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Employment and unemployment

The latest labour market data cover March to
May. Compared with Dec — Feb, employment
rose by 50,000 to 29,279,000; the employment
rate however stayed the same, at 70.7 per cent.

Unemployment (using the International Labour
Organisation definition) fell twenty six
thousand, to 2,452,000. The unemployment rate
also fell, by 0.1 points to 7.7 per cent.

The number of unemployed under 25s fell by
42,000, the number of economically inactive
people who want jobs was 53,000 lower and the
number unemployed for over 12 months was
37,000 lower than in the previous quarter.

This was the twelfth month in a row when the
employment level rose; compared with the same
period in 2010, employment is now 309,000
higher. This was the fourth consecutive month of
falling unemployment, which is now 23,000
lower than it was a year ago. This confirms a
now well-established pattern of reasonably
strong employment growth but much weaker
performance on unemployment:

Change in Employment and Unemployment
from Twelve Months Previously
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The Claimant Count measure of unemployment
(based on the number of people receiving
Jobseeker's Allowance) again moved in the
opposite direction from the ILO measure. On
this measure unemployment rose 24,500, the
biggest increase since May 2009.

Other figures also suggested a less positive
picture than the headline figures for employment
and unemployment. Although ILO
unemployment was down on the quarter, it was
up 22,000 from the June release (that is,
compared with the Feb — Apr figures).

The redundancy level and rate rose; the level rose
16,000 to 144,000 and the redundancy rate (the
redundancy level as a share of all employees)
rose from 5.1 per thousand to 5.7.

The vacancy figures (an important indicator of
employment prospects) showed the vacancy level
down from 495,000 in Dec — Feb to 457,000 in
Mar — May. The number of unemployed people
per job vacancy jumped from 5.0 to 5.4.

Gender and employment

The recovery is still benefiting men more than
women. There was a net increase in men’s
employment of 49,000 compared with the
previous quarter but for women the rise was just
1,000 (well within the statistical margin of
error.)

In the same period, the number of men ILO
unemployed fell by 15,000 whilst the number of
unemployed women was down 10,000. Year-on-
year, there was a 65,000 drop in the number of
unemployed men but a 42,000 increase in the
number of unemployed women.
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The contrast is more marked in the Claimant
Count. There are more men on JSA - 1,026,200
— but this is a lower figure than in the entire
period Mar 2009 to Oct 2010. The number of
women on JSA, though smaller in absolute terms
— 493,900 — is the highest since August 1996.

This chart shows how this gap has widened
during 2011:
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Atypical employment

On the quarter, the number of temporary
employees has increased by 36,000 and the
number in temporary work because they could
not find permanent jobs by 10,000. More than a
third of temporary workers (36.3 per cent) are in
this position, but this is the third month in
succession that proportion has fallen. It seems
that a trend that lasted for more than two years
may now be in reverse:
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EU comparisons

Eurostat has just published EU Labour Force
Survey results for May 2010. The UK
employment rate in that month (EU definitions)
was 69.5 per cent, compared with an EU average
of 64.2 per cent, which was also the figure for
the Eurozone.

The UK’s unemployment rate was 7.8 per cent,
compared to an EU average of 9.6 per cent and a
Eurozone average of 10.0 per cent. The UK
youth unemployment rate, 11.6 per cent, was the

fifth highest, well above the EU average of 9.0
per cent and Eurozone average of 8.7 per cent.

Pay

In May 2011, average total weekly pay (that is,
including bonuses) was £461, 2.3 per cent higher
than it had been 12 months earlier. Average
regular weekly pay (i.e. excluding bonuses) for
the whole economy was £434 — an annual
growth rate of 2.1 per cent.

There was a clear gap between pay in finance
and business services and all other industries. In
that industry, total weekly pay averaged £603,
5.3 per cent higher than a year previously;
regular pay averaged £531, up 4.6 per cent. The
average weekly bonus in this industry was £75 —
compared with £25 for the whole economy.
Incomes Data Services have noted that “in all
probability, it is the higher paid in the banking
sector, which is a sub-set of finance and business
services, who are exerting this upward pressure.”

IDS reports that, in the three months to the end
of May, the median pay settlement was 2.5 per
cent, with the inter-quartile range 2.0 — 3.2 per

cent. The Labour Research Department (LRD)
‘Payline’ puts the median for the same period at

2.7 ﬁer cent and has a wider inter-quartile range:



