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Public Services Alliance
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It has been a busy few months for PSA coalitions since the Regional Council last met in May. A number of campaigning activities have taken place including:

· In South Tyneside the coalition joined supporters at the Peoples March for NHS rally in Jarrow on Saturday 16th August, encouraging attendees to support the campaign to Save Jarrow Walk In Centre
· In Newcastle the PSA joined over 500 people at the Sure Start campaign picnic.  
· In Teesside the PSA took part in an NHS themed street stall in Eston and stepped up their Parking Eye campaign at North Tees Hospital.  Activity continued in Hartlepool on the North Tees Nurseries Campaign and Teesside (and Sunderland PSA) also supported the FBU on their ‘Ring of Fire’ tour which came to Redcar and Sunderland in September.

· In Northumberland the PSA joined forces with the local Trades Council and organised a stall as part of the TUC Saving Our Safety Net Campaign.
Meanwhile unions and supporters were busy mobilising for the national Britain Needs A Pay Rise on Saturday 18th October.
And in support of Clive Efford’s Private Members Bill ‘All Together for Health’, activity is took place on Saturday 25th October in Stockton and Carlisle, gathering signatures from the constituents of Conservative MPs – James Wharton and John Stevenson (who both voted for the Health and Social Care Act) urging them to vote to overturn this legislation when the Efford Bill comes to the House of Commons later next month.
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Britain Needs A Pay Rise

The trade union movement showed its redoubtable spirit and commitment by turning up in thousands for the March and Rally on Saturday 18th October. Over 90,000 people from all over the country marched in London, with thousands more in Glasgow and Belfast too. This region once again rose to the challenge as we stood shoulder to shoulder in support of the five million workers who still earn less than the Living Wage.

Industrial Action

A number of affiliates were involved in industrial action in October with Health Unions striking on Monday 13th October and Civil Service colleagues on Wednesday 15th October. The planned action by Local Government and school support workers on Tuesday 14th October was suspended at the last moment to enable unions to consult their members on new proposals put forward by the Local Government Association as the best achievable by negotiation.
There was also strike action by the Society of Radiographers on 20th October and the POA is taking action in its secure hospital facilities on 24th October.

And firefighters called four days of strike action to protect pensions and public safety with action taking place 31st October to 4th November. 

There was huge support for those unions who were involved in strike action and thanks are extended to all who turned out on early morning picket lines.

TUC Congress 2014
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A number of Motions were debated and passed at TUC Congress this year including a motion on TTIP – Transatlantic Trades and Investment Partnership which was debated at the Regional Council meeting on 25th October attended by Jude Kirton-Darling MEP who gave the European perspective on TTIP and Grahame Morris MP who spoke on the issue of Palestine.
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Affiliated unions reach 54
The TUC were pleased to welcome the National Association of Head Teachers (NAHT) who joined the TUC in October, bringing the total number of affiliated unions to 54.  The union – which is based in Haywards Heath in West Sussex – is led by General Secretary Russell Hobby. With 28,500 members it is the biggest union to join the TUC for some time.
The Regional Officer for the North East and Cumbria is Dave Marshall who can be contacted at dave.marshall@naht.org.uk
Venue Change
The venue has been changed for the TUC Regional Conference 2015 which now takes place at The Hilton Gateshead Newcastle.  Dates are as previously advised: Saturday 11th and Sunday 12th April 2015. The regional dinner takes place on the Saturday, same venue.  Harriet Harman and Frances O’Grady, TUC General Secretary have confirmed attendance.
Nomination papers for the Executive, Regional Council, Groups and Fora and nomination forms for the Health & Safety, Union Learning Rep and Union Rep awards will be distributed towards the end of November.
Living Wage Update
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As Chair of the Living Wage Working Group for Northumberland County Council, Beth Farhat presented the final submission agreed by the Group to the Policy Board meeting on 9th September.

South Tyneside Council is set to become a living Wage Employer 

The Council confirmed that it would adopt the recommendations of an independent living wage commission chaired by Professor Keith Shaw of Northumbria University. The commission was set up by the council in June 2013 to examine the possibility of introducing a living wage. If agreed by the full council in December, the plan would see the minimum council pay increase to £7.11 an hour from April next year as a first step to introducing the living wage (currently £7.65 an hour) for around 1,000 of its work force. Trade unions gave evidence to the commission, stressing the benefits of a living wage to part-time female employees such as cleaners, supervisory assistants, and kitchen assistants. Other workers who would benefit include library assistants, school crossing patrol workers and community centre support workers. 
Northern Living Wage Summit

More than 70 people attended the second Northern Living Wage Summit which took place during Living Wage Week on Thursday 6th November at the Centre for Life in Newcastle.  Local Authorities, voluntary organisations, employers and trade unions were all represented at the Summit.  
Speakers included Matt Stripe HR manager for recently accredited employer Nestle who described their journey to becoming a living wage employer and Sarah Vero of the Living Wage Foundation who was joined by the Reverend Simon Mason, one of the first community leaders to be involved in the living wage campaign.

The keynote speaker was Catherine McKinnell MP, Shadow Economic Secretary to the Treasury who said that Labour would offer businesses and employers financial incentives to pay their staff £7.85 an hour as part of the Living Wage deal.  She added that people involved in the scheme could claim back their increase in tax revenue from the Treasury for the first year and support would be there to ensure bosses take up the offer.  A brief report on the event is on the TUC website http://www.tuc.org.uk/northern. There was also good press coverage on the week with articles in the Journal, Chronicle and Northern Echo.
Reclaim the Night
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JOIN US AND TAKE BACK YOUR NIGHT

6.00pm: Gather at 0ld Eldon Square, Blackett Street, Newcastle upon Tyne

6.30pm: Walk up Northumberland Street (led by the Bangshees, community-based all-women
drumming group) turning right on Northumberland Road, past the City Hall and into
Sports Central (The Corry Room) for speeches and light refreshments

Speakers:  Sharon Hodgson: Shadow Minister in the Women’s and Equalities Office/MP for
Washington and Sunderland West
Becky Rogerson: CEO of My Sister’s Place
Clare Williams: Chair, TUC Women’s Group and UNISON Regional Convenor





All women have the right to use public spaces both in the day time and after dark without the fear of sexual harassment and assault. Join with women around the world to mark the United Nations International Day to End Violence Against Women and take back your night. All welcome.
Date: Saturday 22nd November, Time: 18.00, Venue: Assemble Old Eldon Square, Blackett Street,Newcastle upon Tyne. 
Register: Melanie Lowden, mlowden@tuc.org.uk
Bite the Ballot
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This year the TUC Young Workers Conference voted Political Education as a Priority Campaign.  Of particular concern is the low number of young people registered to vote and exercising their right to vote. Back in 2010, barely more than four in ten people in the 18 to 24 year-old age group voted.  Trade unions have a crucial role to play – in the workplace and beyond – in highlighting why voting matters.  Reps are in a unique position to reach out to young workers, not just to encourage greater democratic engagement, but to make our democracy itself more representative.  The TUC in partnership with Bite the Ballot have produced a new workplace guide as a practical tool for activists.  This handbook will provide reps with the tools, facts and stats to use to convince young people that their vote matters – and why they should use it. 
The handbook will be available to download from the TUC website after 24th November.
Bite Size Briefings
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The next round of Bite Size Briefings takes place from November to January. Briefings take place at the TUC Regional Office, 39 Pilgrim Street, Newcastle upon Tyne, NE1 6QE. Full details on what the briefings cover and how to apply is available on the website www.tuc.org.uk or by contacting Anne Cairns acairns@tuc.org.uk.

