royal Mail, and the EP Group, the whole trade union Movement is behind CW members and ready to fight to save our postal service.  Thank you, Congress.  I move.   (Applause) 

The President: Thank you.  I call ASLEF to second.  I am afraid I will not be able to take any other speakers in this debate.
Simon Weller (ASLEF) seconded Motion 22.  He said:  As part of this after nearly 200 years Royal Mail will be scrapping mail trains.  Fifteen Class 325 trains – you will probably be amused by this – they are the red ones, they are electric, are to be withdrawn.  The entire Royal Mail electric fleet is being withdrawn.  It finally ends on 10th October this year, next month.  No longer bringing letters for the rich or letters for the poor, no longer the cheque or the postal order, particularly for the DB Cargo drivers who are at risk of redundancy.  
We contacted the DFT and had a nice letter from Louise Haigh, Royal Mail is a private company, not owned by the government.  It is a commercial decision to move from electric trains to diesel lorries.  It might be a commercial decision, it is not a particularly strategic one, particularly in the context of previous debates.  What is at the root of Royal Mail’s decision to scrap the electric train fleet?  It is the cost of the electric traction current. We have already seen diesel freight trains being pulled under electric wires because of the cost of the traction current.  The diesels cannot keep the times – you would not believe it, I know, this is going to sound very difficult for a lot of people to believe – the railway is really tightly timed down to 30 seconds, and even freight trains have really punishing timetables, but the diesels cannot keep up with the electrics.  So, whilst it might not be a commercial decision for Royal Mail this is actually about a strategic decision for our national infrastructure.  
Where is the level playing field?   Why are the government not supporting the electrification of railways and making it affordable so we have clean traffic?  This is as much a commercial failure as it is a strategic failure, a strategic failure I have to say by the Labour government.  (Applause)  

The President: Thank you, Simon.  Okay, I am going to move to the vote on Motion 22.  Will all those in favour please show? Thank you.  Will all those against please show?  That is carried.
Motion 22 was CARRIED.
The President: I now call paragraph 2.4 and I call Motion 23, Public interest regulation.  The General Council support the motion to be moved by Prospect and seconded by the GMB, and again I do not intend to take other speakers in the debate.  Prospect.

Public interest regulation.

Neil Hope-Collins (Prospect) moved Motion 23, Public interest regulation.  Yesterday we heard from our brothers, sisters, colleagues, in the FBU about their work at Grenfell and the lessons that we have to learn from that tragedy.  Prospect members working for the Health & Safety Executive have also been involved alongside our colleagues in other unions since day one.  We have been part of the onsite team integral to the members in the investigation team and members have been working the year since then to build and now to enforce the new regulatory changes that are being introduced as a result.  The inquiry report that has now been published is long and detailed and will take all of us involved time to digest.  But it is clear even to the most superficial reading that when a serious inquiry chaired by someone with the gravity of the Rt. Hon Sir Martin Moore-Bick, when that report/inquiry says explicitly, “The government’s deregulatory agenda dominated thinking to such an extent that even  matters affecting the safety of life were ignored, delayed, and disregarded.”  
We can all be clear, we all know that our regulatory system is well and truly broken.  Of course, we have known that for years.  We, along with you, have joined colleagues from Prospect, working for the Health & Safety Executive, campaigning against repeated cuts to funding to the regulators, to the inspectors who keep all of us safe at work.  
Congress, this motion speaks to a regulatory environment but it does pick out what is rather a niche area, the regulation often overlooked because it does not actually focus on social and labour protection as we are normally used to, it looks at economic factors.  These regulators in Ofgen, Ofwat, the likes of those, were introduced in the 1980s and 1990s in response to privatisation of utilities and services.  Their approach focuses on prioritising short-term cost cutting and shareholder returns and, to be honest, their approach has not changed in the 30-40 years since they were brought in.  That approach looks at efficiencies at the expense of our members’ wellbeing.  It prioritises cost cutting at the expense of society and the environment. This leads to threats to our members’ jobs, their pay, their terms and conditions, and it also fails the very people we are supposed to look after in society.  It leads to poor treatment of the most vulnerable people.  It threatens even taxpayers’ money putting taxpayers’ money at risk for the benefit of shareholder returns.  What it also does is it threatens the sustainable investment that we all need for the net zero, for the very matters that we have been debating here earlier this afternoon, it puts that all at risk purely on the basis of economic factors.  
We do need a regulatory framework that gives due weight to workforce planning, our members, to the social impact, our communities, and to the environmental impact, our world, and we need that to consider strategic investment that plays to that future and speaks to the things that our members need.  That means greater public transparency and it needs democratic accountability.  We need those regulators to come out, to step out from behind those closed doors into the light.  We cannot leave this any more to the technocrats, to the free market economists, and to the corporate lobbyists.  
Congress, what this motion calls for and I ask you to support is what we are used to in the social and labour protections deal, this is tripartism.  We need government regulators, we need elected officials, we need the businesses that provide good work for our members, and most importantly we need the voice of us, the trade unions, in that room talking.  We are the voice of our members and our communities.  Congress, I so move.   (Applause) 

The President: Thank you.  The GMB to second, please.
Paul Hent (GMB) seconded Motion 23.  He said:  On behalf of GMB and my colleagues in the water industry I urge you to support this motion from Prospect. Regulations are not an academic matter, it affects us all.  In my industry the provision of a healthy clean water supply that is affordable and which does not pollute the environment is fundamental to the health and wellbeing of the nation.  Moreover, it is a fundamental human right that transcends greed and profiteering.  Large rises in water bills puts additional strain on family finances already reeling from the effects of the energy crisis; indeed, Ofwat records that one-in-five households are now struggling to pay their water bill.  
Many thousands of trade union members are proud to work within the water sector but are utterly dismayed at the state of pollution of the waterways and the prospect of rising bills for households and businesses.  These workers have been at the sharp end of financial catastrophes created by water companies and have faced cuts in pay and conditions, pensions, jobs, after years of underinvestment in skills and infrastructure.  Regulation is the answer.  National planning, research and development, are the answers.  Without these Ofwat cannot hope to deliver the needed transformation of the sector.  This means, as this motion clearly shows, that we require far greater scrutiny over financial models of ownership in the utility companies.  The private equity firms who have taken over large swathes of the sector have not been properly scrutinised for decades.  GMB would like to see Ofwat apply fit and proper tests on all owners and prospective owners due to the critical nature of the service they provide.  In short, it means calling an end to venture capitalism.  In order to do so and to deliver the investment required to meet Ofwat’s aims to reduce pollution, improvement resilience and adapt climate change towards net zero, we believe that the water company needs to transform the way they operate.  This needs to be through tough regulation, transparency, and accountability to the regulators as well as the government, customers, and trade unions who represent tens of thousands of water workers.  
Congress, in the name of the nation’s health, in pursuit of good jobs and conditions of work and in order to ensure the end to the wanton destruction and pollution of our environment, I urge you to support this motion.  I second.  (Applause) 

The President: Thank you very much.  I put Motion 23 to the vote.  Will all those in favour please show? Thank you.  Will all those against please show?  That is carried.
Motion 23 was CARRIED.

