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Public Services Alliance
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Coalitions continue to support activity in their local areas and show solidarity with partner organisations and trade unions in campaigning against cuts to public services.

On Thursday 17th October, striking teachers from across the North East and Cumbria descended on Durham to attend a regional march and rally for education. The latest joint action by members of NUT and NASUWT saw a fantastic turnout as hundreds were unable to cram into the Durham Students' Union for the rally. With around 1,500 in attendance video screens were hastily erected in the corridors to enable everyone to see and hear the speakers.
The Teacher’s Rally followed figures published on 16 October by the Office for National Statistics (ONS) which show that pay growth in the public sector has fallen to 0.1 per cent, a 3.8 per cent real terms pay cut since last year. Commenting on the figures, TUC General Secretary, Frances O’Grady said: “Pay growth in the public sector has slowed to a standstill, with workers now £2,000 a year worse off in real terms since the government took office. 
Not only are workers having to contend with job insecurity and real wage cuts, many are also facing cuts in other basic benefits like overtime pay and annual leave. 
Britain needs a pay rise to end the longest wage squeeze in over a century – and public sector workers should get their fair share too.”

Over the past weeks the PSA has supported a number of events and activities including:

· Strike action by PCS on Friday 25 October - following the announcement that civil servants in Newcastle are facing privatisation and their work going overseas 

· The first UK-wide joint strike between higher education unions on 31 October, supporting picket lines at universities throughout the region.   
· FBU strike action which took place on 1, 4 and 13 November, attending picket lines and sending messages of support to fire-fighters facing further attacks on their pensions.  
· Encouraging people to write to their MPs ahead of Opposition Day Debate on the Privatisation of Probation held in the House of Commons on Wednesday 30 October and supported the NAPO rally which took place in Newcastle on 5 November.

· Action for rail activity which took place in the North East and Cumbria on 5 November, the 20th Anniversary of Rail Privatisation.
And on 17 October, campaigners gathered in central London to hand over a petition organised by campaign group We Own It and signed by more than 23,000 rail passengers calling for the East Coast Main Line to remain under public ownership.

The East Coast Main Line is the only remaining publicly-owned line in the UK, and MPs from across the political spectrum have given their support to the campaign to keep the East Coast Main Line in public ownership.
More than 60 MPs from Labour, the Liberal Democrats, Green and Scottish National (SNP) parties have signed an early day motion calling on the government not to re-privatise the line.

And following an approach by the Chair of the PSA, a number of MPs throughout the region are keen to meet with local coalitions to explore ways of working together more closely.
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Northern Living Wage Summit

Over 80 people attended the TUC’s Northern Wage Summit which took place at South Shields Town Hall on Thursday 7th November. The event was organised to take place during Living Wage Week and brought together public, private, voluntary and community organisations and trade unions to collectively discuss and debate the case for a living wage.  The day coincided with Equal Pay Day, a day designated to highlight that four decades on from the Equal Pay Act, working women still earn almost £5,000 a year less than their male counterparts.

There was an impressive line up of speakers including Frances O’Grady, TUC General Secretary and Rachel Reeves MP, Shadow Secretary of State for Work and Pensions.  There were also contributions from employer organisations, speakers on financial inclusion, child poverty, the living wage foundation and local MP for South Shields, Emma Lewell-Buck.

Fair Pay is a key priority for the TUC and in her comments Frances O’Grady said that across the polls the singular most popular policy of the conference season was Ed Miliband’s promise to freeze energy prices.  
Much of the debate on living standards to date has focused on rising prices.  But the real story of why people are feeling the pinch isn’t so much about price inflation, it’s about a real wages crash.

Other contributors included: Alison Baxter of FINCAN who spoke about the causes and effects of debt in the North East; Sarah Vero of the Living Wage Foundation and Steve Crossley who spoke about the links between child poverty and pay.  

Our keynote speaker for the afternoon session was Rachel Reeves MP, Shadow Works and Pensions Secretary (former Shadow Secretary to the Treasury) who spoke about the cost of living crisis and the financial benefits to the treasury if a North East wide living wage was introduced.
The afternoon session ended with an address from the local MP for South Shields, Emma Lewell- Buck who spoke about what the living wage could mean in real terms for people in her constituency.

The day was interactive with roundtable discussions in the morning which engendered good discussion and debate and a panel session in the afternoon with speakers from the GMB, the NECC, VONNE and Ian Lavery MP for Wansbeck.
A report on the event including presentations given by speakers and media coverage is available on the TUC website www.tuc.org.uk/northern
The new living wage rate

On 4th November the National Living Wage rate has been increased by 20p to £7.65 per hour outside of London and £8.80 in London. The living wage outside of London is set by the Minimum Income Standard calculated by Loughborough University’s internationally respected Y unit. Accredited living wage employers are expected to meet this rate within six months. You can find out more about the living wage, how it is calculated and details of accredited employers by visiting www.livingwage.org.uk  or contacting Neil Foster nfoster@tuc.org.uk.

Jobs figures

Five jobs facts from the latest jobs figures (13th November):
· Unemployment figures show a fall in North East unemployment of 1,000. However in the last 12 months unemployment in the region has increased by 6,000. 

· The 6,000 net increase in North East unemployment over the last year has been made entirely by growing numbers of North East women out of work

· Despite the government’s call  for ‘a march of the makers’ there are now 5,000 fewer manufacturing jobs in the North East than there were at the time of the last general election

· Work is becoming increasingly insecure. There are currently 8,000 more temporary jobs in the North East than when the Coalition government was formed

· While national unemployment fell by 48,000 over the last quarter, this wasn’t shared by the North East, North West or Yorkshire and Humberside. In the 3 northern regions it increased by 2,000. The government isn’t ‘rebalancing’ the economy

For more information about labour market statistics contact nfoster@tuc.org.uk
Bedroom tax

On Tuesday 12th November the Labour Party tabled a House of Commons motion calling for the abolition of the bedroom tax. The Government’s majority was reduced but the motion was defeated. In the Northern region the following Coalition party MPs voted for the bedroom tax John Stevenson (Carlisle), Guy Opperman (Hexham), James Wharton (Stockton South), Alan Beith (Berwick) while Ian Swales (Redcar) abstained despite signing an Early Day Motion opposing the bedroom tax.  However Cumbrian Liberal Democrat MP for Westmorland and Lonsdale (and Lib Dem President) Tim Farron MP was one of just two Lib Dem MPs to vote with Labour to abolish it.
East Coast Main Line

There was a two hour Westminster Hall Debate on East Coast Main Line on Tuesday 14th November called by Sharon Hodgson MP, Member of Parliament for Washington and Sunderland West. She was well supported by fellow MPs from our region including Ian Lavery MP, Andy McDonald MP, Catherine McKinnell MP, Ian Mearns MP and Grahame Morris MP. They highlighted the public support for rail ownership, the high levels of satisfaction with East Coast, the projected £800M surplus it will have generated for the Treasury while in public ownership, the franchise failures of the west coast main line, the readiness for the government to accept state run rail companies from overseas but not from the UK and the significant public subsidy under rail privatisation. 

The full transcript can be found here http://tinyurl.com/qdcx2a5
Nissan speaks out over risk of European Union exit

The Chief Executive of Nissan Carlos Ghosn was warned that Nissan’s investment in the UK could be reduced if the country left the European Union. The firm’s Wearside plant employs 6,500 people and has a supply chain worth a further 40,000 jobs, many of which are in the North East. Speaking at the launch of the new Qashqai model, which will be built in the region, Carlos Ghosn said: “Obviously it’s going to be a major factor happening and we are going to need to consider what does it mean for us for the future. If anything has to change, we need to reconsider our strategy and our investments for the future.” This follows a warning from Hiroaki Nakanishi, the President of Hitachi last month. He told the Daily Telegraph Hitachi "have to reconsider how to manage our total railways business" if Britain was outside of the European Union. The new plant in Newton Aycliffe is expected to be the company’s European Manufacturing Centre or future orders across Europe. 
The Conservative Party wants an EU referendum to take place in 2017 but many fear that this will lead to four years of uncertainty for foreign investors.