Included in this round are: 
· Supporting Mid-life Development and the Climbing Frame, Thursday 27th November, 1.00pm-4.00pm

· Domestic Violence and the Workplace, Thursday 4th December, 1.00pm-4.00pm

· Defending the right to organise and represent members, Tuesday 9th December, 1.00pm-4.00pm

· Campaign and Coalition Planning, Thursday 8th January, 1.00pm-4.00pm

· Getting the most from your iPad, Thursday 22nd January, 1.00pm-4.00pm

· Introduction to New and Digital Media workshop, Monday 26th January, 10.00am-4.00pm
Organising 2014-15
It’s been nearly five months in the making but we are pleased to release the TUC’s Organising Academy brochure for 2014-15!  Alongside our existing courses, union staff will also be able to access three new short courses.

In April we went out and asked union officers what they would like to see from our programme and how they would like to access it.  The result is this year’s programme.  We have kept our existing courses such as the Diploma in Organising, the Certificate in Advance Organising and Supporting Organising and added three more, all of which are attempting to help union officers in the challenges that they are facing right now. They are: Strategic Campaigns, Developing Reps and Leadership and Management. 

For more info on the courses and all the dates for this academic year, you can download the brochure from the TUC website, www.tuc.org.uk
North East Economic Forum

with Rachel Reeves Shadow Secretary of State for Work and Pensions

The Forum chaired by Beth Farhat was attended by business leaders, council bosses, unions, universities and other North East’s key stakeholders. Rachel Reeves MP admitted there was “a strong case” for devolving the power to local authorities but said there were “real risks” it would not work everywhere in the country. She also outlined several pledges for the region if Labour won next year’s general election, including:
· More power out of London and into the hands of local people

· Protecting and creating more jobs

· Guaranteeing work for job seekers allowance (JSA) claimants

· Increasing the national minimum wage to £8
She talked about making sure that we have investment in the North East; that power should be in the hands of local people and not just in Whitehall. Among the promises was a plan to cut pensions tax relief for high earners and reinvest it in a ‘compulsory job guarantee’. Under 25s on JSA would be guaranteed a job offer after 12 months, with the same for those over 25 after two years.  She said it would be “incredibly bad news” if there were to be an EU referendum, especially given the region’s links on the sea and in the air. 
Economic Quarterly Report
This quarterly TUC report provides an analysis of UK economic and labour market developments over recent months, and includes a spotlight feature on pay and earnings.  
Summary
· In common with many other countries, there has been a significant revival in UK economic activity from the second half of 2012.

· Revisions to the National Accounts now show this revival a little stronger than previously thought.

· Domestic demand appears to be the key factor in expansion.

· Trade is weak, and there are growing fears of global slowdown.

· Household and corporate savings have been reduced over the past years, and deleveraging may have stalled.

· Public sector deficit reduction has slowed, as tax revenues falter.

· The labour market is expanding rapidly, with the unemployment rate of 6.2 per cent at a six year low, though underemployment continues to play a significant role.

· Furthermore, earnings growth continues to weaken with official figures at historic lows.
Full copy available on the TUC website, www.tuc.org.uk
Pay

The squeeze in real wages continues. Total pay in July (including bonuses) increased by 0.6 per cent, up from the recent distorted low of 0.1 per cent in June (effects caused by behaviour in response to the tax change last year). 

Regular pay in July (which excludes bonuses) is at an all time low of 0.7 percent for the third month in a row. Even the Government’s preferred measure of CPI inflation at 1.5, this is still more than double the latest earnings figures.  RPI inflation which takes into account housing costs is at 2.4 per cent, over three times more than wage growth.

A few months ago there were premature claims that earnings were catching up with inflation.  But the real earnings squeeze is still very much in place.
In his speech to the TUC in September, the Governor of the Bank of England confirmed that real wages had fallen by around a tenth since the onset of the crisis, unprecedented since the early 1920s.  The latter came in the wake of austerity after the First World War, and while similar in magnitude it lasted only two years; now in its seventh year, the current real wage squeeze has no historical precedent.