The President: Congress, we will now move to Section 3 of the General Council Report, Building a stronger more diverse movement, from page 28.  Congress, before we move to our equality debates, I call our equality audit for 2024.  Delegates, due to an oversight a paragraph on the audit was not included in the General Council Report.  Every four years we produce an audit to highlight the union’s work on equality and collective bargaining.  The audit contains inspiring examples of the training, guidance, and support the unions offer on equality issues and examples of wins that members have secured in workplaces nationwide.  The audit contains much to celebrate but also shows where we all need to do more.  I would encourage you all to read the report and to attend the drinks reception to launch the report on Tuesday evening.  Information can be found in your Congress Guide.  

I now call Motion 40, Asda Workers deserve better.  The General Council support the motion to be moved by GMB, seconded by Prospect.  GMB.
Section 3: Building a stronger more diverse movement

ASDA workers deserve better

Karen Morrell (GMB) moved Motion 40.  She said:  President, Congress, I was an ASDA shop worker in Grantham for many years. I worked for a supermarket where we were proud to serve our community, proud to help customers and families, proud to keep the country fed, clothed, and clean, but there is not much to be proud about in ASDA today.  That is because GMB members are now working in a company which is disintegrating before our eyes.  Congress, ASDA has cut eight million hours from the shop floor.  We have seen rats in the stores, food left out to rot, fire exits being blocked, and members are working in daily fear of being hurt.  It is heartbreaking to see what is happening to the once iconic British retailer.  
ASDA’s new private equity owners have loaded billions of pounds of debt into the business.  It is the largest ever debt leverage buyout of a UK company.  ASDA’s workers are carrying the burden of paying the interest on the huge loan taken out by the new owners.   More cuts in hours, constant changes to job roles, staff forced to do more with less and it is just not working.  ASDA’s market share is down.  The owners are also in complete denial about equal pay.  They refuse to accept ASDA undervalues and underpays its women shop workers.   The reality of the failure is stolen wages from women workers.  
Michelle is one of our courageous, very courageous, ASDA equal pay reps.  She works all hours to raise four children.  She is not asking for the world, just to get paid for the value of the work she does but ASDA will not do it so instead of being able to be at home looking after her special needs son, ensuring he is getting a proper meal, Michelle has to work yet more extra shifts, extra shifts where she is not paid for the value of her work, extra shifts to make up for ASDA’s failure.  It can be different.  
GMB is fighting equal pay battles everywhere and where we get a settlement things are better.  In Renfrewshire Council, Scotland, women workers were paid back money owed and wages were raised.  Now women no longer work every hour in overtime just to survive.  Today in Manchester the UK’s largest ever private sector equal pay claim is in court.  Our claim for equal value work in ASDA has taken 12 years to get to this point.  For the 60,000 women involved it is a very historic moment.  The predominantly female retail workforce in ASDA are paid up to £3.74 per hour less than the predominantly male warehouse workers.  These are my family, friends, and colleagues.  They are fighting for equal pay.  Congress, let’s show these equal pay warriors that are with them all the way.  (Applause)  
To ASDA’s owners we say this, glasses are coming off because I am telling you we will never stop and never give up until stolen wages are returned to the women and we finally get equal pay for equal value work.  (Applause)  
Congress, it is great that the New Deal for Working People has commitments on equal pay, including the measure that will stop women waiting more than a decade for justice.  This matter we know from bitter experience and everyone will get their stolen wages back.  That is because some women will die while waiting for their equal pay.  Just let that sink in a moment.  In 2024 women in our country are dying while waiting for equal pay.  For us that is very personal.  Our great GMB activist, Cathy Murphy, died while waiting for equal pay claims to be resolved.  (Applause) She will never get the justice that she deserved.  
Congress, in 1888, Clementine Black moved the motion to TUC Congress calling for the TUC to support equal pay.  Over 130 years have past and women working in ASDA and so many other places, are still waiting.  Congress, this scandal must end. ASDA workers deserve better.  They deserve a new deal.  They deserve the owners who put the customers and workers third to ----

The President: Colleague….
Karen Morrell (GMB):  Okay.  (Applause)  Please support GMB’s campaign for a better ASDA and let’s support women everywhere in a never ending fight for equal pay.  I move.  (Applause) 
The President: I call Prospect to second.  
Caroline Spence (Prospect) seconded Motion 40.  She said:  The pandemic experience taught many of us kinship with supermarket workers.  We hailed them as essential workers and at one period when we were allowed out we spent more time with them than with our friends, extended family, and our own colleagues.  They are often at the sharp end and often the advanced guard of issues, issues that also are at the top of Prospect’s campaigning and bargaining agendas, such as workplace automation and gender equality.  The standard we walk past is the standard we accept.   The standard we accept for supermarket workers is coming for us all.  
With regards to pay and equality a few things to note: retail industry overall is about 50/50 but in supermarkets predominantly they are female.  That in itself makes low pay in the sector a gender equality issue.  Gender pay gap reports show significant gender segregation by pay quartile with many women in the lowest quartile.  The BRC and the MBS Group 2022 report highlighted a lack of diversity, gender and ethnicity, at board level and Prospect research shows such stratification of diversity to be also a risk to workplace cultures, not least regarding sexual harassment and discrimination.  
A quick look at private equity, the role that private equity takeovers can play in further eroding pay and conditions and exacerbating inequality and insecurity is also an issue that the whole trade union Movement should be concerned and vocal about.   Prospect has its own experiences of the risk that private equity structures can pose to jobs, pay, collective voice, and across a range of sectors, and most trade unions represented here will have their own examples.  Private equity firms make a lot of money for themselves and the FT estimates that just 2,500 people shared so-called carried interest of more than £5bn in the last year. No wonder a leading expert at Oxford Business School has called it the billionaire factory and the Bank of England warned about the risks posed to economic stability of the private equity financing.  Other leading figures in the European financial industry have been more blunt saying much of the industry resembles a giant ----
The President: Delegate….
Caroline Spence (Prospect):  Sorry.  So let’s stand with the GMB and ensures the TUC as a whole plays its part in holding this industry to account and giving all those who work in its shadow a voice.  (Applause) 

The President: Thank you very much.  Okay, I move to the vote on Motion 40.  Will all those in favour please show? Thank you.  Will all those against please show?  Thank you.  That is carried.
Motion 40 was CARRIED.  

The President: I now call paragraph 3.1 and I call Motion 41, Closing the gender pay gap.  The General Council support the motion to be moved by CSP and seconded by Royal College of Podiatry.