Payback time for pay day lenders
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On 17th October Ed Miliband and Stella Creasey, Shadow Minister for Consumer Affairs met with sharkstoppers campaigners from around the country and victims of payday lending to launch a new pledge to place a levy on payday lenders profits to raise funds for credit unions and debt advice services. With some making £1m a week in profit in Britain we think its time that money was used to help those they are exploiting.  Show your support by saying you are a #sharkstopper!.  

As energy bills and travel costs continue to rise, it is vital we do not let this Government stand in the way of ending legal loan sharking. Its clear they cannot be trusted to protect consumers against this well funded industry- it's therefore up to us to speak up for the protection our country deserves.
Find out more about the campaign at #sharkstoppers.
Close to home

Close to home: An inquiry by the Equality and Human Rights Commission into older people and human rights in home care has found that although many older people receive care at home which respects and enhances their human rights, this is by no means a universal experience. It uncovered areas of real concern in the treatment of some older people and significant shortcomings in the way that care is commissioned by local authorities.

The full report is available on their website at 

http://tinyurl.com/EHRChome
Reclaim the Night
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The Northern TUC’s  Annual Reclaim the Night event takes place in Newcastle on Saturday 23rd November. All are welcome.
The event is chaired by Clare Williams, Chair of the Northern TUC Women’s Group and speakers this year include Vera Baird QC, Police and Crime Commissioner for Northumbria and Martine Dellard of the North East Feminist Gathering. 

Participants are asked to gather at Old Eldon Square at 6.00pm to leave by 6.30pm for the walk up Northumberland Street to the Haymarket led by the Bangshees, community-based all-women drumming group.  We will then move on to Newcastle Civic Centre (Pandon Room) for speeches and light refreshments.
To register please contact Melanie Lowden mlowden@tuc.org.uk, tel 0191 232 3175 



Three times more young women are doing low-paid jobs than 20 years ago
The proportion of young women doing low-paid, low-skill jobs has trebled over the last 20 years, according to new TUC-commissioned research published on Friday 1 November.

The study, carried out for the TUC by The Work Foundation, shows that between 1993 and 2011 the share of female 16-24 year-olds in employment doing low-paid work, such as office and hotel cleaning, has increased from seven per cent to 21 per cent. Over the same period the proportion of young men working in low-paid jobs also rose from around one in seven (14 per cent) to one in four (25 per cent).

The report – The Gender Jobs Split – also reveals how gender still plays a huge part in determining young people’s careers.

The report can be downloaded at http://tinyurl.com/genderSplit 
Working Women
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TUC handbook for all trade unionists. This fully revised and updated edition takes account of changes in law and the economy since the second edition in 2005.

The book is a resource for all trade unionists, but has been designed especially for use on TUC and union courses, containing facts and figures, case studies and comment with checklists and activities. It is a useful source of information, an aid to discussion and a stimulus to working for a better deal for women everywhere.

Copies can be ordered via the TUC’s online shop https://www.tuc.org.uk/publications
Young Members Forum

The TUC young workers conference this year was dominated by the impact of the government’s austerity policies on young people. In addition to youth unemployment, motions on fair pay for young workers, housing, pensions and access to quality work experience were also debated.
Delegates also heard about plans to make the TUC Young Members Forum more campaign focused and the work it does more inclusive. 

Future meetings of the Young Workers Forum will be held in TUC regions and will be open to all young workers.

The inaugural meeting of the Northern Region Young Members Network takes place on Thursday 28th November, 5pm at the TUC Regional Office. Carl Roper, TUC national officer for young workers will be attending. A focus of the meeting will be to discuss shaping an event for young workers in the Northern Region to take place early in 2014.