Employment
In this quarter, the employment rate increased in most areas, the exceptions being the North East, Yorkshire and the Humber, Wales and Northern Ireland. The unemployment rate also fell in most areas, the exceptions being the North East, South West and Wales. The unemployment rate remains the highest in the North East at 9.9 percent, this is 3.7 percentage points higher than the national average, and 2.6 percentage points higher than Yorkshire and Humber which has the second highest rate of employment.

Tribunal fees denying harassed and abused workers access to justice
New employment tribunal statistics published on 13th September show that the new system of charging upfront fees is resulting in a major reduction in claims, says the TUC.

The statistics are the third quarterly set of figures since the new fees system was introduced and show that women, low-paid workers, disabled people, and black and asian workers are the big losers.

Individual claims were down overall by 70 per cent (from 12,727 to 3,792) in April to June 2014 compared to the same period in 2013.

TUC General Secretary Frances O’Grady said: “Early conciliation through Acas is a welcome step that is helping in some cases when things go wrong at work, but it can’t explain such a large fall in the number of employment tribunals. The fees system is a victory for Britain’s bad bosses who are getting away with harassment and abuse of workers.

“Tribunal fees are pricing workers out of justice and have created a barrier to basic rights at work. The government has put Britain in a race to the bottom that is creating an economy based on zero-hours jobs and zero-rights for workers.”

A recent TUC report on the problems caused by tribunal fees What Price Justice? can be found at: http://www.tuc.org.uk/sites/default/files/TUC_Report_At_what_price_justice.pdf
Decent Jobs Week
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Decent Jobs Week will run from 15 to 21 December 2014. It will be a week of campaign activities calling for an end to the growth in casualisation and the exploitation of zero-hours contract workers, agency workers, those on short-hours contracts and other forms of insecure work.  

As part of the week a Quality Employment event has been organised for Friday 5th December at County Hall, Durham commencing at 12.00 noon.  This event will be chaired by Tim Bush, Chair of the Northern TUC Organising Sub-group.  Speakers include:

· Grahame Morris, MP for Easington who will speak on Labours plans for zero-hours contracts

· Marjorie Libourel, a post-graduate student from Durham University who will present the findings of a study conducted on the impact of zero-hours contracts in our region

· Hannah Reed, TUC Senior Employment Rights Officer who will highlight how we can get involved in the TUC’s Decent Jobs Week campaign.

· Carl Roper, the TUC’s National Organiser who will address how unions and reps can deliver for workers in increasingly challenging environments.

· Alan Milne from the Bakers Union who will talk about the success of the Hovis dispute that over turned the use of casualised staff in their Wigan plant.

Please confirm your attendance with Melanie Lowden, mlowden@tuc.org.uk, by Friday 28th November.
There will also be two information stalls at the Metro Centre in Gateshead on the 13th and 18th December. 
Union involvement

Decent Jobs Week also aims to provide a platform for union campaigns on these issues, maximising the campaigning impact. It would be helpful if unions could promote and support the Decent Jobs Week through twitter accounts, websites and blogs.
Working for free

More than 40 years after the Dagenham strikes and the Equal Pay Act, women’s earnings are still considerably lower than men’s – with the “gender pay gap” sitting at 15.7% for full-time workers. This means that women effectively work for free from November 4 (equal pay day) until January.
What is even more disconcerting is the fact that the situation is getting worse. Equal Pay Day falls three days earlier this year, with the pay gap widening in 2013 for the first time in five years. A woman working full-time now earns on average £5,200 less a year than a man.
New analysis by the TUC of official earnings data shows that full-time men are more than twice as likely as full-time women to be earning £50,000 or more a year – one in 15 women compared to one in seven men.

Read more in the Journal article http://tinyurl.com/ps473rs
Only one in every forty new jobs since the recession is for a full-time employee

The share of UK jobs accounted for by full-time employees fell during the recession and has failed to recover, according to new analysis published by the TUC.