Closing the gender pay gap

Julia Prince (Chartered Society of Physiotherapists) moved Motion 41.  She said: Wow, what a great last motion.  Thanks to my GMB sister.  The gender pay gap is a comparison between men’s and women’s average rates of pay.   It is not to be confused with equal pay where men and women are paid the same for performing the same job.  The gender pay gap is a separate measure, one of workplace or labour markets disadvantage.  We found gender pay gaps in workplaces, economic sectors, or nations, where women are overly concentrated in lower paid jobs.  This concentration is not a reflection of personal choices.  No, it is an outcome of economic, cultural societal and educational constraints.  It is still the case that these constraints impact the jobs and careers of women more than men.  Take the unaffordability of childcare, for example.   This pushes families to do more childcare within the home and this is most often done by women due to historic inequities in household labour.  So mothers are forced out of the labour market or compelled into part-time careers with minimal opportunities for career development.  Meanwhile, fathers stay and progress in the workplace.  Men’s average wages rise, the gender pay gap widens.  
Looking across the country we do see some signs of hope. The gender pay gap has been slowly decreasing over the last decade. According to the Office of National Statistics as at 2023 the gender pay gap was below 8% but in UK healthcare the gender pay gap persists.  Men in healthcare professions grouped together were paid over 10% more than women in 2023.  In effect, women in the NHS worked the whole of January for free.  
Our new government has a stated ambition of permanently closing the national gender pay gap but clearly a proactive plan is needed; indeed, the elimination of public sector pay gaps requires a departmental or government mission. This mission must consider unpaid caring responsibilities.  We need to redress this gender imbalance in the home starting with the government’s planned review of statutory parental leave.  Only 5% of eligible fathers or partners currently take up their entitlement to shared parental leave.  This policy failure must be replaced with an offer which is fit for purpose for all families.  Leave should be made available and financially possible for all parents regardless of gender, employment status, or length of service.  
Next, this mission must consider part-time working.  Rates of pay for part-time work tend to be lower than for full-time work.  With a high percentage of women working part-time government must challenge the status quo of senior leadership roles in public services being full-time roles and facilitate career progression for individuals with caring responsibilities.  I myself have been unable to progress for the past 20 years because I work part-time.  
This mission must also consider occupational segregation and the undervaluing of women’s work.  Work traditionally done by women is routinely undervalued by employers; caring, cleaning, and clerical roles, for example, are deemed unskilled.  Close the Gap estimates that simply being employed in a female dominated occupation can reduce your pay by as much as 9%.  
Finally, this mission must hold organisations to account.  Gender pay gap reporting provides a framework within which gaps can be serviced enabling us to constructively consider why they exist and what we can do about them, but these reports are too often published late and hidden away without fanfare.  Government must compel public bodies to produce these in a timely manner, including the new requirement for organisations to report on how they are eliminating values placed on women in the workplace.  This mission is vital.  We cannot work for two decades it is estimated it would take for the national pay gap to fully close on its current trajectory.  No, women need pay justice now and so do our public services.  Congress, support this motion.  (Applause) 

The President:  Thank you.  I call the Royal College of Podiatry and I will in the debate call NASUWT and PCS.  I will not be able to take more speakers than that.  RCP.  

Sally Gates (Royal College of Podiatry) seconded Motion 41.  She said:  First time speaker seconding this motion.  (Applause)  I am proud to be a podiatrist.  It might not be a glamorous job but I love it.  It is a calling, a vocation.  That said I also love creature comforts such as a roof over my head, food on my table, and enough fuel to warm my home.  During the early days of the recent strike action from colleagues working in the NHS, top Tory ministers, including Rishi Sunak, described nursing as a vocation the implication being that if the work is sufficiently fulfilling you do not need to be compensated financially.  Unfortunately, love of a job alone is not enough to keep you warm and the hunger pangs at bay. 
Nurses and allied health professionals are more likely to be women.  As a female podiatrist I am one of about 75% of my profession.  For nurses women make up 89% of the workforce.  In the healthcare professions where we see the ratio shift are doctors, dentists, and high level managers, where the gender split is roughly equal, leaning slightly towards more men.  In 2004, a universal pay scale, called the Gender for Change, was introduced to ensure fair pay across NHS jobs.  The only professions outside of this pay scale are doctors, dentists, and some high level managers.  While this pay scale should reduce the gender pay gap by ensuring equal pay for equal work, it ultimately separates the roles most likely to be filled by men to ensure that overall the gender pay gap continues.  
Closing the gender pay gap is not simply a case of ensuring that this woman is paid the same as this man if they do the same job but by looking at entire professions to ensure that female dominated roles are not left substantially behind those dominated by men.  Pay negotiations have been more fruitful since the change of government for which we are grateful.  Those in the Gender for Change have been awarded a pay increase of 5.5% for the coming year which is nearly double the rate of inflation over the past year.  In July doctors were offered a deal that averaged 22% widening the gap between the male and female dominated healthcare professions.  
I have never met an NHS worker who did not deserve to be paid more for the work that they do, be they male, female, doctor, nurse, porter, or cleaner.  Every worker is valuable and deserves a fair wage that does not depend on the gender make-up of their profession.  We are proud to second this motion.   (Applause) 

The President: Thank you.  I call NASUWT.
Kathy Duggan (NASUWT) spoke in favour of Motion 41.  She said:  It is only because of the ministrations of a very talented podiatrist that I was able to get up those steps, I can tell you that.  
NASUWT welcomes this GMB motion on closing the gender pay gap.  The gender pay gap in teaching remains a source of shame.  A reflection of governments and employers failing to improve conditions for women teachers, the feminisation of the education sector has resulted in inequality.  What is astounding to me in this dog day afternoon speech that I am making now is that I could have lifted this from 15 years ago.  Why is there still a gender pay gap?  If anyone can answer that, answers on a postcard.  
Despite years of campaigning women workers in education continue to face discriminatory practices leading to financial penalties, in their salaries and in their pensions.  The Department of Education in a 2023 schools welfare census showed that a gender pay gap exists at nearly every stage of a female teacher’s career with the most pronounced gaps in the leadership.  Male secondary heads earn 4% more than their female counterparts while male school leaders in the early years and primary sector, a female dominated sector, earn 3% more.  
NASUWT commissioned analysis from the University of Warwick and shows a clear pattern of women teachers in their 20s just about keep pace, in their 30s and 40s they do not and they are falling to more than 10% of their male colleagues.  You do not need to be a rocket scientist to work out why that is, do you?  It’s because they have no kids.  
Performance related pay worsens the situation.  By 2018 only 40% of women progressed to the upper pay scale.   Female part-time teachers fared even worse.  We are pleased that the government has agreed to an in-performance related pay and we now call upon this Labour government to implement a single scale for all classroom teachers.  
Furthermore, the gender reporting process must be reviewed.  Most of the gender reporting figures for IC from local government are nonsense.  They are just nonsense.  I do not know who writes them.  Perhaps they are asking their Year 1 pupils to write something.  I do not know. Thank you, colleagues.  (Applause) 