Please encourage as many young workers or colleagues with an interest to come along and share their views. 
Pensions news…
TUC welcomes government plans to cap pension charges

Commenting on plans announced on 5 November by Pensions Minister Steve Webb MP to introduce a 0.75 per cent cap on auto-enrolment pension charges, TUC General Secretary Frances O’Grady said: “We welcome the Minister’s hint that there will be a 0.75 per cent cap on auto-enrolment pension charges. This would be a good initial step and provide reassurance that savers are not being ripped off.

“It will be just as important to make sure that there are no charges hidden away in the management of scheme investments, no charges going as commission to consultants and no hidden penalties for savers who are no longer contributing to the scheme – the so-called active member discounts. In the longer term we want the charge cap to be reduced to 0.5 per cent – the level that good schemes like NEST already charge.
“This looks very much as if the government has not only listened to union and consumer calls for a charge cap and better consumer protection, but is prepared to act. With living standards so tightly squeezed it is vital that every pension pound saved works as hard as possible. Today, Steve Webb is helping bring that about.”

TUC welcomes DWP paper on defined ambition pensions

Commenting on the consultation paper on defined ambition pensions published by the Department for Work and Pensions TUC Head of Campaigns and Communications Nigel Stanley said: “There is much to welcome in this consultation paper. Taking forward its positive proposals could well deliver better pensions for the millions saving for the first time through auto-enrolment. Steve Webb deserves praise for taking us all on the defined ambition journey.

“We have already seen good innovation in DC pension design from new players like NEST, but there are many interesting ideas in this paper to explore further. In particular we think that sharing risk between members in well-governed and large-scale collective DC schemes can make members savings work harder and deliver better retirement income.   

“We remain sceptical however that deregulating defined benefit pensions will change employer behaviour. Employers willing to accept pensions risk already have many ways to negotiate changes to reduce costs, and we are particularly opposed to abolishing indexation as that just means pensioners getting poorer every year.

“In a nutshell: DC-plus good, DB-minus bad and DC plus with adequate contributions best of all for new auto-enrolled savers.”  

The DWP paper is available at 

http://tinyurl.com/dwpfuture
Health and Safety News…

HSE statistics came out on 28 October and can be accessed here - http://www.hse.gov.uk/statistics/index.htm
The number of fatalities had already been announced earlier in the year. Of the other statistics, many of the injury and disease figures can no longer be compared with previous years because of changes to RIDDOR, however there are a couple of trends which are of concern. The first is the 15% fall in enforcement notices (which is not surprising given the collapse of proactive inspections). This is across both the Local Authority and HSE sectors. Secondly there appears to be a rise in the number of days lost through workplace injury which is up from 4.3 million to 5.2 million. It is unclear if this is a result of changes to how they calculate the figures or if there has been a significant increase.

The overall ill-health figures remain roughly the same as last year.
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Risks is the TUC's weekly online bulletin for safety reps and others. To receive the bulletin weekly register with the TUC at http://www.tuc.org.uk/workplace/tuc-22666-f0.cfm
Included in the November issue: Unite launches safety campaign for offshore workers; Blacklisting compensation scheme a ‘travesty’; Pizza giant ‘broke safety rules 647 times’; RMT warns of impact of £1.7bn rail cuts; GMB to probe...for details go to TUC - Risks Number 630: 09 November 2013
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UNIONLEARN

Family learning Festival

The regional Education Learning and Skills Forum took place in October to coincide with the Family Learning Festival. Members were updated on the current skills agenda and took part in taster sessions including iPad training and the ‘Smoothie Bike’.