The analysis shows that the share of full-time employee jobs was 64 per cent in 2008 and fell to 62 per cent in 2014. This is equivalent to a shortfall of 669,000 full-time employees. 

Just one in every forty of the net jobs added to the economy between 2008 and 2014 has been a full-time employee job. Over the same period 24 in every 40 net jobs added have been self-employed, and 26 in every 40 have been part-time.

While new employment figures due to be published are expected to show an overall increase in employment, they are not expected to substantially reverse the reduced share for full-time employee jobs in the labour market.

The TUC recognises that part-time and self-employment are both important options for many people. However, despite recent economic growth the number of part-time employees who say they want full-time hours is still twice what it was before the recession at 1.3 million people.  The TUC believes that the rise in self-employment is at least in part a result of people who are unable to find employee jobs being forced into false self-employment – an exploitation of workers used by some companies to evade taxes and avoid respecting employment rights and entitlements such as holiday pay, sick pay and pensions.


The Union Advantage
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Every day, Britain’s trade unions are working hard for their members. Even now, when times are hard, our negotiators are able to win pay rises to help people cope with the worst effects of the Government’s austerity programme.

This booklet sets out the scale of what we call the union advantage: the positive benefits that unions bring to workers, the organisations that employ them and the community beyond the workplace.  Download a copy from the TUC website http://www.tuc.org.uk/node/120943, visit The Union Advantage Website www.strongerunions.org/theunionadvantage
Local Enterprise Partnerships and Economic Revival
The functions and responsibilities covered by Local Enterprise Partnerships include planning and housing, local transport and infrastructure priorities, employment and enterprise and the transition to the low carbon economy.  Other former RDA functions such as responsibility for attracting inward investment, innovation, business support, strategic finance and sector support are now supposed to be undertaken at national level. The TUC’s overall impression, based on the experience of regional TUC’s, is that LEPs have struggled to make their mark and at best have carried forward a minor part of the work being taken forward by Regional Development Agencies.

The TUC have produced a paper which looks at the future of LEPs and the possible roles for trade unions in this new structure which is expected to deliver economic revival in this country. Download a copy from the TUC website http://www.tuc.org.uk/node/120932
A revolution in Bus Passenger Transport
A key decision to take bus services in Tyne and Wear back under council control could herald a revolution in the improvement of passenger services across the UK.

The North East Combined Authority, made up of representatives of 7 local councils, agreed to introduce a Quality Contracts Scheme (QCS) which could give a £272 million economic boost to the region over the next decade in terms of reduced fares, better services, less road congestion – and a reduction and freezing of the subsidies that now go to the private bus companies. 
According to Nexus, 80% of the bus companies’ profits leave the region as payments to shareholders, rather than being reinvested in the local network.
The decision, supported by the Northern TUC and Unite the Union, could herald a revolution in the way bus services are managed and developed across the country for the benefit of passengers. For the first time since 1986, a council regulated network of buses could be established outside London.
Unions in the Community
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The latest version of the Trades Union Councils and County Associations Directory is available to download from the TUC website.   This is an updated directory which lists all 154 registered Trades Union Councils and 24 County Associations in England and Wales, by order of the region.  N.B. Since publication the Secretary for Sunderland Trades Council has changed – details from the TUC Regional Office.

The Trades Union Council Programme of Work for 2014-15 is also available on the TUC website or by contacting Tom Mellish, tmellish@tuc.org.uk, 020 7467 1380.
Revised Model Rules for Trades Union Councils

The General Council of the Trades Union Congress approved a revision of the Model Rules and Standing Orders, prepared by the TUCJCC, for the use of Trades Union Councils.  The main changes make it clearer that trades union councils must affiliate to their County Association of Trades Union Councils. Trades union councils will be asked to indicate that they have done so on their TUC registration form. The other changes are on procedures at the annual Trades Union Council Conference. There is a new rule on the remitting of motions at conference. Another new rule clarifies how motions will be handled if the delegate(s) for a County Association or County Trades Union Council is absent from the conference when their motion is called.

Trades union councils can have their own constitution, rules and standing orders but they must be compatible with the Model Rules. The majority of trades union councils simply amend the model rules to suit their particular needs and circumstances.  A copy of the Model Rules is being circulated to all registered trades union councils.

Outstanding Results
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TUC welcomes MPs’ praise for unionlearn’s outstanding results and financial value and welcomed the comments and recommendations on unionlearn – its learning and skills body – published on Monday 8th September by the Business, Innovation and Skills Committee in its report Adult Literacy and Numeracy. 

The cross-party committee of MPs said unionlearn has “achieved outstanding results at a fraction of the cost of full-time formal education”. 

The committee criticised government cuts to unionlearn as short-sighted and recommended they are reversed, saying: “Unionlearn is a cost-effective way of reaching large numbers of learners with the most acute English and maths needs. This is an area of high impact, which offers value for money, so we urge the government to reverse its decision to cut unionlearn’s funding.”
Work Experience Placements

Work Experience Placements – Guidance for Union Reps aims to ensure work experience schemes are high quality and consistent with TUC principles.

The TUC has developed a specific Charter relating to the Traineeships programme and this guidance expands on the key principles in the Charter. In the case of Traineeships this guidance should be read in conjunction with the Traineeships Charter. See the TUC website for more details http://www.tuc.org.uk/node/120715
Education, Learning and Skills Forum

The Education, Learning and Skills Forum was kindly hosted by Sunderland College at their  new Visual and Performing Arts Centre, Bede Campus on Wednesday 29th October. Attendees were able to participate in either a Mental Health Awareness workshop or a Creative Writing workshop and also hear from Youth Focus: North East (a regional hub connecting young people and the organisations and professionals who support them).

North East Equality Awards 2014
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The equality awards took place on the 17th October to celebrate outstanding equality practices that came at the end of a long week of public sector workers strike action (and on the eve of what will be the largest civil demonstration in London). The biggest challenge we face in Britain is an unequal society, which makes these Awards and the work of everyone who supported the awards even more important. 
The winner of the TUC/Unionlearn award this year is a UNISON union learning representative who carries out her duties in addition to her day job and has brokered learning for over 100 of the hardest to reach workers at South Tyneside NHS Foundation Trust.  Her brilliant contribution to workplace learning and equality of opportunity has been recognised by her union, employer and the whole region through these awards. Well done to Susan Austin.

Launch of Masters of Arts in Employee Relations
Newcastle University Business School have developed an MA in Employee Relations which focuses on the nature of the exchange between an organisation, its managers, its employees and their representatives of that organisation.  It seeks to draw together a shared understanding of this relationship from the major stakeholder groups within an organisation – that is, the employees, employee representatives, union representatives and managers at all levels.  
This programme therefore aims to prepare students, as managers and/or employee representatives, to operate as effective practitioners who are able to comply with the highest professional standards and to continuously develop their professional capability. This involves equipping students with the knowledge required to work effectively in changing and challenging environments, and to develop the competencies required to think critically and strategically within an organisational context. This will support students in making a full contribution as an employee representative or as an effective manager.

Beth Farhat, TUC and Diane Sharp, CBI Regional Director were among some of the speakers launching the new and exciting programme. 
In the news…
Below are some of the regional articles and interviews picked up by the press and media. 