The President: Thank you.  I call PCS.
Emma Scott (PCS) spoke in support of Motion 41. She said:  President, Congress, PCS are pleased to support this motion as the closing of the gender pay gap needs to be addressed now not in four, five, six, or 10 years’ time.  Like the NHS, the UK Civil Service has a majority female workforce.   In the Civil Service we have a significant gender pay back which stands at 9.1%.  The medium gender pay gap in the Civil Service is still greater than the overall gender pay back for full-time employees across the entire economy.  The government needs to get its own house in order.  TUC analysis published earlier this year showed that women essentially work for the first 52 days of the year for free due to the gender pay gap.  This, Congress, is not acceptable.  
Research commissioned by PCS reveals that men in the Civil Service earn approximately £3,000 more annually than their female counterparts equating to £250 monthly premium.  This disparity is largely due to men occupying high grades within the senior Civil Service showing that the Westminster Boys’ Club extends beyond Parliament.  
We endorse the policies detailed in this motion which would bring the Labour election manifesto to life.  The manifesto states, “Labour will take action to reduce the gender pay gap building on the legacy of Barbara Castle’s equal pay gap.  If you are committed we are prepared to collaborate to close the gender pay gap.  One significant barrier to achieving equal pay in the Civil Service is dedicated pay bargaining which prevents these disparities from being resolved through national sectoral or collective bargaining.   
Our union has a longstanding history of advocating for and winning equal pay claims in the Civil Service, including within the Prison Service and the MOD.  Next year marks the 50th anniversary of the Equal Pay Act which was passed in 1970.  Progress has been far too slow.  Congress, please support this motion.  Let’s ensure the gender pay gap really does close for good under this government.  Thank you.  (Applause) 

The President: Thank you very much.  Okay, I will now move to the vote on Motion 41.  Will all those in favour please show? Thank you.  Will all those against please show?  Thank you.  That is carried.

Motion 41 was CARRIED.

The President: Delegates, we will now see a short film to highlight the achievement of training over 500 Black reps and activists this year as mentioned in Paul’s address this morning.  

Video played to Congress.

The President: Delegates, I now call paragraphs 3.2 and 5.13, and I call Patrick Roach who chaired our anti-racism taskforce.  Patrick.  

Patrick Roach (Chair, Anti-Racism Taskforce):  Thank, President.  Congress, what a fantastic video and testimony to the amazing work that we are all doing, that you are all doing.  Four years ago when black workers were left dying at work, when they were left unprotected by a shameful government of lawbreakers, we stepped up and when the government of multimillionaires bankrolled by the likes of Frank Hester who got off on inciting racism, misogyny and violence towards black women, shame on them.  We demanded change.  We called them out and we fought back and now we are showing that our Movement is on the side of black workers and on the side of all working people.  

Two years ago it was a proud moment to see the anti-racism manifesto and action plan secure the unanimous report of Congress, committing our Movement to a five-year programme of action on anti-racism.  We said that this should not be a paper exercise, not lip service, not a pretence, instead we demanded concrete action.  Colleagues, how far have we come?  Have we delivered the progress that we promised? Are we confident that we are building a movement that is bigger and stronger, more diverse, more representative than it was before we kicked the Tories out because that is what we have to do.  Just two years ago this Congress asked every affiliate to sign up to our anti-racism action plan and manifesto.  You demanded action from every union.  We have seen some amazing examples of work taking place in our unions, across the country our black activist programme networks and campaign actions are growing in strength.  
Last year at Congress we launched the anti-racism tracker to support unions, to develop their plans, review their progress, boost our impact and we published independent evaluations into the work of the Taskforce, an evaluation that recognised that strides have been made but that challenged us to do even more.  This year we are moving to the next phase to map our actions, measure our progress, and hold our Movement to account over the next period, providing high level visibility, measuring progress annually, increasing black membership density in our unions, reviewing the ethnicity of our staff and membership profiles, measuring our race pay gap because a strong union, a strong movement is one that represents us all.  
Now we have already set a target to train 500 black activists annually but that can only be a start, Congress.  Those reps must also have a voice and they must be listened to.  We must ensure they have the facilities and opportunities to take the lead in our unions and no longer face a reality where doors that should be open are being closed to them.  Colleagues, we still have work to do to make our anti-racism commitments a reality for all of our black members.  So following Congress we are going to be taking forward our new anti-racism data dashboard to show the reality of where we are making progress, through the work of our implementation oversight group, we will be building on the evidence that you give us in the equality audit to track our Movement’s progress. We are going to be setting targets for where we want to be and we want your unions to do exactly the same.   Let me finish by saying this, our anti-racist work is as important today as it was when we started the work of the Taskforce.  You know from black workers being left exposed to die at work during the Covid pandemic to our communities being attacked by racist thugs spreading racist hate on our streets and online to divide working class communities, the product of 14 years of Tory divide and rule, what we saw at the general election, the misogyny, transphobia, Islamophobia, racism, the four million votes for Reform.  You know Nigel Farage says that he is coming for Labour.  We know what that means.  It means that he and others are coming for our members too.  Well, he may have our members in his sights but I tell you this, he has not reckoned on us, Congress.  Actions speak louder than words.  (Applause) 
Congress, we will defeat the racists and we will defeat them by standing together united.  To defeat the racists, to defeat the fascists, including by joining we stand up to racism’s counter demonstration on 26th October, by taking action in our workplaces, by equipping all of our reps, all of our activists with the tools to build a strong and cohesive union movement and workplaces with our agenda at its heart, by putting our anti-racism manifesto at the top of our union agendas, by organising, by campaigning and bargaining, by winning more workers to join us and join in because when we organise together we rise.  (Applause) 

The President: Thanks for that, Patrick.  I now call Motion 42, the TUC Black Workers’ Conference.  The General Council supports the motion to be moved by Unison on behalf of the TUC Black Workers’ Conference and seconded by the GMB.
TUC Black Workers’ Conference