Also in October workplaces took part in Family Learning Week. Members ran sessions as varied as ‘Bake Off’, alcohol awareness, photography and mental health awareness.
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Better Health at Work Award training has now taken place for the Assessors. 
The interactive website which will be both a portal and resource is due to launch at the end of the year. For further information contact Tom Ross tross@tuc.org.uk
New Community Centre opens in Durham

Unionlearn are actively supporting Unite and Durham Miners Association (DMA) Community Centre when it opens its doors on Friday 15th November.
The new centre at Miners Hall, Red Hill, Durham will be open for two days a week (10am – 3pm, Wednesday to Thursday) offering help and support for individuals and for the community as a whole. The centre will allow people to learn new skills, provide support with welfare problems and support for people looking for work. The centre will also become a hub for the local community to campaign on welfare changes. 


Show Racism the Red Card and unionlearn sign joint-working agreement to combat racism through education
Show Racism the Red Card and unionlearn – the TUC’s learning and skills organisation – have signed a Memorandum of Understanding (MoU) which commits both parties to working together to combat racism through education.

The agreement recognises the particular roles of each organisation in using education and training to end racism in UK society. Show Racism the Red Card will mainly work in schools and colleges, while unionlearn will use its network of 30,000 learning reps in workplaces across the UK. 
This has led to unionlearn in the region taking part in the SRTRC Education programme and on November 13th we took part in an Education session at Middlesbrough FC.
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Maths Champions - An interactive module

The new Maths Champions CPD module is now available.  It has been designed for people who want to become maths champions, but are not able to attend any of the face-to-face courses organised. The maths champions course is for all those who want to help get people interested in improving their maths skills.  It is particularly suitable for union learning reps (ULRs) and other intermediaries such as Workplace Learning Advocates.

This is a self-study module which should take you around three to four hours to complete. You can work through it at your own pace. It should help and inspire you to become a maths champion and to support your members to feel more confident using maths.

The module can be downloaded at http://tinyurl.com/mathsModule
Bite Size Briefings September to December 

The final Bite Size Briefing for this round is on Apprenticeships (see below).  We will shortly be advertising the next round of briefings for January to March 2014. If you would like the TUC to organise a briefing for your members on a particular topic, please contact the TUC regional office. 

· Apprenticeships - Quality and Equality: Wednesday 27th November, TUC Newcastle 1pm-4pm. Please contact Anne Cairns acairns@tuc.org.uk to register attendance.
Diary dates

November

20th – Sunderland PSA, Civic Centre, Sunderland, 5.30pm

23rd – Reclaim the Night, Newcastle

27th – Apprenticeships: Quality and Equality, Bitesize Briefing, TUC Regional Office, 1pm-4pm. Contact: Anne Cairns, acairns@tuc.org.uk
28th – Young Members Forum Inaugural Meeting, TUC Regional Office, 5pm
December

6th – Health and Safety Forum Working Party Meeting, TUC Regional Office, 5.15pm. Hugh Robertson, TUC Senior Health and Safety Policy Officer for the TUC will be attending to discuss key issues affecting health and safety in the workplace.
9th – Gateshead PSA, Blaydon Room, Civic Centre, Gateshead, 5.30pm

11th – Teesside PSA, St Mary’s Centre, Middlesbrough, 5.30pm

17th – Durham PSA, County Hall, Durham, 5.30pm

18th – Sunderland PSA, Civic Centre, Sunderland, 5.30pm

January

13th – PSA Steering Group, Unison Regional Office, 5pm

17th – Paul Nowak, Assistant General Secretary in the region to meet with unions, further details to follow.

28th – Asbestos Support Management Group meeting, TUC Regional Office, 2pm

February

1st – National Dignity Day

10th – PSA Steering Group, Unison Regional Office, 5pm
26th – TUC Executive, TUC Regional Office, 10am

March

7-9th, Lib Dem Spring Conference, York

10th – PSA Steering Group, Unison Regional Office, 5pm

25th – Asbestos Support Management Group meeting, TUC Regional Office, 2pm

Contact information

For more information check out the Northern TUC website:  www.tuc.org.uk/northern.  For information regarding the content of this report please contact Melanie Lowden mlowden@tuc.org.uk – 0191 232 3175.
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