From the Floor – TUC Regional Secretary’s column in The Journal:

· Work life balance
· People’s March for the NHS

· Rail fares rise

· Save our Safety Net

· Women and the Living Wage

· Under Employment up in the North East

· Democracy at work

· Indisposable income

· Britain Needs A Pay Rise – guest columnist, TUC General Secretary, Frances O’Grady

· 3000 reasons why Britain Needs A Pay Rise

· Real public transport
Newspaper coverage included: 
Give all our workers a sporting chance; strike action (Gill Hale); Union bosses call for summit over 58,000 axed jobs (Clare Williams); Figures reveal rise in women's unemployment; North East welcomes Scotland's decision to vote No and renews calls for more devolution of powers; North East will benefit more than any other region from £8-an-hour wage hike, say unions; Rule of Law is not a new boy band, Justice Secretary…; MP calls for fair deal for apprentices; NHS staff have been driven to strike but shouldn't be made to feel bad about it (Gill Hale); North East workers need fair pay; Wages just haven't recovered after the deep recession.

International
TUC International Forum
Around 25 people attended the TUC International Forum on Palestine which took place on 4th September.  Unions discussed the issue at Congress and a formal statement has been released which is on the TUC website http://www.tuc.org.uk/gaza2014congress
Help the people of Gaza
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Join the emergency humanitarian appeal. Help supply medical supplies and equipment to those affected.
The bombardment of Gaza has resulted in a humanitarian tragedy with its people needing urgent help. The TUC therefore asks that unions and their members consider making contributions to the already operating ITF humanitarian fund for Gaza at www.itfgazafund.org.
You could also contribute to your own Global Union Federation’s appeal if there is one, or you may wish to contribute to the Palestine Solidarity Campaign appeal.
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Health and Safety News…
Risks is the TUC's weekly online bulletin for safety reps and others. If you would like to receive the bulletin weekly please register with the TUC at www.tuc.org.uk.    
Included in the 8th November issue:
· Government tries to bury good news on safety
· Physios calls for a new focus on health

· Going to work is more stressful than ever

· Union alarmed at employee screening service

HSE new reporting form
Information for union health and safety representatives on the new form which the HSE has produced to help representatives notify them of concerns is now on the TUC website. Unions are encouraged to ensure that their representatives are aware of it. The form can only be used by union health and safety representatives. At present the HSE phone systems do not have the capacity to allow them to set up a dedicated number for representatives but this is something that it is hoped will become available in the future.

European Health & Safety Week – Stress Guidance

The TUC produced a revised guide to tackling stress using the HSE management standards for European health and safety week. Copies available on the TUC website www.tuc.org.uk
Every Job Beware Asbestos Campaign

The HSE asbestos awareness campaign was launched on 9th October. The TUC have been calling for a campaign since the “Hidden Killer” campaign was stopped 4 and a half years ago. We therefore welcome this campaign but have been critical that it is limited in scope and puts the responsibility all on the worker rather than the employer. As such it ignores the reality of how many employees in small companies actually work. Often they have awareness of the risks but are unable to take the necessary precautions because they employer will not provide them with the equipment or the time. There is also a major problem with the provision of training. However, raising awareness is important and the HSE will be sending out packs to interested stakeholders.  

A copy of the presentation on the campaign that the HSE made to the UHSS last month is attached. The campaign can be viewed at http://www.beware-asbestos.info/ and the press release on the campaign is at http://press.hse.gov.uk/2014/1-3-million-tradespeople-at-risk-from-dangers-of-asbestos/
Contact Hugh Robertson at the TUC, hrobertson@tuc.org.uk.
Social Action, Responsibility and Heroism Bill
The Social Action, Responsibility and Heroism Bill has now completed its parliamentary stage and received the third reading last night. An opposition amendment to water it down even more was defeated, but the Government did not insert any amendments to attack Personal Injury claims and it is unlikely that the bill will have any significant effect beyond increasing the confusion and uncertainty. It now awaits Royal assent.

Deregulation Bill
On the 21st October, the Lords debated Clause 1 of the Deregulation Bill which removes the protection of the Health and Safety at Work Act from most self-employed. An amendment by the Liberal Democrat peer, Lord Wallace of Saltaire, that the regulations made under the Act require approval by resolution of each House of Parliament was agreed without a vote but the actual clause itself was agreed by 253 to 175 and will therefore remain in the Bill as it progresses through the Lords and back to the Commons.