James Minto (Unison) and also on the TUC Race Relations Committee.   He said:  I am very proud to move this motion on behalf of the TUC Black Workers’ Conference.  Congress, today we gather to address a pressing issue that persists in our society, the ethnicity pay gap. Despite strides towards equality, disparities in pay based on ethnicity continue to undermine the principles of fairness and justice.  It is imperative that we confront this issue head on and strive for meaningful change.  
Unison’s campaign to adjust the ethnicity pay gap recognises that closing the gap is fundamental to achieving equality for black workers and our campaign has been taking shape since September 2022.  The ethnicity pay gap is not merely a statistic, it represents systemic injustice and inequality.  It reflects deep rooted bias and structural barriers that prevent individuals from marginalised ethnic backgrounds from receiving fair compensation for the work they do.  This gap not only robs individuals of their rightful earnings but also perpetuates cycles of poverty and inequality within communities.  We must acknowledge that the ethnicity pay gap is not as a result of differences in qualifications, or capabilities, but rather stems from discriminatory practices and bias present in our workplaces.  Studies have consistently shown that individuals from black communities are paid less than their white counterparts, even when factors such as education, experience, and occupation are taken into account.  
To address this issue we must take proactive steps to dismantle the barriers that perpetuate the ethnicity pay gap.  This requires a multifaceted approach involving employers, policymakers, and society as a whole.  Employers must commit to pay transparency, equitable hiring, and promotion practices and diversity training to mitigate conscious, unconscious, or implicit bias.  Policymakers have a crucial role to play in enacting legislation that promotes pay equity and holds organisations accountable for discriminatory practices.  Additionally, investment in education and skill development programmes targeted at marginalised communities can help close the skills gap and increase economic opportunities for all.  
Congress, the incorporation of an ethnicity pay gap reporting as a standard practice in corporate disclosures needs to be at the heart of our work and requires a wider shift in society.  We need that shift to happen now.  That is why we are calling on Congress to help campaign and call for legislation to make ethnicity pay gap reporting mandatory and for this to become standard practice in employers’ policies and procedures.  Also, it helps promote initiatives that support employers to conduct transparent pay audits, identifying disparities, and help make and take corrective action with trade unions involved.  
Congress, it was welcomed that the Women Inequality Committee published a report in February 2022 stating that ethnicity pay gap reporting should be mandatory but the previous government’s response was pathetic.  The new government have made a commitment to make this a reality and as highlighted it was in the King’s Speech but we must continue to keep the pressure up in support of this vital campaign which is crucial to tackling inequalities in the labour market.  
Congress, the ethnicity pay gap is a symptom of larger systemic inequalities and these demand collective action from unions.  Let us all stand together in the fight for equality and justice and showing that every individual ensures respect, dignity, and reward they deserve regardless of their ethnicity.  Thank you, Congress.  I move.   (Applause) 

The President: Thank you.  GMB.  
Fazani Jumma (GMB) seconded Motion 42 on behalf of the TUC Black Workers’ Conference.  The union’s key players in improving the lives and life chances are black, brown and migrant workers in challenging racism and racial inequality.  From the gates of Brunswick to the door of the South African Embassy during the apartheid era we have won and earned our battle scars for workers.  Some forms of racism are plain to see.  Just look at the wave of civil disorder and outpouring of hatred that was raised this summer.  Others are hidden away cloaked in micro-aggression in work and small parts in workplace policy and procedures.  As trade unionists we exist to make work better for all.  It should, therefore, be a fundamental right that what you earn should not be based on your race or ethnicity.  Women workers face double penalty of discrimination earning on average 28% less than white male co-workers.  
Congress, this is unacceptable and continue to increase the pay gap.  For this I would urge you to support this motion and the general duty of employers regardless of size of their workplace to report upon ethnicity pay gap and disparities. This motion is a first step to exposing what we know is happening so we can address and combat the problems effectively and conscientiously that calls our workers into poverty and working many hours more than their colleagues doing work of equal value.  The battle against discrimination in our society and in our workplaces is not one that has a grand conclusion.   It is one that has to be fought afresh each and every day, often through hard work and a gathering of reporting data.  This is how we tackle systemic racism in our workplaces.  Employers and our government policymakers are key to getting this right for our workers and removing the hierarchy of racism.  An injury to one is an injury to all.  Let us begin by repairing the hurt that stems from low pay and poverty grounded in discrimination and bias and by ensuring that human rights and equality are not abstract but the reality and principal expectations of all workers regardless of race, colour, or creed.  Congress, I urge you to support this vital well thought out and practical motion that brings us closer to our central goal as trade unionists.  Thank you.  (Applause) 
The President: Thank you.  I will take NASUWT.
Lisa Khan (NASUWT) spoke in support of the motion.  She said:  We need to encourage employers to conduct transparent pay audits, identify disparity, and implement diversity and inclusion programmes that foster career advancement for black workers.  This is essential if we are to eliminate bias employment practices.  We need to advocate for legislation but equally we cannot wait for the legislation to catch up.  We need to promote initiatives to support employers in conducting transparent pay audits, identify disparities, and take corrective measures with the help of union involvement.  Imagine if we waited for legislation to solve all our problems we would still be waiting for the wheel to be invented.  
At the NASUWT we have been making significant strides in promoting equality and addressing pay disparities in the workplace and we began within the union itself.  As part of our calls for a new deal for teachers we have campaigned for a national workforce plan to promote equality, diversity, and inclusion.   We pushed for a requirement for school and college employers to publish details of their gender, ethnicity and disability pay gaps.  Our campaigns are focused on promoting flexible working hours to support a work/life balance. We have advocated for better pay and better conditions.  In addition, our valued workers scheme run jointly with GMB, Unison, and Unite – these are the best unions by far.  (Cheers)  Together we have ensured that the valued workers’ scheme recognises employers that commit themselves to this agenda.  
Congress, we are actually winning.  These successes are a testament to what can be achieved when we work together towards a common goal. Closing the ethnicity pay gap is not just a campaign, it is a movement towards justice and equality.  I am not a confident public speaker so please do come and speak to me about equality ideas and notions.  Please support this motion.  Thank you.  (Applause) 

The President: Thank you to all those speakers. I now put Motion 42 to the vote.  Will all those in favour please show? Thank you.  Will all those against please show?  Thank you.  That is carried.
Motion 42 was CARRIED.

