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An EU trade policy for Decent Work

The Trades Union Congress (TUC) represents 59 trade unions in the UK, covering
6.3 million workers. The TUC welcomes the chance to submit views on the
European Commission’s public consultation on a future trade body. These answers
are taken from the questions to the online consultation available at:
http://ec.europa.eu/yourvoice/ipm/forms/dispatch?form=FutureTradePolicy

Question 1: Now that the new Lisbon Treaty has entered into force, how
can we best ensure that our future trade policy is coherent with the EU’s
external action as a whole and notably in relation to the EU’s neighbouring
countries?

Trade liberalisation can undoubtedly benefit or undermine decent work for
workers, both within Europe and around the globe. Where trade liberalisation is
underpinned by strong systems of social protection, public services and labour
standards, retraining and education and an active industrial policy creating green
and decent jobs, workers are better able to seize the job opportunities that firms
are better able to create in a more open trading environment. But in the absence
of this progressive “enabling environment”, too often workers, particularly the
vulnerable or low skilled can be trapped in poverty, as trade liberalisation throws
them out of work and leaves them behind.

To deliver on sustainable development and decent work EU trade policy can no
longer be conducted in a vacuum, but must work within this progressive enabling
environment — and begin to restore the faith of working people badly shaken by
living with the harsh consequences of an economic crisis they did nothing to cause.

The passing of the Lisbon Treaty gives the European Commission (EC) the chance
to ensure that the values enshrined in the treaty - values such as sustainable
development, decent work, democracy, rule of law, human rights, and respect for
human dignity, equality and solidarity — are actually embodied in practice rather
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than just in preambles.’

Within Europe the challenge is to develop industries based on high skill, high value
goods and services, to deliver long-term, sustainable growth. Excessive emphasis
on any one industry should be avoided. The focus given to financial services in the
UK, to the detriment of manufacturing, was a mistake. We cannot possibly
compete with the developing world on low cost. Neither should we be seeking to
undercut those struggling to survive in poorer countries.

Furthermore, China and India now produce vast numbers of engineers and
scientists and will not be content to win just lower value business. Europe can
expect to buy many Chinese and Indian imports, but there is no reason why these
and other countries cannot become export markets for us as well.

Global warming, while presenting us with a colossal challenge, also provides
important opportunities for EU Member States, since much environmental
technology requires high skill, high value jobs. Developing environmental
technologies should be a priority for the EU.

The TUC has long championed the idea of strategic industrial sectors for the UK

and other European countries may wish to organise such sectors as well. We
o understand that we cannot compete in every industry and, in the modern world,
even different parts of products are made in different countries. The point is for
each country to specialise in those industries where it can add most value. But we
cannot simply assume that job creation will happen — the mistake of the misguided
Thatcherite policies of the 1980s and 1990s. We must invest in industries that not
only focus on the high technology element of a product - where we are able to
add most value - but are also job rich.

Tackling inequality must also be at the heart of such efforts. Europe is becoming
more unequal, with marginalised groups and the poor consigned to worse health
and educational opportunities, and higher rates of unemployment, producing
social tensions. Central to tackling this is protecting and promoting quality public
services, (see also question 8) and ensuring fair wages and collective bargaining
enabling all workers the chance to build high skill, high value products, and be
fairly rewarded for doing so.

Similar concerns and solutions hold true outside of Europe. Up to 60% of workers
in the developing world have informal or precarious jobs, with low skills, no social
protection and little chance of moving up the value chain. Here, the EU needs to
invest in universal social protection systems, vocational training, respect for labour
standards and active industrial policies to link the formal economy with the
informal, through incentives to source and employ locally. Trade rules, while

' See Article 21 of the Treaty
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progressing towards more openness need to allow developing countries the policy
flexibility to ensure they do not become trapped in low-value primary commodity
exports, but can progressively “upgrade” as their industries and workers acquire
more skills, productivity and capital (see question 14).

EU business also has a role to play in creating decent work, but too often operates
in environments where states are unwilling or unable to enforce their labour laws,
meaning they often — and usually inadvertently — abuse