2014 Health and Safety Survey
Thanks are extended to those affiliated who circulated the survey form and encouraged representatives to complete it. The report on the 2014 TUC health and safety has now been published and is available online at http://www.tuc.org.uk/sites/default/files/Safety_Representatives_Survey_2014.pdf

Action needed on rise in illness and injury at work 
The new HSE statistics came out on 30th October. The fatalities figures had already been released earlier in the year but the occupational health and enforcement figures are new. In the case of the occupational health figures, no Labour Force Survey was done in 2012/13 so these figures can only be compared to previous sets.

The figures paint a disappointing and worrying picture. The number of people being injured or made ill through work is rising after a long-term downward trend. The number of new cases of work-related illnesses have gone up to well above the level in 2010/11 The number of self-reported injuries is also above that level. At the same time, prosecutions have fallen, in particular in the local authority enforced sector where the figures are in free-fall as a result of the government’s ban on proactive inspections.  
You can access the statistics at http://www.hse.gov.uk/statistics/index.htm
ITUC
The International Trade Union Confederation have this week produced the first of what will be a new regular newsletter. It will complement Risks but take a more international approach focusing on what the ITUC are doing but including other news and resources. To subscribe see the link below.http://www.ituc-csi.org/IMG/html/ohs_newsletter_1_en.html 
Toxic, Corrosive, Hazardous

The Government’s record on Health and Safety

The next Health & Safety Forum seminar takes place on Friday 12th December, in the Great Hall, Sutherland Building, University of Northumbria from 12.00 noon to 16.00.

The event will include the regional launch of the TUC paper: Toxic, Corrosive and Hazardous, copies of which will be available on the day.  
The report looks at what has happened to our health and safety system in the past four years and the likely effect it will have on people at work. It shows that since the election the government has: 
· Cut state funding of the HSE by over 40 per cent
· Drastically cut HSE and local authority inspections

· Ditched important Codes of Practice

· Blocked new initiatives from Europe and attempted to reduce existing protection

· Made it much harder for workers to claim compensation after they are injured or made ill
The TUC’s Senior Health & Safety Officer, Hugh Robertson will be attending to give an overview of the findings from the report.  We will also hear from Chi Onwurah MP for Newcastle Central & Shadow Cabinet Office Minister who will be speaking on the impact of the deregulation bill and from Jude Kirton-Darling MEP who will be talking about the UK’s attempts to roll back EU health and safety legislation.

The Forum will be preceded by an informal meeting of health and safety reps

Diary dates
November

18th – Durham PSA, County Hall, Durham

19th – TUC Executive, Regional Office, 10am

19th – Teesside PSA, St Mary’s Centre, Middlesbrough, 5.30pm

20th – South Tyneside PSA, South Shields Town Hall, 5.30pm
22nd – Reclaim the Night (see previous)
25th – Health & Safety Working Party, TUC Regional Office, 3pm

27th – Bite Size Briefing: Supporting Mid-life Development and the Climbing Frame

December
1st – PSA Steering Group, Unison Regional Office, 5pm

2nd – Cumbria ULR Network Meeting, University of Cumbria

4th – Bite Size Briefing: Domestic Violence and the Workplace

5th – Quality Employment event, County Hall, Durham, 12.00 noon – 4pm

5th – Pensions Advisory Group, TUC Regional Office, 10.30am

8th – Gateshead PSA, Civic centre, Gateshead, 5.30pm

9th – Bite size Briefing: Defending the right to organise and represent members

12th – Northern TUC Health & Safety Forum: Toxic, Corrosive and Hazardous, The Sutherland Building, University of Northumbria, Newcastle, 12.00 noon – 4pm.
15th – 21st: Decent Jobs Week
Contact information

For more information check out the Northern TUC website:  www.tuc.org.uk/northern.  For information regarding the content of this report please contact Melanie Lowden mlowden@tuc.org.uk – 0191 232 3175.
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