The President: I now call Motion 44, Suicide prevention and awareness.  The General Council support the motion to be moved by NASUWT and seconded by Equity.  I do not intend to take other speakers in the debate.
Suicide prevention and awareness.
Rashida Din (NASUWT National President) moved Motion 44.  She said: What a privilege to move this incredibly important motion, suicide prevention and awareness.  Congress, we are in a mental health emergency.  Emergency – I do not use that word lightly.  The Chambers Dictionary defines “emergency” as something dangerous or serious that happens suddenly, which in this case it really has not, but needs fast action in order to avoid harmful results.  
There can be no doubt the rising number of suicides and attempts, particularly by people within the working age population constitutes an emergency, particularly amongst healthcare workers, education, and other public sector workers.  The recent NASUWT wellbeing at work survey of nearly 12,000 responses found that 84% of teachers have experienced more work related stress in the last 12 months, 86% believe their job impacted their mental health and 68% their physical, 3% say they have self-harmed as a result of their work, and one in five have taken medication, 30 have sought counselling.  These are shocking statistics. 
The Health & Safety Executive figures show that among women primary and nursery teachers have the fifth biggest mortality rate from suicide.  Without doubt this is a mental health emergency.   Ofsted have quite rightly paid attention since the suicide of head teacher, Ruth Perry.  At her inquest the coroner ruled that Ofsted contributed and warned of further incidents unless action was taken.  What a relief the one-word judgments have now gone from inspections; about time.  Victory for the NUSAWT and our other sister education unions.  (Applause)   
We passed the motion unanimously on the emergency case and the rise of suicides and suicidal thoughts at our national conference this year and we heard some incredibly powerful testimonies from our members.  Pressures of the job are increasing the number of teachers’ experience of poor mental health in our schools one teacher said.  We are being failed and we need to work together to protect ourselves.  Too many teachers are having their health destroyed while other teachers leave the profession to save their sanity.  That was from our President, Patrick Roach.  
All of this is with the backdrop of a teacher recruitment and retention crisis.  This picture will be in no doubt mirrored across many sectors.  If we are to halt the tide of this mental health emergency Congress calls the TUC to additionally first campaign for fully funded – here is that magic word again today for that laser-focused Labour government – mandatory mental first aid training that includes suicide prevention, suicide awareness and prevention as a priority across all of our workplaces, across the TUC movement, and to lobby for increased funding for mental health services in those workplaces.  We need to act fast to avoid harmful results.  Congress, we must make it so.  Please support this motion.  I move.  (Applause) 
The President: Thank you very much.  I call Equity to second.  
Eleanor Sutton (Equity) seconded Motion 44.  She said:  First time delegate.  First time speaker.  (Applause)  President, and Congress, Equity is so pleased to second this motion from our friend at NASUWT advocating for better support to address rising numbers of suicides.  At Equity we know that working conditions in the performing arts too often put our members’ mental health at risk.  A 2020 survey of 5,000 performers in film and TV found that 87% had experienced a mental health problem, a figure no doubt exacerbated by the impact of the pandemic on our industry.  A heavy combination of the precarity of freelance work, insecurity, antisocial working hours, and time away from home puts immense strain on a performer’s mental health.  Income in the performing arts is low and unpredictable.  On average Equity members earn jut £15,000 a year from their work in the industry leaving them to juggle typically insecure jobs alongside performance work and short contracts often lasting just days.  Add to this that in a highly competitive industry performers are under immense pressure to submit to punishing working conditions across long and unsociable hours.  
Let’s speak plainly, Congress, suicide is a killer that we are not doing enough to prevent.  Over 6,000 people died by suicide in the UK in 2023 alone.  After 14 years of systematic dismantling of the NHS it is imperative that the new government commits to a well funded robust mental health infrastructure.   Employers, too, must take more seriously their responsibility to create safe workplaces for mental health, that means addressing understaffing, overwork, insecurity and gruelling hours.  Congress, we know that a unionised workplace is a safer workplace.  From the outset the union movement has fought for workers’ right to a safe, healthy place of work.  Mental illness is a health and safety issue and it must be taken as seriously as workers’ physical safety.  As trade unionists we must use our power to ensure that employers and the government can no longer ignore this crisis across all of our industries.  We must demand much better than workplaces which push our comrades to take their own lives.  Please support this motion.  Congress, I second.  Thank you. (Applause) 

The President: Thank you very much.  I move to the vote on Motion 44.  Will all those in favour please show? Thank you.  Will all those against please show?  Thank you.  That is carried.  
Motion 44 was CARRIED.

The President: I now call Motion 45, Inclusivity in maternity services.  The General Council support the motion to be moved by the RCM and seconded by the Society of Radiographers.  RCM.

Inclusivity in maternity services.
Emma Sarson (Royal College of Midwives) moved Motion 45.  She said: First time at Congress.  First time speaking.  (Applause) The Royal College of Midwives have been campaigning to ensure that midwifery education is an environment where neurodiverse students can thrive as they train to become midwives.   Neurodivergent describes a brain that functions in ways that diverge from the dominant standards of norm.  There is not a right or wrong.  Diversity is something to be valued.  Studies suggest that there are growing numbers of neurodivergent healthcare professionals. The Royal College of Midwives wants to encourage people from a range of backgrounds and neuro minorities into the profession.  This is vital as midwives help mothers and families from a diverse range of backgrounds and neuro types.  The perspectives offered by a diverse healthcare workforce can enhance care for women, working people, and their families, and improve outcomes for some communities.  
Although we have seen an increase in understanding about neurodivergence there is still much to do to ensure that neurodivergent midwifery students and NHS staff can thrive at work.  Workplace inclusivity begins with recruitment and selection processes that meet the needs of neurodivergent people.  This means fair and open recruitment processes, diverse interview panels, clear instructions, clear interview questions, alongside reasonable adjustments where required, health passport document, any reasonable adjustment that may be needed and allow staff to share their needs.  
Workplaces that are inclusive of neurodivergent midwives or maternity support workers tend to provide a variety of communication styles to meet the needs of all staff.  They may have a quiet or sensory space. They make flexible the norm.  Creating these types of workplaces will benefit all staff meaning that the workplace is more accessible for all.  Traditional educational curricula and workplace developmental training commonly lack sufficient adjustments for neurodivergent students and staff inadvertently leading to their exclusion from full participation.  It is crucial that higher education institutes and NHS workplace areas create inclusive and accessible environments to support neurodivergent staff and students by evolving a culture of acceptance.  
The neurodiversity movement and what acceptance means for neurodivergent individuals is complex.  Creating working environments that remove the barriers that some neurodivergent staff face alongside increasing staff understanding and awareness is a really important start.   Achieving a change in culture with regard to how neurodivergent staff are perceived by colleagues in the workplace is paramount to reducing inequalities.  Eliminating ability bias and discriminatory assumptions will remove the very real barriers for some neurodivergent staff, in relation to access, to equal access, to professional development and training opportunities.  
Educating the workforce is absolutely key.  This includes making sure NHS staff at all levels understand neurodiversity with a particular focus on dispelling common stereotypical ideas and myths.  Introducing neurodiversity awareness training as a mandatory component of their equality, diversity, and inclusion training will facilitate this.  Building an inclusive maternity workforce is critical to ensuring midwives and maternity support workers, and the women and people that they care for feel safe and listened to.  Congress, I ask you to support this motion.  (Applause) 

The President: Thank you.  The seconder, Society of Radiographers, please.
Richard Evans (Society of Radiographers) seconded Motion 45.  He said: I am glad to have the opportunity to second Motion 45 and grateful to colleagues at the Royal College of Midwives for highlighting the need for neurodiversity awareness in maternity services, and everywhere.    The words that stood out for me when I first looked at the motion and these words are referring to services as people that use the services provided by midwives, they deserve to be cared for by people who understand the challenges they face.  Isn’t that what we all want?  Isn’t that what we all want for ourselves and our families to be looked after by professionals who understand the challenges that we are facing in a healthcare environment or in any environment, particularly in our union movement, I think. 
 One person in every ten experiences life through a lens of some form of neurodiversity.  It is vital that everyone providing healthcare understands this and are trained to recognise respect and value the specific needs of those services as experience.  What better way to enable this than through welcoming neurodivergent people into the healthcare workforce but the motion before us describes fear, people with neurodiversity are put off training to become healthcare professionals because they are afraid that the training programmes will not be equipped to accommodate their specific learning needs.  
As we have heard, the workforce crisis facing the NHS is critical.  Services are suffering through too few qualified staff.  How can it be that anyone who is qualified and has a passion to serve in the NHS needs to be fearful that they will not be welcome to train.  How can services such as neurodiversity be looked after by professionals that understand their challenges unless people experiencing those same challenges are encouraged and welcomed to train without fear.  
Like our midwife comrades the Society of Radiographers is proud to lead in promoting neurodiverse practices, guidance, and training to support services and also our members, but we are also like our colleagues elsewhere in healthcare aware that there is much work to do.  Please support this motion.  I second.  (Applause) 

The President: Thank you very much.  I now put Motion 45 to the vote.  Will all those in favour please show? Thank you.  Will all those against please show?  That is carried.
Motion 45 was CARRIED.

The President: I now call Motion 46, Mental illness in prisons.  The General Council support the motion to be moved by POA, seconded by Napo.  Steve.

Mental illness in prisons.

Steve Gillan (POA) moved Motion 46.  He said:  Thank you very much, President, Congress.  I know it is getting late in the day and people are probably anxious to go but this is an extremely important motion on this order paper.  I think the way we are treating our mentally ill prisoners in this country is an absolute disgrace.  It is a stain on British society, it is a stain on governments, it is a stain on everybody, really, and it is something that needs to be addressed.  (Applause)  
I am not naïve enough to think that there is a big pot of money available to this incoming Labour government. You only have to listen to motions earlier about everybody saying what their industry is like.  There is a prison crisis, overcrowding, and the reality is for us in order to deal with overcrowding you need to divert the mentally ill away from prisons. Prisons are no place for those individuals and the courts, unfortunately, are using it as the default position because there is nowhere else to send them so it keeps them safe from themselves.  A recent estimate is that there are 8,000 prisoners that  have mental health issues that previously they may have been given a community award to go and get a mental health treatment requirement which would have kept them out of prison, but that is not happening any more.  It is putting pressure on prison officers who do not get the training for mental health issues, that is the job of nurses and the NHS and the trained professionals to deal with mental health issues.  I just think to put someone incarcerated – and it has gone on for far too long now – I remember when I was a serving prison officer at Bullwood Hall, which was a female prison, it was inhumane, quite frankly, to lock up some of the women there who had mental health issues simply caused by the past when they had been sexually abused, or violence done to them, and yet there they were in prison with no rehabilitation, no mental health services, just scratching the surface.   That cannot be right.  
It has been said time and time again that we judge society as to how we treat our prisoners in our care.  Now, at the end of the day, there are lots of people that deserve to be in prison but I actually think we need a total rethink, we need a royal commission into not just prisons but the whole criminal justice system because it is broken and it is going to take Labour a long, long time to fix the brokenness of our system because the Tories totally destroyed it through cuts and, of course, cuts have consequences.  It will take the Labour government probably a long, long time but they can start with progress to make sure that we divert people away because, let’s face it, it is actually costing probably about £40,000 per prisoner place, that is money that could be spent in our NHS, in our communities, to make these people better because we are not the best people to look after the mentally ill.  I have been around and when I was operational I never received one day of mental health training, ever, quite frankly, as a prison officer, and my colleagues tell me the same.  Where has the compassion gone if we are just warehousing people and making them worse instead of better and to do that to the mentally ill is quite shameful.  Please support the motion, Congress.  (Applause) 

The President: Thank you, Steve.  I call Napo to second.  
Ian Lawrence (Napo, General Secretary) seconded Motion 46.  He said:  Congress, I am delighted to second this motion.  I do not need to rehearse the excellent points that Steve has made.  In a week where yet another report on the appalling state of mental health provision in the UK has appeared, it is clear that this issue is yet another major challenge for the new government.  Of course, there is a need to address the issues set out in the motion, especially in relation to staff safety, but there are additional problems that need to be simultaneously addressed by the new Lord Chancellor, namely, as Steve has said there are too many people in our prison system for offences that should be managed in our communities, and that presupposes facilities are available in our communities to do just that.  Sentence lengths, according to a report from the Howard League for Penal Reform, are longer than they were a decade ago and are the highest anywhere in Europe.  The judiciary all too often are forced into deciding that prison rather than alternative secure facilities is the only available option for them, and that is a shameful state of affairs.  
The choice for this government is clear, we now need a holistic review of penal policy in the UK and this must include consideration of the value of short-term prison sentences for everybody, not just people suffering from mental health issues, particularly for offences that do not present a clear and present danger to public safety.  The last government bucked that challenge to the hilt of their spinelessness in the face of problems.  This government cannot and must not be allowed to do the same.  Thank you, Congress.  (Applause)

The President: Thank you very much, Ian.  I now put Motion 46 to the vote.  Will all those in favour please show? Thank you.  Will all those against please show?  Thank you.  That is carried.
Motion 46 was CARRIED.

The President: I now call Motion 47, Promoting opportunities for young people with neurodiversity challenges.  The General Council support the motion to be moved by Aegis and seconded by AEP.  Aegis.
Promoting opportunities for young people with neurodiversity challenges.
Ania Lomax (Aegis) moved Motion 47. She said:  First time delegate, first time speaker.  (Applause)  Thank you.  This motion is not just about policy, it is about people and has been inspired by my colleague, Brian McDade, of Aegis.  Brian’s son is 17 years old, autistic and like so many of us entering adulthood with hopes, dreams, and aspirations of leading a full and independent life but, unfortunately, despite his desires to live as independently as possible the reality is that the opportunities available to him, and many like him, are limited.  That is why we are bringing this motion forward today.  
Brian’s personal experience as a father watching his son grow up has highlighted just how many barriers exist for neurodivergent young people.  His son is one of the many who need the right support to open doors of opportunity.  The first most crucial step for these young people is gaining employment but without inclusive practices and supported environments these doors often remain closed.  The statistics paint a troubling picture.  
Employment rates among neurodivergent adults whether autistic, ADHD, dyslexic, or with other neurodevelopmental conditions, are far lower than for the rest of the population.  Many employers are simply not equipped to understand, accommodate, and nurture the unique strength of neurodivergent individuals and so time and time again we see neurodivergent young people being left behind, their potential untapped, and their voices unheard.  We are asking the TUC to actively encourage employers to create tailored opportunities for neurodivergent young people so that we can break down the barriers that prevent them from entering and succeeding in the workplace.  
The goal is not just employment, it is meaningful supported and inclusive employment.  Here is how we propose to do this.  Awareness and training: employers need to understand neurodivergence.  This starts with training from the boardroom down to the shop floor. We must push for comparative training programmes that increase awareness and understanding of neurodevelopmental conditions so neurodivergent employees are seen as exceptions but as valuable contributing members of the team.  
Work experience programmes:  neurodivergent young people need opportunities to gain practical skills and work experience.  Without this they face a much steeper climb into the adult world.  We advocate for the establishment of work experience and internship programmes that are designed specifically to meet their needs and help them develop confidence and skills to thrive in the workplace.  
Mentorship and support: we all know how important it is to have someone to guide us when we are starting out.  This is even more critical for neurodivergent individuals.  Introducing mentorships will provide these young people with the guidance and support they need allowing them to learn from experienced colleagues and navigate the challenge of the workplace.  
Inclusive recruitment practices: finally, recruitment itself needs to change.  Neurodivergent individuals often struggle to get through traditional recruitment processes, which are not designed with their needs in mind.  We need to encourage employers to adapt more inclusive recruitment practices that remove these barriers and ensure that all candidates are assessed fairly and equitably.  Comrades, this is not just about policy or ticking boxes, it is about young people, young people like Brian’s son who deserves a chance to live fulfilling lives, who deserve the opportunity to work, contribute, and be valued.  It is about opening as many doors as possible so that neurodivergent individuals are not left standing outside excluded from the world the rest of us take for granted.  The opportunity for change is in our hands.  By supporting this motion we can take a vital step towards building a fairer, more inclusive society, one where every individual no matter their neurodiversity has the chance to succeed.  Congress, please support.  I move.  (Applause) 
The President: Thank you.  I call AEP to second, and then I am going to take Unison, but I think that is the only other speaker I will be able to take.
Kath Lowder (AEP) seconded Motion 47.  She said:  I have had help with this speech from a wonderful group of neurodivergent educational psychologists.  Thank you to them for the engaging conversations and the lessons learnt.  As the American journalist, Harry Bloom, said, “Neurodiversity is every bit as crucial for the human race as biodiversity is for life in general.”  Neurodiversity includes you.  We are all neurodiverse.  Every brain in this room is unique and different to the one next to it.  Without our amazing array of humanity how would we have progressed, innovated, and thrived as a species.  Unfortunately, our world does not yet fully celebrate and embrace that neurodiversity, rather it expects us to conform to a narrow definition of what it means to be human, to be useful to society, and to please the capitalist machine.  We are expected to be normal.  But we know that a narrow normal leads to a narrow output. The cost is not only societal and planetary but personal.  
Neurodivergent people in this world are relentlessly asked to go through excruciating contortions to fit in often at great personal expense to their mental health, functioning, and thriving.  We need a world where all our neurodiversity is properly celebrated, a world that recognises and values the unique differences of neurodivergent individuals, strengths and talents, as well as individual needs, championing every person’s inherent right to access work that is meaningful in workplaces that are adaptive and inclusive.   
I finish with a personal story from a neurodivergent educational psychologist.   Transition from education to the workplace was incredibly difficult.  Most jobs, including temporary student jobs, require good interpersonal skills but what that really means is doing some neurotypical interpersonal skills.  Dabbling in factory work to avoid the interaction service jobs was not a goer either because of the sensory overload.  I thought I would find my place in the world of work by doing something I was really interested in and got stuck into it.  In hindsight I was totally unprepared for the relentless strength needed to go through each day, blend in, and not attract bullying, perhaps even more so than in education.  This had a profound effect on my identity.  Not knowing why I was different did not help.  Thank you.  (Applause) 

The President: Thank you very much.  I call Unison, please.
Steve North (Unison) spoke in support of Motion 47.  He said:  Before I put myself forward to speak on this motion on behalf of Unison I spoke with my son, Max. He is nine years old.  I wanted to make sure he was comfortable with me sharing some of his experience and why I feel, we feel, that this motion is so vital in ensuring that we tackle the challenges that exist in making sure that we give all young people the opportunity to flourish right across the spectrum of neurodiversity.  
I want you to meet my son Max.  My son Max is autistic.  What will first come across to you is he is quite formal in his social interactions.  He can appear shy, almost distant, almost direct when he does speak. If you spend a lot of time with him he might need some time away from you after that, some time on is own, so you could get a certain impression of a young  man.  If you were only to stop there, though, what you would not find out is that this is a young man who has the ability to play a Rubik's cube in less than 20 seconds, who last year to the great pride of me and his Mum had a pamphlet that he produced for Valentine’s day taken into the Shakespeare archives in Stratford upon Avon.  He is someone who when given the ability in his own time and space to form friendships and a social interaction with other people he is incredibly good at it when it is done at his own pace  and within his own time.  
Young people like Max and others including Brian’s son and Sean from Aegis, when given the opportunity to flourish can add so much in their relationship with other people in our society generally and absolutely within workplaces, but at the moment the opportunities are not there.  Workplaces approach young people with a spectrum of a neurotypical way of looking at things and they think that is enough but in doing so not only do they disadvantage and disenfranchise young people like my son, and many others, we also all lose out from the range of skills, experiences, and talents that they can offer.  
Last Friday bringing it to the present workplace I was representing Unison member in a care company in Salford, a man had just been diagnosed, in his 40s, with ADHD and he was on his way to an autism diagnosis, explaining some of the difficulties and things that he had failed to understand over the many years of his life, and we were sat there with managers and an HR professional, and I like to think I am quite professional in the way that I do my job.  One of those managers showed immediately a complete blatant disregard for understanding what it had meant even for just that Unison member to come to that meeting and tell his story after all those years.   I found myself agitated, and told the HR person that if that manager did not leave the room we would immediately lodge a claim for disability discrimination, that we were going to go out for two minutes, we were going to come back in and if the manager was not gone when we came back we would not continue.  We came back in, the manger was gone, and the company apologised.  
We have to challenge this where we can.  We have to build workplaces for people like Max, and others.  We need to challenge the injustices that are taking place at the moment.  So, thank you for the motion, and let’s do all we can.  It is vital that we do.  Thank you, Congress.  (Applause)  

The President: Thanks for that, Steve.  Okay, delegates, I will put Motion 47 to the vote.  Will all those in favour please show? Thank you.  Will all those against please show?  Thank you.  That is carried.
Motion 47 was CARRIED.

The President: Congress, I want to give you early warning that tomorrow security arrangements will be particularly tight.  We will be insisting that all large bags, other than the Congress bags, and coats, will need to be deposited in the cloakrooms.  Delegates and visitors will not be able to bring drinks through the security checks at the Brighton Centre conference entrance and no hot drinks will be allowed in the auditorium.  I appreciate this may be inconvenient for delegates but I am sure you will understand the reasons behind these measures and will be fully cooperative.  You may wish to leave extra time to gain access in the morning session, in particular.  

Congress, I now have the results for the General Council section D election, women representing unions with fewer than 200,000 members.  The following are elected to serve on the General Council: Sue Fearns from Prospect, Kate Hudson, CWU, Annette Mansell-Green, BDA, and Alice Anglis, Musicians Union.  Congratulations to those.   All other General Council and GPC members have been elected unopposed.  

That concludes Congress business for today. Congress is adjourned until 9.30 tomorrow.  Thank you.  

 Congress adjourned till 9.30 tomorrow morning.
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